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«wfah, ftmm bw 

(wnffbn aAt ufii9 u i fhwW) 

- ^ft?#,9 9rt,2007 

Bsr.air. s4i.-tHta rtft n^pro nth*?! 

1973 (^ 2 ) 24 BF*t m-m 

( 8 ) 

afo %*r hiwt, ag fa«i4< ii aff ^ flwfo 9w^ 

(Bf.3i,Hg5 TCrar h isPwp WIHHI 

BKF 3m#-83(H)/2003-XBKlO, art-1 

(^)/2003-l^iv art 2W/2003rt^-3 afo art 
2S(q)/2003-trt afofafagm ^ if fr l fffo OT 3rtarifo 
’Brart ^ 3^r auM, awn spi 

BFST fMlW BTTn U> TeTJ Wl PWT 3traUTBU> Ui 7KU B 

Pi^w ®M<fl $ I 

^ [4 225/7/2006-rt^ H] 

^ ^ y+wi, aw7 


MINISTRY OF PERSONNEL, FUBUC 
GRIEVANCES AND PENSONS 

(Department of Personnel and Training) 

New Delhi, the 9th February, 2007 

S.O. 541.—In exercise of the powers conferred 
by Sob-section (8) erf Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints S/Shri Dayan Krishnan and Gantam 
Narayan, Advocates as Special Public Prosecutors for 
the conduct of cases RC-03(A)/2003-ACU-X, RC 1(A)/ 
2QQ3-ACU-I, RC-2(AV2003- ACU-m aadRC-25(Ay2003- 
... DU instituted by the Delhi Special Police Establishment 
in the Court of Special Judge (CBI cases). New Delhi 
and appeals, revision or other matters arising out of this 
cases in rcvjafeflal or appellate courts, established by 
law. 

[No. 225/7/2006-AVD-IIj 
CHANDRA PRAKASH, Under Secy. 
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farT 

( (MW ) 

^ ampRT w ) 

3~TR, 26 RidM<, 2006 

^TTSTT 03/2006-#RT (tpT/zf, ) 

W.3TT. 542.-#RT 3Tf#?RR, 1962 ?RI 152 
T0TT5 (TO # SRpfa '‘RRT far! HjHcW, TF5R? f^TFT, 

1 1994^3^g^RT^‘. 33/94-#?! 

(TRT.^t.) # 3T#F 3t#F*?TlSRt # yrmotf^ci *ifad# 
RR. #ST, 3TR(3d, #RT 7JFF T^‘ 

^Jr?T, 'RrR ^d^kl dfacddl^ 3FR, 

ZJ3? # #RT 3Tf#WT, 1962 # RRT 9 # ^fcFtrT 
100% Pi < 4dl'^<& U'fc'fr # 'icM # <si(V9 ^ 

# ^ 3 #f?3 ^FTcTT ^ I WI, 3ilalP(«?» 

3T5*^ ^ "SRI snfTtfaT t I 

[ R>T?eT # # - VIII/40/6/1996-#?T 

TR3. #7T, 3tFJ3d 
MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS 
AND CENTRAL EXCISE) 

Salem, the 26th September, 2006 

No. 03/2006-CUSTOMS (NT) 

S. O. 542.—In exercise of the powers delegated to 
the undersigned, vide Notification No. 33/94-CUS (NT) 
dated 1st July, 1994, by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under 
clause (a) of Section 152 of the Customs Act, 1962,1, 
S. Ramesh, Commissioner of Customs and Central Excise, 
Salem, hereby declare ERODE town in Erode District of 
Tamilnadu State, to be a Warehousing Station under 
Section 9 of the Customs Act, 1962, for the purpose of 
setting up of 100% Export Oriented Unit, as approved by 
the Ministry of Industry, Secretariat of Industrial 
Approval, New Delhi. 

[File. C. No. VIII/40/6/1996-CUS. POL.] 
S. RAMESH, Commissioner 

Wfezr #T M ft SIT 
( wiw afR nfbarc whhui fhum) 

9RRRT1. 2007 

w.3IT. 543.-Wfa 1956 

(1956 102) # ?R1 3 (l)(^) 

t\. T3^T. fonfe, 3^f%H *fWH, 


fafrRST 'R^TR, HpMJii «JpWfWi # hF»I3< 

#2 sri jz afiftrcj^n # ^ 3 ^ 

# 1eT^ 'HKdl? 3tl^tdM ^ 

3 Mfcra tor rrt 11 

3RT:, 31?, <RRT 3tWt?R # ?KT 3 # 3R-RRT 
(1) # # 3T3WT #, ^ TKStn XRT^Rl RRd 

WcfrK # doFRrffa M*5n<ri4 ?>t ftniV 9 1960 

-# aiftRjpTT trs^tt ?>t.3tt. 138 
?R# t 3T#^ :- 

'3??T a^RJ^T 3 “ ?RT 3 ?f)Tq-?Rl (1) ^3sF^ 
(■^f) ^ 31#? “M^d” #4«6 # 3Kl4fl ?R7 W1W1 63 # 
W# fdHpHfSRT TSt 31#?; :- 

“63. ^T. T^l. fRTte, Rfqy *ipl«iRldV’ 
W1H, 

\ 

[U #.-l 1013/1/2007—(#t?T-I)] 

#. TR1. 3TR3 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 9th February, 2007 

S. O. 543.—Whereas in pursuance of the provision 
of Sub-section (1Kb) of Section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) Dr. L. Fimate, Director, 
Regional Institute of Medical Sciences, Imphal, member of 
the Faculty of Medicine, Manipur University has been 
elected by the Court of the Manipur University to be a 
member of the Medical Council of India for five years with 
effect from date of issue of this notification. 

Now, therefore, in pursuance of the provision of Sub¬ 
section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of the Government of India in the then 
Ministry of Health number S.0.138, dated the 9th January, 
1960, namely :— 

In the said Notification, under the heading, “Elected 
under clause (b) of Sub-section (1) of Section 3”, against 
serial number 63, the follwoing entries shall be substituted, 
namely:— 

“63. Dr. L. Fimate, Manipur University” 

Director, 

Regional Institute of 
Medical Sciences, 

Imphal. 

[No. V.-l1013/1/2007-ME(P-D] 
T. J. S. CHAWLA, Under Secy. 
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im *? : Trtrtl 24,2007/W^T 5,1928 

(^WfttgTSt^UPT) 

12TOft,2007 

^T.3ff. 544.— ^40^ HWTR 3?fl|PWM f 1948 (1948 16) tlTCUO T<?-«?KT (2) SHI KM 

viPw^T m\ Irota fafassn # mwff wrt ■aw *ft 3 * 3 ;^^ wt-j xi^rt 

nRTeTOW WfW *»wT f, 3WR(: ..*. 

2. ^IWfr flwrtte (Wf'ftHMftNIMH), g# # TfsfftRT XRf ftifaW* JflMtot, 1948 (1948*93 16 ) %» RFT-I 

* TOH 54 * *nrt toi 2 ato 3 *t t%T iiftfcwf # ^PfftiftRr g&fc*rf am smfcfl # m#,a#(:- - 

'Xr) *rst tew w#ft 

(0 R*?^(a^^Nt) x?!^ 

0*fc 20 / 21 - 6-2005 ^ mm fomnte (wft**faw^)^ 

to^^nto**^ tf) i 

(ii) ' - 

(^ 20/21-6-2005 ^t3TOm ^0^ (XPT ), ^ 

TOfr*TCTO**Wtf) 1 

(in) (*ft*lft«WO 

(^28/29-6-2005^3?** ;■ ( T W ^WH. I n ), ^ 

■3^ TO *(Wtf) I -;i'■ 9¥ ’a; : ;. 

(iv) wAw («)*iPe<w) ^#£*<%fo£e*?) *m<ft 

(*ft 27/28-6-2005 *#%?«TO C..' , 

3RT4> 3RR 3#*$tf) I 

(v) wftim (a#wr ; : • ^#*ti(3#tH ^nfxt) ^ family 1 ^. 

(*lft 27/28-6-2005 *$3!** (# p # Wk^ >, ^ 

*!* TO 3# itf 1 ’ % 

(vi) (MwUfoW) nrp^ (ifwfeif^) RR?ft^te 

(^ 23/24-6-2005 *&***« <TFl1»—WftlLM l 

WT *!$ **) * 

:" v . ^ 12017/12/2001-^) 

, • v KK (Vfe, 3TMX 

(DENTAL HHJCAHON SECTION) 

New Delhi, the 12th February, 2007 

S. O. 544.—In exercise of the powers conferred by Sub-section (2) of Section 10'of the Dentists Act, 1948 (16 of 
1948), the Central Government, after c o nsul tat ion with Dental Council of India, hereby makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of columns 2 & 3 against Serial No. 54, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Bharati Vidyapeeth (Deemed University), Pune, the following entries shall be inserted 
thereunder:— 

“(II) Master of Dental Surgery— ^ , • •.’ 

0) MDS (Oral Pathology) MDS (Oral Pathology), Bharati Vidyapeeth 

Of granted on orafier2G/21-6-2005) (Deemed IhHvmotyk Pune 

00 MDS (Conservative Dentistry) MDS (Gw, DaotiatyX Bharati Vidyapeeth 

(If granted on or after20/21-6-2005) (Deemed University), Pune 

(in) MDS (Periodontics) MDS (Periodontics), Bharati Vidyapeeth 

(If granted on or after 28/29-6-2005) (Deemed University),'Pune 

(iv) MDS (Prosthodontics) MDS (Prosthodontics), Bharati Vidyapeeth 

(If granted on or after 27/28-6-2005) (Deemed University), Pune 

(v) MDS (Oral Surgery) MDS (Oral Surgery), Bharati Vidyapeeth " 

(If granted on or after 27/28-6-2005) (Deemed University), Pune 

(vi) MDS (Orthodontics) MDS (Orthodontics), Bharati Vidyapeeth 

(If granted on or after 23/24-6-2005) (Deemed University), PuneV\ 

[No. V-12017/12/2001 -DEJ 
RAJ SINGH,Under Secy. 
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gyiftctfT TTTR^, IS IQ 

( 3iPMl#?TT TTHTrt f^TT^T ) 

^teft,22 2007 

1976 < 1976 **. 60 i 7,qi ^. 3 r ^ 

(Tfeaf =KT3^te)f*F., 

-qvwfrl «RTTT urn 3^ iRfouM 3 ^r^?T ^T 3RR ^ 

s^mt I*** ^ ^ ^ ft** nk'w™ 

t) gfft 3 frlti UTOPIA A ^4 faw. 521-522, ^fW, ^-11, AP<n 

$ f^-1.0001 ^ 1^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ /09/06/436 

W i, SppfaT wi-^ *TTTt sfft Wf^TcT to! t 1 



* am ** i V*t*l>mR*m 9999.9910 ftftl*. 

i ^wnr 230 50 wqraiff to 1^ ^ ^ ^ ^ ^ a,fiROT ^ ^ 50 ^ ^ 

^jspjF f’TT 5KR 3T4 S+.0 sAAc ^ t I ^ 

^ ^ ^ 36 ^ ( 12 ) ^ ^ ^ ^ ^ ^73 

ife^tTfe?.# arEte*.^ W wn--qa^ falVilmgro r «* 1 ’ 1 ’' r ^'^„_ ^a—^ 

ft**,,, **>*!<» 

aqtorTO ixm H 85 fa./faTC t I „ „ _ 

3^ Tflwi 3B> rn * TO* 3n ** if TTOft, wfcn, few., sf*H wram, ft«w few *fc ^ ^ m 

'qft^rffefcT H?T f^n WQ7TT I 


[ rn U ^^-qrq- 21 ( 62) /2006 ] 
3TK TTT^«m, Pi*Ul«ff, ftftWf 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 22nd January, 2007 

S.O. 545.—Whereas the Central Government, after considering the report submitted to it by Ore prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 <60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy oyer periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-scction(3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of Model of Dispensing Pump with digital indication (hereinafter referred to as said model) of series- 
‘WAYNEIC 172X’ with brand name “DRESSER WAYNE”, manufactured by M/s. Dresser Wayne Fuel Equipment 
( Shanghai) Co. Ltd., Jin Xin Road Pudong, Shan g h a i, P R China and marketed in India without any alteration by M/s. 
General Energy Management Systems Private Limited, No. 521-522, Commercial Plaza, Hotel Le Meridian, Windsor 
Palace, New Delhi-110 001 and which is assigned the approval mark IND/09/06/436: 



The said Model is an electronic dispensing pump and consist of piston type positive displacement meter and 
non reversible electromechanical totalizer. Its maximum capacity is 9999.99 litre and smallest division is 10ml. The 
indication is of Liquid Crystal Display (LCD) type. It operates on 230 V, 50 Hertz alternative current power supply. The 
maximum flow rate is 50 litre per minute. It consist of pre-set facility for the delivery of fuel in terms of volume and 
price. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the dispensing pump 
of similar make, accuracy and performance of same series with maximum flow rate up to 85 litre per minute manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved Model has been manufactured. 

In addition to sealing the stamping plate, sealing shall fiso be done to prevent the opening of the machine for 
fraudulent practices and moefej shall riot be changied in tends of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale; 


If. w o. WM-21(62)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Hf ftc#, 25 2007 

m3ir. 546.- ^^ hirk rt, fafer HTfHRrct sin ^ ^ ^ ^ nRHR hr $ fR 

sm ftxfcf 4 off6jcT -ffer ^ 3TTfrf?T ^f) RZ affc HR HRR 3#rfwi, 1976 (1976 RI 60) HR HR 3?fc HR HRR 

(^feRf rt aqfoR ) twr, 1987 ^toNT^sfjpr^' wit% wimkhh>iR taqrafa^*ftwHfeR 
HR*$cfI Rpr T#n afo fafHR *f "3HgRT ^R TRFf RRT <?Nl; 

3m: f wi,^n«FK r * s«ri asifWnm- sbY «*fci 36 ^-OT-«iro (7) sfo(8) srcnRn 
^ ,TSjjcT 311^ *ft“650, 8 Tfe, H3i)*ll^l<U ^lH^-600037, dlHd*il4£ SFCI Piftn h^HH R? 

III) 3TRR l^RI H^R *Reh<ui (TO Jf*>N) ^ mTSRRI, ^ 

rh "t$” t (f^ ssrif h^r^hri wm rsi hr t) «k M 3^tik4 fa? snf hh^ t/09/06/256 
hr %, stjhPr oth-hh HRt afo; wiftiH Rnrt 1 1 



cr<t htsr I^kt to rt hr hr 3H«nfer (to wr h£r to) h^r ti 5HRt sihhi 

150 fR. R. f 3lk ^YIH $THHT 2 fR.R. i?l HcRHH hiMHV-I 3RRTR (i) RT HR 100 HI. ti SR^RJRH t f^HRl 

•?m 9ptV3ftf ' ^RdRcHR HlfR ^TT^P^R 3JHR tl TqRRI 230 Hfce 50 HcHRRfT HRI l^fcT TO t R «R4 HRSfl $1 HRRT 
aoffa fer ' srate (t^i i ^t) tk$ cfrro HfpiTH rtht ii 

fZffqT f X$[Z 7& ■ 35 HRR H^ffa r) °4qpl<T ^ leR <2()crlA ^ ^ iRR *ft fqi«Hi ^RR 3lk 

iffecTH?)tet ^ ■qi^KTnf-g^t‘RRHt, fe>»U§H, swif 1 !, IVi^M 30 ^r)HT MR^Rq Hlft IW»4I 

"3TPRT! 

*TO 36R)'37mra (12) ^RI W\ W^l ^ HF #TOT 

■ 34 ?! qfeR aiyftyi ^ w wi-^ ^ wir ^ r^f^fdi un ^ Irot, ^ a^m; afrc ■a^ft wnfl ^ 

cf>I pfqi'oi f^TR HR t', Rifl'd ^PRRI ^ l)' '&>, HR«f?IT 3?k HtcR dM<ti< u l ^ 

5 HI. R '5^ aiftlR ^ **^ M HR ^ iRH 500 ^ 10^)00 <R> Rl ^sj H ^cHFR HR Hflffi 100 iR.HI. ^ 200 fR.HT. HR R) Slffef 
RHH ^FRTI t’ “f ” HR 1 x 10‘ 4 , 2 x 10 4 R 5 x 10 4 , it, t, Wf ^-HcHeh R ^hcKR R $ WW** 


[RT. U ^SF^'^H-21(84)/2006] 
3 m. HI^J^TH, Pf^TR, t^f^R HR fHiTR 
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wcw Delhi, the 25th January, 2007 

S, .°* ^--Whereas the Central Government, after considering the report submitted to it by the orescribed 

2EL a £X2r to °* **“ report (see "* ^ven below) is in conformrtylith the 

prom.on s of the Shnriads rf We,^ ^ Measures Act, 1976 (60 of 1976) and the Standards of Weights and 

._. ( A PP r0 ' f Modds) Roles, 1987 and the said Model is likely to maintain jg accuracy over neriods of 

sustained use and to render accurate service under varied conditions; accuracy over penods of 

the f’ent^H heref " e '.^2? d ^ ° f '?**” COnfeIrcd b 7 sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-autonomic 

vra^ingimhunMntmdi digital mdfcahon (Person weighing scale) of medium accuracy (Accuracy class III)^d with 

‘“S" refened toasaKsaid manufaemred by M/s J V J 

°* ^ aPP " Cham “- 600 ^ Tan* Nadu and which is assigned the 



The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument 

2Lv-i ca pacity of 150 kg. and minimum capacity of 2 kg. The verification scale 

a 100 T Cem !UhrK “ W ^affect The instrum^Z 

«230 volts and 50-Hertz ahemme cunent power supply. The Light Emitting Diode (LED) display indicates the treeing 

hi addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
. 52t£“ n °‘ b ' ChangedinlCrmSOfib —** *+* <Uagram, working 

~ ^ Fu r^ ® Xe f C18C of **. P° wers conferred by sub-section (12) of Section 36 of the said Act, the Central 

° fapptov *' of ****** model shaU8180 «>vcrthe weighing instruments 
^ of *«* series with maximum edacity in the range of 100 kg^ 200 kg and 

to***™*™*™* ‘0.000for V valueofTTormom2d with e* vie 
Ll..t ■ ■ 5 ’ 1 be f* *•= Po«tive or negative whole number or equal to zero, manufactured by die same 

model hasheen JZf^I “ d *“*“ m * ai * » iU * proved said 

[F. No. WM-21(84)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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21*^,2007 

W Ml< * ^ ^ <** * * ^ OTl a*^ OTTOaWWH. »« < '*6 ^°> ' *f Z| ^ 

(OTsrf WOTJFPFO ftW, 

an. aw.^^.™*iWm^«iBi36^OTt-«OT(7)4»(*)WiTO^|«OTto^W^ 
w WT T^, 10, K*em UN, OTFft *, ^-341001, w*h on Wifta 

»mw ^-ji 30 «ft" »farai * ott*f gw qfri. agrarian <tere (*ffri to) * ^ oti. ft* * f 5 ^ 
••^" t (i^ ^ ^ ^ ^ ^ ^ M ^ ^ ^ ^ /09/07/07 ' 

jrxflUl-H RKt 3^17 y^il^lO =b<^ "t \ 



aroiaow^^mOTFu looftr.mti w><m wwh ototfi (i) ot nn s ft;, m *i J** * 

OTBWl <M1<U 4Pfrs (T&i-il) TO< rnm -fl-... o-^M **gl 

tl 8M4> Tn 230 B(Y?e 50 5?^ TlWWf «HI fa^f! TOT ’E OT*i W11 I 

Tfe ^ ftnt 3 *n ^ ^ writ, wftn, few, rife », fnw ftra* ^ ^ ^™ ^ 


^mju \ 

afo mm ^ m 36 ^ ^rara ( 12 ) m m ^terf in wfa W' 

RH5R ^ ST^ft^r ^ w WT-^ ^ 3TcTTtcT ^ PqPi*ifal 1RI ^ feR, P*^ ^ 

ST^Trt^T TTT^T ^T f^TT f^T W t, l^f^T ^ft ^ ^ ^T, HHfelT ^ it ^ ^ 

5 UT IT ^ 3#^ ^ “|” 1R ^ 500 3 10,000 <R) TT^FR 1R 1%<T 5 ^ 3 3^ ^ 10 0 ^ ^ 

arfV^TR ^TRcTT 1? 3^ **'f" 1R 1x10*. 2x10** IT 5X10*, *^’ t’, ^ ^rWH) H IFTTrll) 1 JJ T rf^> ^ ^ t 

[R1. 4 ^^^-21(221 )/2006] 
37R nqT^Rf, f^RTli, 1R ll^R 
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New Delhi, the 2nd February, 2007 

S.O. 547.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Ryles, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate, service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (weighbrigde type) with digital indication of “WB-J30T” series belonging to medium accuracy (Accuracy 
class-III) and with brand name “JANTA” (hereinafter referred to as the said Model), manufactured by 
M/s, Janta Plaster Industries, 10, Industrial Area, Basni Road, Nagpur-341 001, Rajasthan and which is assigned the 
approval mark IND/09/07AJ7; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) 
with a maximum capacity of 30 tonne and minimum capacity of 100 kg, Ihe verification scale interval (e) is 5kg. It has 
a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates cm 230 volts and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, d esign, circuit diagram, working 
principle etc. before or after sale. 

Further; in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing irntr umen ts 
of similar make, accuracy, and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value 1 xl0 k , 
2 xl0 k or 5x10* ‘k’ being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

IF.No.WM-21(221)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


441 GI/07—2 
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2^*^ 2007 

«BT 31T. 548.-^ 7WSR 40, ftfim ^ « 47 ^ 

CTrt Tt -Hf STT^T W 3^: -HET TTFW STftTprHTT, 1976 (1976 *1 60)^ 

(iflwr xa 

10, n*n. TOft <*, ^t-341 001 , thwh m Wflhr w 

SU ^09/07/06 ***<« 

flpTf T^l t, SFprfcT WT-^ ^ 3fR TT^lfTTcT Wt t » 




Max. 30 TmM. - 

e ;7 jnr*f.C»M*w 

Mm. ' 

ft 


SB«<»ir la**** 


t,^ *l«m m* 30 ^ **n iooItem *^7"^^** ( mi *> S5 

^ffSFi ^ gshFI ^ srfoftw -wfrl ^ XTO^ 51Wf * fan; -Sl^ 3 ’tS.^ftan 

* ^ra Hfen * * W nnm-as * sftnfa mft ftProta sra ^ flroa, ^ 

££Z,»*£ *T- *.•«<■«<# 1- * * * *-r*v * -*S*JS: 2£ 

*jw?n3ft Wti **, wfen 3k^91OT*TteR-SWOT »ft^ 5mxi^^5*„ 

2x10* Tn 5x10*, ^ t, ^ ^n ^TTcq^ ^ W* ^ * 1 


[tpf. ^.-s^t?tt-21(22 0/2006] 
3TR TTT«JT^FT, M^l^, W^> ^ 
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New Delhi, the 2nd February, 2007 

S.O. 548.—Whereas the Central Government, after considering the report submitted to it by thoprescribed 
aiithOfity, is satisfied that the Model described in the said report (see the figure given below) is in conformity with &e 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (cotmversion kit for weighbrigde type) with digital indication of “WB-J30T” series belonging to medium- 
accuracy (Accuracy class-ill) and with brand name “JANTA” (herein after referred to as the said Model), manufactured 
by M/s. Janta Plaster Industries, 10, Industrial Area, Basni Road, Nagpur-341 001, Rajasthan and which is assigned 
the approval mark IND/09/07/06; ■ ■ 



The said Model is a strain gauge type load cell based non-automatic weighing instrument .^oi 
weighbrigde type, with a mfliimum capacity of 30 tonne and minimum capacity of 100 kg. The verifies 1 
(e) is 5kg. It has a tare device with a 100 per cent subtractive retained tare effect The Light EinitiiS 
display mdicates the weighing result. The instrument operates on 230 Volts and 50-Hertz alternate curie 1 
In addition to sealing the stamping plate, sealing shall also be doae to prevent the opening of 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit dii 
principle, etc. before or after sale. ' 


ersioa kit for 
scale interval 
Diode (LED) 
power supply, 
machine fen: 
working 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy, and performance of same scries with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g or more and with V v4uc 1x10*, 
2x10*, or 5x10*, ‘k’ being the positive or negative whole number or equal to zero, manufactured j by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the :said approved 
Model have been manufactured. 


[F. No. WM-21 (221V2006] 


R. MATHUR BOOTH AM, Director of Leg^al Metrology • 
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TRT.OT. 549,TTTTOTT TO, faftcT IRI 3^ TRHH frftZ TO fTOTOT TOTH ^ TOTO^TO 7ITOTR TOTT t % 

3TO cff^TfT Tfel ^ TOTflfH TO®) TOZ afa TOR TOTTO TOfafTOTOT, 1976 ( 1976 TO 60) cT^TT «TR sffc TOT TOTTO 

(Rferof to srpTfau fTOror, 1987 ^ 3ror*tf $ 3^^ f sfk w tot toT wtot 1 fro tototr v^ftn TOt arafa *ft 3ro tosht 

TO?T*f<TT «RTC[ T7§hTT 3?ft 3TOJTO ^T TO TOTHT TOTT ; 

3ffi:, 3T4, 4v?(ta *RTOK, 3TOT TOfafHTO TOt TOT 36 TOt3H-TO (7)3^ (8) |ERI ¥^oT *lfanqTTO TO^ 

523/11, STT^f TOR, ^TO, SftTOTT TO 3^H (WTO ^f-II) ®T^ *273TOT^ 3TTOTO 

tjto ^w^ifdd cfrro <m<ui (3tot zm to) ^tosto tot, fro^ to? tot to "fafro” i (t^ w*^ 

33?T ifer TOFT TOT t) sfk M TO^HlTOT 371^ -Q5 TTt/09/07/03; tTOTO TOT t, TOJHTTOT TO-^ ^ 3^ 

to<o1 "t; 



tstot rtto facprfflr ^sr tttor tot toTf ^ht 3totR<t ar wiPdd hTto 3mto<>ji (tro 3fa tttor) ti $uto) srft^dn sjto 

30 iTO.TTT. aft? ^ TO SJJTrTT 100 TIT. f I TTOFRT RTTOR 3RRTTO (^) TOT RFT 2 TIT. t ! TO? TO 3TT^T^TOT (JPTOT t Rkh=m 7RT 
yfdVId oMTOHd l cTO TOfof STT^T^FT 3TTOT tl TO 17 T 3TOTTO TOTS' (TO 3^) TOIt hR«hh aHsftfd TOM t I^WT 
230 %3, 50 FTO Uc^Ndl TOT fasjH TITO? T TT TOR$ TOM tl 

TOh ^ "gsoTOT ^ arfafTror toth to tothtj^ totok! ^ froi; ^ Ttro^ ^ froi; ^ tron totot 

3tR TOS^T ^1 7? ^?T TO; ^f TOTTfr, ^8^, fe«ll§H, T?fe TOTTOT, fTOTTTO Ui'fiM 3Tlf^ ^?f TO?! TO HKqd'i/ 

del Rtott totot i 

afR, 4H<4»K , "STO 3Tft#TO TOT TOT 36 TOt ^9-TOT ( 12) TO? T1TOT TTfTOTO’ TO TlTOl TOTH ^ TOf ^ftTOT TOTcft 

t % 13TOT TOSTO TO TO^flTO ^ W TOTFT-TO TO 3TTOTH TOTt fafaRfd! TOT TOT fTOSTH, fTOTIfH TO 3r^«K 3?TT 3# TTTFTft ^ fTOTO 
31^Rd TO5TO PelPHRld fTOTO TOT t>, RlPilTO TOt TO ^ TOT RTO, WTOT TOT^TOTOT TO TOR TOTOTTO TO #T TOt 
1 fain. ^ 50 fF. TIT. HTO * , '| M TOT ^ Pttt 100 ^ 50,000 HTO^^T ^f TOTTTOT TOTTOT 3TOTHT ('QR) 3^ 100 ft. Til ^ TO^ -StfVTO 
TfH Hi 5000 T^ 50,000 cTTOTO TH Tf TOTTOT TOTTTHT. (TO) 7?%?! 50 fTO.TJT. HTO TOt TOfTOTOFT STTOT TOH f 3?TT TOT 
1x10*, 2x10^ TO 5x10*, ^ t, TOTToRTO TO ^FTTFTTO T jnfTO TO ^ t 1 

[TO. TT. ^TO^TFT-21(01 )/2007] 
3HT. TOTTOT, Pd^TOTO, W?TO TO? f^TH 
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New Delhi, the 5th February, 2007 

S.0.549.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under varied conditions; 

/ 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of “ Vll” senes of high accuracy (Accuracy class II) and 
with brand name “VIRGIN” (herein referred to as the said ModelX manufactured by M/s. Virgin Scales, 523/11, Adarah 
Nagar, Kaithal, Haryana and which is assigned the approval mark IND/09/07/03; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has 
tare device with 100 percent substractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The Instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) in die rage of 100 to 50,000 for V value of lmg to 50 mg and with number of verification scale 
interval (n) in the rage of 5000 to 50,000 for *e’ value of lOOmg or more and with ‘e’ value of 1x10*, 2x10* or 5xl0\ 
k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has heen 
manufactured. 

[F. No. WM-21(01)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.3H, 550,-^fFr TOTOR TOT, ffttcT TOfTOTOt £TCTTO^T ftftt TO fafR fRt ^ TOTTOfTO fTOTOT ft TOT t 
TOT ff$T?T TOTO (ft^ ft nf 3TT^fcT ^f) TOZ 3RptT TOf TORTO srfafaTOT, 1976 (1976 TOT 60) cT^TT TOZ sfk TOR TOTO 

( ffed! TOT Spprf^T) fTOF, 1987 ^ ZTOff ft t 3^ W TOR TOT ™ t fTO <H J lldk ffTO TOt TOffa ^ ft TOT HTScrl 

w«fm ttsPtt 3fk faffro fkftfM tf tojtot kro Wd totttt Ttro ; 

3R:, atm, ^S^tn *KTOR, TOT STfaftTOT TOT 4KT 36 TOt ff-fKl (7) 33k (8) £KT ffrcT JflRMflTOTfftfTOTt 1[f trot 
ksrf% *£cRT, 523/11, 3ITf?f TO, <&feT, SftfTTOT fRI MpHl^d f*2R ffT*fcn (ffT*fal TOf-III) fT^ “ft ft fTO” */<SKli ^ 
3TTOTO ^rffcT, SRTOTOfTOcT ?fteFT 7W1 ( kWl4 M) ^ fTSR TOT, fafft fT5 TOT TOf “ faFSit ” t (fak $k4> 
Wf l f TOT ffeR TOT TO t) afk ffk TO^ftTOT tff 3TT^ TR 'ST/09/07/04; TO^fTO fTOfl TO t, SFJftff UfTTO-ff TOT sfk 
TOtfl) t J 



TOcT fTScl r^^ifd TO fTOR TOT TTO TtcT 33I4TftcT 3RffTfTO TOFT TOTORT tl spfTOt srffefcFcTf STOTT 500 fTO.TIT. sfa 
^JTO3 STOTT 1 Iron, tl TOTOR M1M0H TORTR (?) TOT TO 50 TIT. t I W$ TO TO^tf^TO $ tfTOT TO ffcTTO 
mqTOeH I rHTO flfoT an^fcJciH ffTf tl fTOTR TORTTO STftS (TO ? St) fTO Mft u ftf <*94$Id TOTO t I d9TO< u l 230 fTO, 
50 fZ^f ycqi<=Kff TOT ffSR ffR TO =bl4 TOTTO 11 

TZTfTOT T ctZ TO=FT ft TOftrftTOT TO'ftf Tit TOfZftf TOTFEl ft fdf TTOFR f TcNflt ^ fTO TTtcTOf ft ffTO qi^n 
3?k TOTOT TH fTO ^ fTOf ft TO tf TOTO TTTOTt, TOTTsfcTT, iTOTO, ffsftz STTOTR, iTOTfT iTOTO 3fff fft TO? TO fftTOT 
fTtfTO Hf I tfvTT TOTO i 

3fk, fFftf TOTTO, TTT STfkfTTOT TO TOT 36 ftt^T-TOT (12) f TOrT TTffrPTT' TO TOFT TOf TO ffcf ftTOl fRcff t 
1f> ‘TOT TOTOT ^ ^ ?TT Wl-f ^ 3TOkt TOTT IffTOfcTT fRT Tft [^4Id, IffTfT ^ 3^fR 3|k ZTOt TOTTl) ^ fTOT^ 

aqgktt^T fffe^r tffrfTOT fron tot t, Msfo/r tott to kk ?t tot, ffTTOT 3^7 toTOto ^ ftro totott ft tf’t 
fit 5 m TO 3tfTO ^ “t M TOT ^ 500 k 10,000 TO TOt T4 4 TOTOTR 3TOTOT (RT) TtfScT 50 fTO.TO. ^ 3#ITO 3fk 

5000 fro. TO. TO TOt flfTOTO STOTT TO^ t afk “^’TOR 1 x10*,2x10*TO 5x 10*, ^t, fft TOTrTOTOfiTOfTO TJffTO TO 
?JTO ^ TOT^TO t I 

[TOT. Tt. T(f-21(01 )/2007] 
3TR. ttts^TO, frt?TTO, fffro TOT ffTOT 
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New Delhi, the 5th February, 2007 

S.O. 550.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
aitibonty, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “VPF” series of medium accuracy 
(Accuracy class HI) and with brand name “VIRGIN” (herein referred to as the said Model), manufactured by M/s. 
Virgin Scales, 523/11, Adarsh Nagar, Kaithal, Haryana and which is assigned the approval mark 
INDA)9A)7/04; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 500 kg. and minim um capacity of 1 kg. The verification scale interval (e) is 50g. It has tare device with 
100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The Instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same senes with maximum capacity above 50kg and and upto 5000 kg and with number of verification scale interval 
(n) in the rage of 500 to 10,000 for V Value of 5g or more and with ‘e’ value of 1x10*, 2x10* or 5x10* k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer wife the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(01)/2007] 
R. MATHUR BOOTH AM, Director of Legal Metrology 
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551.«FT, yifM+lfl "SRT ^ ^ ^ H^Kl^ *lHit4FT ^ t % 

W fatit 4 TfcT ^ 3TT^T ^f) TO 3?fc TIN TIFNF ^MWT, 1976 (1976 ^FT 60) TOT ^ ^ TIN TTFFF 

(Tfeff <*Tt 3RqfcF) faro, y4)i| SFlM *fcl 

q g n e fal ^TN T^TI afrc tsrf^FT yUR^fd^f 3NH <Mdl <?Ri ; 

3ffi: 3^,^FcT STfafWT^t «IRT 36 (7) 3?R (8) 5TC! 3NrcT *)Rw^ ^1 IHlVlTO^SR tad 

SdshmTUg ,^!. ^ 436,^WUit f^R^TT (^NTt T T#^ T ira),^ itaei) -110043 UTO faPilnfl ilfcfl^cTf 
(^gflgfcn ^pf-HI) 4, T3TT^F^^t M *jt3HT^ aNNJ^I^T^fe, lfl5H 3WNT (3f^R 3NTT7) ^ nT-Stf 'R, 

$jfe ^il RFT " M l gg i fo r” t (fad *N?T Tfl^r «p*T TNT t) fad 3l^R fa$ 3T^ ^ ^t/09/07/09; 

dH;ffiV l d far*TT TOT f, 3^HKd WI-^ RKt 3rd mcmRki t I 



-&R[ 7#5R fa*fd fal ycfiK ^TT fa? dcF sn^nftcT 3T^3TffaT farR aWl ( 4^ WR) 1? I S-H^ ^if^NKFT SFRTT 
50 “2R fa* ^HdH STOTT 100 fa.UT. tl TTOFR HlHMll 3RTTOT (i) ^T TOT 5 %. 37T. t I T*fa TOT 3Trta<i<rH t iRWl 
?N facTTRT oTO°bcdd!cTOi STTfaf SPfrfiJcR "SPIN tl 3 ch 4<*> ?l4U (TOTf fa) y<fa mR u hh 39<d3ifl =t»<di ^ I 'JWNT 
230 fa*?S, 50 Mc^Wcff VK1 fa^cT W to tor? ^FTO $1 

fd i fXqji faz to ■gs^R fa fafaror toth fa^ +4d^f «Hqei<f fa fan^ facfa ^ tRf»^ °f %q; TTtR^ ^ft f^n rfrt 
Tfer ^ -q^R ^ ^gcR wn), t^nrr, ttt^: ~srnm, ^ yr! ^ nRqd-i 

Trft^ ^ tol RNjrn 1 

gfR TTT^TR, '3^1 aittlidilM ^ft VRT 36 ’Sq-^IRI (12) U^tT <iRkihT ^5T yRl*l ^<d ^ 'tKdl t 

fa -^cRT i#5R ^ 3RHRH ^ WI-^R ^ wfcT ^3# Rlfd’MfrT! SRT Rifl'd, R^ll§d ^ 3i^R 3^ ’HIHift ^ Rl-H^ 

di^Mir^d Tfl^T r^fd^cf tor 7jzn fa fdRd ^ ^ ^ ^«u«Rn zfo 4.i4qMd ^ to 3Wi ^rt ^ 

5 TXl. R 3Tfa^i£ 4 ‘3” -qPT^ W 500 ^ 10,000 <FF ^ft ^T ¥WR 3IcRlR (TR) ^T 5 ^T ^ 3lf^ ^ 150 ^ 
cN)"aFt 3lf ij^dH ^NRT Wf "f 3lk 4< ^" tth 1x 10^, 2x10* N1 5x10*, ^ t’, «ft ^FTRNT ^ > 4 u tlrH^ ^ ^ ^ 

t' I 


[^1. U ^^^-21(231 )/2006] 
SIR. TTT^«R, fd^fl=b, -m t^f?R 
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New Delhi, the 5th February, 2007 

S n SS1 _whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described m the said oTwdghls and 

- — - grinds of 

sustained use and to render accurate service under varied conditions. 

Now, therefore, m ererc.se of the powers conferred by Sub-sections P)^) ofthe^dAc, 

the Central Government hereby issues and publishes the writ fteaoappo (Accuracy class 

weighing instrument (Weighbride as ^ sajd Model), manufactured by M/s. Microtech 
." 436/Vdlage^md^OfficeD.chaon Kalan (near BakeGall), NewDeUu-1.0043 and wluch 
is assigned the approval mark IND/09/07/09, 



a,ai wi t. TTVS iZHSTSm£ 

r—a 

Instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to “^^^g 

fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 

principle, etc. before or after sale. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall afeocover ^ ^ 

of similar make and performance of same series with maximum capacity between 500) kg and upto 150 tonne 

witiutumber 6f verification scale interval (n) in the rage of 500 to 10000 for V valtreo 

f win* 9 vin* or SxlO* k being a positive or negative whole number or equal to zero, manufacture^t>y ine 
le mlf^rer to S?* sic principle 8 design and with toe same materials with which, toe smd 

approved Model has been manufactured. 

[F. No. WM-21(231 )/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


441 Gi/07—3 
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^ Rcnl, 6 2007 

5 52, ~ < *^ ^ ft# FT ^ RRTVR 

^ Me f ^f% TO ^ # rtc rot srfafwr, 1976 (1976 ^ 60 ) rot 

(Pf^ ^7 3^fe)fwr, 1987 ^OT^#3T^i37k^RR^RROTi%OT<nTR#^3T^T?Rt^^ 

^#7 WT TOT 37 k RftfMNf W jqq^ #T -g^H eFOT T#T; 

’ 84, f^P^#, RTTR Tl%OT, fa#-l 10007 ^RT fWlcT W RRT#T (wfcTT ^if-ffl) #T 
^ ^ (#^T #R R*ftR) ^ Tfer ^ ^T RJTT 

tom**■■**&"% (f#f^TW wcTOTRp^r^TiRrrt) 3fn: 1 ^ 3^h^t ar^^t/ 09 / 07 / 17 ; ^mr^f?T?T 
^ t, ^ si wf-r^ *irct affr , g«bift[ci ^FTcft t t 



arfWmsroit I 50 ftr.-in. afa 

^ wii 2^fiF.m 1 1 wr wi sRTra (^) ^1 hr 100 itiwra swrfa ^ <t^t f Tt) wsf ’jIwr 

<34<\lTKf OTT t I 4Mcf,<u| #rt RT ^Ff RR?TT t | 

. ^ ^ ^ ^ *rc * ^ *mft, ’jswfm. ft*m *f¥s 3mm, Ptor ftrefa art* ^ wif t* irf^/ 

Rm»fa R3T #RT tstttfTT i 

*vm< %rt rrt t, termer ^Rt ^ ^ ^ ^ tt^pt ^ 

Rtf 5JR JR*# 3*fo* ^ “f’ RH ^ m 500 3 10,000 RTRRH 3#TR (TR) R%cT 100 ffc.RT. t> 150 %.RT. 

^=han qic^ 1?' 3fk f FR IxlO^, 2x10* RT 5x}0*, ^ ^ Rf R'licnqi R7 ^i u ncH«h T^yifer RT ^J^R TFRpR 
? I 


[RT. U- 5 ^t 3 TT- 21 ( 10 )/ 2007 ] 
37R RH^RR, 1#OT, Mot RTR f^TFT 






’TOT ^Tf TRMM 24,2007/9*1^ 5, 1928 


1139 


New Delhi, the 6th February, 2007 

S.O. 552. Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
promions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said Act), 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument with digital indication (Person Weighing Machine) or medium accuracy (Accuracy class-III) belonging to 
“• ***** ^ brand name “KINLLE CASH CAMRRY” (hereinafter referred to as the said Model), manufactured 
System, 84, Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is assigned the approval 



Tkf said Model is a strain gauge type load cell based weighing instrument with the it axnnun capacity of 
150 Kg. and minimum capacity is 2 Kg. The verification scale interval (e) is 100®. The display is nf Light Emitting 
Diode (LED) type. The instrument is operated by battery. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, cftcuitUiagram, working 
principle, etc. before or after sale. s 

Further, in exercise of the powers conferred by Sub-section <12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximun^capacity in the range of 100 Kg to 150 Kg 
with veriflcation scale interval (n) in the range of 500 to 10000 fa V vitae of 5g or more and with V value Ixl£ 
2x10* or 5x10*, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(10)/2007] 
R. MATHUR BOOTH Ah), Director of Legal Metrology 
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pf fFFtt, 6 RRFCT, 2007 

cFT.3JT. 553.7RFR FT, FfaFKt ^RT 7RT Mi RT fRRR FPt ^ Ft RRI t 

3T^^i‘) FZ3ifcRTRFFT7 3TfRf^, 1976 (1976 FT 60 ) 7TF RF^FR RFF 
(R tSdf ^ s ^M T FO fRFT, 1987 ^ RRFTt Ft 3T^R t 3?0t fR FR FT #TO11 fF FRFR WT Ft 3T^fa ^f Mt ^FT Hl-stf 
■qsjTsfcTT FTTR TFF 3?ft fafFR RftftFTTF RRT RRH f«ii <^n ; 

3m ; , 3TR, TOR, TFT 3Tfqfwr Ft RRI 36FtTR RKT (7) FP (8) SRI FRS ^ 

fRRRT,’ 84, RFT TfeTT, f^PTt-110007 m R*FT (JWPfelT vf-III)^ 

Rt f *j73FT ^ 3TFF R%F 3t-WFfefcT <Tt<FT 3W1 ('S^^ipTF Ptt^i F&R W) Rt F5F FT, I^RT^ WF FT 
FR “fFRct ^RT RtRTT” i? (1 f 3 ^3TF RYFR TFT RTSF FF T RT 7>) sftT fat) FJRtFT 3TTf RR ^t/09/07/16 
tor "TOT t, 3T^HKd Wl-P FRt 3fk y<^ifad <*Kdl % ; 



’&&! RTRcT RF f^RT ^ RFR FI RR RF FTRTfRT cTtcH 3MF< U I t? 1 5*1 Ft STfadidH STFTT 2 fF. F. 3rt7 ^drR 
qjiFT 20 F. i? 1 RrMIMR HIMHH 3FRTF (i) FT RR 1 F. t I fellFTF fFRH FFTfe (lip! 77) "St) y<v4 RftFR c4H<^[$ia FFTT 
t I TRF7RI ^FR RT FTR FRTT tl 

•^Tf&rrj x^z e£ 1-ft l F R F FfofTFT RFfR Ft F92^*4 ^TRFRf F fcTR 3 TtF^ <£ fFR TTtpTFR Rt fFRT "FRRT 

sfk RT5F Ft 'fRFt ^ F RTR "4 ^RFt RIHifl, RF«fF, feF#T, ufe FFIFT, fTFTFT 3^ FT Frff F M^qWcl/ 

nfiqp^o R^t fFF FRF i 

3TR, FRFR 7RFR, ^FT 3TfRfFTR FT RRT 36 Ft FT-FR (12) ft ¥RrT TftFTRt* FI TRft 7 ! FT^^R RT RtFF FTcft ^ 
fF '3FT RKR F 3T^HIF> F W 7F1-P F 3RRfcT ^ft fstMcTI ^RI FRt fROT,Rt 3T^RR 3^T FRt RTRRt R P>1^ 
STJRtfRcT 77 ifeF fcjPrffid IFF RF 1?, r^rif^ld 3Ht ^<2J^n Ri Ft Af, RF^fcTI Fi4hic 1*T ^ dlciR Ft 

100 fir. m 2 F. RF “f ’ RH ^ 100 ^ 10,000 FF Ft tR -tf R?FFT RTWT mm (R=T) 3fR 5 F. F 

3Tf^F^“^”RTRFfFR 500 3 10000 cTF Ft ^ 3 FFTR mm (Rp) R%cT 5 fF. F. cTF Ft F^FcR? t$m F^ t 3^7 
“f'm ixio^, 2x10* F 5x10*, R> "t", Ft FFRF F FFTRTF RFF F?pF «HR<rq t I 

[FT. F. ^^RR-21(10)/2007] 

3TR. F^FR, M?TF ( WTF RTR fRFR 
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New Delhi, the 6th February, 2007 

S.O. 553. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards Of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument with digital indication (Electronic kitchen scale type) of ‘KCEK’ series of medium accuracy 
(Accuracy class III) and with brand name “KINLLE CASH CAMRRY” (hereinafter referred to as the said Model), 

manufactured by M/s. Electronic System, 84, Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is assigned the 
approval mark I^D/09/07/16; e 



The said Model is a load cell based weighing instrument with a maximum capacity of 2 Kg. and minimum 
capacity is 20 g. The verification scale interval (e) is Ig. The display is of Liquid Crystal Display (LCD) type. The 
instrument is operated by battery. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate erf approval of the said Model shall also cover the wei ghing ihstrpment 
of similar make, accuracy and performance of same series with maximum capacity upto 5 Kg. and with verification scale 
interval (n) in the range of 100 to 10,00 for ‘e’ value of 100 mg. to 2g. and with the verification scale interval in the 
range of 500 to 10000 for ‘e’ value of 5 g. or more and with ‘e’ value 1x10* 2x10* or 5x10\ k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F..V^WM-21(10)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 6 2007 

***'"■ i 9 2 ( 1976 irist z ^ 

^T«iT*fOT ^ro. t^Tht i^if^ -qftf^RT^ -fir 3 i^m ^vcn T#m ; ^ 

«.,. «*. ** WTO.** «W»" * ™ 56 «OT-WU7) * (8) 

fOTOT, 84, w, mm, 110007 «n WWta wm ^(^^I'O "J* 

*»*sot* amrafr ^BR ^ M*^ ^ ’ ^/(N/07/18- 

OT! “^R5l ^ ^OT»” t (fart Frf lfe ’ ^ t) 3*k *3*^ H i^? ot^ n=t 

ton 'm t, wn- 1 ^ tor to ™tor t i 



w TOR ft* OTWftcI 3WI I I *OTt Stf'^m WI5fe.»* W™ 200 m * ' 

TOH SRTTPrT (i) ^T -RFt 20 m t I ^it^TTF to$r<r ^ ^ ^ t I _ ^ 

^ * *faa * afaftw ** S' 

<rartt TTraft, w*n, few, Trffe wram, f«w ^ ^ ^ 

■qft^ ton ^Tip I , _ ,, 4 

afe. ^ w*R, WO «Ww, ^ WJ 36 ^ OT-™ ( 12) * TO 

1 * sot stem * 3^ * w wot-ot. * rtnto ftWtar OT ^ faro, 

^ rtsm faftffa. ^ ^ 

5 tn 7 n s*rt af«w rt "i" Tim * fart ioo rt iooo wp ^ fai rt *mn aratim (tr) rtfai 
*<*wo* 2xio*nr5xio\* 

[^.U^^-2l(10)/2007] 

•yrrr TTT9JJ »J9Tn fafferar TTTq torn 


a ^ 
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New Delhi, the 6th February, 2007 

S.O. 554. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections <7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument with analogue indication (Mechanical kitchen scale-Dial type) of ‘KCMK’ series of ordinary 
accuracy (Accuracy Class III) and with brand name “KINLLE CASH CAMRRY” (hereinafter referred to as the said 
Model), manufactured by M/s. Electronic System, 84, Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is 
assigned the approval mark IND/09/07/18; 



rfhe model is a spring based weighing instrument with a maximum capacity of 5 kg. and minimum capacity 
is 20Qg. The verification scale interval (e) is 20g. The result of measurement is indicated by a dial. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 5 kg. and with number of 
verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5 g. or more and with ‘e’ value 1 xlO*,2xlO k 
or 5x10*, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(10)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.3IT. 

3TFff?T *$) ^3faqNFFF3#[fFF, 1976 (1976 FT 60) 

( Htg ^f f FT fWT, 1987 ^ '39«Nf f sffc ^3 FcT FT TTFFTf t fa cFTTcfR MmVi F^ 37^1 nT-Sd 

TFW>fa FTR T#*TT 3lfc fM^FT Mftft«TfcFpi ^f WJFT ^ W7 F<cTI TFiT ; 

ta, 84, r^^HK r j ft, TO tf%F7TT, felt-110007 UFT (wfel ^-III) 

^t M ^j'^lcri l ^ 3HMVl TJFT T7f?q 3I'WWlfeTfT cftcH (^1qF77 Mm clldd ^ FTSFT FT, f^OFT^ FI HTF 

«&n f (fatf ^ FfFT^FR FT5eT F5T FIT f) afa f^ 3T3ife f%rf 3^ FT ^t/09/07/19 trt^m 

f^v=IT FT! %, 3T^F^T UFFT-FT *TKt 37fc T7F!%T FTcft f ; 



■3FT Tfer FFT A^PlFd iBFT 3n*nfof 3Hld)'l TJF! Tfe ^^MifdTT cftcTT 3MFFT t 1 3Tf*IFFT STFTT 

130 fF. HI. 3fft -^HdH STFTI 10 fF.TH. t 1 TFTTFT FIFTH 3FRTFT (i ) FTHR 1 fa. TT. t I T TfT r fTF ^ SN ^ 

wnt i 

^eiffeR T^z ^ qflfaH ^ ^dPlF! Ffa Ft «bM41 u l °WR1‘ $ fdTT #<FT 3 ^ fdF T7HTFH Ft f^F^TT 

3 fo t#sh Ft ^TfT 3 ft fh $ "sttf! tHH 4 il, FFfar, is^n, FfFfe siFiTF, Pi^ivi ftr-sm snf^ Ft wf f Hftqftta/ 
dst IFF 'fll^ll 1 

afo, Mgm m*M , ctft 3 tMfr f) ftci 36 Ft^q-FKi ( 12 ) f fh ^if^kr=ff ft siFk fh ^ u " ^fr t 
FRT TTfec! ^ STJjfr^T W Wq-FT aTcFfcT Wf f^Pinlai ^RI TTTT P^i«&m, r«S«1l§7 ^ 3f^!K ^TTt TTTWf 
^^(4d qfed r^rnr^ici f^n FT! t, #1% ^ ^ Ft sfk ^i^Hicin ^ aloi^ 3M«h< u i qt fit ^ 

5 TIT. F ^7^ 3Tt%IF FFT ^ Irf^ 100 ^ 1000 7TF ^Sf F HiMHM 3^d<ld (FT) TTf^T 100 f^T.F. ^ 3ff«IT^T 3Tfc 

150 fa. TH. TFT ^ 3lf%I5RR ^FTT ^ t 3^7 4 , f' 1x10* 2 x 10 * F 5x10^, ^ t, ^ FTFFT F ^ 7 ^ 

^ TF^FT t I 

[FT. Tf. TS^ v T^-21( 10)/2007] 
3tr -qr^c^R, fifatt, Mm: fs^R 
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New Delhi, the 6th February, 2007 

S.O. 555.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with, the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument with analogue indication (Mechanical Person Weighing Machine) of ‘KCMK’ series of ordinary 
accuracy (Accuracy Class III) belonging to ordinary accuracy class (Accuracy Class III) and with brand name “KINLLE 
CASH CAMRRY” (hereinafter referred to as the said Model), manufactured by M/s. Electronic System, 
84, Vivekanandpuri, Sarai Rohalla, Delhi-110007 and which is assigned the approval mark IND/09/07/19; 



The said Model is a mechanical spring based non-automatic weighing instrument with analogue indication of 
maximum capacity 130 Kg. and minimum capacity of 10 Kg. The value of verification scale interval ‘e’ is IKg. The 
result of measurement is indicated by a dial. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 100kg. and upto 150kg. and 
with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g, or more and with ‘e* value 
lxl0\ 2xl0 k or 5xl0\ K being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(10)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


441 GI/07—4 
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M 6 TOR#, 2007 

3RT.3F, 556.-#^fa 7TOR TO, fafScT RlfVTO# 5RT 3# TO<[cT M2 TO fRRR TO# # TORT^RS RRTVFT # TOTT t f# 
•35RT M2 # #% iter (## # ^ anff^r M) to sfa to toto 3tP#Mt, 1976 (1976 to 60) rri to toto 

(TffeFf Rn ST-pt^O Mr, 1987 # ^wff # ST^TO t sfa^RRFTOt t % TOTOR Mr TOt TORfa # # RTO TTfeF 

F*n#RT TOTR iM 3?ft MM MPiMPd# R‘ dM^dd #RT 3?TO TOTcTT Ml; 

3RT:, TOR fKTOH , '3TO TOfMRRTOt RTR 36 TOTTORR1 (7) afo (8) 1JRT 3 KtT ^lf*w4l‘471TO#RTO# fT( 

'^frft #fn Hnum , 27, fMt totorto #mh\ #.#. rto, R ^-625020 srt M2M rwt R*n*fcn M (rto#t *pf-m) Mt 

-qt TTTJT ,f SJT^FT # TOTOTO 7{RTO Md ^Rlfdd #TOT <m<u| (qM# TM) # RfeF TO, f^RT^ TO ^T RTR 
*3TOVtifR TO" i (Mt Mf w* TOF TOST RRT $) 3# ft# TO^RtTO ft$ 3Rf ^1/09/07/08 UH^fifld iTORT RRl 

$, wi-^ ft# 3#c wfro to#) t; 



^RT RTTO RTO Mp #R TOR TO RR #F TOTRTf# cftrFf (#iTO# RTOK) FRTORR f I $*M>1 Slfl^TOR *^Mdl 
1000 fadllJIH 3?R -^HdH TORTO 4 fadtuiH t I STOTOT TOcTOR hihTO 3RRFT 200 RT. t l ?TO# TON^FT ^Rki # ftTOTOT 
TO yfdV I d o^c<ehdHlrM4> RTf# TOtM=[TO RTO f I RTOIYT dcH*ta Sl^U K# dWd nfa'ITO 3H^$ld TOTcTT S I 
230 #M, 3#T 50 RcTO# TO tR^cT R* TO# TOTcTT tl 

^ | fuH |-x^ ^T qtF Ri# # TOPdUTO RTO# TO) -W| u I TORSI# # f#R 73tF TO ^ ^ 7TOTO iron 

TOTH aaf^RITO qi TORRT TO3TO RTHTift, ^TOfal, Ps ^1 , qfefe si^uih qf^’-i tR^TcT 3TTf^ ^ TO ^f ^ nRqRf'i 

*T f^RTT FT I 

3TR, qWR ^«RT 37f«#m ^ft TO 36 (12) TO TOT *iPkimTT FH 7TO TOF ^ TO 'RtTOTT TO# t 1# 

FTSF # W -ynm-TO # 3TTO 7# RrPHHfdl TO ^ Rl^id, Ps^!$d # ST^HR ^ TOT# #, fFTOT 3TO 

ST^Rtf^T RTTOTO f^TOFT fTOTT TO t, ^ ^ TOTOT TOTOTO # #FR 3RTO7T # 

Ft 5 m FT cRT# STfTOT # “f ? TO# fF# 500 # 10,000 TO #t^T^f TOTOT TOTO 3FTO (RR) FfiRT 50 f#FtTO # 
3lfTO3fR50Q0 PfedlUTH TO #t ■3TOTOTR TOTT FT# f afR “^’TO 1 x10^, 2x 10* FT 5x10*, # f, # VRRTO FT 
'jyitsh FT TJ-F # TO^FR t - ' I 

[TO. #. ^«^'Q?T-2l(227)/2006] 
TOC toj^srt, 1#TO TO fRTO 
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New Delhi, the 6th February, 2007 

S.O. 556.—Whereas the Central Government, after considering die repent submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gove rnment hereby issues and p ublishe s the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “BPF” series of medium accuracy 
(Accuracy class-III) and with brand name “ECONOMIC” (herein referred to as the said Model), manufactured by 
M/s. Benson Weighing Systems, # 27, Deputy Collectors Colony, K. K. Nagar, Madurai-625020 and which is assigned 
the approval mark IND/09/07/08; 



Ihe said Model is a strain gauge type load cell based non-automatic wei ghing 
capacity of 1000 kg. and m i nim um capacity of 4 kg. The verification scale intervak(e) is 2Q$g. It hat a tee device with 
100 per cent substractive retained tare effect The Light Emitting Diode (LED) dismay indicates the (weighing result 
The instrument operates on 230 Nfolts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy* design, circuit'diagram, working 
principle etc. before or after sale. ' 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the wei ghing instrument 
of same senes with m ax imu m capacity above 50 kg and upto 5000 kg and with numbef of verification. scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1x10* 2xl(P or 5xl(P, k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

IF. No. WM-21(227)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^r.arr. S 57 -ttm mm tot, fafroTOfFrokr tof*^ftotoo i\mi 

1976 (1976 TO! 60) 3?R FTCRTO FTO FHTO 

(Tfeff TOT ST^tTO) fWT, 1987 ^^'^*^ 3T^ f t ^ ^ ^ ^ 

'zrert^n tort; f§[ot afft fafroo 9f<rwfoTO F totto^ fto toftt t^to; 

3ra- 3151 ^^WTO,^3lfWTO^t«1R136^^l t 1HI(7) 3fR(8)OTT3^7lft^'^T'!1^T^^^ 
fro*, 83, TJT zt 3^ 5te, 3Wigj T^, ## 600098 5TO ftftflm W *111) 

id -5^-56" * 3W37 3JW Tlfel, STPrafeT *R 7SWOT (* 3WR) ^ W < B1, f** ^ 

'TO**:’ t (1^ urti ^ Tfel ^T ’TO t) 3^ fari 3TJ* ^ ^ Tf/09/07/12; ft*I * t 

y^HKH TOTHO-TOT TOTF 3fk 3TOlf?Tcr TOFTt t; 



•gcfcT -rfferT fto t^cpT ifa to tot fr tor FTTOfro otero fftf#TcT (?R wk) <m*vn ti ^^ |3 ^ cha ^ 
OTcTT 25 TOT Ft? ^JFcTF $TTOT1 200 fTOefT 7TR t i fFTOT FcTOTOi MlMRTO FTOOTO 10 fe »<ri) TO . t I T^F T^TOT t 
trofro TOT Mffl TOT <>Mc(TOdH I <F TO TOfFT FTS^TOJOH TTFTF t I 3TTOT7T TOF^TO TOF^ W? «Vh FfFTOF ^fflcT ^<cfl t I R0TO00 
230 ktOO Ffa 50 UriJMdl TOTT fro^T TO TOT*$ TOTH tl 

^^^torto Ffaftror WR TOt totoo^ ^TOrof ^ 7^ tot* irfad ^ faR FtaTOF ^ tor 

*m?n afk -zfm TO terror ^ ^ fi torto tttfto, wtot. fronro, Ff%? ^totof, Rf%F tero fiIo to tof f tot? 

F fTOTO TO FTO 1 

3^ ( TOF^F FTCTOTO, "3TOT fMoTOT TOT TOF 36 TOT TOT-TOF (12) TOO TOR ^ifTOkf TO TOTkl TOFl ^ TO ^ TOTI TOOft 
t I^F 3TO tfel ^ ^^HkH ^ W TOTO1-TO TO afcTTORkt fFpiHlai TOO RTO kh<&ici, Ts^i^ ^ 3^11 3^fk RTTt TOFTlt k, fTOfT? 

^ f^qfnr f^r TOU f, 3# *JSTOT ^ TOT ^TO, 3fk TOT4 wH ^ cfRRTOqTOTO^#)^ 

5 TOF TO TOFF 3tTfTO ^ ‘f TOO TO tOR 500 ^ 10,000 FTO ^ ^ k TOTOTO TOTOT 3TTOTTO (TO) 7#0 500 fTOTOTOTF k 
^ afk 50 TOTOTTOt TOfFTOTOT WT TOR t 3^TOO 1x10*. 2xl<J* TO 5 x^ ^ t, ^ TO OTTO ^ 

TO^JTO ^TOFTO^ t I 


[TOT. F. ^r^TO-21( 229)/2006] 
3TK. TO^TOT, fO^TTO, fkfFTO TOO 
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New Delhi, the 6th February, 2007 

S.O. 557.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane type) with digital indication of medium accuracy (Accuracy class-III), of series ‘CW-56’ and with 
brand name “PfiRFACT” (hereinafter referred to as the said model), manufactured by M/s. Perfect Weighing System, 
#83, M.T.H. Road, Ambattur Industrial Estate, Chennai-600 098 and which is assigned the approval mark 
IND/09/07/12; ' 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with 
a maximum capacity of 25 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare 
device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 500kg. and up to 50 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10*, 
2x10* or 5x10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

IK No WM-21(229)/2006] ■ 

R. MATHUR BOOTH AM, Director of Legal Metrology 
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Rcnl, 6 TOTpRI, 2007 

558.RTTOTC TOT, fafaT gTCT TOk "STR^T fafa TO faTOTC TOt3 ^ TOTTTOT 

*3^T fate 4 TO (Rfa te 3TT^T fai‘) TOT <TTO TOT TOTTO TOfafRTOT, 1976 ( 1976 TOT 60) 4* W <T*TT TOT *THTO 
(TTfe^ff cF!3T3tfrrO faTOT, 1987 ^ TO t TOU ^R TOT TOT ™ t fa TOTOTO WT fa 3T^ k* Hisd 

TOTR falTT 3?k IkfkTO fafaMM R RTO W «h«ii faTl; 
m:, 3ft, fa?fa RTTOR, TORT fafaTTO? fa TOO 36 fa TOT-TOR (7) 3fa TO7TOR (8) ^TTI TT^rf ?ifaikf TOT 3RtR TORT 

y fare*,83,Tgrflngte, aum 4**f i *M ^ ^-600098srafatkffarRtror^m^Cwfa 

^-n) TOc) “Tft^ST-56 fa" fa TOTOTO T£TOT ^%rT, TORTTOffa TOTOT TOTTOTO (?TOT TOT WK) faRT5RTTOT,faRfaTO5 

37k fak faf fa/09/07/10 y Hl^m faTO 

w t, wr-tot wrr 3fa wfro toto t; 



■ 3 ^ TTfe^ TJcF ffafRT fal TO TOT RK fad STTTOffaT fadR TORTTOfad fadT TTTOTT) a Wm tl $*<& 

arfliiTOm sttot 30 fadfaq sfa rjtotr sttot ioo tor t i srtot rctoto hihhft sftrrt 2mii iRfa ■qto asnfarg?R ^fro 

t faRTOT m fafad oMTOdTO cR TO TOffa TO^TO RRTR t l HTO9T dcR*fa TOf fafaTR dH^ld TORTT t I 3 WTO 230 
fa^, 50 ^nfa y<TOMdl tiro fksJR TO TOfa TORTT t I 

^ifror to 3 fa fad tort fa fadf/ror Rfafa fa tot^ totori' to fan fafa ^ ^ ^ fa^ 

TSimm fak fafed TO fafa TO TO TOTTOT ^TTO RTRfa, TOTTfaTT, f^d, ^TTOim, *T fTOJITO 37Tf^ ^ TO7 k TOt 
■qfrrofa ^ ITOro tot ttTO i 

afk,TO^kr totor,rto srfafroro to) tor 36 ( 12 ) to TOfrorro 'to totto toTO^j to^touto^ tfa 
Tffecn ^ 31 ^h)TO ^ ^ TOJFT-TO TO TOTOTO ^ft MTOnfa ^RI TORT fROT, "feTOT^ TO 37^RR afk TORt RTTOlt faR^ TOTO 
sr^RtfroTOferotkfTOkrTITOro tto i>, fTOrofror torttototrto,rtotot^ chHkfdRTO toTOto kt^fkTOt ilk. 

TOT ^ 50 fa. TOT ‘f TOT ^ fan 100 ^ 50,000 TTTO TOt ^ k TOTOTO TOTTOT 3RRTTO (TO) 3^k 100 fk. TOT TO TORT) 

3Tfkro ^‘1’TOT ^ fan 5000 ^ 50,000 cTTO^trok'RcTOTOTOTTOT 3TOTTO (TOO^TfaT 50 fTOTOtTOT TTTO TO). 3lfWM ^TOl 
sfc'f TOT 1x10^,2x10^ TO 5xl0 % ,^f, TOt TOTT?RTO TO WTO Tjuifc TO t ! 

[TOT. R. ^TO^n i T-21(229)/2006] 

37R ttt^toto, fa^mro, fafkro tot fkror 
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New Delhi, the 6th February, 2007 

S.O. 558.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II), of series “PTT-56 D” and with 
brand name “PERFECT’ (hereinafter referred to as the said model), manufactured by M/s. Perfect Weighing System, 
#83, M.T.H., Road Ambattur Industrial Estate, Chennai-600 098 and which is assigned the approval mark 
INDAJ9/07/10; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a m a ximum capacity of 3Gkg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
results. The Instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model sh all not be changed in terms of its material, accuracy, design, circuit dia gr am, working 
principle, etc., before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for *e’ value of lmg. to 50mg. and with verification scale interval (n) in the 
range of5000 to 50,000 for ‘e* value of lOOmg. more and with ‘e’ value of 1x10*, 2x10* or 5x10*, where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design a&d with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(229)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fee'll, 6 2007 

^>r.3ir. 559.-Rftfa mm. rh, Wftt RiPRRftt -m ^ Rtrr ^ ^ ftRR Rift ft m^rf rtrtwr ft rri i fft 

ffttf 3 Rf% TfeT (ft^ ft ^ 3TT^f<T fti) RTZ RRI RTR RTRRi 3TpftRRR, 1976 (1976 RTT 60) 3ft RTZ RRT RTR RTRRI 
(Rfeftf RR S^ft^H ) ftRR, 1987 ft RWf ft 3T^ f 3ft W W ftt 7T*TT^ t 1ft ^TTcTU TPTtU ftt 3TRfa ft ft hi^T 
RsnftfT RRTR T#T1 3ft fftftR MftR^Pdft ft ftRT !KH «h«ii 

3TcT:, 3TR, RRftR RRR>R, ^ sftrfRRR ftt RKT 36 RftRTR-RKI (7) (8) ^RT RSR ftftftf R^ RRft RRR 

^ftriRRftRRftftTfftFR, 83, rr ft RR srrtrt TsrftRRT Rfte, #^-600098 RRT P^fta ^R RRTftn (^m 
^f-II) RTRT “ftftw-65 ft" ^ ft 3F^7 RJRR RTt^cT, SRRRTfftl fteTR RRRRR (W RRITC) ft ft^ RRfftrft ^ 
^>[RTR ‘w^’ ft 3ft fftft 3TT? TT^T^T/09/07/l 1 t^RH 

FIT t, STjftKd RRRJT-RR *TTft aft y^if^lcT RRft ft 



RTSRT RRT fftfcT ftl RRR RiT RR ft?T STTRlfft cfteFT ftrH (« ^) ’ 3W1 

gftVRRTR SRRT7 600 pR»ft)lliH 3ft ^RRR STRRT 2.5 fftft RTR f I ^TRO TRRTRR HIH+TR 3FRRT 50 TIT. t I WR V<% snftRRH 
^RT t fel RTR RfftlR oMehcH ^c q ^ RTfft R]RRRcF RR1R t I TWT7I RRT^T ^FTfe Wl ft?H RfftTTR dM<f$la WT t 1 
^ R R - q 230 Rft^, 50 ^Rft RcRTRcff RITT fft[R RRTR RT Rift «Mfll f I 

mfu|i| ftfe ftft Rift ft arPdR^ RRTfr ft RIR^ ^TR^ft ft IftR ftft ft ^ %R TTtrRFR ft fRTRT 
T31TRRT 3fR RTSRT R7t tRRTt ^ RT ^KRT RTRTft, RRT^, f^TT?R, 7Tf%H ^TRRTR, Rf%R toRT 3Rf^ ^ RR R RTf 
Hf^dd R iRrRl Rn I 

3ftT, RR?ftR TRR7R, RRR 3TMWT Rft RRT 36 R>t RR-RR1 (12) ^RT KR TlfRRRt RH RRtR RR^ ^ RF ^H u n RR^ 
^ iRT '3RR RTS'd 3T^RKR R' fR RRFl-RR ^ 3TcPfcI fa[Wai 'SRI RRt iTRSFT, ^ 37^RR sflT dtPl tTIHyl Rl, f^RTR 

a^qrfRR RfeeT iRfRfflR f^RTT RRT t, pRpH^d ^ ^ t^, RRT^ 3TR RRRRTHR ^ R^TR #T ^fT 

100 ft. TJTR R1 3TpRR> ^ 4 ^* RTR %R 5 ,000 ^ 50,000 RRI ^RI "% RcRIRR HlMHii 3RRM (RR) TT%^ 50 ftjeftTTfR ^ 
3TftRT 3ft 5,000 pRdIRTR RR> RTT ST^RkTR STRcTI RTR f sft ‘f ’ RH 1x10^, 2x10* RT 5x10^, ^ t, «RRR^ RT 
RT RpT RTR^RR I 


[RR RT. ^^i^R-2l(229)/2006] 
3RR. risj^rr, PH^VI'h, ftfRRi RTR ftRH 
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New Delhi, the 6th February, 2007 

S.O. 55$.—Whereas the Central Government, kftfcr considering the report submitted to it % the prescribed. 
authority, is Satisfied that the Model described in the said wport fitee &e flprife given below) is in conformity with the 
provisions of the Standards of Wbl^hts ahtl Measures AOt, 1976 $0 Of 3976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and tfafcsatdJ^qdcf ia likdy too wfetiH B its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now* therefore** exercise of the powers (^paferred hy sub-sectipos (7) ami(8) of Section 36 of the said Act, 
the. Central Government hereby issues and publishes the certificate of approval of the Model of non-aihomatic weighing 
instrument (Platform type) With digital indication of high accuracy (Accuracy ciass-II), of series *PPF-63 D” 'and' with 
bradd name “PEREACiT (hereinafter referred to as the saidinodfcl), mamdhctiiriid by Mfe; Perfect Weighing System, 
#83, M.T.H. Road, Ambattur Industrial Estate, Chennai-600 09S and which rta assigned the approval mark 
IND/09/07/11; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maxlmnm capacity of600kg. and minimbm capacity df 2.5kg. The verification scale interval (e) is 50g. It has a 
tare divide wilh •*100 percent siibtrkdhve retained tare effect. The LigJK Bhfltth*g Diode (LED) indicates the'Weighing 
results. The Instrument operates d*t33fi\faits, 50 Hertz alternativecurrent power supply. .? 

In addition to sealing the stam p ing plate, se aling shall also be done to prevent opening of the machine for 
fraudulent iHaptices and mode} fball uptbe changed in terms of & m at eri a l , accuracy, dc^gn, circuit di ag ram , working 
principle, Qtc.befpreoraf^-?ale, _ * 

• •• * 7 '' >• .1- - ” • 'kit : •’ :v 1! - <•••' “ ’ * '■'> ;! - *■'‘ 

Further, in exercisenf the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares tiiatthis certificate of approval of the'&id Model &all also cover the weighing instrument 
of sirafiar makeV ftcetifacy and performance of same seriee idth ihaSQteum capaci^ above 50kg. and tip to 5000kg. with 
verification scale iflterva^ (n) in the mage of 506$ to -50,0806* *e’ Vt*fc of lOOmg. or more ami with V value of 
1x10*,or 5x10*, wherofc is a positive or negative whole number qr eqnal to zero, manufactured by the same 
m annfar .hirftf iaccorda nce with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(229)/2006] 
R. MATHURBOOTHAM, Director of I^gal Metrology 


441 GI/07—5 
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M 6 ^Trrsrct, 2007 

W.3TT. 560,-^^ 

s*r ftqte f gf&ra ifer ^ ^ anfifa *ne afa ~m wm arfafwr, 1976 (1976 rtt 60) m\ *nz afo ~m rff* 
(ffe#‘ RR a^Hkd) twr, 1987 ^ TOUf ft 3T^ £ 3lk ^ W ft RRRRT t % WITdTT TPTtR ft SRlfa f ft ^RT T ffSH 

wfcn «rtr Rsftr afo fsrf*FT -qftfcsifNt’ f Tq^r #r kh rrctt t^tt; 

3m:, 3RT, fffa ^RT atftjfWT ft t*RT 36 ft^R-^TTCT (7) 3^ ^T^RT (8) SRI TPRT Vlfadf RR TTCpT ^ 

yif tfft f rrt, f^n aq^nf^H, frd-67932i sri fain ft d R«nfm ^f (^r«n«$?n 

Rf-III) ‘.RR XRT-R^I TRT’ ^oqii f 3T^T *ifeo, aR^RTlfcT ft?H (^"pMI M«M<) f HT-Sci RfTT, f^RTf 9ffe 

RTF *wf t (fff tfeT W W t) afa 3?^q^ fan 3^ TJ^T ft/09/06/474 HH'^fSld ffRT 

w i, 3^mUh w-q? atrc: y*ifeid wt t; 



^RT ■RT^r (fH ft ^ 3TTff?T ff) Tj^ 'm 'foT 3TT^rrffcT feR (t'fxpT TT^R) ^wtr th 
3rf%RT(TR mt n 300 f+dtilW afa ^£RF $RcTT 1 radium t 1 RcFTTT m'HHH 3RTTM 50 TIT. 1? I W$ aflfqfrH ^Rf 
$ P*l'M«!»l ?Td wfci^lci oq^cmcHob ^TlftcT afifF^R TIF^ ^ I y<hl4(l 3 ph 4^ Slft-S TT^TT fllcid hU^nh ^nf^ld '♦Kfll $ J 3H«M U ! 
230 ftrS 3$K 50 y^Hdl MTO fatjtl WT FT ^FTFf TfRcTT t I 

wiftpi ft ffr cr^ f arfiiftew Fffr ft w'iyf wrasKf ^ Tsft^ ^ ^ len? ft t^nwi 

3fk TTfe^T ^Tl fTTft TTRTlt, W«fdT, ffe^T^H, TTfe iWillH, Rt^TW 3TTf^ ^ ^ mRcI^H f^RT ^T I 

ark, WR, ^ 3Tf^m ^fl mn 36 =Ft ^R-^RI ( 12) ^rci TKil ^llddRT ^T RRFi ^ RF ft’TRT RRcft 

t % -3 r?t ■Rfeer ^ 3751^71 ^ RFm-RR ^ aT?rftr 3ft ski 3 # Rott, ^ ak 3ft wnft ftrcri 
■3RrT 31 jHlRd fferT RfM«l %RT RRT t, ft ft ft d *j*geJT ^ , RKRafRT 3^ «*»l4mdd ^ cft^FT 4M*<uj »ft fft ft 

5 OTT ■RT 3rfW ^ ‘f r RF ft 500 ^ 10,000 TTRTRft^T R‘ ^cMIMd WTFT 3RRM (T^T) R%cT 10 ftidtiJIH ^ 3ltW 

3^k 5,000 fettWTTT^^t 3TfMR?R ^FmT ^ t afa -RFT 1x10^, 2x10* RT 5xl0 % , ^ t, ft tHRTO "RT ^4>J|lcH^ Tjnf^j 
RT TJfR ^ "f’ I 

[RTT. TT. ^^RTT-21( 155)/2006] 
3TR XTT^T^RT, ft^i=h, fqR<et> RTR I^TH 
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New Delhi, 6& February, 2007 

S.O. 560.—Whereas the,Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with thp 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-*sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument (Hanging type) with digital indication of medium accttraqy (Accuracy class-ill), and brand 
“SHARP” and scries “SS-HS” (hereinafter referred to as the said model), manufactured by M/s. Sharp Systems, # Leo 
Building, Near Railway Gate, Angadipuram, Mallappuram District, Kerala-679321 and which is assigned the approval 
marie IND/09/06/474; 



The said model (see the figure given below) is a load cell based weighing instrument with a magnaum capacity 
of 300kg minimum capacity of 1 kg. The verification scale interval (e) is 50 g. It has a tare device with 100 percent 
subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit 
dia gram, working principle, etc before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the 
Qn * r a i Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instrument of similar make, accuracy and performance of same series with maximum capacity 
above 10kg and up to 5000kg with verification scale interval (n) in the range of 500/to 10000 for ‘e’ value of 5g or more 
and with ‘e* value 1x10*, 2xlO k or 5x10*, k being the positive or negative wbdle number or equal to zero, manufac&rgl 
by the same manufacturer in accordance with the same principle, design ana with the same materials with whtch^the 
said approved Model has been manufactured. 

[F, No. WM-2K155V2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TTT^ 

12 WFt, 2007 


W.3IT. 561,- , 9t^RTO^fWL 1987 ^ 1WT 7 ^^llWT (1)^7^ (^) ^ 3t^<u| i( qraffa TTH37 


WSKI ^Trn t fab foF TOfa FFFF) Ft faeU«l ^ F f 3 fit f 


F7F 

■nom 

*S7TfaT TOfq FTFFT (^f) Fft FReFT 

FKdld FHF SKI 3HfdsLfHd FKdlF 
FHFT FHFTI, Fft ^ Ft, afft 

■H<SMI 3TR opf 

TSTlfqcTfMsi 

(1) 

(2) 

(3) 

(4) 

1 

^ 418:2004 3lk ^ H 

tttHI-'H y«hl*l FFUpff eft [c^ t> i ird'l 

fwfe C^mi rprcteFT) 

— 

1 FJPflf 2007 


'4K#I "FTO ^ "FT^ 9 W ^ fe^-110002, =bwl<d4)' : 

^ ftcrft, '<bWbldl, ^>1^ t p^f cM ?TTM <*>wfd4f : 3teF4MI<U ^fmTeT, T^T^T, 7J3TFT£f, t^TRK, 

WF$, 'TFTJC F2FT, ^ <T«1T t I 


[*F^f :fzt23/zt-72] 

Ft. ■£. ^ifdch ‘TrqU T33 (f^Jcl 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 12th February, 2007 

S.O. 561.—In pu-«uance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are 
given in the Schedule hereto annexed has been issued : 


SCHEDULE 


SI. No. 

No. and Year of the Indian standards 

No. and year of the 
amendment 

Date from which 
the amendment shall 
have effect 

0) 

(2) 

(3) 

(4) 

1. 

IS 418 : 2004 Tungsten Filament Lamps 
for Domestic and Similar General 

Lighting Purposes (Fourth Revision) 

— 

1 July, 2007 


Copies of this Amendment arc available with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices : 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 


[Ref: ET23/T-72] 

P. K. MUKHERJEE, Sc. ‘F’ and Head (Electric Technical) 
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' - 9$ 12 9578ft, 2007 

» * 1 % .562.-9T8&9 w*jftfft9*r, 1987 1 sv ft m Ci) ^9te ( 79 ) tft 313 * 7 * 1 4 tnftfta 91997 *gft 

TQT^J^T ^R5!T ^ ^ -^irwc^) 37*^1*91991^9*1 : : 

_ ; 

9m 9rcft)4 9iw9ft7r«9t 7ftft89 9 * 11 ^ 3 * 7 ^ 7 7fcft89 8!Pi > 8tft9ft 

Tteir 3 * 79 * ftfa 

0) (2) (3) - ~ ^ (4) 

1 ^ 99 1879:1987 - 918 q«4 <8M^1 7*81 7fcft99 7*591 8, ' ‘ { v * 1 9rft, 2007 

TO 1*f89 9ft f^fvifVi (Igftfa g97*Fl) 9l3, 2006 

FT 9ft 918fa 9199? TRW 999, 9 981^9118 9P87 9!*f, 9$ ftwft-110002, ftft9 *819*191 : 

9$ teft, ^wrrai, 9 * 35 * 99 , 3 * 9 $ 8*n Tiran 9719 * 1 * 1 : 319991919 , wta, 9hira, 39 * 997 , 9ftm9gt, gsmift, * 99919 , 

99P^, 97T937, 91^97, 9991, gft 89T fd^9Hnlig<H *f fastf ftg 31*1*1 f I 

[tM :9**tet6/ft-l] 

^T. ( «jh9^l) «1TZ59T, ^nf 3 !^ *T^* T?«T ■HH 5 ® 

New Delhi, the 12th February, 2007 

S.O. 562.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Biftbftu of Indian Standards Rules, 
1987, the Bureau pf Indian Standards Hereby notifies that amendments to the Indian Standards, particulars 0 ? which 
are given in the Schedule hereto annexed have beep issued : 

SCHEDULE 


SI. No. 

No. and Year of the Indian Standards 

No. and yehr of the 
the amendment 

Date from u4ncb 
the ana^ftdment 
shall have effect 

(1) 

0 

(3) 

(4) 

1. 

IS 1879 :1987 Specification for malleable 
cast iron pipe fittings (Second, revision) 

Amendment No. 8, 

March2006 ■» 

IstMirch, 2007 


Copies of this Standard* axaiiqble for sale with the Bureau of lndian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi -110002 and Reg*na) Office^: New Delhi, Kolkaia, Chandigarh, Chennai, Mumbai and »h» 
Branch Offices ; Ahmedabad, Bangalore, bhopal, Bhubaneshwar, Coimbatore, Guwahaii,Hyderabd, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. '' 

(Ref: MTD 6/T-l] 

^ - • Dr. (MRS.) SNEH BHATLA, Sc. ‘F and Head (MTD) 

‘.' ‘ - . •— Mi-. -'. 

951991 HIkW 

-. Z;.; -,3n^r..:;. 

. tlifartfl, 14 9J79ft> 2007 

99.39. S63.-9ftlWI 91797 $9 (31^9 3*7 1*9719) 3lf8fft98, 1957 (1957 99 20) (19ft 89^ 19ft 9?919;899 3?f%r 
f999 978T’ft9T ft) 9ft 9171 9 9ft 99-9T9 (1) ft 3?ftfa Hlft 9ft 9$ 9178 717997 ft 9*989 7fclWI9 9ft 3lf8q9H I 7T99T97 
99.39. 2800, filter 17 ^ll£ 2006, 9179 ft 7R99, 9T9-II, fts-3, 89915 (ii) 8lft91 22 2006 ft 997lftl8 898 

3lf97J99T ft ft?F9 3T37jft ft 9f% *jf9 4 91 gfa 97 ft SlfasRK (19ft 19ft 17lft 91919898 3989717 978T Wft) 898 3lf8 
fTO*ft 917U0 9ft899TO (1) ft 3lft9, 7Tft faTrinftft TJ98ft9?7gpf Tmft ftftt9 979717ft1ftfc8 8t99 ft; 

3fk ftftfa 717997 99 98 7191919 81 99T t % 7859 ^754 9ftcT9ftF57T ftlfti*, (97*995) 9ft V& 7T797Tft 

99Fft ft (faft ITlft ITlft 9?91cf 898 97<Fft 9>8T99T.ft), ftft ftftjft 3*7 9!8f 99 9ft ftftfa 717997 871 fft89 398ftftl9 97791 
5f98 7T9ft> 31^91719 977ft ft 1897 79187 ft; 

318: ^9, ^8ft9 717997 898 3lfl|f999 9ft 91811 9ft 89-918 (1) 58 998 8lf989f 99 99W 977ft f?, 98 IftftTT ftlft 
t %|8J997 fftf88 gf9 97 9T gf9 ftf 898 31^1997 ^9 717997 #8B 9997 fWft 9ft 78^ ^%Ar, WftlS 22 2006 

^ ^T99ftf 9!8f ^ 3T%ft9 78ft ^9, 898 9ftpft $ fftf88 8t 91^ft, 3T9f^ ;— 

1. 898 979ftt, 898 3lfilftT99 ^ 8999f ^ 3T*fa 99T 31991^8 9^1977 9915T, jq>8 l Pt9T 3ft7 M 9tft Sfft 9198 

1979 99 Tmt 7191919ft ^?ft9 7^7997 9ft 9ftpjfft 97^1; 
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2. ^ TO Tl* (1) * ^ ^ ^ ^ ^ ^ 3Tatnt,n .^ * 

srtlROT W HOT fiOTI HUCTI ftsft SlftWT’I 3fa 4ft Timm * 

* Traq * wra **ft sot ^Rt *9 hot sffc ot tfstc ftfta hot •# * hi he ht ftftn Jt m ihot 
3rf*rawf <* ftn ?hi ot* hh'h ff hh! fete OTMnif. ^ ^ snft 4ft hiot otot, Twt oth Hi hotOT nt 

3 oth htotI. *im htott hi <ri$ ^niW 4ft. ^ are oth * ^ 3, *> OT ««t»K m* hot ji 

H, OT1 FT ftfOT Hti HI<* xpiOT aifHOTtf * hi* *, ^ ^FR hi hhht othtM 5TO HI HH* FW* 

^ \ A<M ^ Tisfa ^ it, ^r^^TTt; ^ 

3TcTftcT^ ^^Tf^THFf #rt; 

5. ^T ^1 f^TTl 3fo?T<$^M TO*7 STO ■STT^'^ Ft, "3^*1 *jfa ^ 3m ^ 

3 T<\ ^ TR cflfeK ^ f^ M ^ ^ 3#rtft!r faR ^R, T ^ ^ 1 

[u 43015/14/2003/4t.mWB^] 

■qrr. ?T?T^#T, 3T3T *tfaq 

MINISTRY OF COAL 
ORDER 

New Delhi, the 14th February, 2007 

S.O. 563.—Whereas on the publication of the notification of the Government of India m the Ministry ?* ™ 
1 H 4 U number S O 2800 dated the 17th July, 2006 published in the Gazette of India, Part II, Section 3, sub-sec ( ), 
^"flteSSl My(1) of Section 9 of the Coal Bearing Areas (Acquisition and 

Development) Act, y i957 (20 of 1957) (hereinafter referred to as the said Act), the rights in or over the lands descri 
K lSule appended to the said notification (heretoafter referred to as the said nghts) vest«I absolutely tn the 
Central Government free from all encumbrances under Sub-section (t) ot Section 10 of the said Act, 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Bilaspur 
(Chhattisgarh), a Government Company (hereinafter referred to as the Company), is willing to comply with such term 

and conditions as the Centra! Government thinks fit to impose in this behall; „ „ f th , „tH An the 

Now. therefore, in exercise of the powers conferred by Sub-SceUon (1) of s “*** 1 °.*'*?? £ 

Central Government hereby directs that the said rights m or over the lands so visted, shall, with effect from me 
im?uly?2006, instead of continuing to so vest in the Central Government vest in the said Company, subject to th 

following terms^and id shal j reimburse the Central Government all payments made in respect of compensation, 

interest, damages and the like, as determined under the provisions of the said Act, , 

2 a tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the said Company under condition (1), and all expenditure incurredconnect lonwuh 
any such tribunal and persons appointed to assist the tribunal shall be borne by the said Company a 
similarly, all expenditure incurred in respect of all legal proceedings like appeals etc for °t m connection 
with the said rights, in or over the said lands, so vesting shall also be borne by the said Company, 

3. the said Company shall indemnify the Central Government and its officials; against_ any 

that may be necessary in connection with any proceedings by or against the Central Government 
officials regarding the aforesaid rights in or over the said lands vesting; 

4 the said Company shall have no power to transfer the said lands and said rights m or over the lands so 
vested to any other person without the previous approval of the Central Government, and 

5 the said Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands and rights in or over the lands as and when 

necessary. [No . 4 3 015/14/ 2003/PRIW] 

M. SHAHABUDEEN, Under Secy. 

37T^T 

14TO*ft,2007 

W.3IT. 564.-^^ TOT (3T#T3fc faSTO) 1957 (1957 20) ^ 

t) ^ 9 (1) ^ 3T 

^.an. 2717 rnfte 6 2006, TO * TPm, TOII, W-3, (ii) ^3 15 #TTf, 2006 ^ WnftR T^ 

mt 10 Tq-mn (1) ^ ^ from! ^ ^ ^ ^ ^ ^ ^ 



C^n—-TO 3(H)] :^^ 24^2007/^*1^ 5, J928 . H59 

■ 1 1 - '* T r "**" *i , i"" ' r ■■ ■ ■ ■_-. ■/ !■ ■■■ 11 1 ■ n ~~ " 1 ■— ■■ n ~ n a ■ » 

^ ift TOTOI 5 ? twtlip W«? fctRUf , ftjrtKjm ( & xjHj^ ) ^1 ^ W4>|fl 

$ (fr ^ ^T# ^fl TRI t), ^ ftspsRf affc VTcf! «FT fspg 4^0^ W4»R PilW dMHtyl ^?T 

■3f^W ai^qi?^ T3IPR f; 

&*'• ^’if*** *rc*»rc' a ^ ^»t *tro n ftt ^q-«ou wm ( 1 ) tro *wiwfri 
Mf fay TTrew ftffen *jfa m *n *jjfa 3 <nw arfM^ ts& $ *m>, writer 15 2006 

3 ftHfalbki fwRf sfa *rcrf ^ aflite ^ ^q;, ^r ^rft ^ 3 ?^:— .1 

1 . ^5rt ^ ^ 3?#t ^Bi^rawfeT yfifan «ura, d*Ri.PwT sfk f\ to<t 

* fan m* ^r»ft *Mf totr xtf *rM; 

2. ^«r ^PFft ski vrtf (1) ^ snfrr, ^ ^ amrc*! tr> 

zfcftm ft\ ^r Tsnqrm <r«n teft trfmmvk aftwm qft mm H ftp* ftfw 

^ ^ ® w *** ^ tor ftft?r *jfa3 tjtto -qi ^Spi to 

^I^i »kT ftp* «rro> W R*ft fafa^r 3Fto toct-stto, ^ ^Fft 

«r*VH; 

3. ^ ^tjpbr ftfiR ’jpr ^f 

^r^T9X ^ T^RT 3?f%W»Rf xfr ^f, TETRiK ^1 "9^1#*$ ^ R1 

^ #r«r ■*¥ 31 T^r®f f’l, xfM? : . 

A. ^Fft TWTR ^ Trf 373^1 ^ ISrt, vjjfo ^ -ft -3H TR ■^2lN?T 3TfWcf ^ 

3mfter ^ Tifar ^ 

5. 4^4), ^ M<iT gjkj itiT ^n, i(t w^k.iw .-.■aiwwy ^ ^ ^ W a^ ^ 

’jpr m ^n ’jpr3?fM^»Rfaifl#i%^. wi^*ft i 

'•■' * 43015/i3/2003/43lR.3llt*iF^] 

»r • :;>..< • ^ vififdn, 

ORDER 

New Delhi, the 14ft Fdjruary, 2007 

S.O. 564*r»—Whereas on the publication of the notiffcation of lhe Goveranscmt of India in the Ministry «f Coal 
vide number S.G. 2717, dated the 6th July, 2006 published!# die Gazette of iudia, Put ll, Section 3, Sub^section (ii), 
dated the 15th July, 2006, issued under Sub-section (1) of Section 9 of tbs Coal Rearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as die said Act), the rights in or over the lands described 
in the Schedule appended to the said notification (hereinafter referred to as the said rights) vested absolutely in the 
Central Government free from all encumbrances under subjection (i) of Stcdoh 10 of die said Act; 

, And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Bilaspur 
(Chhattisgaih), a Government Company (hereinafter referred to as; the Company)* is willing to comply widistich terms 
and coadkions as the Central Government thinlca fit to impos^in this behalf; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 11 of the said Act, the 
Central Government hereby directs that the said rights in or over the lands so Vested, shall, with effect frbm the 
15th July, 2006, instead of continuing to so vest in the CentraTGovernment vest in the said Company, sublet to the 
following terms and conditions, namely:— 

t the said Company shall reimburse the Central Govemmmt all payments made in respect of convocation, 

interest, damages and the like, as determined under the provisions of the said Act; 

2. a tribunal shall be constituted for the purpose of determining, the amounts payable to the Central 
Government by the said Company under condition (1), and all expenditure incurred in connection with 
any such tribunal and persons appointed tajaspist the tribunal shall Be bonpfc by the said Company and 

_ similarly, all expmditurc incurred in respect of ail legal proceedings like appeals, etc., fbr or in connection 
with the rights, in or over the said lands, so vesting shall also be borne by the said Company; 

3. the said Company shall indemnify die Central GbVetfiment and its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the aforesaid rights in or over the said lands vesting; 

4 the said Company shall have no power to transfer the said lands and fights in or over the lands so 
vested to any other person without the previous approval of the Central Government; and ' 

5. the said Company shall abide by such directions and conditions as may be given Or imposed by the 
Central Government for particular areas of the Said lands and rights in or over die lands as and when 
necessary. . 

[No. 43015/13/2003/PRIWJ 
M. SHAHABUDEEN, Under Secy. 
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afR HaicnH 1- 

7*1^, 19 TO*, 2007 
^3^ 565,-Wfr'K ^ ^ 

■t^mF (^f*T 3 * arfror ^ arfa) 

1962 (1962 HTT 50) (fa* TO* HTO^TTSH ST^WT TO 

tpn t) hth 3 *t ^thrt ( 1 ) * srcft ^ ' TO ' g ^ TC 
^ qjtft TCH 3to M l fr ffoF fa *t STffer^RT 7Rs4T 

man. 673 HTTta 14-02-2006 TO, ^ 

Cgforo) <i[H<rn§ 

xpq * mran *.^.*.*. *ht 
* rito 3 wfftwr fa * *th^ * fan 

*R*3R*1?RTOi** 3frftoT^T 3T*TTO* w 
stirr * *ro * *; ^ 

3 ^ to tmmCs k t arfRTjHHi htt *n* ^n * nrcte 

16-08-2006 HHT <jMd^4 HRI * *1^ *; 

afa m^d i' l H f*ra* * 3 *3 

tot _ 

afc rto TJTteHt *, TO'3lftPm ^ m 6 *t 

Twra (i) * anfrr **R rtto * arc* ^ * t; 

3fa RTO -Snf^FTTt *, TO HT ^ ^ jj» 

T^m 3 ^ R? RRTHH ^ ^ ^ ^ 

fts* * ftm artfan t, to* to* * arfror nn ar*r 

rr^ nn fa fa* hr fro $; 

m: 3TH, *TO 7TOT, TO **TO * TO 6j* 

7TO (0 to 3RH 7T*H*17, ^H*m 

t fa *a arf*^ 3 3T^ 

Tn^nf ^ f tert * * * siferr m sm tto 

Hirart; 

2ffa **R RTTO, arfarfaRTR * TO 6 * "3HVTT1 
(4) TO TO *HH* TORR* HR* m, 
ftw % ^ ftm TpT ^ 

Hft nKt^ h>i, im* * 

*m, M l ?Mdlfl Hn TOTH HR^t HT# ^T (^S HT) 

^f ftfar 3 ^ njqft, ^ 

arfM^R, tot arfHrTftcT M 3 T Tl?^ 

^ IWRf ^ gan, -fa (*frCT0 ^ 

im i 


fm 

ACtil^n 7 TTH 

R?s4T 

antait.^ * 
arf^m 

l 

~ 3 

4 

5 

mn- 

Rte- 52. ?^TOT- 

■ 115-2 

0 .11.0 

Mf<e-R 


115-3 

0 .U.0 



1154* 

0.09.0 



116 

0.04.0 - *.*. 



RtH 

0J5.0 


2 


hRc^- 

53* 


4 

5 

l.-^-ancm 57 

Q.015 

o 

58-1 

0.01.5*.*. 

62 

0.07.0 

63 

0.01.0**. 

66-1 

021.0 

664 

0.05.0 

77-1 

028.0 

77-2 

0.01.0 

77-5 

0.05.0 

81 

0.04.5 

83 

0.01.0 *.*. 

84 

0225 

135-3 

0.04.0 

13677-21 

0.04.0 

13677-25 

0.07.5 

13677-26 

024.5 

1367.-28 

0.03.0** 

13677-29 

0.015 

1367r30 

0.03.0 

13677-35 

0.00.5 

66-3 

0.00.5** 

Rfn 

1.44.P 

51/2^R- 2/4 

0.09.0 

<^d^TR 

30 

0.03.0** 

56 

0.125** 

59/8 

0.01.5 

59/9 

0.05.0 

64 

0.18.0 

65/3 

0.11.0 

65/4* 

0.11.0 

—urn— 

—OTOJ 

33.1^- 380-5 

0.03.0 




3804^1 

380-4Ht2 

380-6Tff4 

380-6TP5 

394 

398-5Htl 

398-5T3; 

398-5Ht2 

399/1 

399/2 

399/6 

407-2tj; 

407-2HI 

407-3 

407-10 

407-12 

407-8 


0.03.0 
024.0 
0.13.0 
0 . 01.0 
0.02.0^. 
0.14.0 
0.01.0 
0 . 01.0 
0.10.0 
0.02.5 
0 . 01 5 
0 . 01.0 
0.05.0 
0.06.0 
0.01.5 
0.04.0 
0.01.0 
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1 2 

3 

4 

5 

MPw?!- 

33. f 

408-3 

0010 



4434 

0010* 



443-7 

0010 



443-9 

0010 



443-10 

0043 



444-1 

0030 



441-2 

0010 



445 

0.02.0## 



474 

0.100 



475-1 

0023 



475-2 

0020 



476 

0.013## 



478 

0.140 



490 

0.08.0## 



497 

0013 


nr 


3Fr?gi 


1 


wn~ 


0513 


ufosr- 37 .M^t kb 
y@t 3n^ 99 

95-1 
98-1 
98-2 


98-3 

97-1 

97-2 

432-1T* 

432-1# 

432- 2 

433- 3** 
433-3# 
4334 
433-5#2 


0.00.5#.#. 

0.01.5##. 

0.06.0 

0010 

0.150 

0.005## 

OOIX) 

0.003## 

0053 

0043 

0073 

0053 

0103 

0040 

0033 


1853 

0030 ; 

4336 

0010 



434-3 

0020 

1854 

0060 

4344 

0.113 

1859 

0003 

436 

0.03.0## 

186-1 

auo 

437-1 

G010 

186-3 

0.140 

444 

0010 

181-1 

0.01.0## 

44511* 

0.105 

181-2 

0050 

4451# 

0080 

181-3 

0063 

4452 

0093 

1814 

0050 

446-1 

0050 

174-1 

0.100 

446-3 

0050 

174-2 

0.160 

455 

0.09.0## 

176-3 

0.01.0## 

454-1 

0043 

164-1# 

0053 

454-2 

0030 

164-7 

G010 


3.71.0 

170-1 

0030 

36. 3lrR- 180<*-4# 

0.03.0 

169-1 

0073 

3# 


169-2 

0040 

180**-4# 

0063 

169-3 

0023 

1853 

0030 ' 

1694 

0063 

184 

0.02.5## 

168-1 

0043 

186-1 

0040 

168-2 

0090 

201-1 

0080 

171-1 

0.01.0## 

201-3H 

0010 

171-2 

147 

0005 

0020 

201-3# 

0.123 

144-3 

0.190 

202-2# 

0020 

146-1 

0040 

224-2 

0.130 

146-2 

008.0 

224-3 

0020 

145 

0.01.0## 

2251 

0060 

107 

0200 

227-3# 

0.060 

106-1 

0.190 

180-3# 

0.033 

103-2 

0250 

244-1 

0.035 


441 GI/07—6 
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1 


'TFTT- 


2 3 

nfad- 36. ■3TeR- 


4 

5 

245-1H 

0.10.5 

245-1# 

0.165 

246-1 

0.01.0 

246-2TX 

0.055 

247-2 

0.065 

247-3 

0.105 

2474 

0.01.0 

247-5 

0.03.0 

250-1 

0.09.0 

250-2 

0.08.0 

251-1 

0.015 

252 

0.14.0 

253-1 

0.18.0 

254 

0.02.5#.#. 

256-m 

0.015 

256-1# 

0.05.0 

257-1 

0.01.0 

257-2Tft 1 

0.10.0 

257-2#2 

0.11.0 

26i-m 

0.095 

261-1# 

0.085 

261-3 

0.04.0 

2614 

0.02.0 

261-5 

0.035 

299-2# 

0.09.0 

300 

0.01.5##. 

304-1 

0.04.0 

306 

0235 

307, 

0.15.0 

309 

0.01.0 

*310 

0.25.0##. 

311 

0.06.0 

441 

0.01.0## 

443 

0.08.0##. 

198 

0.01.0##. 


^Ft 3.25.0 


[m U -14014/7/04-##. ] 


ttr -aft. "TOef, 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 19th February, 2007 

S.O. 565.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 673 dated 17-2-2006 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through Kuthalam ONGC to Aban 
Power Pipeline Project in the State of Tamilnadu by the 
GAIL (India) Limited; 


And whereas copies of the said Gazette notification 
were made available to the public on 16-8-2004; 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest on this date of the publication 
of the declaration, in the GAIL (India) Limited, free from all 
encumbrances. 


SCHEDULE 


District 

Tahsil Village Survey 

No. 

Area to be 
acquired 
forR.O.U 
(inHect.) 

T 

~1 - 3 3 

5 

Naga- 

Mayila- 52. Kshetra-115-2 

0.11.0 

pattinam 

duthurai palapuram 



115-3 

0.11.0 


1154B 

0.09.0 


116 

0.04.0 GP. 


Tbtal 

0.35.0 


Sl.Kut- 57 

0.015 


talam 58-1 

0.015 GP. 


62 

0.07.0 


63 

0.01.0 G.P. 


66-1 

021.0 


664 

0.05.0 


77-1 

028.0 


77-2 

0.01.0 


77-5 

0.05.0 


81 

0.045 


83 

0.01.0 G.P. 


84 

0225 


135-3* 

0.04.0 


136A-21 

0.04.0 


136A-25 

0.075 


136A-26 

0245 


136A-28 

0.03.0 GP 
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Naga- Mayila- 
pattmam duthurai 


3 


a- 51. Rut- 136A-29 001.5 

rai talam 136A-30 0030 

136A-35 0005 

66-3 0.005GP. 

Ibiai 1.44.0 

5i/2.Umam-2/4 0090 

balpuram 3/1 0.030 GP. 

55 0.125 GP. 

59/8 0015 

59/9 0050 

64 0180 

65/3 0.110 

65/4B 0.11.0 

Tbtal Q.71.0 

33.Thinuna- 380-5 003.0 


33.Thinuna- 

nanchcrry 


3804B1 

3804B2 


Naga- 

pattinam 


2 3 

Mayila- 37.Villia* 
duthurai nallur 


186-1 

186-3 

181-1 

181-2 

181-3 

1814 

174-1 

174-2 

176-3 

164-1B 

164-7 

170-1 

169-1 

169-2 

169-3 

1694 


0.110 

0.140 

0.01.0GP. 

0.050 

0065 

0050 

0.100 

0.160 

0.01.0GP. 

0055 

0010 

0030 

0075 

0.040 

0025 

0065 


3806C4 0.13.0 

3806C5 . 0010 
394 0.02.0GP. 


398-5B1 

0.140 

398-5A 

0010 

398-5B2 

001.0 

3990 

0.100 

399/2 

0025 

399/6 

0015 

407-2A 

0040 

407-2B 

0050 

407-3 

0060 

407-10 

0015 

407-12 

0040 

407-8 

0010 

408-3 

0010 

4434 

0010 

443-7 

0010 

443-9 

0010 

443-10 

0045 

444-1 

0030 

444-2 

0010 

445 

002.0GP. 

474 

0100 

475-1 

0025 

475-2 

0020 

476 

O015GP. 

478 

0140 

490 

0.080GP. 

497 

0015 



37.V01ia- 


nallur 

1854 0060 



m 

171-2 

wg*- 

oOts 

1 47 

mo 

\4li 

0,19.0 

0.M.0 

146-1 

1462 

ali$b.p. 

145 

107 

02pf 

1061 

ojo 

103-2 

025.0 

102 

0OD.5GP. 


99 OOL5GP. 

95-1 a® 


98-1 

mp 

98-2 

om 

98-3 

O005GP. 

97-1 

mo 

97-2 

O.00.5GP. 

432-1A' 

0.055 

4324B 

0.045 

432-2 

0.075 

433-3A 

0055 

435-3B 

0.105 

43^4. 

0040 

4&5B2 

0030 

433-6 

0.010 

434-3 

002.0 

4344 

0.115 


436 G03.QGP. 


437-1 0.010 

444 001.0 

445-1A 0.105 

'445-1B 0.08.0 

445-2 0095 
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2 3 4 5 


Naga- 

Mayila- 37.Villia- 

446-3 

0.05.0 

pattinam 

duthurai nallur 

455 

0.09.0GP. 



454-1 

0.045 



454-2 

0.03.0 



Total 

3.71.0 


36. Allan- 

180A4B 

0.02.0 


gudy 

180A-4C 

0.06.5 



184 

0.02.5 GP. 



186-1 

0.04.0 



201-1 

0.08.0 



201-3A 

0.01.0 



201-3 B 

0.125 



202-2 B 

0.02.0 



224-2 

0.13.0 


> 

224-3 

0.02.0 



225-1 

0.06.0 



227-3C 

0.035 



244-1 

0.035 



245-1A 

0.105 



245-1B 

0.165 



246-1 

0.01.0 



246-2A 

0.055 



247-2 

0.065 



247-3 

0.10.5 



247-4 

0.01.0 



247-5 

0.03.0 



250-1 

0.09.0 



250-2 

0.08.0 



251-1 

0.015 



252 

0.14.0 



253-1 

0.18.0 



254 

0.025GP. 



256-1A 

0.015 



256-1B 

0.05.0 



257-1 

0.01.0 



257-2C 1 

0.10.0 



257-2C 2 

0.11.0 



261-1A 

0.095 



261-1B 

0.085 



261-3 

0.04.0 



2614 

0.02 jO 



261-5 

0.035 



299-2D 

0.09.0 



300 

0.01.5 GP. 



304-1 

0.04.0 



306 

023.5 



307 

0.15.0 


1 

2 

3 

4 

5 

Naga- 

Mayila- 36. Allan- 

309 

0.01.0 

pattinam 

duthurai 

gudy 

310 

0.25.0 GP. 


311 

0.06.0 

441 

0.01.0G.P. 

443 

0.08.0 GP 

198 

0.01.0 GP 

Total 

3.25.0 


[F No. L-14014/7/04 -GP.] 
S.B. MANDAL, Under Secy. 
19 2007 

oRT,3IT. 566.— WTO 3 4 r Tsfctt 

WFW i (*$k 3 ^wiki ^ 3#?ro wfa) -artMft’w, 

1962 (1962 «KT 50) (W TOI^^TO 3tM=RT[ TOI 
TP711) «4RT 3 *J>t 7TO (1) <& STOkl TOt TO(T WTO 
^ 3?k % M^'lci'4 Wt atfWJW WH 

cr. 3 tt. 2061 fkks 18-05-2006 to, TOarf^pn^wiR 

k* tjpr CsP*5'<n) Mktf SRI 3IF« 

(chl^mF^) Rrarkrawsr 

ifkltSHI ^ PT^m 3 ‘STTfto ^ ^ ^ 

f^TC[ Hl§9crll^ «ft fciU. 3H4kl 3lt^l'<bR <?>T 

34 > *1h <$aA 3|mA 3TPWI < +Tl 'Ft *ltj 

afk 7P=RT Tp3Rf3lcT 3dW£3RI ^ 'Sri?RI ^FRTT «Ft cfFCt^T 
02-09-2006 ^ 26-09-2006 WF - 3TO«I TO ft *ft; 

3lk WR k '*H<1I Rt fiti? tosN 

TO fftp; 

sik TOrot 3, bsrt a*Mwm fit to 6 wt 

WIKI ( 1) ^ 3I#T ^fkl WTO f?t TOft fkite ^ ft t; 

sfk RW TllfaTOt TcRT kkte w ffro to3 # 
TO4 Tc[ sfk ff WTO ft 'W\ VX % ^RT *jfk W<rtl|3f 
ft f^f 3^%T f, TO k'TO#T ft 3lfkTO ff 3#T 
tot -3rt foftw troi t; 

m: 3*f, ^ftf WTO, '3f?f STfafaff fit TO 6 fft 

toto (i) to to Yifrorf fir wiki to^ p, m ktroi 

TOft t % TO 3lfW£TO k TOR sppfrft k ‘‘jfa k 

^ W(kl ^ 3kkTO fH 3T#f fTOT 

A 

"TOT f; 

3 ^: ^fkr wro, w arffkm fft to 6 f>t toto 

(4) TO TO Vlfaifflf «RT wiki fv$ p, kf^r ^cft t % 

fsr^ ^ IcTtT ^ k’ wiki 3d«rro, to kkmi 

^ titoh ^ TO® ^t, ^ki wro k kifp ft^ 

«T51T^, Hl^Hcit^* y*<lt<4 (ff^TOT) 

%fk^ k* krfro fkn 3^k fpir, ^jfk k' ^ TOkki 
aikiTO, to tor aqrfwtkm kR^kt' slk wi! ^ »r«fkr 
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5R, wft ftr^rfimT ^ gw, % <*frsrcr) Mtte 3 Wzn 
itoi i 




faeii 

' i " 11 

■afa 

'LAW 

31R3ti^ 

(t&K'if) 

dFflfa 

faftnH 

ft. 

1 

2 

3 

4 

5 

$wil 

faNqqiei 

tllH-Fife 

367 TOT 

0.0081 


(yi4) u i) 


366/2^ TOT 

aiQ52 




376/1 TOT 

0^0243 




376/2 TOT 

0.0728 




377 TOT 

0.0567 




375/1 TOT 

a0243 




369/2 TOT 

ai335 




369/1 TOT 

0X1931 




370 TOT 

0X040 




372 TOT 

0X283 . 


- 



0.5503 


[TO U lfcl-14014/19/04-^Wt] 


^ h. TO, 3T^ 

New Delhi, (he 19th February, 2007 

S.O. 566.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2061 dated 18-5-2006 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as die said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through LANCO Power Project 
(Kondapalli) to Vijayawada pipeline project in the State of 
Andhra Pradesh by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public from 2-9-2006 to 
26-9-2006; 

And whereas no objection were received from the 
public to die laying of the pipeline; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 


Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for 
laying the pipeline; 

And, further, in exercise of die powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 

SCHXXJLE 


District 

Tah&il 

Village 

Survey 

No ./Sub 
Divirion 
No. 

Area to be 
acquired 
forR.O.U 
(in Hectares) 

1 

2 

3 

4 

5 


Krishna Vij^a- GoUapudi 

367 P*t 

0X081 

wada 

366/2A Part 

0.1052 

(Rural) 

376/1 Part 

0X243 


376/2 Part 

0X728 


377 Part 

0X567 


375/1 Pat 

0X243 


369/2 Pat 

0.1335 


369/1< Part 

0X931 


370Pat 

0X040 


372 Pat 

0X283 

l 

Total 

0.5503 


[F. No. L-14014/19/04 - GPJ 
S.B. MANDAL, Under Secy. 
’TSISR#, 19TO3d, 2007 


TBT.3HT. 567 .3 3?fo 

ww ^ a item to anN) sqftrfsm, 

1962 (1962 TO 50) (fa$ STfafWT ^ 

W t) ^ qRI 3 '3TOTO (!) ^ riTOT 

TO. 674 14-2-2006 31^41 

3 (#5*n) SRT TITO 

3WR TfaR ^ *TIW? 

$ yr$Rwf» ■fa's* fan TOPfaifr ftttw^ 

fan TO 3R# 4JIVI4 

N)»|U|| aft aft; 

3fk "3TO u«tMBro 3rflKJJ=MI aft Tlftraf 'JHfll aft fllftta 
16-08-2006 rn WW a*I ^ ^ «ff? 

3w# f^ ftf TOT ft aftf TOft** 

W<T aiflf $n? 

3^C wr HlfaTOft ft, 3TO 3rfMfw? 3ft m 6 3ft 
3TOR1 (1) ^ TOfa 3h?fa TO3TR 3ft TOFftfafti 

aft* wr srftranfl ft, fane ~x fa 3 R 3 *ft ft’ 
afk 3F 3nft tr fa ijjft 
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# far* 3#%T t, # 3#T3>R cRT 3f#T 

f^TT 1?; 

3TcT:, 3*4, ##*T ^FK, "3^T 3tf#WT # *im 6 # 

WIRI (1) UTCT Yffacf# 3T s ft T T ^ #^TI 

Wt t % TF 3#R^FI 3 W^T 3P[*J# # ■*3f*T # 

Ml§4dl^ ^T#T # 3#*FR ^T 3T#T f^Jl 

'ilKII 

##3 W5XI, '^T 3#lfWT # *TTCT 6 # ‘3TOTCI 
(4) inn um #^rt# ^tt ti#*t ^># |rtr, Pi^vi #ft "t 1# 
MISMdl^f ’JpT # <sw<tVl °F>T 3#43iT<, TR #WI 

# y+iVH # iirfm #, ##4 nr^R # f##T #3 # 
^snq, w#f f^# ^r usara ^f# *n# ($fu^i) 

fijifni-s 3 #f#r aik rf^qft, *jfa # t$ w#t 
4fliN>K, to 3TrtRTm 3m w # stop? w 
P# fac#T# # TpRT, (^fb^n) fdfM^ 3 ft%cT 
#HT t 


3i^nt 


fauni 

<f*#H 

#4 

PT# 

wrr 

f^TR 

& (#re#f) 

1 

2 

3 

4 

5 



24. #3* 

15-1 

0.05.0 

* 

TT^ 


15-2 

0.16.0 




95 

0.27.0 




105-3 

0.03.5 




106-1 

0.08.0 




106-2 

0.01.5#.#. 




106-3 

0.14.5 




118-1 

0.05.0 




118-2 

0.06.0 




118-3 

0.12.5 




121-1 

0.09.0 




122—UR 

0.18.0 




122-1# 

0.02.0 #.#. 




125-1 

0.01.0#.#. 




125-2# 

0.14.0 




125-2# 

0.02.0 




125-2# 

0.00.5 




126-1 

0.06.0 




126-2# 

0.02.0 




126-3 

0.11.0 




126-2# 

0.005 




130-1T( 

0.10.5 




130-1# 

0.02.0 




130.-413; 

0.05.0 




130-4# 

0.05.5 


1 2 3 4 5 


«FF5f^ 24. #3* 130-3 

0.01.5 #.#. 

131-2# 

0.04.0 

131-2# 

0.02.0 

131-2# 

0.03.5 

131-3 

0.07.5 

133-1 

0.02.5 ##. 

133-3 

0.10.0 

155-2R 

0.11.0 

155-3 

0.04.5 

156-4 

0.07.5 

156-6R 

0.08.0 

156-7 

0.06.0 

159-2 

0.06.0 

160 

0.03.0 #.#. 

226 

0.02.0 #.#. 

227-1-R1 

0.01.0 

227-1R2 

0.06.0 

227-1#1 

0.01.0 

227-1#2 

© 

o 

o 

227-5 

0.06.5 

229-2 

0.02.5 #.#. 

229-4 

0.17.0 

229-5 

0.00.5 #.#. 

278-1R 

0.03.0 #.#. 

282 

0.17.0## 

283-1#1 

0.01.0 

283-2#2 

0.17.0 

#n 

3.40.5 

9. 174 

0.05.0 #.#. 

152-1 

0.04.0 

152-2 

0.27.5 

#*T 

0.36.5 

[ypi # Rd.-14014/7/04-#.#. (*1FT-I)] 

TR1. #. 3RR ##1 

New Delhi, the 19th February, 2007 


S.O. 567.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 674 dated 14-2-2006 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
trans-port of natural gas through Kuthalam ONGC to Aban 
Power pipeline project in State of Tamilnadu by the GAIL 
(India) Limited; 




[*mi—3(ii)] 
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And whereas copies of the said Gazette notification 
were made available to the public on 16-8-2006; 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in die Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District 

Tahsil Village 

Survey 

No. 

Area to be 
acquired 
fcrR>O.U 
(inHect) 

1 

2 3 

4 

5 

Thanjavur 

i 

J 

15-1 

QD5.Q 


daima- 

15-2 

0.16X) 


ruthur 

95 

027X) 



105-3 

QMS 



106-1 

0.08.0 



106-2 

0.015 GP. 



106-3 

0tl45 



118-1 

0XkO 



118-2 

0.06 j 0 



118-3 

0.125 


• 

121-1 

0.09X) 



122-lA 

0.18.0 



122-1B 

0.02.0 GP. 


- 

125d 

0X)1X)GP. , 



125-2B 

. ai4fi 



125-2C 

ojm 


> ; 

125-2D 

QMS 



126-1 

0.06.0 


1 2 3 

4 

5 

Thanjavur Thiruvi- 24. \fclur 

126-2C 

Oj02j0 

daima- 

126-3 

0.11 JO 

ruthur 

126-2B 

0.005 ' 


130-1A 

0.105 


130-1B 

oma 


1304A 

0j05j0 


1304B 

QMS 


130-3 

0.015 GP. 

/ 

131-2B 

OjO4j0 


131-2C 

0X12.0 


* 131-2D 

.0X135 


131-3 

0.075 


133-1 

a025GP. 


133-3 

o.iojo 


155-2A 

0.11X) 


155-3 

0.045 


1564 

0j075 


156-6A 

0.08.0 

' 

156-7 

0X16.0 


159-2 

0X36X) 


160 

0.03.0 GP. 


226 

0.02.0 GP. 


227-1A1 

0X)1X) 


227-1A2 

0X16X) 


227-1B1 

0X)1X) 


227-1B2 

0X)1X) 


227-5 

0X165 


229-2 

0.025GP. 


2294 

0.17X) 


229-5 

0X105 GP. 


278-1A 

0.03.0GP. 

- 

282 

0.17.0GP. 


283-1B1 

oxnxi 


283-2B2 

0.17.0 


Tbtal 

3.405 

Thanjavur Thiruvi- 9. Karup- 

174 

0.05.0 GP. 

daima- pur 

152-1 

0XMX) 

ruthur 

152-2 

0275 


Thtol 

0565 


[F. No. L-140147/04-GP. (Part-I)] 
S. B. MANDAL, Under Secy. 
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20 TOUT, 2007 

TO. 3?T. 568.—^ #7 *T 3WT T> 3lfamR TO 

gpjfa ), 3rf^m 1962 (1962 mi 50) (ftft TOJRITOT 3rfaPm m?T fit!) T& TO 
3 cBt srto (i) % 3i#i RTfr to T if tot tok % #7 m^ftm % totpi ^ 

ST^rj^TT TOR TO. 3TT. 478 TRRI 07 TOTO, 2005 £RT 'Jll*n<K - ‘TfaTTT #7 
ch l cgHl^ T - - TOT T?T 3TOT % Rfe^T % RtflTO % ^RT^5H 

^ER^cR mt TO TT^T UT^T % *RflTO % ftfR TOT SlfcqmTT % TOR 3^$^ 

faftfe ^ Jf OTTFT % SlfejR TO 3Rfr % 3 rY 3TTTO 4 TtW 3& sft; 

■^R, 3TO (MM=1 *t *5jp| ^T TO ^TOFTO % 3liflR<W,7R^T % *RTO 

SlftTpRR TO 6 3TTO (1) % 3IR%;to' 7RTO7 % Y^^RR yi^Rjcft ^RT *RlrRT 
^•3li^JRT WIT ^T.‘3ff.2323 farim 27 2005 IRIT^RT^rt; 

#7, TO 3 eft 3TTO (1) $ 3RTTO TITOTSfr tfeRT TO TTOTRT $ ^ % TOTS mt 

mfte 25 3fi^T, 2006c&3TOTOm7T4 T i£#; 

^7, Ml^TO l ^H teA % TORT $ TOTT 3TR % ^ 3TT$q TOT T#T f3TT%; 

#7 , ott urfarofr } tot srfaftmr to mu 6 3ft tourt (i) % 3t#t Mrt tor mt tort 

#7 rnro tor Y tot Rto m famr mr% % w, #7 ^ tortr r rr T7 tot ■$*! 
u ui ^mh i ^t fay hi toi^r%, tot t#t % srfaimR to ttoh tor to fafafTOT tar%; 

3TU: TO, UTOR, TOT 3TfaltaT TO mTT 6 TO TOUT! (1) TO TOT tftaft Til »4 r TOT 

H7, uk uiw tort t far ufmjmn % tort Tuj^m u tata 3 TOTOti^t ta% % ^tr 
‘SR^FT % 3TpimR ^1 TOR l^'-ll RM % 5 

# 7 , mro ut^r 3 TT 3 iWm mr to 6 mr 3 rto(4) to tot ^t^toT tt toW tot |r 

uk ^t ^rr% f% 3 TT ^ ^ : 6m T \ mi ufumR spr tott m tot^r mr mm % mro toto ^ 

?I% % TOUR, TRfr tewi'W JTT, %4 f^IRRT T7T ^WmY^R ^ ffe 

?WTI 

3^ 


T^ITI 8 Tl4l41 

f^TUT 8 TOT 

(IvU 8 TvRM 

ufa mi TUT 

t^ - tto / ^rim T 

3TTT 377 3 3I^f?T 

l+lm 

RT7’ 

tr-4 

1 

2 

3 

4 

5 

i. «Mxirai 

259 

00 

19 

' 55 


LTO. U. RU-14014/37/2004-^t. 4t.] 
U7T. «ft. H^-Sd, 3IUT TffUT 
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New Delhi, the 20th February, 2007 


S.O. 56 8-Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas Number S.O. 478 dated 07* February, 2005, issued 
under sub-section (X) of Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereafter referred to as 
the said Act), the Central Government declared its intention to acquire the right of 
user in the land, specified in the Schedule appended to that notification*for the 
purpose of laying pipeline for transportation of natural gas through 
interconnection between Jamnagar - Bhopal and Kakindada — Hyderabad - Goa 
Pipelines by M/s Reliance Gas Transportation Infrastructure Limited; 

And, whereas for all the land specified in the Schedule, except that in village 
Waktana, notification under sub-section (1) of Section 6 has been issued vide 
Government of India, Ministry of Petroleum and Natural Gas number S.O. No. 2323 
dated the 27 th June,2005; 

And whereas copies of the Gazette notification under sub-section (1) of Section 3 
were made available to the people concerned with the land in village Waktana on 
25* April 2006; 

And whereas no objection was received from the public to the laying of the Pipeline, 

And whereas the Competent Authority has, under sub-section (1) of the Section 6 of 
the said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire 
the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the Section 6 
of the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired for 
laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of Section 6 of 
the said Act, the Central Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the Central Government, vest, 
on the date of publication of the declaration, in M/s Reliance Gas Transportation 
Infrastructure Limited free from all encumbrances. 

SCHEDULE 


- Tehsit: Choryasi 

District: Surat 

State: Gujarat 

Name of tfie Village 

Survey No./Block No. 

Area to be acquired for ROU 

Hectare 

Are 

Sq.m 

1 

2 

3 

4 

5 

1. Waktana 

269 

00 

19 

55 


[F. No. L-14014/37/2004-G.P. ] 
S. B. MANDAL, Under Secy. 


441 GI/07—7 
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M fa#, 22 2007 

gjr. 3TT. 569.— 7R35R cf^cT # 3TTcT$^ 3<ftcT S*cTT f fife ^5gT (3J5TC1cT) fecfi 

HcP 3cqrat £ nftclfeof fcTQ folfo&S ^RT TJ35 m^cni^ 

f^EST^ uTToft ' 

affer Trcssrc frjft Rnto irater cfc fciu ^ amreeicfe yrftcr 

£tm It fip &J^T jq T ^ 3Tg7Jxft # *fafcr t, ter# 3cIrT ^ 

gSf UWId %, 3U4?|d| efc 3TfifipR cpr 3Toffff fife^IT dlU i 

3TcT; 3R 3 %5^ZT 7173517, ^fcliW 3?f7 ^ ^tofeJT % arfijcPT? 

m 3nto) 3TfijfiRW, 1 962 (1 962 3* 5 0) 3§t STITT 3 3^ 3TOT7T (l) £*RT USccT 351 y^filT 

dj " ^ ^7^ 3^- if 3 1 CR?RT 31^13517 35T 3lofaf 3575t 3? 3T3it 3TT9T^T 3§t tj^RTT 3>7cft % , 

^ cZjfifrT, ufr 33tT 3T^^t # crf^tcT JJ^T £ %cT^ t, 37T cflto ^ foRTcfet fTT 
3TfirgtT3TT ^ ^YRcT 3$ 7131331 3§t ufcT^lT tHUUI^ uTBTcTT 35t vSMcksjJ 3571 ^ uTTcft t, 

^sf 3* ate ajfSr £ m^ud i^r fiiro oto £ fciu 3*# 3^to a* 3#w £ sti* $ 

OTrser £ # foaari ttw yifiltet, igssr-fteft H£ifeKw 3<3i3 ^fotoau, 

feog - ^ R asfoftsiar fM^s, ^t-7 a icf c j ^ ? wr(^), ^ncRf ste to* £ *te, 

oraigTcTTcT te> ■arnit, <Hidto crarc, 3T7PJ7-3 02017 (t-Iv^w) a§t feifacT ^ ^ an^r to 
Trtor 1 


2 



cTSTftST : ui«4^< 

ten : ^37 

7T58T 

: *raraepar 

0<H . 



to*55T 

7T. 

0|Tq CJ)I o||3T 

737RT 7T. 


I I*R 

‘CJdf 

1 

2 

3 

4 

5 

6 

1. 

5n^*iara 

* 33 

0 

01 

07 



47(7T.TOT3TT5) 

0 

01 

42 

2. 

dlddbC^TT 

1 

0 

1 0 

1 6 



2 

0 

01 

20 

3. 

aia# 

76 

0 

01 

54 

4. 

Riat7 

64 

0 

03 

09 



227 

0 

01 

98 

5. 

tom 

382 

0 

03 

48 



228 

0 

03 

93 



225 

0 

01 

78 


[mtf. 3TR-31015/54/2004-^.3TR.-II] 

% Ttwft, sm Tto 
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New.Delhi, the 22nd February, 2007 

s. o. 569.-1 Whereas ft appears to the Central Government that It is necessary in the public 
interest that for the transportation of petroleum products from Mundra (Gujarat) to Delhi, a pipeline 
should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in land under which tire said pipeline is 
proposed to be laid and which is described in the Schedule annexed l hereto; 


Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)^Act, 1962 (50 of 1962), the 
Central Government hereby declares its intention to acquire the righiof user therein; 

Any person, interested in the land described inithe said Schedule, may, JwitNn twenty 
one days from the date on which copies of the Gazette of'India containing thfernotifeation are 
made available to the public, object in writing to the acquisition of the right atff ua»rttt»rein for 
laying of the pipeline under the land to Shri Shivdutt Gaur, Competent Authority, Mundra-Deihi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, D*7, Lai Bahadur 
Nagar (East), Opp. Clarks Amer Hotel,Jawaharlal Nehru Marg, Malviya Nagar, Jaipur - 302017 
(Rajasthan) 


SCHEDULE 


Tehsil: JAIPUR 

District: JAIPUR 

State 

: RAJ ASWAN | 

Sr. 



Area 

No 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1. 

NARIKAWAS 

33 

1 ) 

01 

U7 



47(G/L Pasture) 

0 

01 

42 

2. 

LALCHANDPURA 

1 

0 

10 

16 



2 

0 

01 

20 

3. 

BAVADI 

76 

0 

01 

54 

4. 

SINWAR 

64 

0 

03 

09 



227 

0 

01 

98 

5. 

MANCHAWA 

382 

0 

03 

48 



228 

0 

03 

93 



225 

0 

01 

78 


[F. No. R-31015/54/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 
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«r.an. 570.- ^ Htasfer * ^ ifcn t fe 1=5T ^ 

to 3J5H3t * <ifei5* * feu fesgsro ^fewff fefete SRT n* m*"** 

ftw4 «i<4t *, 

^ **br M Pi?ucn?5T ftsi^ $ ^ feu ^5 straws ^ 

^ ^ ,n?W *"* ^ 

W U^dM JM^TlJT cfc 3lf^cr>i^ cPT 3Jufa f^TT «iiG , 


am- a* feta wsorc, dte *ftw di4»hi^ M* * 4 afosrc 

« arf*) aftf^m, i»62 (,002 fflS o)^3^3W(.)WW««^ 
^ 5U, 33 iJPf * * 3te 


ast^ jjafSm, at 3cia agg^t 3 ^ %cras %. sa n '^' w ^ ^ raa ^ t ^ 

aft^r * an *r<t « *aaa « «MT *wh°t aam « 3^ wr * r *• 
ft* 4 am ajfe * *ft unusn** 3^ » * 

wot * ,ft fe^ m, w* w8w«. *5^ ^ TT 

^feqa a*ife>ra fefete, *-7 areraws? «« ( >• "* *" "T 

a^cT *rf, W5rf.7I m 0^-302017(^3^) * fe^ ^ ^ ^ 

*I<P01I I 


cl^fitf : tlTBSW 


ag^) 

forat 


«rag? 


sf>«H 

3T. 


1 


3Tfa cPT °l!«H 


^t. 

3 


tlurfj' : «iutc|l4 


4V5PBoT 


^<07 


U*R 


Qdf 


1. 


ii* 


2528 


04 


48 


[tr. TT. 3?R-31015/60/2004-^.3nt-II] 
TT. JflWIHl, a^TTTf^ 
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New Delhi, the 22nd February, 2007 

s.o. 570.-Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Mundra (Gujarat) to Delhi, a pipeline 
should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within twenty 
one days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Shivdutt Gaur, Competent Authority, Mundra-Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, D-7, Lai Bahadur 
Nagar (E^st), Opp. Clarks Amer Hotel,Jawaharial Nehru Marg, Malviya Nagar, Jaipur - 302017 
(Rajasthan) 

SCHEDULE 


Tehsil: SHAHAPURA District: JAIPUR 

State: RAJASTHAN 

Sr. 

♦ ■ 


Area 

No. 

Name of the Village 

Khasara No. 

Hectare 


Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 . 

DEVAN 

2528 

0 

04 

48 


[F. No. R-31015/60/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 
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T? toft, 22 2007 

^T. 3TT. 571.— efcojto 7T235T7 cjft c^cd^ci ^ *TF 3TTcT$2Tc^ ycftcT FtcTT % to <goCl (sjuTTTcT) feccft 
cTc|5 3 c TC t MRcJ^of ^ to? ^gtfc^RT cWqftST^T fcTf^S SRX T&5 Wf^rcTTfoT 

toj grioft yrto?; 

3?t7 m<t>u yft m^trcTT^r flto % srato cfc to? sjf 3ny?*ra5 ter 

FtcTT $ to fcfr 8JpT #, oft 3 ' Mn ' 5Pg 3T^# erfto t, foRT# 3cJfT %5TU oTT% 

g5T ywid t, jmiWr 3> aritrasre 3ito to^n «m? ; 

3TcT! 3T«r, cjWlfl ^UcfcSI'7, J^feHJd 3^7 wtojf Ul$Udl$o1 (ajj^T $f 4U^dl cfe 3lf2jebk 
cCT 3iofsr) STfltoTT, 1 962 (1 962 35T 5 0) ^ £JRT 3 3W7T (l) £*RT y^ctT Sifted e*5T U*TfrT 
357^ §U, 37T ajpT ^ 3U^d| cj> 3rftel7 cJ5T 3Tufo cJ5^ cfc 3PT^ 3TTSKT cjft fcftquTT Weft % ; 

cjft^ odjtol , oft 3cfrT 3T^jft ^ cjf^feT dffi $ ftepg t, 37T cTT^W 7* fwRtot ^7T 
afSl^gj l ^ ^qrT &TRcT cfc i\v\W cjft yfcpsff TTTEJTT^T T5f5fcTT yft 3yWc£T WT uTTcft %, fcR^TT 
to cfc af[cR JJpT # oftft MlgMd l 3<H ton? uTTft ^ to? 37T^ OTzffoT cfe 3ltoR # 3Tuf5T ^ 

3 $ft flra^rr 7ft?, ttw yrf^tet, ajs^T-fteft ^ttom 3cm< mgudigof Mtotom, 
fr^fcI*i<H cPtytoloT tolto, #-7 d!cWI£7 *PR ( ^ ), ddkttf 3fte FfecT cfc snto, 
o raT g T c fl cr 3TR?, THTHto HRR, 5RTg7-302017 (OT^T'cT) 3ft to^cT 75tr # 3nto ftuT 

Titon i 


3T1^ 



dtfRflfr * c^di^deft 

fold! : 

TTvSZT : 7IuR8p«r 

sft«H 




7T. 

•iffy cJ5T clIcH 

WOT 7T. 


TF& 

«J3f ^te 

1 

2 

3 

4 

5 

6 

1 . 

■3TFT 

61 5 

0 

06 

48 



603 

0 

09 

42 



1 396 

0 

06 

24 

2 . 


876 

0 

02 

52 



877 

0 

05 

1 6 



883 

0 

00 

38 


[m K 3TR-3101 5/64/2004-37*1.■SIR.-II] 
T7. iii^ihI , mi vifm 
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New Delhi, the 22nd February, 2007 

s.o. 571.- Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Mundra (Gujarat) to Delhi, a pipeline 
should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within twenty 
one days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Shivdutt Gaur, Competent Authority, Mundra-Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, D-7, Lai Bahadur 
Nagar (East), Opp. Clarks Amer Hotel, Jawaharial Nehru Marg, Malviya Nagar, Jaipur - 302017 
(Rajasthan) 


' SCHEDULE 


Tehsil: KOTPUTLI District: JAIPUR State : RAJASTHAN 

Sr. 

No. 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


1. MANDA 

615 

0 

06 

- 48 


603 

0 

09 

42 


1396 

0 

06 

24 

2. BASAI 

876 

0 

02 

52 


877 

0 

05 

16 


883 

0 

00 

38 


[F. No. R-31015/64/2004-0.R.-ll ] 
A. GOSWAMI, Under Secy. 
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22 WTt, 2007 

<ST. 3*L 572.—7173517 oto fr c T 3 tfcflcT StcTT fo (ajorcnr) 7* ftccrt 

C=rg5 Ojfto«W 3c^Kt qftcTSaT & to? ftojTdM ^sJlfci4l«H cpYyftsM STTI t?35 m$Men3«n 

rcrsrf oiTon , 

3^7 %s£tei <£\ m$udi^T torsi - £ y<uld°i ^ fen? 3nwra5 ycfln 

FteTT t fc|5 frzft ajpT ult ^5R* 3 ?^ # ^f&fcT f, totf 33rT Ml$Mcil?<* ton? ^ 

cf5T ywicj f, JU^dl c£ 3lfslcI5R cf5T 3TufoT tolT wTTT? ', 

3TcT: 3 TgT, c T &sflei TReJaR , C|£ttoi<H 3^7 <sfi 101 (ajjfr ^ 3M^Vl ^ 3^^1517 

g5[ 3Tufa) 3rf§jfofSRT, 1 96 2 (l 9 6 2 35T 5 0) «l5t EJT7T 3 3§t 4 M til if (l) 6 ITT U4od Slfcftl^il ep[ M»«l3T 
«P7^ jjG, 37T Sjf^T 3f 3yiiYi)T cfe 3l1tjc|af7 3>T 3Tuf»T 357^ ^ 3fU^ 3TT5T5T 3at ^fl^TT 357<ft % , 

cj§t i cSlto, oft 33tT 3T^t 3 ^f&frT aj^T 3 t, 37T eTt7* to^ fTT 

3 f^j^cjoj| ^ iJclrl JHTTeT TTOm^T 3§t yici<Ji TTrETTTW oi°10l 3at 3Mcia£T 357T <ft oITcft 

to d ate ajpr 3 * oftt t n^d i ^s r ton? «nt 3> to? 3 tt 3 JM*fl«»i 3* atoR £ ansfa ^ 
^ $ft f lfcutd «rftf, twrt yitosiSt, ag^-toeft ^gttera - 37013 mi$mcii§«ji tjtoWsn, 
ft^^dw cprato^r toSto, #*-7 didw$i ^7 ( ^ ), 3 en 37 f site steer % 

q reng Tc ir a' snuf, ^rieicfczr srr, «*arg 7-3 02017(irai^M) 3 st to^cr ^ 3 tt^ct 

Ttomt 




d67fld : 3rrfrr ton : urzrg? Tiser : TiroyR 


im 



^allbd 

7T. 

JlTa cJ5T STHFr 

2ST7T7T 

gggga 

IJ377 

?te: 

1 

2 

3 

4 

5 

6 

1 . 


355 

0 

02 

40 

2 . 

TOPJTFilTxhft 

3151 

0 

05 

92 

3 . 

WT 67«HISI 

21 

0 

08 

1 0 


[m Tf. 37TT-31015/70/2004-3^.3^.-11] 
•q. jfr^THI, 37^ Tff^ 
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New Delhi, the 22nd February, 2007 

s. o, 572.-1 Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Mundra (Gujarat) to Delhi, a pipeline 
should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to t the Central Government that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 


Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the 
Central Government hereby declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within twenty 
one days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Shivdutt Gaur, Competent Authority, Mundra-Delhi 
Petroleum Product Pipeline Project Hindustan Petroleum Corporation Limited, D-7, Lai Bahadur 
Nagar (East), Opp. Clarks Amer Hotel.Jawaharfal Nehru Marg, Malviya Nagar, Jaipur - 302017 
(Rajasthan) 


SCHEDULE 



Tehsil: AMER 

Sr. 

No. 

Name of the Villa 

1 

2 


District: JAIPUR 


State : RAJASTHAN 


1. KHORABISAL 

2. MANPURAMACHEDI 

3. DEV KA HARMADA 


Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

3 

4 

5 

6 

355 

0 

02 

40 

3151 

0 

05 

92 

21 

0 

08 

10 



[F. No. R-31015/70/2004-0.R.-IIJ 
A. GOSWAMI, Under Secy. 
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2TR 3TtT TRFTTT TOI 

^ 22 3R3T1, 2007 

^T.3TT. 573.-^'l^Pi4i fTTR 3#lfTTT 1947 (1947 

14) 37l 3TO 17 "<£ F , <£<14 M6TR 3T«fa tcRl ^ 

33333 TTT5 3^7 T-T& =h4'hRl T 3FJ33 

T% [hRr STfSlIfTT tWR R TTTTTR 3t1sjlPlcn 

3^35)733/ 3R ^TPTRPT, 34TJ7 ^ T3T2 (7T^4 7RI3T 34/2000) 
3Tt ychlfvici RRcfl i, 3T T' ; #7 7RT47 34 22 - 1 -2007 W<1 

|T31T 3T I 

[TL tt^T- 4 1012/279/99-3^ 3}R (3t-I)] 
3T3RT 3TRTT TTT 3^333$ 
MINISTRY OF LABOUR AND EM PI OYMENT 
New Delhi, the 22nd January, 2007 

S.O. 573.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 ol 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court. Kanpur as shown in the Annexure, in the 
Industrial Dispute between the management of Northern 
Railwav. and their workmen, received bv the Central 
Government on 22-1-2007. 

[No. 1 .-41012 279/99-1 R(B-I)] 
/VI AY KUMAR. Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

I.D. No. 34 OF 2000 
In the matter of dispute between: 

Sri Ram Sagan Giri 
S/o Sri Ambika Giri 

C/o Sri Hanuman Mishra 
117-M/818, Kakadco 
Kanpur. U.P 

And 

The Divisional Manager 
Northern Railway 
Allahabad, U.P. 

AWARD 

1. Central Government, Ministry ol Labour, New 
Delhi vide Notification No. L-41012/279/1999-IR(B-I) dated 
17-2-2000 has referred the present dispute for adjudication 
as under--- 

“Whether the action of management of Northern 
Railway. Allahabad in terminating the services of Sri 
R.S. Giri, w.e.f. 01-07-1987 is justified? If not what 
relief the workman is entitled to ?" 


2. The case of the workman in short i: $ that he worked 
as Mazdoor under the opposite party, Northern Railway 
w.e.f August 1985 to 30-06-87 continuously at their 
Malgodam situated at Naini Railway Station. The post 
against which the workman was engaged v/as of permanent 
nature and is still continuing. When the workman raised a 
demand of permanent employment the; officers of the 
opposite party became annoyed and they illegally 
terminated the services of the workman w.e ,f. 01-07-87 under 
verbal orders. Workman has further pleztded that he made 
repeated request before authorities cf opposite party 
Railways for his reinstatement but all remain in vain. 
Workman has also pleaded that vide G.O». issued by Central 
Government in the year 1997 all such persons were re- 
employed whose services were earlier terminated still 
workman has been deprived from his re-employment by 
the officers of the opposite party. Workman has further 
pieaded after illegal termination of his services S/Sri Uma 
Shanker, Mishri Lai, Lalman and Kanhaiya La! were 
reappointed at Naini, Mirzapur and Banda respectively, 
Mill workman has not been provided with an opportunity 
i if re -employment by the opposite parf.y which is a clear act 
uf unfair labour practice. 

3. On the basis of above it has been prayed by the 
workman that he be reinstated in the service of opposite 
party with full back wages continuity of service and with 
all other consequential benefits attached to the post. 

4. Opposite party contested, the claim of opposite 
party vehemently denying the fact that workman was never 
appointed in any capacity at Naini Malgodam of opposite 
party. It has also been denied by the opposite party that 
the workman was ever appointed for the work of vacant 
post, li has also been denied that, the work of loading and 
unloading in Malgodam of opposite party is not of 
permanent nature. It has also been denied by the opposite 
parly that w hen workman was never engaged by opposite 
parly the question of terminating his services docs not 
arise at all and also that question of annoyance on the part 
of the concerned officers of the opposite party never 
assured the workman that he will be appointed as regular 
and permanent employee ol Railways. 

5. In the end it has been prayed that when the 
workman was never engaged by the opposite party 
question of terminating his services does not arise at all 
and the workman can not be held entitled for the relief as 
claimed by him. 

6. Rejoinder statement has also been filed by the 
workman but no new facts have been incorporated therein 
except reiteration of the facts already pleaded by him in his 
Statement of Claim. 

7. After exchange of pleadings between the 
parties both contesting parties have led their oral evidence 
apart from adducing documentary evidence. Whereas 
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workman has examined himself as WW-1, the management 
has examined its witness by name Mr. Michael Ekka as 
MW-1. 

8. Workman witness in his evidence has stated on 
oath that he wa|; engaged in the month of August 1985 as 
Labour at Naini Malgodam of opposite party and continued 
to work as such* till June 1987. He was paid his wages on 
daily wages kasis. His attendance was marked on 
Attendance Register. Workman further stated that along 
with him I almai i, Kanhaiya Lai, Mishri Lai and Uma Shankar 
were also working with him at Naini Malgodam of opposite 
party. Witness has also stated that all the co-workers except 
the workman hiive been made permanent by the opposite 
party in their •uervices. Witness goes on to state that he 
used to receive his wages after affixing and signing the 
revenue stamp over the muster roll. Except him all the co- 
workers after declaring them regular and permanent were 
transferred to different stations. In his cross examination 
the workman stated that no appointment letter was issued 
in his favour. He expressed his ignorance to mention the 
name of Supe rvisor who engaged him in the services of 
Railway. Witness has also expressed his ignorance that 
the days when he remained in the employment of opposite 
party Sri Ekka was working as Chief Superintending. 
Witness has also admitted the fact which were filed by him 
bears the ^ij;nature of Mr. R.B. Ram, Chief Goods 
Supervisor. Hie also goes on to state that Sri R.B. Ram has 
signed those i documents in his presence. 

9. Management witness Mr. Michael Ekka appeared 
before the Tribunal on behalf of opposite party and stated 
on oath that he was posted as Chief Goods Supervisor in 
the year 1994 und worked till 2000 at the same post During 
this period nio person by name Ram Sagan Giri was 
appointed uind’er him. Certificate dated 25-12-1994 was not 
signed by himt. 

10. Ir a this cross examination he has clearly admitted 
the fact tha t during the period 1985 to 1987 he never remains 
posted at Naini Station. 

11. If it is so the evidence of the management witness 
is of no help to the opposite party especially when the 
witness 'ftas admitted in his cross examination that he was 
not post ed at Naini Station during the period 1985 to 1987, 
the peri'ixl which is claimed by the workman that he remained 
posted as Mazdoor at Naini Malgodam of opposite party, 
Northf an Railway during the period 1985 to 1987. Therefore 
evidence of management witness in the facts and 
circumstances of the case would be of no help to the 
opposite party as the management has palpably failed to 
adduce evidence of such Officer who remain posted at 
Naini 'Station during the period 1985 to 1987 to enlighten 
the Tribunal about the correct facts of the case. 

12. In view of above it is held that the evidence of 
workman goes uncontroverted and cannot be disbelieved. 


The stand of the opposite party appears to be wholly 
without any justification that workman was never appointed 
by them as Mazdoor at Malgodam situated at Naini Station. 
Workman has filed Ex. W-l which is a Certificate dated 
25-12-94 indicating that Sri Ram Sagan Giri S/o Sri Ambika 
Giri as per the knowledge of the applicant has worked at 
Naini Goods Shed as a casual labour during the period 
August 1985 to June 1987 for a total period of 196 days in 
continuation. From the language of the Certificate it is clear 
that the above information is submitted by the concerned 
officer to the Divisional Railway Manager, Northern 
Railway, Allahabad on 25-12-1994 with recommendations 
that the workman may be offered a job in Class IV. 

13. If it is so, it appears that the authorities of the 
Railways deliberately mentioning incorrect and false facts 
before this Tribunal in their pleadings with a view to mislead 
this Tribunal from the issue germane. Such kind of activities 
is highly deprecated by the Tribunal. 

14. The evidence of the workman that the junior 
persons by name Lalman, Uma Shanker, Mishri Lai and 
Kanhaiya Lai have been appointed on regular and 
permanent basis by opposite party Railways remains 
unrebutted as the workman has not been cross examined 
by the counsel appearing for the opposite party on this 
point. Workman has been able to prove his case 
successfully before this Tribunal that his juniors were 
appointed on regular and permanent basis by the opposite 
party railways. Workman has further been able to establish 
his case before the Tribunal opportunity of reemployment 
was ever provided to him before inducting junior persons 
in the services of the railways. Thus a legitimate right of 
the workman of his becoming regular and permanent 
employee of railways has been frustrated by the officers of 
Indian Railways without any fault on the part of the 
workman when they appointed person junior to the 
workman in the regular services of the railways ignoring 
the valid claim of the workman. Therefore by no stretch of 
imagination the action of management as referred to in the 
schedule of reference order can be said to be legal and 
justified. 

15. Accordingly for the reasons discussed above it 
is held that the action of the management is in breach of 
provisions of Section 25-H of I.D. Act, 1947, consequently 
the workman is held to be reinstated in the services in 
Group IV with full back wages, continuity of service and 
with all consequential benefits of the post. 

16. Reference is answered accordingly in favour of 
workman and against the management. 

SURESH CHANDRA, Presiding Officer 
,22 2007 

W.37T. 574.-3ferrfaF 1947 (1947 

<FT I4)^ mTT 
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[4 12012/288/200l-37Tf 3TR («ft.-I)] 

3W 3RTR, ■3tfKpEFRt 
New Delhi, the 22nd January, 2007 

S.O. 574. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 03/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of Bikaner 
& Jaipur, and their workman, received by the Central 
Government on 22-1-2007. 

[No. L-12012/288/2001 -IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR. 

I.D. No. 34 of 2002 

In the matter of dispute between: 

Smt. Sushma Srivastava 
w/o Sri A.K. Srivastava 

73/5, Vijai Nagar, 

Kanpur, U.P. 

And 

The Deputy Manager 
State Bank of Bikaner A Jaipur 

H.O. Tilak Marg, Jaipur (Raj.) 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-12012/288/2001-1.R. (B-I) dated 
27.12.2001/15-01-2002 has referred the present dispute for 
adjudication as under- 

“ ^TT ‘Ifai 3TTRT ^ 3T^FT ^RT 

3R*foR eTfaTRRT ^ 28-04-1982 

3 3 fa I fad .^RTT t ? RFf rft 

fefRT 3T3^tR t ?” 

2. The case of the workman as set up by her in her 
Statement of Claim in short is that the opposite party bank 
is a statutory body registered under the Bank Companies 
Act and is having thousands of branches throughout the 


country. The bank with a view to deprive workman from 
attaining status of regular and permanent employee of the 
bank started a device appointing persons against regular 
and permanent post of clerks for short period with artificial 
breaks. It is further alleged that the workman vide 
appointment letter dated 08-02-1982 was appointed at the 
post of Clerk by the opposite party at its Kaushalpuri 
branch, Kanpur and allowed to work for 80 days upto 
28-04-1982 when opposite party abruptly terminated the 
services of the workman. It is the further case of the workman 
that after illegal termination of the services on 28-04-82 
opposite party made several appointments of clerks for 
performing the same job on 08-06-82,02-07-82,03-08-82, 
17-08-82,19-08-82,27-09-82,02-11 -82,04-11 -82,09-11-82, 
15-12-82,11-01-83,18-01-83,24-01-83,08-04-83,12-04-83, 
13-04-83,02-05-83,27-06-83,04-08-83,14-09-83,10-09-83, 

24- 10-83,10-01-84,14-03-84,27-03-84,18-06-84 and lastly 
on 25-06-84 at the posts from which the workman was 
terminated. 

3. Therefore from the above details and appointments 
made by the bank it is obvious that the permanent work 
was with the bank even after termination of the services of 
the workman and the same work was taken by new hands 
after appointing them by the bank at its Kaushalpuri Branch, 
Kanpur. It is alleged that the act of the bank as indicated 
above is an act against the provisions of Section 25-H of 
the I.D. Act, 1947, when fresh hands were appointed for 
performing the permanent work of the Clerk in the Bank 
without affording opportunity of reemployment to the 
workman. Therefore termination of the employment of 
workman is a retrenchment within the meaning of 2 (oo) of 
I.D. Act, 1947. It is further claimed by the workman that the 
provisions of Section 2 (oo) (bb) is not applicable in the 
case of workman as it came to be inserted under the 
provisions of I.D. Act much after the termination of the 
services of the workman i.e. w.e.f. 17-8-84, whereas date of 
termination of the services of the workman is 28-04-82. 

4. It is alleged by the workman that the management 
violated the provisions of para 493,495,507,516,521 and 
522 of Shastry Award read with the provisions of Section 

25- N, 25-G and 25-H of I.D. Act, 1947 coupled with the 
provisions of Rules 77 and 78 of I.D. (Central) Rules. Lastly 
it has been prayed by the workman that the action of the 
management be held as illegal and unjust and she be 
directed to be reinstated in the services of the bank w.e.f. 
28-04-82 at the post from which she was removed illegal ly 
with full back wages, continuity of service and all 
consequential benefits. 

5. Needless to mention that written statement was 
filed on behalf of the Bank, the Tribunal on 30-05-2003 
fixed the case for evidences of the parties on 12-09-2003. 
This position continued upto 23-04-2004 when workman 
examined herself as WW-1 before this Tribunal but she 
could not be cross examined because none was present 
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from the side of the Bank on 23-04-2004. Management was 
allowed opportunity to cross examine the wor kman which 
was availed by the Bank on 13-08-2004. Thereafter case 
was fixed for management's evidence on 28-09-2004. Yet 
again management failed to put in their appearance on 
28-09-2004, case was posted for evidence of management 
and arguments of the parties on 30-12-2004. As none 
appeared on 30-12-2004 from the side of the Bank, 
management was debarred from adducing its evidence and 
the case was posted for final arguments on 15-2-2005. On 
15-2-2005 arguments of both the parties were heard in details 
and case was reserved for Award. 

6. Management, against claim of workman, filed a 
detailed written statement alleging therein that the 
Reference itself is illegal and beyond the prescribed time 
fixed by the Hon'ble High Court, whereby the workman 
was required to raise dispute within two months from the 
date of Orders dated 12-3-1999, passed by the Honble HIgh 
Court in Writ Petition No 45884of 1992. It is further pleaded 
by the Bank that since the workman was represented by 
the union therefore she could not raise present dispute in 
her individual capacity. It is further submitted by the 
management that the present case is not a case of 
termination nor a case of retrenchment nor a case of unfair 
labour practice. It is denied by the Bank that it appointed 
the workman and other persons against any permanent 
post. Appointments for temporary work were given to 
person from time to time and their contract of employment 
came to an end by efflux of time, as such it cannot be said 
to be a retrenchment. Section 25-H of the l.D. Act has no 
application in the matter. Since she accepted fixed term 
appointment with open eyes therefore she is stopped in 
challenging her retrenchment at this stage. It is also denied 
by the opposite party that the workman have ever worked 
on any permanent post. Bank has further pleaded that 
opportunity for reemployment was given to all such 
temporary employees who worked with the Bank by 
notifying the vacancies on 6-7-1987 in the newspaper. 
Prescribed procedure for test and interview was followed 
and appointments were made. It has also been denied that 
after termination of the case of the workman it ever 
appointed person by named Sanjai Kumar Srivastava on 
21-5-1982. 

7. It is further, alleged that provisions of Section 25-G 
of the l.D. Act also not apply to the facts and circumstances 
of the present case. As the workman has not completed 
one year of continuous service therefore provision of 
Section 25-G and 25-H of the Act are not applicable in her 
case. On the basis of above it has been pleaded by the 
bank that the claim of the petitioner deserved to be 
dismissed. 

8. Wor kman has filed Rejoinder wherein nothing new 
has been pleaded except reiterating the same facts as has 
been pleaded by her in her Statement of Claim. 


9. After exchange of pleading between the parties 
workman has filed original of Appointment Letter dated 
08-02-82,11-03-82amH)9-04-82. Workman has further filed 
original of Experience Certificate dated 15-12-1984 issued 
by the Branch Manager of Kaushalpuri Branch. 

Workman has also filed seniority list in respect of 
employees worked with the bank on temporary basis at its 
Kaushalpuri Branch, Kanpur, along with Statement of Claim. 
Wor kman appeared before this Tribunal and examined 
herself as WW-2. 

10. Heard the arguments of the parties at length and 
perused the records of the case carefully. 

11. It is the case of the workman that she worked as 
Clerk on temporary basis for the period 8-2-82 to 28-4-82 to 
perform the work of regular and permanent clerk at bank's 
Kaushalpuri branch, Kanpur. In her examination in chief 
made on oath before this Tribunal she stated that she was 
appointed on 8-2-82 as clerk by the bank and worked upto 
28-4-82. She also stated that when she was removed by the 
bank various juniors were working as clerk in the branch. 
Workman has further stated that she was required to 
perform work of permanent nature of the post of the clerk. 

12. Workman further stated that after removal of her 
services Mr. Dinesh Kumar Srivastava was appointed in 
April, 1982 as Clerk in the bank but expressed her ignorance 
about the branch where at present Mr. Dinesh Kumar 
Srivastava is working. She further stated in her evidence 
that one Mr. Sanjai Kumar Bajpai, junior to her, is still 
working in the branch on permanent basis. She further 
stated that she was not in formed for reemployment by the 
bank and has also stated that bank had prepared a seniority 
list in which her name appeared at serial No. 27, which is on 
record. 

13. On 13-8-2004, when the witness was called upon 
for her cross examination she stated that she is M. A B.Ed. 
In her cross-examination she has admitted that she has not 
completed 240 days of continuous service in the bank. 
She also admitted that Appointment Letter was issued in 
her favour in which term of appointment was mentioned. 
Bank has not issued any separate letter of termination. She 
has also stated that her appointment was extended from 
time to time. Witness has denied the suggestion of the 
bank that her appoint automatically came to an end by 
efflux of time. Witness has further stated that bank has 
appointed several persons for performing the same work. 
Witness has further stated in her evidence that Sanjai 
Kumar Bajpai and Dinesh Kumar Srivastava, who were 
appointed after her removal from the service of the Bank, 
were junior to her. 

14. A bare perusal of various appointment letters 
issued by the Bank in favour of the workman from time to 
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tim e is indicative of the fact that she was appointed by the 
bank on temporary basis on salary of Rs. 365 plus D.A. 
and other allowances. It further goes to specify that the 
bank has reserved its right to terminate her services before 
the date/tenn by serving notice as provided in the Award. 
Last spell of employment of the workman is 10-3-82 to 
24-4-82. The fact that bank also reserves its right to terminate 
her service before that day by serving notice as provided 
in the Award. Bank has also issued a Certificate in her 
favour on 15-12-84 stating that the workman has worked 
for 80 days as temporary clerk during the period 8-2-82 to 
28-04-82. 

15. It has been argued on behalf ol the workman that 
from the various appointment letters issued by the bank 
from time to time it is not clear as to against which vacancy/ 
post the workman was appointed on temporary basis by 
the bank. It has further been argued by authorized 
representative for the workman that vacancy against any 
post can be deemed only when permanent employee is 
transferred to some other place, when a permanent 
employee retires from service of the bank, when a permanent 
employee dies in harness or when there is increase of work 
of permanent nature for the time being, only then 
administrative authorities are empowered to fill such post 
as a temporary measure and not otherwise. It has also been 
argued by the authorized representative for the workman 
that none of the requirement as above for engagement of 
temporary clerk is found mentioned in the aioresaid 
appointment letter issued by the bank. It has also been 
argued on behalf of the workman that in the absence of 
above requirement appointment ot workman cannot be 
termed to be an appointment for fixed, term. It has also 
been argued that under these circumstances mention of 
period of employment in the appointment letters issued to 
the workman from lime to time is nothing but a camouflage 
in exercise of managerial powers of the authorities of the 
bank. It has also been argued by authorized representative 
for workman that bank started a device in employing 
persons on temporary basis at its Kaushalpuri branch, 
Kanpur w.e.f. 31-10-79 to 5-9-84 and in this way bank has 
offered employment to 61 persons on temporary basis 
without indicating the reasons as to why they are being 
offered temporary employment. 

16. On the contrary it has been argued on behalf of 
the bank that the opposite party bank throughout the 
country is having thousands branches and Branch 
Manager are competent to engage temporary hands on 
need basis and if such appointments are made by the Branch 
Managers for appointing persons on temporary basis is 
neither illegal and are in accordance with law. 

17. After giving anxious consideration Tribunal is 
unable to substantive the arguments advanced by the 
authorized representative for the bank giving weightage to 
the arguments advance by the authorized representative 
for the workman before the Tribunal. It is settled legal 


position of law in service jurisprudence and employee must 
know the reasons for his employment to satisfy himself 
that for such and such reasons he is being appointed on 
temporary basis due to retirement of permanent employee, 
due to his death, due to transfer of permanent employee or 
due to temporary increase of permanent work which is likely 
to be completed in short spell. On perusal of entire written 
statement filed by the bank it is abundantly clear that bank 
has miserably failed to satisfy the above grounds argued 
by the authorized representative for the workman. If there 
is no mention of the reasons in the appointment letter issued 
for a fixed term in favour of workman the same can not be 
termed to be a fixed term appointment and the same cannot 
be treated to have been eliminated after expiry of term of 
appointment. 

18. It is also clear from the contents of the various 
appointment letters, issued in favour of workman by the 
bank from time to time, that before expiry of the same bank 
will serve notice in the manner prescribed under Shastry 
Award i.e. Service Regulations. No document has been 
filed from the side of the opposite party bank to establish 
the fact that bank had ever issued any notice to the 
workman prior to removal of the service as required under 
para 521 of Shastry Award. From this point of view the 
action of the management cannot be held to be legal and 
justified when they removed the workman from her service 
w.e.f28-4-79. 

19. Next it has been contended on behalf of the 
workman that bank has given appointment to sevral junior 
persons as clerk to perform the same job which was being 
performed by the workman and out of them Dinesh Kumar 
Srivastava and Sanjai Kumar Bajpai are still working in the 
bank as permanent clerks without facing any recruitment 
test. There is no evidence on this point on behalf of the 
management bank to rebut the claim of the workman on 
this point. In her cross examination the workman has 
confirmed that her juniors are working with the bank on 
permanent basis. As the worker’s evidence on this point 
goes unrebutted, Tribunal has no hesitation to hold that 
provisions of Section 25-G, 25-H and 25-N of the I.D. Act, 
1947, read with Rules 77 and 78 of I.D. (Central) Rules, 
1957, have badly been breached by the bank in the case of 
the workman. It may be pointed out that it cannot be left at 
the whims of the opposite party bank to extract humman 
labour. The facts and circumstances of the instant case is 
clearly indicative of the fact that the bank in the case of the 
present workman has acted in a manner which was not at 
all fair. Had persons not been appointed by the bank after 
removal of services of the workman in that event she would 
have certainly completed much more 240 days of 
continuous service in the bank and would have certainly 
attained right for her consideration to be appointed on 
permanent basis. It is also clear from the uncontroverted 
evidence led by the workman that several junior persons 
were anoointed and made permanent in the service of the 
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bank. From this point of view also the action of the 
management bank does not appear to be legal and valid. 

20. The authorized representative for the workman 
has relied upon the law laid down by the Hon’ble High 
Court of Judicature of Allahabad in the case of Oriental 
Bank of Commerce Versus Union of India and others 
reported in 1997 (76) FLR, 393, wherein the Hon’ble High 
Court was pleased to hold as under— 

In the facts and circumstances of the case, there 
remains no doubt that petitioner committed breach of 
Section 25-H of the Act which reads as under — 

‘ ‘ 25-H—Re-employment of retrenched workman— 

Where any workmen are retrenched and the employer 
proposes to take into his employ any persons, he shall, in 
such manner as may be prescribed, given an opportunity 
to the retrenched workmen who are citizens of India to 
offer themselves for re-employment, and such retrenched 
workmen who offer themselves for re-employement shall 
have preference over other persons.” 

Rule 77 of the Industrial Dispute (Central) Rules, 1957 
(hereinafter referred to as the Rules) creats as obligation 
on the part of the employer to prepare a list of all workmen 
in a particular category from which retrenchment is 
contemplated. Rule 78 provides for re-employment oflhe 
retrenched workmen. The rule has a material bearing in the 
present case which is being reproduce below— 

“78, Re-employment of retrenched workmen— 

(1) At least ten days before the date on which 
vacancies are to be filed, the employer shall arrange for the 
display on a notice board in a conspidous place in the 
premises of the industrial estiblishment details of those 
vacandes and shall also give intimation of those vacancies 
by registered post to every one of- all the retrenched 
workmen eligible to be considered therefore, to the address 
given by him at the time of retrenchment or at any time 
thereafter.” 

From a perusal of Rule 78 it is clear that as it was a 
case of retrenchment, the petitioner was under a legal 
obligation to give notice to the respondents-workmen ten 
days before the vacandes are to be filled to offer themselves 
for re-employment Rule 78 does not create any distinction 
between temporary employment or permanent employment. 
If there was a case of retrenchment in both the cases, the 
petitioner was under obligation to give opportunity to the 
concerned workmen to offer himsel for re-employment, and 
he was also entitled for a preference over other. However, 
this was subject to the test if any, prescribed for such 
appointment. There is nothing on record to show that 
petitioner bank discharged this legal obligation created by 


Section 25-H read with Rule 78 before making fresh 
recruitment on the post either on temporary of permanent 
basis. In the circumstances the breach of Section 25-H of 
the Act has been fully estiblished and the workmen were 
entitled for the relief.” 

The vital question now for consideration is what 
relief could be granted to the concerned workmen in the 
facts and circumstances of the present case. As clear from 
the policy adopted for the recruitment on the post of clerks, 
which has been filed as Annexure-3 to the writ petition, 
and has been mentioned above, it is clear that the petitioner 
could employ clerks directly also in case the Banking 
Service Recruitment Board or Employment Exchange is not 
in a position to provide approved persons. Para 2 of the 
policy is very material which is being reproduced below— 

“Para 2 : Further the requisition of candidates for 
temporary appointments in clerical cadre should be made 
from the respective Banking Service Recruitment Boards. 
If Banking Service Recruitment Board is not in a position 
to provide approved persons, the candidates should be 
requisitioned from the local Employment Exchange. If the 
Boards as well as the Employment Exchanges, wherever 
these exist, are not able to provide the candidates, the 
branches may be allowed to make their own arrangements 
strictly according to the norms. ” 

There is no averment in the writ petition as to in what 
manner the posts on which the respondent-workmen had 
worked were filled. The policy adopted does not contain 
a complete prohibition that the recruitment to such post 
could be made through the Banking Service Recruitment 
Board and not otherwise. In the circumstances, after this 
long period of 15 years it will neither be proper not just nor 
in the ends of justice to relegate the concerned workmen to 
any test conducted by the Banking Service Recruitment 
Board to judge their suitability for the post. In my opinion 
the facts of the present case are distinguishable from the 
facts of the case before the Hon’ble Supreme Court reported 
in Judgement Today 1996 (10) S.C. 329. In case before 
Hon’ble Supreme Court there were Rules providing 
procedure for recruitment against which appointment could 
not be made. Thus, the Tribunal was perfectly justified in 
giving relief of reinstatement to the respondents workmen 
and the award does not suffer from any error of law.” 

21. The Tribunal has carefully examined the law laid 
down by the Hon’ble High Court of Allahabad above and 
is of the opinion that the law is fully applicable on the facts 
and circumstances of the present case which are analogous 
to the facts and circumstances of the law cited, by the 
authorized representative for workman above. 

22. The authorized representative for the workman 
has also drawn the attention of the Tribunal towards Order 
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and Judgment dated 28-1-2003 given in Civil Misc. Writ 
Petition no. 12796 and 12793 of 1987 in the case of 
management of State Bank of Bikaner & Jaipur Vs. M.K. 
Nigam and Others of Writ Petition no. 12796 of 1987 and V. 
Sushil Kumar and Other respondents of Writ Petition 
no. 12793 of 1987, and has argued that the law laid down by 
the Hon’ble High Court is fully applicable in the instant 
case as facts and circumstances of the present case are 
analogous to the facts and circumstances of the case as 
cited above. 

23. Tribunal has considered the judgment of the 
Hon’ble Court of Allahabad and finds that the provision of 
Section 2 (ii)(bb) is not applicable in the cases of the 
concerned workman as admittedly their engagement/ 
appointment was much before enactment of said provision 
which came to be inserted in the year 1984. Tribunal further 
finds that from records of the case it is absolutely clear that 
the present workman was also appointed by State Bank of 
Bikaner & Jaipur in the year 1982. There appears no reason 
to deviate from the Findings recorded above in the light of 
the judgment of Hon’ble High Court, Allahabad (supra) 
which is applying with full swing to the facts and 
circumstances of the present case. 

24. The authorized representative for the 
management has placed reliance on the following case 
laws:— 

I. M/s. Haryana State F.C.C.W. Store Ltd. and 
another V/s. Ram Niwas and another, reported 
in 2002 LAB, I.C. 2624 (S.C.). 

II. Sudhir R. Koli and others Vs. Maharashtra 
Pollution Control Board, Mumbai and another, 
reported in 2004 LAB, LC. 3153 (Bombay High 
Court). 

and has argued that the case of the workman is 
fully covered under the provision of 2 (oo)(bb) of the I.D. 
Act, 1947 and if Bank has not renewed the term of 
employment of the workman the same cannot amount to be 
a retrenchment and the workman is not entitled for any 
relief. 

23. The Tribunal has carefully considered the law 
propounded by the Hon’ble Supreme Court and Hon’ble 
Bombay High Court. With due respect the Tribunal is of 
the opinion that the law of the Hon’ble Courts (supra) is 
distinguishable on facts and law from the facts of the present 
case and therefore cannot be made applicable in the instant 
case, interalia, on the ground that the case of the present 
workman is not covered under the provisions of Section 2 
(oo) (bb) of the I.D. Act as admittedly this provision under 
the Act came to be inserted w.e.f. 17-8-2004 whereas 


termination of the services of the workman came to be 
effected much before 17-8-2004 i.e. w.e.f. 28-4-1982. As the 
law propounded by Hon’ble Courts is of no help to the 
management. 

26. Authorised representative for the Bank has 
further placed reliance on the law laid down in the case of 
Range Forest Officer Vs. S.T. Hadimani, reported in A.I.R. 
2002 Supreme Court 1147. 

27. The Tribunal considered the law of the Hon’ble 
Supreme Court and is of the opinion that the same is not 
applicable in as much as it has been held by the Hon’ble 
Supreme Court that the onus lies upon the claimant to 
show the fact that he had worked for 240 days in year. In 
the instant case it is not the case of werkman that she at 
any point of time had even worked for 240 days 
continuously, therefore the law relied upon by the learned 
authorized representative for the Bank is of no help to the 
Bank. 

28. As admittedly no opportunity for re-employment 
was given by the bank to the workman while making fresh 
appointments, therefore the action of the bank is in breach 
of Section 25-H of the I.D. Act. It is also clear from the 
evidence of the workman that various juniors were retained 
by the bank still she was removed from the service of bank, 
therefore the action of the management is in breach of 
provisions of Section 25-G of I.D. Act, which can not be 
upheld under any circumstances by this Tribunal. 

29. Accordingly for the reasons discussed above 
this Tribunal has come at a conclusion that the action of 
the management of State Bank of Bikaner & Jaipur in 
removing the workman, Smt. Sushma Srivastava, w.e.f. 
28-4-1982 is neither legal nor justified. The resultant effect 
would be that workman is liable to be reinstated in the 
service of the bank at the post from which she was removed 
on 28-4-1982. As nothing has been argued from the side of 
the bank with regard to payment of bank wages nor there is 
any evidence on their behalf on the point that the workman 
was gainfully employed during the period she remained 
out of employment, it is held by theTribunal that workman 
is also entitled for full arrears of back wages and continuity 
of service with all consequential benefits. 

30. Accordingly it is ordered that the action of the 
bank in removing the services of workman from 28-4-1982 
is neither legal nor justified. She is reinstated in service 
with full back wages, continuity of service and 
consequential benefits. 

31. Reference is answered accordingly in favour of 
the workman and against the management. 

SURESH CHANDRA, Presiding Officer 
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3I*R c&HK, TM) 3TfV«M<l 

New Delhi, the 22nd January, 2007 

S.O. 575. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 45/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the management of Baroda 
Eastern UP Gramin Bank and their workmen, received by 
the Central Government on 22-1-2007. 

[No. L-12025/1/2007-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, U JP. 

Industrial Dispute Case No. 45 of 2006 
In the matter of dispute between :— 

Sri Awadhesh Kumar Gupta 
S/o Sri Ram Das Gupta 
Messenger-cum-Peon 
Baroda Eastern UP Gramin Bank 
Barrajpur Branch, 

Kanpur Nagar 

And 

1. The Chairman 

Baroda Estem UP Gramin Bank 
Head Office 
Rae Bareli, U.P. 

2. Regional Manager 
Baroda Eastern UP Gramin Bank 
117/N/26 Kakadeo, Kanpur 

AWARD 

1. It may be pointed out that the present case has 
been accepted by the Tribunal under the orders of the 
Hon’ble High Court dated 13-1-06 passed in Civil Misc. 
Writ Petition No. 20667 of2003, whereby the Hon'ble High’ 
Court was pleased to pass following orders:— 

Accordingly to own case of the petitioner he is being 
paid wages on daily wage basis and he has not yet 


been regularised. The remedy of the petitioner is to 
raise an induatrial dispute before the Labour Court 
in accordance with the Industrial Disputes Act, 1947, 
where all such appropriate relief can be claimed by 
the petitioner as claimed in the writ petition. 

In view of above observations of the Honble High 
Court the present case was registered as Industrial Dispute 
Case No. 45 of 2006 and registered notices were issued to 
the opposite parties calling upon them to file their written 
statement. 

2. Briefly stated facts giving rise to the present dispute 
are that the workman was appointed by the erstwhile Kanpur 
Kshetriya Gramin Bank, Kanpur, (now known as Baroda 
Eastern UP Gramin Bank Kanpur) at its Barrajpur Branch in 
district Kanpur Nagar, as peon-cum- messenger on 19-9-90. 
The workman continued to work as such when w.e.f. 13-9-91 
the services of the workman were removed by the Bank in 
utter disregard of the provisions of Industrial Dispute Act, 
1947. It is further alleged by the workman that during the 
period he remained in the employment of the opposite party 
bank he was used to be paid his wages at the rate of Rs. 14 
per day, despite the fact that the workman was performing 
the work of regular messenger-cum-peon at the branch where 
he was appointed. The workman raised an industrial dispute 
against illegal termination of his services before this tribunal 
and the tribunal after affording adequate opportunities of 
hearing to the contesting parties rendered its finding in 
favour of the workman directing reinstatement of the 
workman at the post of peon-cum-messenger that is from 
which post he was illegally removed from the services of 
the bank. 

Before this tribunal in earlier I.D. Case No. 96 of 95 it 
was the specific case of the bank that the workman was 
appointed as part time employee according to the need of 
work and that he was paid on daily rate basis. The tribunal 
has not considered the plea of the bank raised before it 
that the workman was appointed as part time employee by 
the bank. The award of the tribunal is dated 30-5-97. 

3. Opposite Party bank challenged the award of the 
tribunal before the Hon'ble High Court by way of filling 
writ petition No. 29430of 97 which was ultimately dismissed 
by the Hon'ble Court for want of prosecution on behalf of 
the petitioner bank. It is further alleged by the workman 
that during the pendency of writ petition filed by the bank 
before the Hon'ble High court, the workman was reinstated 
in the services of the bank vide orders dated 18-10-97, 
passed by the Chairman of erstwhile Kanpur Kshetriya 
Gramin Bank, Kanpur, who was competent authority to 
make appointment of the workman, the bank also continued 
to make payment of his wages last drawn by him at the time 
of his retrenchment. The award of Industrial Tribunal 
whereby the workman has been held to be appointed as 
messenger-cum-peon and has been reinstated in the 
services of the opposite party bank as messenger-cum- 
peon has attained finality on account of dismissal of the 
writ petition filed by the- opposite party bank before 'the 
Hon'ble High Court of Judicature at Allahabad, principle of 
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Estoppels would come into play and the opposite party 
bank in the facts and circumstances of the case cannot be 
permitted to raise issue that the workman was a part-time 
employee of the bank. 

It has further been pleaded by the workman that the 
present industrial dispute is being raised under the direction 
of the Hon We High Court given on 13-1-06, in Civil Misc. 
Writ Petition No. 20667 of 2003, therefore, the present claim 
of the workman squarely falls within the ambit ol item No.3 
of Second Schedule of Industrial Disputes Act, which 
specifies the matters within the jurisdiction of the Labour 
Gouts, therefore, this Court is fully competent to entertain 
the present industrial dispute under the direction'judgment 
dated 13-1-06 of the Hon We High Court. The workman is 
continuously working as peon-eum-messanger at bank s 
Barrajpur Branch, Kanpur, w.c.f.19-9-90, still the workman 
has been deprived of his legitimate claim ol getting full pay 
and allowances of the post of messenger-cum-pcon by the 
opposite party without there being any justifiable grounds. 

It has also been pleaded by the workman that he is also 
entitled to be regularized in the services of the opposite 
party as messengcr-cum-peon having regard to the length 
of service of the workman. It is also pleaded by the workman 
that under the facts and circumstances of the case under 
law one and only one inference that can be drawn is that 
there exist regular and permanant post of messenger- cum- 
peon at the branch where the workman is working since 
19-9-90. Workman has further pleaded that several juniors 
to the workman have been appointed by the opposite party 
bank as messcnger-cum-peon on the pretext of the Award 
of National Industrial Tribunal and also fresh hands have 
been inducted by the bank at the post of mes^enger-cum- 
peon after illegal dispensation of the service of the workman 
without providing any opportunity to the workman, 
Workman has pleaded that there is no difference between 
Award given by Central Government Industrial Tribunal- 
cum-I^bour Court, Kanpur, and the Award given by the 
National Industrial Tribunal as the awards of both the 
tribunals have the same meaning under the provisions of 
Industrial Disputes Act, 1947. and they cannot be 
discriminated in any manner whatsoever. It has also been 
pleaded that if persons could be appointed and regularized 
as messenger-cum-peo a on the basis of Award ol National 
Industrial Tribunal why the workman cannot be regularized 
in the services of the opposite party as messenger-cum- 
peon on the basis of award passed in his favour by this 
Tribunal and both the awards have same died in the eye 
of law. The workman under no circumstances could be 
discriminated in the matter of regularisation of his services 
having regard to his long uninterrupted services w.e.f.19- 
9-1990 at the post of messengcr-cum-peon and the workman 
could also not be discriminated in the matter of payment of 
regular wages as messenger-eum-peon w.e.f. 19-9-1990 on 
regular scale of pay. Worker further pleaded that under 
wrong notion bank is making payment ol Rs. 14 per day 


treating the workman as part-time employee of the bank 
which is against all cannons of rules of natural justice and 
against service rules applicable to the employees of the 
opposite party bank, the action of the opposite party bank 
as indicated above is self sought without having any regard 
to the rules of the bank, therefore, is illegal. It has further 
been pleaded by the workman that the opposite party bank 
cannot be permitted to raise any objection on the point 
thai there exist no vacancy in the bank and vacancy of 
permanent messenger-cum-peon could be deemed to have 
been created having regard to the long continuous service 
of the workman. For all intent and practical purposes the 
award of this Tribunal is required to be implemented in its 
correct perspective and no other meaning in the eye of law 
is possible contrary to the findings of the award whereby it 
clearly held that the workman was appointed as messenger- 
cum-peon by the opposite party bank. 

4. The opposite party bank appointed various 
persons at the post of messenger-cum-peon on regular 
and permanent basis without providing the workman an 
opportunity of his reemployment and this is more clear 
from the seniority list prepared and circulated by the 
opposite party bank, which would be indicative of the fact 
that the persons mentioned at serial Nos. 1 to 108 were 
given appointment after illegal removal of the workman 
from the services of the bank. The seniority list further 
indicates that persons named at serial nos. 81 to 100 were 
given regular and permanent appointment on the basis of 
award given by the National Industrial Tribunal, therefore, 
under these circumastances, the workman who is presently 
working with the opposite party bank as messenger-cum- 
pe.m w.e.f. 19-9-1990 cannot be discriminated by the 
opposite party either in the matter of regularisation of his 
services or with regard to payment of his wages and 
allowances as per pay scales. 

5. U has also been pleaded by the workman that the 
then Chairman had issued a memorandum dated 
^6-12-2001 in the name of workman to the effect that the 
workman appears to remain absent trom the bank and he 
was directed to join his duties at Barrajpur Branch within a 
period of 7 days failing which the bank will take iurther 
action in the matter. It has been pleaded by the workman 
that this memorandum is clearly indicative of the iact that 
the workman was treated to be regular and permanent 
employee of the bank by the then Chairman of erstwhile 
Kanpur Rashtriya Gramin Bank, Kanpur, as such kind of 
memorandum is issued only to regular and permanent 
employee of the bank. 

6. In the end it has been prayed by the workman 

that : — 

1. The workman be declared regularised 
permanently in the services of the bank w.e.f. 
19-9-1990. 
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2 The opposite party bank be directed to make 
payment of arrears of wages at scale rate including 
annual increments after making deductions of the 
amount which has been received by the workman 
as wages. 

3. The opposite party bank be further directed to 
provide other benefits as were provided to the 
messengers appointed on regular and permanent 
basis by the opposite party bank. 

4. Any other relief which this Hon hie Court deems 
fit and proper under the facts and circumstances 
of the case may also be awarded to the workman. 

7. Opposite party bank has contested the claim of 
the workman on variety of grounds, inter alia, alleging in 
their written statement that the workman has no locus standi 
or right to move any application under Sec. 33-A of I.D. 
Act, 1947. It has also been pleaded by the bank in para 2 of 
their reply that the present application has not been moved 
under Section 33-A of I.D. Act, as such it is not an industrial 
dispute, therefore, is liable to be dismissed. Appropriate 
Government has not referred any dispute in relation to the 
workman therefore, workman has no right to invoke the 
jurisdiction of this Tribunal and the present case is without 
jurisdiction baseless and misconcieved hence is not 
maintainable. It has also been pleaded by the opposite 
party bank that a perusal of the application of the workman 
reveals that he has claimed regularization and regular pay 
and allowances which cannot be entertained unless matter 
is referred to by Central Government under Section 10(1) 
of Industrial Disputes Act, 1947, therefore, from this point 
of view the present claim of the workman is liable to be 
rejected. 

8 . So far as the preliminary issue raised by the 
opposite party bank regarding the maintainability of the 
present dispute before this tribunal is concerned, it may be 
pointed out that the Tribunal has entertained the present 
industrial dispute, as observed in the opening paragraph 
of the award, under the orders of the Hon’ble High Court 
dated 13-1-06 passeddn Civil Misc. Writ Petition No. 20667 
of2003, Awadhesh Kumar Gupta Versus Kanpur Kshetriya 
Gramin Bank, Kanpur. In view of above, the Tribunal does 
not find any substance in the pleadings raised by the 
opposite party bank therefore the same are liable to be 
rejected and is rejected. It is pertainent to mention here 
that if the opposite party bank is aggrieved by the notice 
of the Tribunal, it was open to them to have challenged the 
proceedings of the present case before some superior Court 
and it is not at all open to challenge the issue before this 
Tribunal. 

9. On merit it has been pleaded by the opposite 
party bank that the remedy is open to the workman to raise 
an dispute before ALC (C) in accordance with the Industrial 
Disputes Act, 1947, who may refer the dispute under 


Section 10 of the Act for adjudicaiton. Therefore, the 
workman has no locus standi or right to file an application 
before the tribunal. It has been pleaded that the applicant 
was not appointed on any post but he was simply engaged 
as part-time labour on fixed labour charge basis. It has 
been also pleaded by the bank that the application is neither 
in accordance with law nor the same is according to 
procedure, therefore, the same is liable to be rejected being 
misconcieved and misleading. There are specific rules and 
guidelines for selection of any person and for appointment 
on any post. The workman has never been subjected to 
selection process and he had never been appointed to any 
post, he has no right or lien on any post whatsoever 
therefore the applicant has no right for regularisation in 
the services of the bank. 

10. It has further been pleaded by the opposite party 
bank that the award of the National Industrial Tribunal 
was not enforced rather some of the recommendations were 
enforced by passing an order under the Regional Rural 
banks Act. 

10A. In the end it has been pleaded by the opposite 
party bank that there exist no vacancy of messenger-cum- 
peon in the bank, therefore, the workman is not entitled for 
any relief as claimed by him by means of present dispute. 

11. After exchange of pleadings between the parties 
whereas workman Sri Awadhesh Kumar Gupta, has 
examined himself as W.W. 1, opposite party bank examined 
its witness Sri M. L. Upadhyay a Manager HRA, as 
M.W. 1. Apart from adducing oral evidence the workman 
has filed documentary evidence and has proved the same 
by his oral testimoney. 

12. The workman in his evidence on oath before the 
Tribunal has stated he was appointed at branch of the 
bank at Kanpur at the post of messenger-cum-peon on 
19 . 9 . 90 . He was removed from the services of the bank on 
13-9-91 against which he filed proceedings before labour 
authorities upon which Appropriate Government made a 
reference to this Tribunal. The Tribunal recorded a finding 
in the award in his favour by reinstating him in the services 
of the bank. Workman filed a Writ Petition No. 20267 of 
2003 in which Hon’ble High Court passed orders and on 
the basis of that order he filed the present dispute. After 
award of the Tribunal bank reinstated him but on Rs. 14 
per day as wages despite the fact that he was utilised to 
work for full working hours in the branch. Workman has 
further stated in his evidence that according to rules full 
pay and allowance may be directed to be given to him by 
the opposite party bank. 

13. In his cross-examination, the witness has 
admitted the fact that after the award of this Tribunal, the 
Chairman of the bank had appointed the workman w.e.f. 
28-10-97 by order in writing, photocopy of which is already 
on record. Before dismissal of the Writ Petition filed by the 
bank challenging the award of the Tribunal, he was 
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appointed by the bank. Witness has admitted the fact that 
he was not required to mark his attendance in the register 
nor any applieaiton was invited from him and he is being 
paid his wages through vouchers. 

14. Management Witness No. 1 in his examination 
in chief before the tribunal has stated on oath that the 
workman was reinstated in the services of the bank and at 
present is working at bank’s Barrajpur Branch. Witness 
has admitted the fact that the writ petition filed by the bank 
challenging the award of the tribunal was dismissed by the 
Hon’ble High Court. Witness goes on to state that in the 
year 1990 workman was appointed and workman worked 
upto 1991. Workman in the year 1997 was again reinstated 
in the service of the bank under the award of the tribunal. 
There are circulars in the bank for appointment prescribing 
procedure for selection. Witness has also admitted that no 
such circular has been filed on the record of the case. 
Workman has not been appointed by the then Chairman of 
the bank nor he was ever issued any appointment letter in 
his favour. At present there is no vacant post in the branch 
and still the workman is working as daily wager. Witness 
has confirmed the fact that after award the workman was 
appointed in the service of the bank but he has not been 
issued any appointment letter. 

15. In his cross examination the witness has clearly 
admitted that he never remained posted at Bank's Barrajpur 
Branch. Witness has also admitted that no rules exists in 
the bank for appointing pari time messenger cum peon. 
Witness has also admitted the fact that after reinstatement 
of the workman in the services of the bank neither he nor 
any other officer of the bank marked attendance of the 
workman. Under the orders of the Chairman of the bank 
workman is being paid his wages at Rs. 14 per day and has 
also admitted the fact that bank had issued seniority list in 
respect of messengers on 31-3-02. 

16. Workman alongwith his statement of claim has 
filed copy of order dated 13-1-03 passed by the Hon foie 
High Court in civil misc. writ petition No. 20667 of 2003, 
copy of award of this tribunal recorded on 30-5-97, in 
Industrial Dispute Case No. 96 of 1995, Chairman’s order 
dated 18-10-97 issued in respect of interim orders dated 
9-9-97 passed by the Honfole High Court in CMWP No. 
29430 of 1997 and lastly seniority list dated 31-3-02 prepared 
and circulated by the opposite party bank in respect of 
messenger cum peon of the bank. 

17. Tribunal heard the arguments of the contesting 
parties at length and have also perused the records of the 
case carefully. 

18. It has been contended by the authorised 
representative for the workman that the workman cannot 
be denied of his legitimate right of receiving his wages at 
scale rate and of becoming regularised in the services of 
the bank at the post of messenger cum peon having regard 
to his long continuous service in the bank since 1990. It 


has also been contended by the representative for the 
workman that as the workman was reinstated by the then 
Chairman of the bank vide its order dated 19-10-98, who 
w'as competent authority and empowered to make 
appointment, therefore, workman’s appointment cannot be 
termed to be not made by a competent authority. It has also 
been contended by the auth. representative for the workman 
that taking into consideration long continued services of 
the workman one and only one inference that can be drawn 
that there exist regular and permanent vacancy of peon in 
the bank for otherwise the workman could not have been 
continued in the services of the bank at the post of 
messenger cum peon. It has also been argued by the 
authorised representative for the workman that if persons 
mentioned at serial No. 81 to 100 mentioned in the seniority 
list circulated by the opposite party bank on 31-3-02 can 
made permanent and regularized in the services of the bank 
under the terms of Award given by the National Industrial 
Tribunal, without following due selection process the 
workman cannot be discriminated in the matter of regular 
appointment and for his regularization at the post of 
messenger-cum-peon and the workman could also not be 
discriminated in the matter of scale wages prescribed for 
the post. 

19. On the contrary it has been argued by the 
authorised representative for the bank that the workman 
was never appointed against any vacant post in the bank, 
nor any appointment letter was ever issued in his favour 
after observing selection process, nor he was ever required 
to perform the regular and permanent post of messenger in 
the bank and that there exist no post therefore the workman 
cannot be absorbed in the services of the bank merely on 
the basis of award of this tribunal. 

20. On the basis of rival contention of the parties 
raised in the present dispute first of all it will be examined 
what status the workman was reinstated in the services of 
the bank by the then Chairman of the bank. 

21. There is no denying the fact that the workman 
was reinstated in the services of the opposite party bank 
under the orders of the then chairman w.e.f. 18-10-97 passed 
in terms of the Award of this Tribunal dated 30-5-97. The 
matter which was referred to this tribunal for adjudication 
was whether the action of the management of Kanpur 
Kshetriya Gramm Bank, Kanpur, in terminating the seviecs 
of the workman Sri Awadhesh Kumar Gupta peon cum 
messenger w.e.f. 14-9-91 is legal and justified. If not what 
relief workman is entitled to ? The tribunal after affording 
opportunities to both the contesting parties have 
recorded its specific findings that the removal of service of 
the concerned workman was in breach of Section 25F of 
I.D. Act and bad in law and workman will be entitled for his 
reinstatement. It is settled law' that on reinstatement passed 
by a competent court of law it will be legally presumed that 
the concerned employee is entitled to be reinstated in the 
same capacity and same post from which he was removed. 
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From the schedule of reference order of I.D. Case No. 96 of 
95 it is quite clear that the workman was removed by the 
bank from the post of peon cum messenger, therefore, if 
the tribunal has ordered his reinstatement, workman for all 
intent and practical purpose would be deemed to have 
been reinstated in the services of the bank at the post of 
messenger cum peon. Authorised representative for the 
bank has repeatedly argued that the workman was 
appointed as part time messenger, but the tribunal has no 
hesitation in holding that giving consideration on the 
plea raised by the bank would amount to go behind the 
award which is not possible for this tribunal, especially 
when the award has attained finality. It has categorically 
been admitted by the management witness in his evidence 
that there is no rules in the bank which may authorise the 
bank to appoint part time messenger. If it is the position, 
workman cannot be termed to be part time messenger by 
any stretch of imagination. Workman in his evidence has 
clearly stated that he is discharging the work of messenger 
cum peon through out working hours still he is not being 
paid wages on scale rate. Representative for the bank has 
not cared to even suggest the workman during course of 
his cross- examination that he is not working for full day 
and that he is not performing the regular work of messenger 
cum peon in the branch. Management witness in his 
evidence has clearly admitted the fact that the workman 
was reinstated by the Chairman of the Bank. From the above 
evidence of the parties, the evidence of the workman appears 
to be more sound than the evidence of the opposite party 
bank. Under these circumstances, Tribunal feels no 
hesitation in holding that the workman was reinstated at 
the post of messenger cum peon by the then Chairman of 
the Bank vide its order dated 18-10-97 and as has not been 
denied by the bank that the then Chairman of the bank was 
not competent to appoint the workman, it is further held 
that the appointment of the workman at the post of 
messenger cum peon interms of award of this tribunal was 
perfectly legal one and their remains any need for subjecting 
the workman for regular selection procedure as pleaded by 
the bank. 

22. The plea raised on behalf of the bank that the 
workman was appointed as part time messenger is rejected 
by this tribunal being devoid of merit and also taking into 
consideration the evidence of the bank that no rule exists 
in the bank which may authorise the authorities of the 
bank to appoint any person as part time messenger cum 
peon. 

23. Now it will be examined as to whether the action 
of the bank in taking work of messenger cum peon for full 
working hours from the workman and making payment of 
Rs. 14 per day is legal and justified. It may be recalled that 
the Hon foie High Court in its order dated 13-1-2003 has 
observed that the workman may raise his grievance in 
accordance with minimum Wages Act, 1948. It is common 
knowledge that provisions of Minimum Wages Act, 1948, 


is not applicable in the banking industries. It has been 
argued by the authorised representative for the workman 
that if the workman is not being paid his full wages at scale 
rate despit taking work from him for full working hours that 
would amount to Begar as enshrined under Article 23 of 
the Constitution of India. Witness for the management as 
well as workman both have admitted the fact that the 
workman is being paid at Rs. 14. per day as his wages. At 
this stage it may be pointed out that the action of the 
management in making payment of wages at Rs. 14 per day 
cannot be held justified and legal after the dismissal of the 
Writ Petition filed by the bank the Honfole High Court. If 
the workman was reinstated under the orders of the 
Tribunal as well as under interim orders dated 9-9-97 of the 
Honfole High Court passed in writ petition No. 29430 of 
1997, it cannot be belived that the same has become the 
service condition of the workman for all times to come in 
future. Once again the practice adopted by the bank in 
making payment to the workman in the facts and 
circumstances of the case is highly deprecated and it is not 
expected from the bank that in these hard days they adopt 
such device which may cause prejudice to the intrest of 
the workman. Such practice certainly amounts to Begar as 
defined under Article 23 of the constitution of India and 
attracts penal action against the concerned officers of the 
oppositse parties who have deliberately indulged 
themselves in taking Begar from the workman. 

24. The authorised representative for the bank could 
not be able to satisfy the tribunal on the above point 
therefore it is held that the workman is entitled for his wages 
at scale rate from the date of his initial appointment in the 
bank i.e. w.e.f. 19-9-90, together with annual graded 
increments after granting the workman the benefits of 
revision of the scale of pay. The opposite Party bank will 
be at liberty to adjust the amount already paid to the 
workman while calculating arrears of pay as directed above. 

25. The claim of the workman for regularization in 
the services of the bank is left at the vegaries of the 
authorities of the bank who will decide the same as to how 
the workman should be dealt with in accordance with law 
having regard to the fact that as per their own document 
i.e. seniority list dated 31-3-02 it is quit obvious that the 
bank had made several appointments at the post of 
messenger cum peon after illegal removal of the workman 
from the service of the bank, under the Award of the 
National Industrial Tribunal. 

26. Lastly, the authorised represantative for the bank 
after placing reliance on the law laid down by the Honfole 
Supreme Court in the case of Secretary State of Karnataka 
and others versus Uma Devi and others in Civil Appeal 
No. 3595-3612of1999with Civil Apeal No. 1861-2063/2001, 
3849/2001,3520-3524/2002 and Civil Appeal No. 1068 of 
2006 arising out of SLP(C) 9103-9105 of 2001 decided on 
10-4-06 has argued that in view of law laid down by the 
Honfole Supreme Court of India, the workman caanot be 
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granted any relief as claimed by him in the present reference 
order. On the contrary it has been argued by the authorised 
representative for the workman that the workma’s case is 
quite distinguishable on facts and law both and the law 
laid down by the Hon’ble Supreme Court of India is not 
applicable to the facts and circumtances of the present 
case as by no strech of imagination workman can be said 
to have been seeking employment through back door entry. 

The Tribunal has carefully examined the law laid down by 
the Hon’ble Supreme Court of India in the case cited above 
and with due respect to the law laid down above it may be 
pointed out that the Tribunal is unable to appreciate the 
aurguments advanced by the respresentative tor the bank. 
Tribunal finds much substance in the arguments advanced 
by the representative for the workman that when the 
workman has been appointed by the Chairman of the Bank 
in terms of Award of this Tribunal the workman cannot be 
said to have been seeking back door employment in the 
service of the bank especially when it has not been denied 
by the bank that the then Chairman of erstwhile Kanpur 
Kshetriya Gramm Bank, Kanpur, was not competent to make 
appointments. Moreover the plea ot back door entry 
appears to be unfounded and misconcieved as pleaded by 
the bank having regard to the long continuous services of 
the workman w.e.f. 19-9-90 which facts has also been 
admitted by the witness of the management, in view of 
above, arguments of the authorised representative for the 
bank is rejected being devoid of merit. 

27. Reference is therefore, answered m favour of 
the workman and against the opposite part’, .sank. 

SURESH CHANDRA, Presiding Officer 

^ FTmT 23 TTTT, 2007 
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[U ■^-24012/72/1987 - 3Tt-IV 001 
3F5FT T fte, TFF 
New Delhi, the 23rd January, 2007 
S O, 576,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No 01/ 
1998) of the Central Government Industrial rribunl-cum- 
Labour Court, Kanpur now as shown in the annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Northern Coal Fields Ltd. and their 
workman, which was received by the Central Government 
on23'l-2(X)7. 

{No. 1^24012/72/ !987-0-lV(A)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR U.P. 

Industrial Dispute No. 1 of 1988 

In the matter of dispute between :— 

Kanhaiya Prasad, 

S/o Sri Awadh Nath Pandey, 

. Vi 11 L.odhi Post-Robertsganj, 

District Mirzapur, 

Now Distt. Sonbhadra. 

And 

The General Manager, 

Bina Project Northern Coal Fields Ltd., 

P O. Bina Project, 

District Mirzapur, 

Now Distt. Sonbhadra 

AWARD 

I. At the outset it may be pointed out that after 
receipt of certified copy of order dated 6-4-04 passed by 
flu- Hon‘hie High Court of Allahabad, passed in Civil. Misc. 
v T petition No. 177 of 1990, which was filed by the workman 
bv means of its application wherein it has been prayed by 
he workman that the instant case be decided afresh after 
•Lino an opprtunity of hearing to the contesting parties 
as directed bv the Hon’ble High Court, Allahabad. The 
nridnal records of I.D. Case Nc.l of 88 had been weeded 
,-,m under the orders of the Tribunal passed on 17-8-2000. 
Therefore, the contesting parties were directed to tile 
relevant documents lying in their possession so as to 
mmbie the Tribunal to reconstruct the case tile, 
v cordinglv after the relevant documents were filed by 
ih, contesting parties, both parties were afforded due 
opportunity of hearing by the Tribunal. 

1 Central Government, Ministry of Labour. New 
s ; ,ihi, “vide order No. 1 , 2401 2/72/87-0-1V(a) dated 16/31- 
1 2-X1 has referred the following dispute for adjudication to 
this Tribunal. 

“Whether the action of the management of the 
Northern Coal Fields Ltd. in relation to their Bina 
Project Mirzapur, in terminating the services of 
Sri Kanhaiya Prasad, Craftsman Trainee 
calegoary -11 w.e.f. 5 - 6-86 is fair just and legal? II 
not, to what relief the workman concerned is 
entitled?” 

3. The then Presiding Officer, of the Tribunal after 
affording due opportunities of hearing to the contesting 
panies recorded an award in favour of the workman 
categorically holding that the workman is .entitled to 
reinstated in the services of the management as the action 
of the management in removing the services of the workman 
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w.e.f. 5-6-86 was neither fair, nor just and nor legal. Workman 
was also awarded arrears of full wages. 

4. The opposite party management being not 
satisfied with the award of the Tribunal passed on 31-7-89, 
assailed the same before the Hon'ble High Court of 
Judicature at Allahabad, by filing CMWP No. 177 of 1990. 
The said petition of the management was ultimately allowed 
in part by the Honble High Court of Allahabad, vide its 
judgement and order dated 6-4-04 and the matter was 
remanded back to this Tribunal after making observations 
as under:— 

“In such circumtances, it would be appropriate 
that the Labour Court should go into the 
question as to whether, in the facts of the case, 
the workman could be retained in services of 
the employer petitioner after completing his 
period of training after completing his period 
of training and whether for such retention, the 
requirement of National Apprenticeship 
Certificate was mandatory and condition 
precedent. The matter as such is remanded to 
the Labour Court to decide the issue as to what • 
relief the workman is entitled to in the facts of 
the case.” 

5. It would not be out of place to mention here that 
the Honble High Court at page 5 of its order dated 6-4-04 
was further pleased to observe as under:— 

“It is therefore, established that the wo rkman 
had successfully completed two years training 
period. The employer had illegally terminated 
the services of the workman vide order dated 
25-6-86, modified by order dated 15-2-88 
treating the workman to be a trainee, as such 
cannot be substained. The order provides on 
misconception of facts that the workman had 
carried out as trainee and ceased to be a trainee. 
The Labour Court has rightly decided the issue 
in favour of the Workman and against the 
employers. Finding recorded in that regard by 
the Labour Court is affirmed.” 

6. Thus from the above the Tribunal is required to 
restrict its findings* only on the issue as to whether 
the workman could be retained in the services of the 
employer and as to whether workman had qualified the 
Test of National Apprenticeship Examination and was in 
possession of National Apprenticeship Certificate for his 
retention in the services of the employer and as to whether 
persons appointed alongwith him as Craftsman Trainee 
and confirmed by the employer in their services actually 
were having such certificate as is required from the workman 
in the present case by the employer. 

7. Before the evidence of the parties on the above 
points could be completed workman filed original of 
National Apprenticeship Certificate purported to have been 


issued in his favour by the principal, Industrial Training 
Institute, Naini, Allahabad, on 16-8-95. Workman has also 
filed original of marksheet of the National Apprenticeship 
Training Examination dated 10-3-83. The workman has 
also filed copy of office order dated 22-7-85, issued by the 
management and submitted that persons figured at serial 
No. 1 to 7 were appointed as Trainee Craftsman alongwith 
the workman by the opposite parties who were actually 
not were in possession of National Apprenticeship 
Certificate and subsequently were absorbed in the 
permanent employment of the company after completion 
of their training. 

8. The employer opposite parties were directed by 
the Tribunal to produce the original National 
Apprenticeship Certificates of the persons mentioned in 
the office order dated 22-7-85. The opposite parties 
submitted before the Tribunal on 21-11-06 that they will file 
the originals of National Apprenticeship Certificate of the 
persons mentioned in the office order dated 22-7-85 barring 
the certificate of the workman and sought adjournment, 
which was allowed. On 6-10-06 workman adduced his 
evidence and was also cross examined by the opposite 
parties. 

9. After availing of repeated opportunities for 
evidence the management instead of filing originals of 
National Apprenticeship Certificate of persons mentioned 
in the office orders, filed only four certificates in respect 
of S/Sri Sameer Rajan, Sushil Kumar, Rao T. Palguna and 
Sri Sahu Ishwarlal, in the shape of photocopies which were 
compared by the authorised representative for the 
workman, therefore, these photocopies were exhibited as 
Ext. M-l to Ext M-4. 

10. The workman in his evidence on oath before the 
tribunal has stated that he completed I.T.I. in 1978 in fitter 
trade after that he also completed Apprenticeship Training 
with U.P State Cement Corporation, Churk for which he 
had been issued a certificate original of which is filed today. 
He goes on to state that on the basis of said training he 
was appointed under the Opp. parties as Trainee Craftsman. 
He also stated that he had qualified the examination of 
National Apprenticeship Certificate in September, 1982. He 
admitted the fact that at the time of his appointment he was 
not in possession of National Apprenticeship Certificate 
and only marksheet was in his possession. In his cross- 
examination that he has admitted the fact that at the time of 
his appointment he was not in possession of certificate 
but was in possession of the marksheet of National 
Apprenticeship Training which was got deposited by him 
with the employer when he was appointed by the employer 
as Craftsman. He was not given any receipt of the same. 
Employer has never inquired from him any information in 
this regard. Workman has denied the suggestion of the 
management that the persons retained in the services of 
the employer after the termination of his services that they 
were in possession of National Apprenticeship Certificate 
which was essential as per terms of appointment, still they 
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have been retained in the permanent employment of the 
employer and were also granted promotions. 

11. On the contrary management witness in his 
examination in chief has stated n oath that the workman 
was removed from the services oi the employer as he was 
not in possession oi National Apprenticeship Certificate. 
At this stage it may be pointed out that the services of 
the workman was not removed on this ground as it clear 
from the body of the Award of this tribunal, rather he was 
removed on the basis of chargesheet and unsatisfactory 
service which has been held to be illegal by the tribunal in 
its award. Rather it was the plea of the employer before the 
tribunal that he was not in possession of N.A.C. which 
was a condition precedent for retention in the service of 
the employer, which plea of course was not considered by 
the tribunal in its award, therefore, the present case was 
remanded back to this tribunal for deciding afresh as per 
observations of the Hon’ble High Court, of Allahabad. 
Workman was not given status of employee of the 
management, witness has stated that the persons in respect 
of whom certificate of National Apprenticeship was filed 
by him were having NAC at the time of their appointment. 
In his cross examination the witness has expressed his 
ignorance about the fact that he is not in the know of the 
fact as to whether the workman was possessing NAC at 
the time ot his appointment or he has ever deposited the 
Marksheet of National Apprenticeship Training 
Examination Witness has admitted the fact that the 
certificates filed by him bears no date oi issue whereas he 
has also admitted the tact that the certificate tiled by the 
workman bears date of issue as 16-8-95. 

12. Tribunal heard the arguments of the parties at 
length and have also perused the record of the case 
carefully. After carefull appreciation of the evidence of 
the parties tribunal finds much substance of the arguments 
advanced by the representative for the workman that 
actually the persons named in the office order dated 
22-7-85 were not having the NAC at the time when after 
completion of craftsman trainee their services were retained 
by the employer of the management. It has been established 
from the documentary as well as ora! evidence of the 
management when the witness of the management admitted 
the fact that the documents filed by them bears no date of 
issue, therefore, it cannot be believed that the persons 
mentioned in office order dated 22-7-85 were actually in 
possession of National Apprenticeship Ceriilicate and 
who admittedly been regularised in the service of the 
employer. 

13. There is yet another aspect of the matter to the 
effect that how the workman could be able to produce 
National Apprenticeship Certificate before the management 
especially when the same was issued on 16-8-95 by the 
Principal, Naini, Allahabad. It has not been denied by 
the employer either in his pleadings or in his evidence that 
the workman has not qualified the National Apprenticeship 


Examination in the year 1982 and that a copy of marksheet 
of this examination were not deposited by the workman at 
the time of his appointment. If it is so, workman for all 
intent and practical purposes be deemed to have National 
Apprenticeship Certificate at the time of his appointment 
in his possession and his services could not have been 
removed on this score by the employer/management. It 
has also been established from the evidence of the parties 
that the management of NCL have retained the services of 
such persons after their completion of Training who were 
not having National Apprenticeship Certificate. Therefore, 
the action of the management on this score is held to be 
highlv discriminatory in the eye of law. 

14. For the reasons discussed above, it is held that 
the workman is entitled to be reinstated in the service of 
the employer as the workman was fulfilling the requisite 
certificate when he was removed from the services of the 
employer i.e. National Apprenticeship Certificate on the 
date of his removal i.e. 5-6-86. Workman is also held entitled 
for his entire back wages together with seniority and all 
consequential benefits. Since removal of the workman has 
already been held to be illegal by this tribunal and upheld 
by the Hon’ble High Court, Allahabad, management is 
directed to reinstate the workman in their service 
henceforth. 

15. Reference is answered accordingly in favour of 
the workman and against the employer of Northern Coal 
Fields Limited. 

SURESH CHANDRA, Presiding Officer 
T? Rreti, 23 2007 

cRT.37T. 1947 (1947 

ITT ! 4) ^ *TRT 17 =& T, ^ ^ ^ 

'SiteMI 140/1998) 

ctf qqqfVfl TTcft t, ^ ^ 23-01-2007 'T4 

WQ T3TT I 

[U TlyT-22012/11 l/1997-3flf 3TK C*ft-II)] 

3#4TRt 

New Delhi, the 23rd January, 2007 

S.O. 577.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 140/ 
1998 ) of the Central Government Industrial Tribunal/Labour 
Court. Kanpur now as shown in the Annexure, in Industrial 
Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 23-1-2007. 

[No. L-22012/111/1997-1R (C-Il)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER OENIRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, KANPUR 

LD. No. 140 of 1998 
In the matter of dispute between:— 

State Sachiv, 

FCI Karmachari Sangh, 

5/6, Habibullah Estate, 

Hazratganj, Lucknow, U.P. 

And 

Senior Regional Manager, 

FCI Karmachari Sangh, 

5/6, Habibullah Estate, 

Hazratganj, Lucknow, U.P. 

AWARD 

1. Central Government Ministry of Labour, New Delhi 
vide Notification No. L-22012/111/97-IR (C-II) dated 
17-07-1998 has referred the present dispute for adjudication 
as under— 

“Whether the action of management of Food 
Corporation of India, Lucknow to impose penalty of 
reduction of three stages in the time scale of pay for 
a period of three years upon Sri Harihar Prasad, T.A. 
and also denying him to add increment after 
completion of 8 years’ service and grant of S.P.L. 
grade after completion of 12 years in one scale is 
legal and justified? If not, to what relief he is entitled?” 

2. It is common ground that the concerned workman 
was issued charge sheet dated 29-12-1990 by the opposite 
party leveling therein cetrtain charges of misconduct and 
misbehaviour while he was working as Technical Assistant 
with the opposite party. Shri P. N. Srivastava was appointed 
as Enquiry Officer who conducted a detailed enquiry into 
the charges levelled against the workman. The Enquiry 
Officer after completion of departmental enquiry submitted 
his enquiry report dated 24-2-1993. It may be pointed out 
that the Enquiry Officer in his report dated 24-2-1993 has 
clearly held that from the enquiry report it is evidently 
proved that the case of prosecution is very weak and not 
supported by evidence. 

3. The disciplinary authority ultimately disagreeing 
with the findings of the Enquiry Officer passed final 
punishment order dated 01-04-1995 imposing upon the 
workman penalty of reduction by three stages in the time 
scale of pay for a period of three years with immediate 
effect that the reduction will have effect in postponing his 
future increments. It has also been ordered by the 
disciplinary authority that the suspension period of Shri 
Harihar Prasad, T. A. I (workman) is regularized as period 
spent on duty but he will not be given anything extra that 
what has already been paid to him during the period of 


suspension. Against the order of punishment the workman 
' preferred an appeal which too could not find favour at the 
hands of the Appellate Authority as the same was rejected 
by them vide Order dated 21/27-08-1998. 

4. Aggrieved by the aforesaid action of the 
management, the union raised an industrial disput on behalf 
of the workman challenging the punishment awarded to 
the workman. The said dispute was referred to this Tribunal 
for adjudication by the appropriate government. After 
receipt of reference order the contesting parties filed their 
pleadings in support of their respective claims. 

5. It is pertinent to point out that during the course 
of proceeding of present dispute, the Tribunal on 
11-12-2001 had passed Orders which goes as under— 

11-12-2001 At Camp Lucknow 
Called out 

PRESENT ^ ‘ 

Sri T. B. Singh for the workman and 
Sri S. K. Nigam for the management. 

“The authorized representatives for both the 
parties have stated that the documents filed by 
the parties in this case may be exhibited as there 
is no dispute about the genuineness of these 
documents and both of them state that no oral 
evidence is to be adduced by the parties in this 
case.” 

The case is based on domestic enquiry. The workman 
has not challenged the validity of the domestic enquiry, 
the management also does not point any defect in the 
domestic enquiry. In these circumstances there is no 
question of framing preliminary issue whether domestic 
enquiry is fair or not. In these circumstances, I agree with 
them and do not frame any preliminary issue on the domestic 
enquiry as requested by the parties representatives. 

The authorized representative for the workman states 
that disciplinary proceedings vitiates after the enquiry is 
over when the disciplinary authority and disagreed with 
the findings of the enquiry officer and has not given any 
opportunity to the delinquent official about the points of 
disagreement with the enquiry report. Sri Nigam authorized 
representative for the management states that rules relating 
to disciplinary proceedings which apply to the employees 
of FCI do not make such provisions, hence the disciplinary 
authority has not given opportunity of hearing on the 
points of disagreement with the findings of enquiry officer 
to the delinquent employee and has passed the order of 
punishment straight away disagreeing with the findings of 
the enquiry officer. Both the representatives for the parties 
state that case may be decided after giving opportunity of 
hearing to both the parties on aforesaid point whether 
reasons given by the disciplinary authority for 
disagreement with the findings of the enquiry officer in the 
order of punishment are based on materials on record or 


441 GI/07—10 





1194 


THE GAZETTE OF INDIA: FEBRUARY 24,2007/PHALGUNA 5,1928 


{Part II—Sec. 3(ii)] 


not. I therefore fix 15-01-2002 for hearing arguments of the 
parties on the aforesaid point at Camp Court at Lucknow 
on merits of the case.” 

6. A bare perusal of the Order dated 11-12-2001 
passed by the Tribunal is indicative of the fact that there 
remains no need to detain the facts of the case of the 
respective parties as workman has not challenged the 
validity of enquiry findings. This the simple case of 
workman as is appearing from the the above Order is that 
the disagreement of the disciplinary authority with the 
findings of the enquiry officer is based on the materials on 
record or not. From this point of view arguments of the 
contesting parties were heard in detail by the Tribunal and 
records of the case have been examined carefully. 

7. On careful examination of enquiry report it is quite 
obvious that while analysing the evidence of the parties, 
the enquiry officer has observed that Ex. P/1, the letter 
dated 12-06-1989 from Sri D. P. Lathey, T. A. I, alleging 
certain allegation against C. O. which was proved by 
PW-1 in his examination in chief. But in cross examination 
he has stated that he did not know whether the allegation 
contained in Ex. P/1 have been investigated or not 

8. Enquiry Officer has further observed that 
Ex. P/2 is statement dated 29-04-1989 before Sri Charanjeet 
Singh, Deputy Manager (Q. C.) in which C. O. has made 
allegation in reply to question made by the depot staff 
otherwise he would be implicated. PW-1 could not say 
whether any investigation was done or not. No 
investigation report was produced in the enquiry. Even the 
report of Shri Charanjeet Singh was not produced. It has 
also been observed that since the question raised by C. O. 
in reply to question 8,9 and 12 of Ex. P/2 were basic in 
nature. Similar allegations were made by the C. O. in his 
letter dated 19-03-1989 (Ex. P/7), which were also not 
investigated. As such the allegation of the C. O. cannot be 
brushed aside, when no investigation was done. Ex.. P/7 
was produced by the prosecution itself as such there is no 
question of disbelieving it. C. O. has again stressed before 
Sri Charanjeet Singh on 30-04-1989 (Ex. P/5). 

9. On the basis of above analysis of evidence, the 
Enquiry Officer in his report dated 24-02-1993 held that it is 
clear that either no investigation on the allegation was 
done or the report was in favour of C. O. as certificate of 
Shri Charanjeet Singh, Dy. Manager (Q.C.) in which he has 
stated that C. O. attended FSD Bazpur on 30-04-1989 in 
connection with the analysis of rice samples drawn out of 
stock. No. A/7 and Ex. P/6 C. O. has specifically stated that 
samples were not drawn in his presence as such unable to 
participate in joint analysis. It was not controverted by 
prosecution also. So this part of evidence attacks the whole 
case of prosecution because sampling plays an important 
role. 


Enquiry Officer has further observed that Ex. P/10 is 
Analysis Register FSD, Bazpur which was not admitted as 
it was not a listed document in the charge sheet. It was 
strongly objected by defence and the rule say that the 
document which is not mentioned in the charge sheet 
cannot be accepted in the enquiry as such it was not 
accepted. In the end it has categorically been observed by 
the enquiry officer in his report dated 24-02-1993 that it is 
evidently proved that case of the prosecution is very weak 
and not supported by evidence. 

10. Sri H. L. Prasad, Sr. Regional Manager vide his 
Order dated 01-04-1995 has imposed penalty upon the 
workman which is the subject matter of the present dispute, 
after receipt of enquiry findings dated 24-02-1993 submitted 
by the Enquiry Officer. 

11. A bare perusal of the final order dated 
01-04-1995 it is quite obvious that the report of the enquiry 
was sent to the delinquent official with a view to provide 
one more opportunity to him to make a representation on 
the findings of the enquiry officer which was admittedly 
acknowledged by the delinquent official on 23-12-1993. 

12. Tribunal at this juncture is totally unable to 
understand as to why the delinquent offical was provided 
with an opportunity to make out his case in his defence by 
making submissions on the report of enquiry officer 
especially when the enquiry officer has held that the 
prosecution has palpably failed to bring home the charges 
of misconduct leveled against the workman vide charge 
sheet dated 29-12-1990. It also appears that the competent 
authority is not fully aware with regard to the disciplinary 
actions/rules to be applied in its correct perspective against 
delinquent official. 

13. It is settled principle of law under disciplinary 
rules that the disciplinary authority can himself conduct 
enquiry against delinquent official or he can nominate 
enquiry officer to conduct enquiry into the charges. In 
case disciplinary authority chooses to hold departmental 
enquiry himself it is not necessary for him to provide a 
copy of his findings to the delinquent official. After 
concluding the enquiry he is simply required to provide an 
opportunity of hearing to the charged officer on the point 
of quantum of pinishment and after providing such 
opportunity, the disciplinary authority is fully empowered 
to pass such orders as he deems fit and proper having 
regard to the gravity of misconduct in accordance with 
law. 

14. On the contrary if it has been decided by the 
disciplinary authority that the enquiry should be conducted 
by the Enquiry Officer under rules he is obliged to nominate 
Enquiry Officer as well as Presenting Officer under 
intimation to the charged officer. In case charges are proved 
by the Enquiry Officer in his enquiry findings, it is 
obiligatory on the part of the disciplinary authority to 
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forward a copy of enquiry report to the charged officer 
calling upon him to make hfe submissions against the 
enquiry findings by providing him adequate opportunity* 
After receiving the reply from the charged officer to the 
Show Cause Notice, disciplinary authority is under 
obligation to reply its mind whether or not there is 
substance in the reply of the workman. If the disciplinary 
authority comes to the conclusion that the submissions 
made by the charged officer to die Show Cause Notice is 
devoid of merit he can straight way pass the final orders on 
the quantum of punishment after providing opportunity to 
the charged officer. ‘ x "■ • * 

15. But in cases where charges were apt found to 
have been proved by the EnquiryOfficer in .hfe findings 
and the disciplinary authority chooses to disagree with 
the: 


ity in its final 


reasoned order of his dfaagre fena e n t arid not only ft bttt 
under rules he is also required to j^ve a copyoforderto 
the charged officer for his effective defence inviting his 
submissions. The above is what is required under 
disciplinary rules to avoid breach of natural justice. 

16. AfrercarefulccsisidCTationofthe'fiiialorcl^’dated 
01-04-1995 passed by the disciplinary authority, Tribunal 
feels no hesitation in holding that the disciplinary authority 
has palpably flouted the rules of natural justice while 
passing punishment order against the charged officer 
without .adhering the settled provisions of disciplinary 
rules.. As observed earlier, when the disciplinary authority 
in the instant case decided to disagree with the findings of 
the Enquiry Officer dated 24-02-1993 by means of which he 
has held that the charges against the charged officer stands 
not proved, the disciplinary authority was highly obliged 
to have recorded its own findings on each of the charges 
after appreciating the materials and evidence available 
before the Enquiry Officer. But strange enough to point 
out that there is no such document on record which may 


orders showing his disagreement to fee enquiry findings 
have ever done any exercise to record its own findings on 
each of the charges. There is also nothing on record which 
may indicate that the disciplinary authority have ever 
supplied a copy of his findings showing his disagreement 
along with Show Cause Notice enabling the charged officer 
to reply fee same. Rather from the perusal of Order dated 
01-04-1995 it is quite obvious that the disciplinary authority 
had inflicted punishment upon the charged officer without 


which cannot be appreciated at all being in breach of 
principles of natural justice and rules governing the service 
conditions of fee workman. 

17. Tribunal has also .given its :|anxious 
considerations of the findings of Enquiry Officer and 


order dated 01-04-1995 and the Tribunal finds that the 
findings of the Enquiry Officer are more rational, natural 
and after proper appraisalof evidence available before him 
in the enquiry, whereas opinion expressed by the 

whereby tie taw expressed his disagreement against the 
emptily findings appears to be without proper application 
of mind rfnd shows that the mind of the disciplinary 
authority was clouded with bias against the charged 
officers vaid it also appears feat he was inclined to punish 
feetiharged officerby hook orcrpok, may be in violation of 
natural justice or rules governing to the service conditions 
of - fee wodimaB, fcjr otherwise it at all fee disciplinary 
authdrity had acted fiurhy he rzrust have recorded separate 
findings pneacbpf fee charges and must have also 

in his defence. From 
thi*point of-vtew Tribunal is of the firm view that the 
haddtiybemtely-did not follow the 
prescrfeed ndes of enquiry in the case of workman and 
had acted absolutely against the principles of natural 
justice in awarding punishment to the charged officer which 
under no circumstancesrcan be upheld by this Tribunal. 

18. Moreover in disciplinaryaetion enquiry findings 
are supposed to be fact finding and are not required to be 
interfered by the disciplinary authority unless rules of 
natural justice have been denied by fee Enquiry Officer to 
both the parties or findings are found to be perverse and 
not based on appraisal of proper evidence. Disciplinary 
authority has not whispered anything of this kind in his 
final order dated 01-04-1995. In the absence of the same 
final order canhot be sustained which is liable to be set 
aside on the grounds mentioned above. In the end for the 
reasons discussed above it is held that the action of the 


is neither legal nor just dor frur. Accordingly punishment 


would be deemed as if he had never been imposed 
punishment of the nature as shown in the schedule of 
reference order. It is further held that the workman will be 
entitled arrears of pay on the premises as if he was never 
downgraded in his time scale of pay upto three stages for 
the period of three years. The workman is further entitled 


awarded to him. 

19. Since the Appellate Order dated 21/27-08-1998 
is based on punishment order dated 01-04-1995, the same 
is also set aside. 

20. Accordingly reference is answered in favour of 
the workman and against the management. 

> SORESH CHANDRA, Presiding Officer 
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W.33T. 578.-4^1^ 1947 (1947 

14) *TRI 17 ^ at^TK 0 ! ■$, W<*>l< <n«H14 

cfeWul ^ 7T^ tNtef 3fk <*>4<*>kY ^ 

srp* afratfaF 4 m^K 

(TT^Tf^ 131/2001) 

ctf wfera ^7?ft t, WsZK 23-01-2007 

UF<T 1331 «n I 

[73. 3^-22012/491/1996-3^ 3TR (#-II)] 
33^T ^TK 4W, ^7^ 33ft4^T7t 
New Delhi, the 23rd January, 2007 
S.O. 578.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 131/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Bhubaneswar now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of J agannath Colliery and their workman, 
which was received by the Central Government on 
23-01-2007. 

[No. L-22012/491/1996-IR(C-II)] 
AJAYR KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-IABOUR COURT, 
BHUBANESWAR 
PRESENT 

Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.l.T.-cum-Labour Court, 
Bhubaneswar 

Industrial Dispute Case No. 131/2001 
Date of Passing Award—29th December, 2006 
BETWEEN 

The Management of the Chict 
General Manager, J agannath Colliery 
of MCL, Jagannath Area, Talcher, 
P.O.-Dera-759103, Dist. Angul. 

...1st Party—Management 
AND 

Their Workman, represented through the 
General Secretary, Jagannath Colliery 
Labour Union, at/PO. South Balanda-759103, 

Dist. Angul, Orissa. 

...2nd Party—Union 
APPEARANCES 

Shri R.S. Mohapatra, ...For the 1st Party— 
Personnel Manager, MCL Management 

Shri Anam Ch. Mohanty, ...For Himselt the 2nd 
Workman. Party—Workman 

AWARD 

1. Government, of India in the Ministry of Labour, 
in excrcusc of Powers conferred by Clause (d) of sub¬ 


section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-22012/491/96-IR (C-II), dated 4-12-2002. . 

“Whether the demand of the Jagannath Colliery 
Labour Union for restoration of service conditions 
in respect of Sh. A.C. Mohanty, UDC, which he 
was enjoying till 1984 is legal and justified ? If not 
to what relief Sh. Mohanty is entitled ?” 

2. The case of the workman, in short is that he 
joined as Chainman in Civil Engineering Section of 
Dculbera Colliery under National Coal Development 
Corporation (N.C.D.C.) on a consolidated salary of 
Rs. 75 per month on 25-4-1962 as a monthly regular 
employee. Thereafter, in the year 1968 he was given 
regular employment and posted in the Survey Section of 
South Balanda Colliery vide Letter dated 9-10-1968 
(Ext.-5), which subsequently came under the present 
Management of Mahanadi Coal Field Limited. It is alleged 
by the workman that after the above regular appointment 
in 1968 he used to enjoy all the service benefits up till 
1984 as was available to him under Corporation service 
but all of a sudden the present Management without 
giving him any prior notice stopped such facility 
especially the leave benefits. According to him the 
Management having allowed him initially to enjoy the 
benefits, which he was enjoying under the Corporation 
should not have stopped it later from 1984 and hence the 
reference. 

3. While dening the various averments of the 
workman it is submitted by the Management that the 
workman was never appointed on regular basis under the 
Corporation in 1962. He was simply engaged temporarily 
as a work charged employee on fixed wages in the Civil 
Engineering Section as a Chainman and after the civil 
work was completed he was appointed on the basis of 
his option as a Chainman in regular scale of pay as 
prescribed by the Wage Board in 1968 and therefore he 
is not entitled for the benefits of the Corporation as 
claimed by him. However when the Management could 
know that the workman is enjoying some of the benefits 
of the Corporation, the same was stopped in 1984 as the 
same was liable for recovery. To put in nutshell it is 
claimed by the Management that after the appointment 
of the workman is the regular pay scale of the wage 
board, he no more remained to be guided by the 
Corporation Rules and therefore the present dispute raised 
by the Union at the fag-end-retirement-stage of the 
workman i.e. after lapse of 12 years is devoid of merit the 
same not being free from ulterior motive. 

4. On the basis of above pleadings of both the 
parties the following issues were framed. 

ISSUES 

1. Whether Shri A.C. Mohanty, UDC was a 
workman within the definition of the term ? 

2. Whether he has been allowed to retire from 
service with effect from 30-4-2003 ? 
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3. Whether Shri Mohanty, was getting all the 
service benefits of a regular employee of 
N.GD.C. tfll 1984? 

4. Whether Shri Mohanty, is entitled to get the 
self gatT> ^ service benefits from 1984 onwards 
till his so called retirement on 
30-4-2003? 

5. To justify his stand the workman has examined 
himself alone as WW.l besides producing several 
documents marked as Ext.-l to 17. The Management on 
the other hand has examined one of its Senior Clerk 
(M.W. 1) who was maintaining the service file and salary 
bills of the workman and has exhibited documents marked 
as Ext.-A to G. 

ISSUE NO. 1 & 2 

6. These two issues are taken up together for the 
purpose of convenience. 

As regards Issue No. 1 no evidence worth the 
name has been adduced by the Management to show 
that the disputant was not a workman. Rather the 
retirement notice (Ext.-8) issued by the Management 
shows that the disputant was working as an U.D.C. by 
the time he was issued with such notice and as such by 
all probability he is a workman within the definition of 
the term. So also the very document shows that the 
disputant was allowed to retire with effect from 30-4-2003 
and there being no denial to the same from the side of 
the workman, both the issues are answered affirmatively. 

ISSUE NO. 3 & 4. 

7. Both parties have exhibited several documents 
of which Ext-4, 5,11 and 14 of the workman and Ext-A, 

B & C of the Management are found to be more relevant. 

8. ExL-C the service record of the workman shows 
that at the initial stage he was engaged as a monthly paid 
work-charged employee (Chain Man) on consolidated 
wages in the year 1962 under N.C.D.C., but not as a 
regular employee as claimed by him in claim statement. 
Ext.04 shows that the work against which he was engaged 
f ame to a close in Sept. 1968 for which the erstwhile 
Management of N.C.D.C. had to issue him the said letter 
asking for his consent either to join in a similar post on 
regular pay as . prescribed by the Wage Board or to get 
hims elf te rmina ted on reciept of termination benefit. The 
workman in his evidence admits to have had exercised 
the option of being absorbed under regular pay scale of 
the Wage Board. He also admits to have had exercised 
his option as per Ext.-11 which is in two parts. In the first 
part he was asked either to opt, for the pay scale, Coal 
Mines Attendance Bonus, Dearness Allowance and other 
conditions of service as recommended by the Coal Wage 
Board i.e. sick leave, paid festival holidays, leave without 
pay, quarantine leave. Railway fares etc. or to opt only 
for the Pay Scale, Coal Mines Attendance Bonus and 
Dearness Allowances as prescribed by the Coal Wage 
Board by retaining his other service conditions as on 
(14-8-1967) by which he was being governed then. The 
said Ext.-11 shows that the workman executed his option 
in respect of the second part of the offer and got himself 


appointed as a Chain Man in the Wage Board Scale vide 
Order dated 9-10-1968 (Ext-5). 

9. Thus according to his above option the workman 
was only entitled to get the Pay, D.A., Coal Mines 
Attendance Bonus as recommended by the 1st Wage 
Board and in so far as his other service coditions such 
as leave benefits etc. he was to be guided by the rules 
as applicable to him as on 14-8-1967. During trial the 
workman has of course whisper a word that he 1 had 
signed in the option letter blindly not knowing its true 
implications but in it is of no consequence at this stage. 

10. From Ext.-C the service record of the workman 
it appears that in the year 1962 he joined as a monthly 
paid work-charge employee under the erstwhile 
Management of N.C.D.C. and subsequently on the basis 
of the order dated 9-10-1968 (Ext-5) he was appointed on 
regular pay scale prescribed by the Wage Board. While 
dealing with such monthly paid workers with reference to 
the prescriptions of the Wage Board the aforesaid 
Management in its Office memorandum dated 17th August, 
1%8 (Ext-14) has made it clear under sub-parg-11 of 
Para-2 of the circular that the monthly rated employees 
who are appointed prior to 15-8-1967 (as is the case in 
respect of the workman in question) shall be allowed to 
retain if they so choose, the concerned conditions of 
service enjoyed by them as on 14th August 1967 under 
the Civil Service Rules, Railway Rules or Corporations 
Rules as the case may be. This however, subject to the 
condition that they shall not be entitled thereafter to 
claim any benefits on liberalization of service conditions 
that may be made available by the Central Government 
to their employees from time to time under any of the 
above mentioned rules, or otherwise. For any future 
benefits in respect of Scale of Pay, D.A., and other 
amenities and service conditions they shall be governed 
by the recommendations of any future Wage Board as 
ma y be acceptd by the Government of India and the 
Corporations of N.C.D.C. Thus a conjoint reading of the 
above Office Memorandum (Ext.-14) and the consent 
given by the workman (Ext.-11) makes it clear that the 
workman is entitled to get his Pay, Coal Mines Attendance 
Bonus and D.A. as recommended by the Wage Board 
from time to time but in so far as his other conditions of 
service are concerned he is to be guided by the 
Corporation Rules prevalent as on 14-8-1967. It is admitted 
by the Management that the workman was provided with 
leave benefits as per the Corporation Rules up till 1984 
but thereafter it was stopped as the same was paid in 
advertently. But this stand of the Management does not 
appeal to the conscience. As it appears the Management 
is not sure of its own case in as much as the stand taken 
by it before the Conciliation Officer vide Ext.-E runs 
incomplete counter with its stand taken before the 
Tribunal. In its above reply to the Conciliation Officer 
given in the year 1996 the Management took the stand 
that the workman is enjoying his other service benefits 
as usual under the Corporation Rules as per circular 
dated 13^4-1964 of N.C.D.C. and no part of his said 
benefits have been curtailed after 1984 as claimed by the 
workman. Contrary to the above the Management in its 
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counter filed before the Tribunal has taken a different 
stand that the workman is not entitled to the benefits 
which was available to him prior to this joining in regular 
pay scale of the Wage Board in the year 1968. Thus from 
the very prevaricating stand of the Management it can 
safely be deduced that it is quite clever enough in 
playing a hide and seen game blowing both hot and cold 
simultaneously. 

11. While deposing before the Court it is 
contended by the workman that his P.F. contributions 
should have been guided by the Coal Mines Provident 
Fund Act instead of C.C.I..P.F., but the reference not 
being specific on the subject and there being no averment 
to that effect in the Claim Statement of the workman, the 
same is left unanswered. It has simply been claimed in 
his claim statement that he has been deprived of his 
leave benefits from 1984 though it was made available to 
him prior to that. This claim of the workman seems 
justified in view of the discussions made in the foregoing 
paras in as much as he is entitled to such leave benefits 
not according to the time to time prescription of the 
Wage Board but he is entitled for the same as per the 
Corporation Rules as the same rate he was enjoing prior 
to his appointment in the Wage Board Scale, pursuant 
this undertaking given under Ext.-11. When the 
Management in his Written Statement has categorically 
admitted to have stopped such benefits from 1984 the 
same action of the Management can not be regarded as 
correct. Further as such leave benefits have been curtailed 
from 1984 without any prior notice (there being no specific 
averments to that effect by the Management) the same 
amounts to illegality. Accordingly, the Management is 
directed to provide all the leave benefits to the workman 
as was available to him under Corporation Rules as on 
14-8-1967. 

!2. Reference is answered accordingly. 

N.K.R. MOHAPATRA, Presiding Officer 
24 Wirt, 2007 

«R3tT, 579~3MfW STfafWT, 1947 (1947 
14) ^ mi 17^3^OT^^^^T^R^%3Tfqr 
*fu^l =£ [H4)*1cbY.3?k cbdebit)' c£ 

[*!<*> df =b*lO i t 

245/1999) 

i , mm 24-01 -2007 ^ 
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[R 12012/176/1999-3^ m (^t-I)] 

New Delhi, the 24th January, 2007 

S.O. 579—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 245/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur now as shown in the Annexure, in 
the Industrial Dispute between the management of State 


Bank of India and their workmen, received by the Central 
Government on 24-01-2007. 

[No. L-12012/176/1999-IR(B-I)1 
AJ AYR KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRISURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

I.D. NO. 245 OF 1999 
In the matter of dispute between : 

Sri Raj Kumar 
S/o Sri Baldev Prasad 
C/o Sri R. M. Shukla 

119/30, Naseemabad, 

Darshanpurwa, Kanpur, U.P. 

And 

The Assistant General Manager 
State Bank of India 
Region I, Zonal Office 
Mall Road, 

Kanpur-208001, UP. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L- 12012/176/1999/I.R. (B-l.) 
dated 13-08-1999 has referred the following dispute for 
adjudication as uhder— 

“Whether the action of the management of 
Assistant General Manager, State Bank of India in 
terminating the services of Sri Raj Kumar w.e.f. 
17-4-1993 is legal and justified ? If not, to what 
relief the workman is entitled ?” 

2. The case of the workman as set up by him in his 
Statement of Claim, in short, is that the applicant workman 
was employed by the opposite party Bank by its City 
Branch at Kannauj on the post of Water boy/Cash Collie 
w.e.f. 24-5-1984 and he continued to work as such upto 
31-07-1988. It has also been pleaded that he was further 
employed w.e.f. 4-08-1988 and had worked upto 
16-04-1993 with the Bank’s aforesaid branch. It is the 
further case of the workman that Bank terminated his 
services w.e.f. 17-04-1993 without any reasonable cause. 
Workman has further pleaded that his termination of 
serv ices w.e.f. 17-04-1993 by the bank is in gross violation 
of Section 25-F of the I.D. Act, 1947, interalia, on the 
ground that the opposite party bank had neither offered 
him any notice, notice pay or retrenchment compensation. 
Workman has further pleaded that the management of 
State Bank of India has flouted the provision of Section 
2(oo) of the I.D. Act, 1947. In the end it has been prayed 
that opposite party bank be directed to reinstate the 
workman in service with full back wages, continuity of 
service and with all consequential benefits. 

The opposite party bank filed a detailed reply 
against the Statement of Claim filed by the workman 
alleging therein that having regard to the number of days 
for which the workman had worked with the bank his 
name was placed in the select list prepared by the Bank 
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in the year 1991. It has also been pleaded by the opposite 
party bank that there was no need for appointment in 
subordinate cadre, the said panel was exhausted in the 
year 1997. It was also been pleaded by opposite party 
h ank that the workman has not completed 240 days of 
service preceding one calendar year from die date of his 
alleged termination, therefore workman is not entitled for 
protection of provision of Section 25-F or 25-G of ID. 
Act. 

4. After exchange of pleadings between the parties 
workman* has examined himself as WW-1 in support of 
his claim, management has not adduced any evidence in 
support of their claim. 

5. Arguments of contesting parties were heard at 
length by the Tribunal and Tribunal has also examined 
the material and records of the case carefully in the light 
of evidence of die workman. 

6. It is not at all in question that workman had not 
worked with the opposite party bark as subordinate staff 
as is clear from die reply filed by the opposite party 
bank. 

7. The workman in his evidence on oath lue clealry 
admitted the fact that he was engaged as subordinate 
staff on 24-05-1984 at Bank’s City Branch, Kannauj and 
continued to work upto 31-07-1988. He goes on to state 
that thereafter he was again engaged on 4-08-1988 and 
worked upto 16-04-1993 continuously at the said said 
branch as Messenger/Peon. Witness has further admitted 
the fact that during the period he remained under the 
opposite party bank he performed all such work that was 
required to.be performed by regular and permanent peons 
of the bank. Witness has also admitted the fact that for 
regularization of his services .he moved an application 
before the bank but this fact was not mentioned in his 
Statement of Claim, this fact is mentioned in his Rejoinder 
filed before the Tribunal on 16-10-2000. Witness has 
further pleaded that he was in panel in the select still he 
was not given any appointment. Witness has also pleaded 
that bank had terminated his services w.e.f. 17-04-1993 
without any notice, notice pay or retrenchment 
compensation. Witness has also pleaded that bank had 
never issued any notice for his re-employment in the 
bank. 

8. After examination in chief of the witness cross 
examination was deferred on the request of authorized 
representative for the management on 2602-2004. Witness 
was called for his cross examination by the man agement. 
In his cross examination witness has specifically stated 
that he was interviewed by the Bank. Bank has not 
issued any Appointment Letter in his favour. Witness 
has denied the suggestion put by the authorized 
representative of the management that he was engaged 
on account of leave of permanent employees of the bank. 
Witness has confirmed that apart from the work of Cash 
Collie-ciim-Water boy he was also required to do the job 
of other permanent nature of work of peon of the bank. 
Witness has also confirmed the fact that he was called 


for interview by the opposite party as he had worked as 
temporary employee with the opposite party bank and 
was interviewed on 1-8-1991. He has also stated that his 
name figured in the select list but that select list was 
never shown to him and some Asharfi Lai was appointed 
by the bank. He also confirmed the fact that present 
dispute was raised by him on the strength of his working 
with the bank. Bank had terminated his services in the 
evening of 16-4-1993. Thus from the evidence of the 
workman it is not in the dispute that the workman worked 
continuously w.e.f. 4-8-1988 to 16-4-1993 as no suggestion 
was put by the authorized representative for the 
management during the course of his cross examination 
to the effect that neither he had worked continuously 
during the period 4-8-1988 to 16-4-1993 nor even it was 
suggested totbewitaess by the authorized representative 
for the opposite party bank that he had not completed 
240 days of continuous service preceding (me year from 
the date of termination of his services. 

9. The evidence of the witness/workman on the 
above points goes unrebutted as there is no cross 
examination of the witness. Witness has also confirmed 
the fact that a person named Asharfi Lai was appointed 
by the bank. On this point of view also Tribunal is of the 
opinion that opposite party bank has made appointment/ 
engagement after disengagement of the service of the 
workman. 

10. Taking into overall facts, circumstances and 
evidence of the workman Tribunal is bound to believe 
the evidence and case of the workman and to hold that 
workman worked continuously without any break during 
the period 4-8-1988 to 16-4-1993 with the opposite party 
bank, therefore the Workman would be deemed to be in 
continuous ^service within the meaning of 
Section 25(B) of ID. Act, 1947, thus has become entitled 
for protection of Section 25-F of I.D. Act, 1947 as it has 
been proved from the evidence that neither he was offered 
notice, notice pay or retrenchment compensation, 
therefore his disengagement clearly falls within the ambit 
of retrenchment as defined under Section 2(oo) of the 
ID. Act, 1947. 

11. For the reasons discussed above it is held that 
as there is no evidence led by the management in the 
present case, the case of the workman cannot be 
disbelieved and it is further held that action of the 
opposite party bank is neither legal nor justified when it 
terminated the services of the workman w.e.f. 17-4-1993, 
consequently workman is held entitled for his 
reinstatement with full back wages, continuity of service 
and with all consequential benefits attached with the 
post. 

12. Before parting with it, it may be pointed out 
that written statement filed by the opposite party bank 
is not a valid document in the eye of law as the same has 
not signed by proper authority/party i.e. Assistant General 
Manager, State Bank of India, Region I, Zonal Office, 
Mall Road, Kanpur, which has been arrayed as a necessary 
party in the instant industrial dispute. 
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13. Accordingly the present reference is decided in 
the above terms in favour of the workman and against 
the management. 

SURESH CHANDRA, Presiding Officer 
Tpf I EFTO, 2007 
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[77. tj^- 12012/122/2004- 37lf SIR (4-11)] 
4pnr, srtaift 
New Delhi, the 1st February, 2007 
S.O. 580. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, 
in Industrial Dispute between the management of Punjab 
National Bank and their workman, received by the Central 
Government on 1 -2*2007. 

[No. L-12012/122/2004~IR(B~n)} 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH C HANDRA. PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
KANPUR 

LI). NO. 53 OF 2004 
In the mater of dispute between 

Sri Babu Lai Kashyap 
119/179, Om N.agar, 

Darshanpurwa, 

Kanpur, U.P. 
and 

The Sr. Regional Manager 
Punjab National Bank, 

59/39, B-rhana Road 
Kanpur, U.P. 

AWARD 

1. Central Government, Minislrty ol Labour, New 
Delhi vide Notification No. L-12012/122/2004-IR (B-II) 
dated 4-11-2004 has referred the present dispute for 
adjudication as under — 

“Whether the action of management of Punjab 
National Bank, Kanpur in dismissing Sri Babu Lai 
Kashyap from services is justified and legal? If not, 
what relief the concerned workman is entitled to T 

2. At the outset it may be pointed out that there 
is no mention of date in schedule ol Reference Order 
from which date the services of the workman is alleged 
to have been dismissed by the opposite party bank. 
From this point of view even if the Tribunal opines that 
the action of the management is neither legal nor justified, 
as referred in the schedule of Reference Order, question 
arises before the Tribunal as to from what date the 
workman be held entitled for the relief claimed by him. 


3. It is needless to give full facts of the case raised 
by the contesting parties in the present dispute, as the 
workman has palpably failed to prove his case before the 
Tribunal by adducing oral/documentary evidence. 

4. It is settled principle of law that a party claiming 
relief before a competent Court of Law is obliged to 
prove his claim and if he fails to do so he cannot be held 
entitled for any relief as claimed by him. 

5. In view of above and from the order sheet it 
appears that the workman has been debarred from 
adducing his evidence in support of his claim vide Order 
dated 30-11-2006 of the Tribunal. Despite availing of 
repeated opportunities the workman has failed to adduce 
his evidence in support of his claim. 

6. Even by Order dated 21-12-2006 it has been held 
by the Tribunal that workman was granted opportunity 
of adducing evidence in support of his claim on 
20-09-2005,06-12-2005, 21-12-2005,06-01-2006,204)3-2006, 
07-06-2006, 07-09-2006, 22-11*2006 and finally on 
3()-l 1-2006. Therefore the application of the workman to 
allow him to adduce evidence in support of his claim was 
rejected by the Tribunal vide Order dated 21-12-2006. 

7. In the end from the above discussion of facts it 
is quite obvious that the workman has miserably failed 
to establish his claim before the Tribunal and therefore 

. he cannot be held entitled for any relief as claimed by 
him in the statement of claim. 

8. Accordingly the present reference is answered 
in favour of the management and against the workman. 

SURESH CHANDRA, Presiding Officer 
fcvvft, i wrct, 2007 
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New Delhi, the 1st February, 2007 

S.O. 581.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 47/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, 
in Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 01-02-2007. 

[No. L-12012/46/2004-IR(B -II)] 
RAJINDER KUMAR, Desk Officer 






ajwejgure 

before sri suresh chandra, f®^®55!P 

OFFICER, CENTRAL GOVERNMB'n' INDUSIWAL 
T81BUN AL-CUM-LABOUR COURT, KANPUR 
U). NO. 47 OF 2004 

In the mater of dispute between: 

Sri Ayyub Hussain 

S/o Sri Ali Hussain 
Katra Shahecd 

i 

Near Khajoor Wali Masjid 
Moradabad, U. P. 

And* 

The Assistant General Manager 
«. Union Bank of India 

Regional Office, First Floor 
Oppo. G.I.C., Begum Bridge Rd. 

Meerut-250001, U.P. 

A\VARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-12012/46/2004-1.R. (B-II) 
dated 31-05-2004 has referred the following dispute for 
adjudication to this Tribunal 

“Whether the action of the management of Union 
Bank of India in terminating the services of 
Sri Ayyub Hussain w.ei. 10-02-3003 from the post 
of Peon cum Driver is legal and justified? If not, to 
what relief the concerned workman is entitled?” 

2. The case of the workman as set up by him, in 
short, is that he was engaged as Peon-cum-Driver in the 
year 1993 by the then Chief Manager of the bank at 
bank’s Civil Lines branch, Moradabad. Scale IV Officer 
of the bank had been the appointing authority of 
subordinate cadre like Peon, Driver etc. Regional Manager 
working at Regional Office and Chief Manager of main 
branch of the bank are of equal position and are Grade- 
IV Officers of the bank. It has also been pleaded by the 
workman that these officers of the bank are having 
administrative control and supervision over the work of 
the workman. It is pleaded that the management bank has 
terminated the services of the workman w.e.f. 10-02-2003 
without showing any reason and even without complying 
with the provisions of Section 25-F of ID. Act, 1947 read 
with Rule 76 of ID. (Central) rules, 1957 as at the time of 
termination the workman was not offered notice or notice 
pay or retrenchment compensation by A* 6 bank 011 
date of termination of his services i.e. 10-02-2003 by the 
bank/opposite party ignoring the hard fact That the 
workman had cbmpleted more than 240 days ot 
continuous service preceding one year from the date of 
his termination. It is also pleaded that apart from the 
work of driving banks car, workman also performed the 
duties of peon during banking hours at the branch. It is 


also pleaded by die workman that there exist a regular 
and penument post of Peon-cum-Driver in the bank which 
is cto^CkcuteNo. ROM/PER/2297-2298 dated 7- 
'11-2002 issued by the Assistant General Manager, 
Regional Office, Meerut It has further been pleaded that 
for bank’s work he was deputed to collect 
the bank from the Regional Office, Meerut on 22-06-2(XU. 

. Bank had also issued one certificate dated 14-10-iyvs 
and one Certificate dated nil clearly showing that the 
workman is Driver of bank’s Car No. UP-32-D 5165. It is 
alleged that these certificates had been issued by the 
Chief Manager of the bank. 

It is also alleged by the workman that there had 
been assembly elections in the year 2002 in the State of 
U. P. and the hank’s car was utilized by the Election 
Officers of District and he was relieved along with bank’s 
Car No. UP-15-F 7183 as Driver of the bank by the Chiet 
Manager for the period 03-02-2002 to 15-02-2002. It is 
also pleaded that their exist relationship of employer and 
employee between bank and the workman. During the 
period 1993 to 10-02-2003 when workman was in the 
employment of the bank as Peon-cum-Driver the post of 
Chief Manager was manned by S/Shri Nazir, Mukherjee, 
Gumani, Pankaj Sharma, Beg and Mahesh Chandra 
respectively but none of them at any point of time had 
ever objected the continuous working of the workman as 
bank’s car driver. It is also pleaded by the. workman that 
the above fact would go to indicate that there was a 
’ regular and permanent post of Peon-cum-Driver in the 
branch where the workman was working other he would 
not have been allowed to continue as bank’s car driver 
for such a long time by the competent authorities of the 
bank. 

In the end it has been prayed by the workman that 
the action of the bank in terminating his services from 
the post of Peon-cum-Driver w.e.f. 10-02-2003 be held as 
unjustified and illegal. He also prayed for his reinstatement 
on the post of Peon-cum-Driver with full back wages, 
continuity of services and all benefits attach with the 
post. Workman has also prayed that he be also allowed 
arrears of pay between what had been received by him 
during the period 1993 to 10-02-2003 and what amount he 
could have received if he would have been given regular 
scale of pay of the post of Peon-cum-Driver. 

3 The claim of the workman has been contested by 
the opposite party bank by filing a detailed written 
statement, interalia, alleging therein that there never 
existed relationship of master and servant between the 
hank and the workman. Bank has its own procedure of 
selection in different categories of employees including 
Class IV and V and these personal drivers of the officers 
are neither selected by the bank nor deputed by the bank 
nor paid any salary or wages directly to the driver. The 
personal driver engaged by Officers for their use have no 
connection with the employment of the bank. Workman 
was only the personal driver of the Manager, he was 
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never an employee of the bank on any post at any time. 
In the end it has been prayed by the management that 
the claim of the workman is devoid of merit therefore, 
workman is not entitled for any relief as claimed by him. 

4. After exchange of pleadings workman has filed 
original certificates issuer! by the bank in his favour 
indicating the fact that the workman was working as 
Driver of bank's Car No. UP-32-D 5165. Workman has 
also filer! certain photocopies of documents along with 
his statement of claim, originals of which were summoned 
by the workman. The management instead of producing 
the summoned documents before the tribunal, admitted 
the photocopies of the documents which were filed by 
the workman apart from filing originals of some documents 
pertaining to assembly elections, such as letter by means 
of which bank’s car was requisitioned by the election 
authorities during assembly election of 2002. 

5. Workman has also examined himself as WW-1 
whereas management has examined its witness Mr. Shishir 
Chandra as MW-1\ Heard the arguments advanced by 
the parties and persued the record carefully. 

It has been contended by the authorized 
representative for the management that since there never 
existed relationship of employer and employee between 
the bank and the workman, therefore, question of 
termination of his service by the bank docs no arise. On 
the contrary, it has been argued by the authorized 
representative for the workman with the support of 
documents filed by him that their existed relationship of 
employer and employee between the contesting parties 
and that as (he workman has not been paid any notice, 
notice pay or retrenchment compensation by the bank 
while terminating his services w.e.f. 10-2-2003, therefore 
his termination is fully covered under the term of 
retrenchment which is bad in law. 

6. To appreciate the controversy involved in the 
matter it will be useful to have a look on the documentary 
evidence filed by the workman and oral testimony 
adduced by the contesting parties before the Tribunal. 
Exhibit W 1 is letter dated 22-4-2000 would go to show 
that the workman was deputed for Meerut as bank’s 
driver to bring bank's car. This letter is also indicative of 
the fact th.it the workman was shown as bank’s driver 
and his signatures to have been verified by the Branch 
Manager. Exhibit W-4 is a Certificate dated 14-10-1998 
indicating the workman as bank’s car driver. Exhibit 
W-5 is requisition letter of election authorities addressed 
to the bank requisitioning the bank’s car No. UP-15-F 
7183. Exhibit W 6 is Car Release Order issued by election 
authorities of Moradabad indicating the fact that the 
said car remained in (heir possession for the period 
3-2-2002 in 15-2-2002. Exhibit W-6/1 is document of 
District Election Authority of Moradabad showing owner 
of the car So. UP-15-F 7183 as Union Bank of India and 
Driver ol the car Sri Ayyub Hussain, page 3 of this 
document bears the signature of Ayyub Hussain which 
is dated ! 5-2-2002. 


7. In his evidence on oath, before the Tribunal, the 
workman has stated that he was appointed in the year 
1993 as Peon-cum-Driver by the opposite party and 
worked upon year 2003. He was not issued any 
appointment letter by the bank. Witness further states 
that is working hours were from 8 a.m. to 11 p.m. Apart 
from the work of Driver, he also performed the work of 
Peon. He also stated that during the assembly elections 
bank’s car was requisitioned by the election authorities 
in the year 2002 and he was deputed by the bank as 
bank’s Car driver to perform the election duties. Witness 
has further staled that he was being paid Rs. 3,625/- per 
month as wages by the bank. He was neither paid any 
notice, notice pay or retrenchment compensation by the 
bank at the time of his termination by the bank. He was 
not called for his re-employment by the bank witness has 
further stated that he is unemployed till date. 

8 . In his cross-examination witness has admitted 
the fact that no termination letter was given to him by the 
bank. He was receiving monthly salary from the Bank. 
After taking hts signatures on the back of payment 
vouchers, regional Manager used to pay him wages. He 
has further stated that he used to drive bank’s car which 
belong to all officers of the bank. Witness has denied the 
suggestion that he was domestic private servant of the 
Chief Manager. 

9. Management witness Mr. S. Chandra appeared 
in the witness box and stated on oath that he remained 
posted at Moradabad during the period February 2001 to 
April 2005 at the post of Manager. Bank has provided car 
No. UP-32-D 5165. Apart from car, car driving allowance 
was also being given to him. He used to drive this car 
from workman Mr. Ayyub Hussain. He himself had 
engaged Mr. Ayyub Hussain. He was not appointed by 
the bank. During these days no post of Peon-cum-Driver 
was existing at Moradabad branch of the bank. Except 
the work of Driver no other work was taken by the 
workman. Maintenance charges and car repair charges 
were home out by the bank. 

In his cross-examination witness has admitted that 
the work of driving the bank’s car was taken from the 
bank during the period 2001 to 2003. During his tenure 
no other work was taken from Ayyub Hussain. Witness 
has expressed his ignorance having knowledge of Circular 
ilatcd 7-11-2002 and also having sending the name of 
Ayyub Hussain who was working as Peon-cum-Driver 
cannot be confirmed in absence of record. Witness has 
admitted the fact that the workman was relieved by the 
bank during assembly election as bank’s driver. Bank’s 
car remained with the election controlling authorities 
and for this period bank paid wages to Mr. Ayyub 
Hussain. 

10. After giving anxious consideration to the 
evidence led by the parties, Tribunal is of the firm opinion 
that the workman was appointed as Driver to drive the 
bank's car No. UP-32-D 5165. The contention of the 
authorized representative for the management wholly 
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appears to be devoid of merit in view of the evidence of 
management witness in which he has categorically 
admitted the fact that the workman was working as Peon 
cum Driver and that he was relieved as bank’s ear driver 
to perform Ms duties during assembly election held in 
the year 2002. Workman has also corroborated the 
evidence of the management witness by his oral as well 
as documentary evidence. Management witness appears 
to have half heartedly admitted the fact that wokman was 
working as Pcon-cum-Driver as is clear from his evidence 
to the effect that the Workman was a working as Peon- 
cum-Driver. From the evidence of the management it is 
quite clear that he is trying to blow hot and cold in the 
same breath when he stated in his evidence that workman 
was a working as Peon-cum-Driver of the bank but soon 
after he stated that he cannot say Mat his name was sent 
for the post erf Peon-cum-Driver with reference to Bank’s 
Circular dated 7-11-2002 without going through the 
documents or record; From Ms evidence it is established 
that during his tenure Ayyub Hussain was simply Driver 
but .has not been appointed by the Bank as Peon cum 
Driver in the bank. 

Moreover, from the overwhelming evidence of 
workman coupled with the evidence of management one 
and only one inference that can be drawn is that the ear 
belongs to bank, maintenance arid repairing charges were 
bom out by. the bank and that the salary erf driver 
reimbursed to the officer by the bank, under these 
circumstances, how the workman could be treated to be 
the personal driver of the officer of ihe bapk especially 
from the uncontroverted evidence of. the workman to the 
effect that the car belongs to all officers of the bank. Even 
no suggestion was put by the authorized representative 
for the bank to the workman’s witness that the bank’s car 
was for the use of all officers of the bank posted in the 
branch. 

11. From the above appreciation of material and 
evidences of the parties it is held that the workman cannot 
be held to be the personal driver of senior executive of the 
bank, as pleaded and argued by the authorized 
representative for the bank. For all intent and practical 
purpose it is held that workman was working as Peon cum 
Driver with opposite party b ank during the period 1993 to 
10-02-2003 as pleaded and proved by the workman. 

12. The authorized representative for the workman 
has relied upon the law laid down by the Hon’ ble Supreme 
Court in the case of Bank of Baroda Vs. Ghemarbhai 
Harjibhai Rabari, 2005 (105) FLR 383, wherein the.Hon’ble 
Supreme Court has held as under— 

“While there is no doubt in law that the burden of 
proof that a claimant was in the employment of a 
Management, primarily lies on the workman who 
claims to be a workman. The degree of such proof so 
required, would vary from case to case. In the instant 
case, the workman has established Me fact which, of 
cours, has not been denied by the hank, that he did 
work as a driver of the car belonging to the bank 


during the relevant period which come to more than 
240 days of work. He has produced 3 vouchers which 
showed that he had been paid certain stuns of money 
towards his wages and the said amount has been 
debited to the account of the bank. As against this, 
as found by the fora below, no evidence whatsoever 
has been adduced by the bank to rebut even this 
piece of evidence produced by the workman.” 

The above observation of the Hon’ ble Supreme Court 
fully applies to the facts and circumstances of the present 
case. The case of the workman also appears to be on better 
footings to the facts aid circumstances of the law cited 
above. Although in the present case no such payment 
voucher is on record in the name of the workman but there 
are much strong evidence on record of the case that the 
workman was relieved to perform the election duty during 
course of assembly elections in the .year 2003 as bank’s 
car driver to drive bank’s car No. UP-15-F 7183 and for the 
period he remained in election duty salary/wages was paid 
to Mm by the Bank. If he was not the driver of Me bank he 
could not hav6 been relieved for election duty by the bank 
as bank’s car driver. Therefore applying the above law it is 
once again, at the cost of reiteration, held that the workman 
remained in the employment as bank’s car driver instead of 
personal driver. 

13- It has next been argued and pleaded by the 
workman’s authorized representative that having regard 
to the length of service of the workman during the period 
1993 to 2003 and also.have taking into consideration the 
fact that the workman was appointed as Peon cum Driver 
by the competent authority of the bank it cannot be 
presumed that there was no permanent and regular post ol 
Peon cum Driver at the branch. On the contrary no suffic ient 
explanation was advanced from the side of the bank tin 
this point. 

14. Tribunal has examined the records’ and evidence, 
of the parties on this point. In the entire written statement 
bank has not categorically replied the contents of para 15 
and 16 of Statement of Claim filed by the workman. A bare 
perusal of para 23 and 24 of written statement filed by the 
bank would go to show that since no relationship ol 
employer and employee between the contesting parties 
and that the Workman was engaged as personal driver ol 
the Manager. It is settled legal position if averments made 
by plain tiff/claimant in his claim petition arc not denied 
specifically by the defendant/opposite party in their written 
statement, it will be presumed that the allegations made by 
plaintiff/applicant is correct. Moreover workman has filed 
his statement of claim on affidavit which has not been 
controverted by the management. ‘Thus any oral evidence 
of management on the issue is meaningless and cannot be 
considered as evidence in the absence of specific denial of 
fact by the other side. 

In view of above it is helfl that there had been a 
regular vacancy of Peon cum Driver at bank’s Moradabad 
branch from the year 1993 against which workman was 
. appointed. 
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15. In his evidence, workman has clearly stated that 
he was not given notice, notice pay or retrenchment 
compensation before termination of his services by the 
bank and he is unemployed till date. He was not cross 
examined by the authorized representative for the 
management of the bank on this point. Thus the evidence 
of the workman goes uncontroverted and relying upon the 
evidence of the workman it is held that the action of the 
management in terminating the services of the workman 
from the post of Peon-cum-Driver w.e.f. 10-2-2003 is neither 
legal nor justified being in breach of provisions of Section 
25-F of I.D. Act, 1947. It is also held from the evidence of 
the management that the workman remained in continuous 
employment of the bank from February 2001 to 10-2-2003 
and thus has comple ted more than 240 days in one calendar 
year. 

16. In the end it is held that the workman is entitled 
to be reinstated in the services of the bank with full back 
wages, seniority and all consequential benefits attached 
with the post in the absence of any evidence of remaining 
in any other gainful employment by the worker. 

17. Accordingly reference is answered in favour of 
the workman and against the management. 

SURESH CHANDRA, Presiding Officer 
1 Wlfl, 2007 
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[UT^r-12012/319/1996-3flf 3TR(^-II)] 

New Delhi, the 1st February, 2007 

S.O. 582.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 211/ 
97) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, 
in the Industrial dispute between the management of 
Allahabad Bank and their w'orkmen, which was received 
by the Central Government on 1-2-2007. 

[No. L- 12012/319/1996-IR(£-II)] 
RAJ1NDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHREE SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR 

I.D. Case No. 211/97 

The Assistant General 
Secretary, 

Allahabad Bank Staff Association, 

C/o Allahabad Bank, Dehradun. ....Applicant 


Vs. 

Regional Manager, 

Allahabad Bank, 

Nainital. .Opp. Party 

AWARD 

The following reference has been made by Govt, of 
India, Ministry of Labour, New Delhi, vide its’ notification 
No. L-12012/319/96-TRCB-II) dated 26-9-1997 

“Whether the action of the management of Allahabad 
Bank in denial of opportunity to appear in 
departmental examination held on 27-8-1995 for the 
post of Clerk-cum-Cashier to Shri Chandra Mohan 
Jatav, Peon, is just, fair and legal ? If not, what relief 
he is entitled to and from what date?” 

1. In this case, the claim of the concerned workman, 
Shn Chandra Mohan Jatav (hereinafter called the Applicant) 
had been espoused by Allahabad Bank Staff Association. 

2. Briefly stated, the facts of the case are that there 
had taken place a settlement dated 22-4-1989 between the 
Coordination Committee of the award staff and the Bank 
management by virtue of which certain promotion policy 
was adopted. In pursuance of this policy, the Opposite 
Party B ank have issued circular No. 3510 dated 21-9-1993 
and Circular No. 3511 of even date. According to farmer 
circular, certain promotions to clerical cadre were to do 
made without holding any written test of the eligible 
candidates, whereas according to latter circular, eligible 
candidates of subordinate staff were to be promoted to 
clerical cadre by holding test. According to circular No. 
3511 dated 21-9-1993, the date of eligibility was fixed as 
31-3-1993. As regards educational qualification, it was 
required that a candidate, who had put in six years of service 
and was Matriculate could apply. In case, he was non¬ 
matriculate and was having minimum of VIII standard 
education, 10 years service was required. It is not relevant 
to refer to details of Circular No. 3510 dated 21-9-1993 as it 
is not relevant far the purposes of determining present 
reference. 

3. The case of the applicant is that he was appointed 
on 6-12-1982 and was working as subordinate staff. His 
case is that after issuance of above circular, he had applied 
for appearing in the test, as he was having high school 
certificate, but in the list his name was not included as was 
revealed from Circular No. 4184 dated 4-7-1995. Hence, he 
made a representation, but no heed was paid, as a result of 
which he could not appear in the test inspite of being 
eligible. As such, he has prayed for ordering that the 
applicant is entitled for promotion as Clerk-cum-Cashier. 
The Opposite Party Bank filed written statement and denied 
that the applicant was eligible to appear in the written test 
as he was not having the requisite qualification for 
promotion to clerical cadre as Clerk-cum-Cashier, Further, 
he had not actually applied in terms of Circular No. 3511 of 
21 -9-1993, instead, he had applied in terms of Circular No. 
3510 of 21-9-1993 in which promotion was to be made 
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without holding any test. As he had not applied, 
his name was not considered for allowing him to appear in 
the test. 

4. It was also pointed out that the applicant has not 
given exact date an which he had applied under circular 
No. 3511 dated 21-9-1993. It is interesting to note that in 
the rejoinder filed by the applicant, this fact was not revealed 
inspite of the fact that objection in this regard was raised in 
the written statement. 

5. In support of his claim, the applicant had filed 
two papers per list dated 12-10-1998, whereas the bank had 
filed 14 papers per list dated 26-5-2000. None of the parties 
had made any endorsement regarding admission or denial. 
Hence, reference of relevant documents will be made by 
referring to serial number as given in the list. 

6. Further, in support of his case the applicant had 
examined himself as WW-1, whereas the management had 
examined Shri Hemant Sharma, MW-1, the then Manager 
of the Kashipur Branch. 

7. Heard parties and perused the record. 

8. From the above pleadings, it will become obvious 
that the only point that needs consideration is whether the 
applicant had applied in terms of Circular No. 3511 dated 
21-9-1993 and was also eligible to appear in die test. In 
support of his claim, the applicant had examined himself as 
WW-1 and had stated that he had applied for appearing in 
the test in tanas of relevant circular. Whereas, this fact had 
been specifically denied by Shri Hemant Sharma, MW-1. 
Here at this stage, it will be relevant to refer to Paper No.7 
of list dated 26-5-2000, which is the photocopy of the 
proforma furnished by the applicant. There is no reference 
of Circular No. 3511 dated 21-9-1993 in it There is no other 
proforma on record to show that he had actually applied 
under Circular No. 3511. This paper totally belies the version 
of the applicant that he had applied for appearing in test 
according to circular No. 3511 dated 21-9-1993. Further the 
fact that the applicant did not disclose the date of 
application in the claim statement fa alleged submission 
of form in terms of Circular No. 3511 dated21-9-1993, also 
goes to show that his claim that he had applied under this 
circular, is after thought. The above version is further 
demolished by the fact that he did not possess the required 
qualification at the relevant time. According to circular No. 
3511 dated 21-9-1993, two types of subordinate staff were 
eligible. The>« first was the candidate, who had passed 
matriculation and had put in six years services, was eligible 
to apply for promotion to the post of Clerk-cum-Cashier. 
The other category of candidates was that who had put in 
ten years service and Was having minim um of VIII standard 
certificate, but not matriculate, was eligible to apply for 
promotion to the post of Clerk-cum-Cashier. As regards 


the first condition, there is no doubt that he had got High 
School Certificate, which is evident from Paper No. 5 of the 
list filed by the bank. However, this certificate reveals that 
he had been provided this certificate on 26-6-1993. Even 
the concerned workman in his evidence has stated that his 
result was declared in April, 1993. It has also been noticed 
that the last date fa eligibility was 31-3-1993. Thus, it is 
obvious that on 31-3-1993, he had no matriculate pass 
certificate. As such, he was not eligible. As regards the 
second condition of ten years service and VIII standard 
pass certificate, no doubt, he had completed more than ten 
years service, but he has not filed certificate to show that 
he had passes VIII class at that time. Thus, it is quite clear 
that he was not eligible to apply. When he was not eligible, 
it is quite understandable that he would not have applied 
fa appearing in the test in terms of Gircular No. 3511 dated 
21- 9 -1993. As regards letter elated 5*8-1995, it is alleged to 
have been written by the applicant making grievance of 
non-inclusion of his name in the list. In my opinion, this 
has been done as after thought just to give colour of 
genuineness to his claim. Further there was no animus 
with the applicant Had he applied, as alleged by him, there 
is no reason as to why his application would not have 
been forwarded by the Branch Manager. I, in view of above 
discussion, believe the version of the management and 
disbelieve the version of the applicant. 

9. Accordingly, it is held that the applicant had 
actually not applied fa appearing in test in terms of Circular 
No. 3511 dated 21-9-1993. Herce, he can have no grievance 
when his name was not included in the list of eligible 
candidate, who had to appear in the test, which was to be 
held on 27-8-1995. As such, there is no flaw in the action of 
the management in respect of which the applicant had made 
grievance giving rise to the instant reference. Hence, the 
applicant is not entitled for any relief. 

10. As regards the claim of the applicant on the basis 
of circular No. 3510 dated 21-9-1993, as it is not the subject 
matter of reference; it is riot necessary to consider this 
point. I am doing this in view of sp>ecific provision as given 
in Section 10(4) I.D. Act in which it has been sp>ecifically 
warranted by law that Labour Court has to confine itself to 
terms of reference, which has actually been made. 

11. In view of above, my award is in negative to the 
reference and it is held that action of denial of the 
management in giving opportunity to applicant for 
appearing in the test on 27-8-1995 for the post of Clerk- 
cum-Cashier was just and fair. There was no legal infirmity 
in this regard. 

12. Reference is, there fore, decided against the 
applicant and in favour of the Opposite Party Bank. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 1st February, 2007 
S.O. 583. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 38/98) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management ol Bank of 
India and their workman, received by the Central 
Government on 01 -02-2007. 

[No. H2012/12/97-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI XT M-IABOUR COURT, KANPUR 
I.D. NO. 38 OF 1998 

In the matter of Dispute between : 

Shri Sushil Kumar Dwivedi 

C/o Sri B.P. Saxena 
426, W-2, Basant Vihar 
Kanpur, U.P. 

And 

The Regional Manager 
Bank of India 
Civil Lines 
Kanpur, U.P. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide notification No. L-12012/12/97-IR(B-II) 
dated 27-02-1998 has referred the present dispute for 
adjudication as under :— 

“Whether the action of the management of Bank of 
India, Kanpur in terminating the services of Sri 
Sushil Kumar Dwivedi, an employee of Kasturba 
Gandhi Marg Branch, kanpur w.e.f. 02-06-96 is legal 
and justified ? If not to what relief the concerned 
workman is entitled ?” 

2. The case of the workman, in short, is that he was 
employed as temporary Sepoy by the Branch Manager, 
Kasturba Gandhi Marg Branch, Kanpur of the opposite 
party on 01-04-1992. His working hours remained from 
9.30 AM to 6.30 PM on each working day except Saturday. 
Under the opposite party Peons are called as Sepoy. 
During the period he remained in the employment of the 


Bank he was used to be paid wages initially @ Rs. 20 per 
day which was gradually raised at Rs. 40 per day excluding 
Sunday and holidays. It has als6 been pleaded that the 
said wages are used to be paid to him by the bank in 
cash instead of payment voucher. It is nothing but to 
depriye the workman from attaining the status of regular 
and permanent employee of the bank. It was further 
pleaded by the workman that he was neither issued any 
appointment letter nor termination letter by the Bank 
when he remained in continuous service upto 02-06-94, 
the date from which he was removed from the services 
of the Bank. It has further been pleaded by the workman 
that this amounts to illegal retrenchment of the services 
of the workman in as much as the same is in violation of 
provisions of Section 25-F of the I.D. Act, 1947 in as 
much as the workman was not paid any notice, notice 
pay or retrenchment compensation by the Bank at the 
time of his termination. Workman has further pleaded 
that a junior person by name Rajesh Kumar was retained 
in the services of the bank still he was removed from the 
bank which is in violation of Section 25-G of the I.D. Act, 
1947. It has also been pleaded by the workman that fresh 
hands by name Virendra Kumar Yadav, Raju Pandey and 
Mukesh Kumar were appointed by the Bank at their 
branches Birhana Road and Kaushalpuri respectively to 
perform the same job which was being performed by him 
without giving him any opportunity of his reemployment 
which is in gross violation of the provisions of 25-H of 
I.D. Act, 1947. 

3. On the basis of above pleadinp workman has 
prayed that he be reinstated in the services of the Bank 
with full back wages and all consequential benefits 
together with seniority. 

4. management Bank contested the claim of the 
workman and filed an exhaustive written statement alleging 
therein that the workman was never appointed against 
any clear and vacant post of Sepoy nor their existed any 
such vacancy at the relevant point of time. Bank has 
further avert that the vacancies are to be notified to the 
local employment exchange for sponsoring the names of 
eligible candidates for preparation of panel by selection 
through interview for filling up regular vacancy of Sepoy 
(Peon cum Farrash) and also for temporary employment 
exceeding 3 months duration. No officer of the Bank at 
branch level is capable to engage or appoint any Sepoy 
in the employment of the bank whether temporary or 
permanently. Any appointment or engagement in violation 
of the recruitment rules and established procedure is 
therefore totally unauthorized, incompetent and void 
giving no right under the I.D. Act, 1947. Workman 
remained as casual labour and as a casual labour he can 
not be conferred any right to claim regular and permanent 
employment of the Bank. Lastly it has been prayed by 
the bank that the claim of workman be outrightly rejected 
being devoid of merit and workmen be held entitled to no 
relief as claimed by him. 

5. Workman has also filed Rejoinder in which 
nothing new has been pleaded except reiterating the 
same facts as has been pleaded by him in his statement 
of claim. 
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6. After exchange of pleadings between die parties 
whereas workman has examined himself as WW1, apart 
from filing photocopies of certain documents in support 
of his claim, management has examined its witness through 
Sri Bansi Lai, As MW-1 There is no denying of the fact 
that as per established law photocopies of documents 
are not acceptable before any Competent Court of Law. 
From this point of'view it will be presumed that instant 
case is a case where there is simple oral testimony of the 
contesting parties. 

7. From the pleadings of the parties it is quite clear 
that* the workman was engaged by the Bank as casual 
labour on payment of wages as daily rate which fact has 
also been admitted by the workman in his evidence as 
well as in his pleadings, ff it is so the claim of the 
workman cannot be allowed by this Tribunal having 
regard to die leading judgement of the Hon’ble Supreme 
Court of India rendered on 10-4-2006 in the case of 
Secretary, States of Karnataka an others Vs. Uma Devi 
and Others in Case no. 3595-3612 of 1999, wherein the 
Hon’ble Apex Court after referring to the various 
judgement rendered by it has clearly held that casual 
employee not being appointed in terms of recruitment 
rules and in cases where No appointment letter was ever 
issued in his favour, -cannot lay their claim as a matter of 
right to be absorbed against regular and permanent 
vacancy. Admittedly the present workman according to 
his own case was never appointed by the bank against 
any regular and permanent vacancy and even he was 
never issued any appointment letter in his favour after 
following the selection process. Applying the law laid 
down by the apex court (supra) in the case of the workman 
it is held that workman has no right to claim regular and 
permanent employment in the services of the Bank merely 
by working as casual employee on daily rate basis. 

8. In the end it is held that the action of manage¬ 
ment as referred to in the schedule of Reference Order 
when management terminated the services of the workman 
w.e.f. 02-06-96 cannot be said to be unfair, unjust and 
illegal. Consequently workman cannot be held entitled 
for any relief as claimed by him in his statement of claim. 

9. Reference is answered accordingly in favour of 
the management and against the workman. 

SURESH CHANDRA, Presiding Officer 
I 1 4R2$.,2007 
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New Delhi, the1st February, 2007 

S.O. 584.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 115/ 
2000) of the Central Govemment lndustrial Tribunal-cum- 
Labour Court, Kanpur (U.P.) as shown in the Annexure, 
in the Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on01-02-2007. 

{No. L-1201 l/126/2000-IR(B-II)] 
RAUNDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSITUAL 
TRIBUNALrCUM-LABOUR COURT, KANPUR 

I.D. NO. 115 OF 2000 

In the matter of dispute between : 

The Secretary 

U.B.I. Staff Association 

# 

C/o Union Bank of India 
24/53, Birhana Road, 

Kanpur, U.P. 

And 

Union Bank of India 

Through : Asstt. General Manager 
Union Bank of India 
Pandu Nagar, 

Kanpur, U.P. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide notification No. L-12011/126/2000-1R 
(B-II) dated 29-5-2000 has referred the present dispute for 
adjudication as under :— 

“Whether the action of the management of Union 
Bank of India, is justified in denial of full time wages 
to Sri Ashok Kumar from February 1997? If not, 
what relief the concerned workman is entitled to ?” 

2. Briefly stated -facts giving rise to the present 
dispute that the workman is a permanent employee of the 
opposite party Bank at Part-Time Sweeper on 3/4th wages 
and is presently posted at Bank’s main branch at Kanpur. 
The service conditions of the workman including co¬ 
employees of the bank are regulated according to Bipartite 
Settlement i.e. codified conditions of part time workmen. 
The above codified service conditions also prescribes 
mode of payment to part-time workmen in subordinate 
cadre and according to it if normal working hours in a 
week are upto 3 hours such employee will be paid his 
wages at bank’s discretion with a minimum of Rs. 60 for 
more than 6 hours but less than 6 hours such employee 
will be paid at bank’s discretion with a minimum of Rs. 
175 per month, if working hours are 6 hours to 13 hours 
in a week he will be entitled to get l/3rd of scale rate 
wages with proportionate animal increment, if working 
hours qi such employees is more than 13 hours to 19 
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hours per week, he will be entitled to one-half of the 
scale wages with proportionate annual increment, if 
working hours are more than 19 hours to 29 hours in a 
week, such employee is entitled to receive nis wages at 
3/4th of scale wages plus proportionate annual increment 
and finally of working hours of such employees exceeds 
29 hours in a week, he will be entitled to his full pay and 
allowances. It has been pleaded by the workman that 
under the directions and Order dated 2-2-1995 of the 
opposite party the workman was performing his duties 
for 31-1/2 hours per week still by way of unfair labour 
practice instead of making payment of wages at full scale 
rate, the management allowed the workman only wages 
at the rate of 3/4th of the scale wages plus admissible 
allowance. The matter was represented by the Union but 
ail in vain. 

3. Being aggrieved by the aforesaid action of the 
Bank workman approached the Labour C ourt under 
Section 33-C-2 of l.D. Act, 1947 claiming full pay and 
allowances from the Bank for the period *--2-1995 to 
31-1-1997. The labour Court allowed the aplication of the 
workman and a sum Rs. 17,404.20 was computed in his 
favour and against the Bank by Order dated 27-3-1998. 
Instead of challenging the said Order in Court the Bank 
preferred making payment ot the said computed amount 
to the workman was awarded by this Court. 

4. The Bank till the date of making payment of the 
amount was utilizing the services of workman beyond 29 
hours per week and was paying him wages in an usual 
manner of 3/4th of scale wage. The union intervened in 
the matter and raised an industrial dispute before 
Assistant Labour Commissioner (C), Kanpur, alleging 
that the service conditions of the workman as created 
under the Orders dated 2-2-95 shall remain unchanged 
whereby the workman was performing 29 hours duty per 
week, therefore he is entitled tor full pay and allowances, 
unless and until the industrial dispute raised therefore 
the appropriate government is finally decided. It is also 
pleaded by the workman that the Bank lias materially 
changed the service conditions applicable to the workman 
by passing an illegal order dated 8-4-2000 reducing the 
working hours of the concerned workman below 29 hours 
per week after the claim oi the applicant was allowed by 
this Court on 27-3-98. On the basis of above it has been 
prayed that the action of the management be held as 
illegal and unjustified and the workman be treated to be 
full time sweeper under the Orders dated 2-2-95 passed 
by the Bank and he be paid difference of wages 
accordingly. 

5. The claim of the union has been contested by 
the Bank on .variety of grounds. It has been pleaded by 
the Bank that claim of union is false, baseless and 
misconceived. It is not based on any existing right. There 
being already a full time sweeper so there is no need of 
another full time sweeper neither area wise nor-hour- 
wise. Under the Orders dated 16-8-90 Zonal Office of the 
Bank, Bank does not require more than 29 hours per 
week of work from the said part Time Sweeper i.e. 
concerned workman i.e. Ashok Kumar. No branch is 
empowered to pass orders in contravention of the orders 


passed by the Zonal Office under any circumstances. 
Bank has further pleaded that there is no contrary order 
at all It is only on wrong stretching and misinterpretation 
of the orders dated 2-2-95 passed by the Branch Manager 
which provides spread of over timings of the part-time 
sweeper, Ashok Kumar, after deducting lunch hours 
during Monday to Friday the total working hours is only 
29 hours per week and not more. This fact was 
communicated to Sri Ashok Kumar vide Order dated 11- 
1-96. The matter of sendee conditions or change of service 
conditions are not involved in the present case. His scale 
wages at no stage was ever enhanced from 3/4th to full 
pay' as he was not eligible for full pay by virtue of his 
seniority as per policy of the Bank. Posting of part-time 
sweeper is done in the Branch looking to the carpet area 
as per policy formulated by the Bank. Scale wages o 
part-time sweepers are determined depending upon 
station-wise seniority of part-time sweepers in their scale 
as and when the vacancy of higher scale wage arises at 
a particular station. On the basis of above it has been 
prayed that the claim of the union be rejected being 
devoid of merit holding that the union is not entitled tor 
any relief in respect of Ashok Kumar as claimed by them. 

6 Union has also filed rejoinder but nothing new 
has been pleaded by them except reiterating the stand 
already taken by it in its claim statement. 

7. Both contesting parties have left oral evidence, 
whereas management has also filed documentary 
evidence, workman has also filed documentary evidence. 
Needless to mention that as both contesting parties have 
filed photocopies of documents instead of filing original 
documents, therefore documents in the shape of photo¬ 
copy cannot be read as a piece of reliable and cogent 
evidence. If it is so, legal presumption that can be drawn 
that there is no documentary evidence from the side ot 
both contesting parties. 

8. Now there remains oral testimony of the parties. 
Whereas Workman has examined himself as WW-1. Bank 
examined its Officer, Sri Anil Kumar Pujara as MW-1. 

9. Heard the arguments of the parties and perused 
the records of the case carefully. 

10. The first and foremost point which arises lor 
determination by this Tribunal on the basis of pleading 
raised by the contesting parties in the present case is as 
l() whether the workman can be granted the relief as 
claimed by the union by bye passing the relevant 
recruitment process through which wages of part-time 
sweeper are determined as per carpet area and as per 
hours of work, 

11 The authorized representative for the opposite 
party has drawn the attention of the Tribunal towards 
the Circular of I.R. Depth of Central Office, Mumbai of 
the Bank and it has been argued that as the workman s 
working hours do not exceeds 29 hours per week and he 
is being rightly paid on 3/4th of scale wages plus 
admissible allowances. 

12. On the other hand it has been argued on behalf 
of the union that reduction in the working hours under 
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Order dated 2-2-95 would amount to material change in 
service conditions applicable to the workman. 

13. After considering the rival contentions of the 
parties together with oral testimony the Tribunal is not 
prepare to believe the case set up by the union. It has 
been specifically pleaded and proved by the management 
that in branch where the workman was working as part- 
time sweeper on 3/4th of scale wages, a full time sweeper 
is already working there on full pay. Therefore there is 
no need to post another full time sweeper or to convert 
the concerned workman into full time sweeper. It has also 
been proved by the opposite party bank that wages of 
part time sweeper are determined on the basis of station- 
wise seniority and having regard to the hours of work 
and carpet area of any particular branch. It is not the 
case of the workman that he was senior most at the 
station where he is posted. Therefore the Tribunal believes 
the case of the Bank that there was no need of posting 
another full time sweeper in the presence of full time 
sweeper already working in the Branch. Moreover 
recruitment rules for posting of part-time sweepers cannot 
be ignored and any appointment dehoring such 
recruitment rules will amount to invalid appointment From 
this point of view workman cannot be assumed to have 
been vested with any right for his posting as full time 
sweeper in the branch under the orders of the Branch 
manager dated 2-2-95 which has been issued in 
contravention of the orders dated 16-8-90 of Zonal Office 
of the Bank. Workman can also not claim as a matter of 
his right to be posted as full time sweeper in the branch, 
in view of above the claim of workman appears to be 
misconceived and devoid of merit. 

14. For the reasons discussed above it is held that 
the action of the management of Union Bank of India is 
justified when it denied full time wages to Sri Ashok 
Kumar from February 1997. The Union/workman is 
therefore held not entitled for any relief as claimed by 
them. 

15. Reference is answered accordingly in favour of 
management and against the union/workman. 

SURESH CHANDRA, Presiding Officer 
1 TCsfl, 2007 
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New Delhi, the 1st February, 2007 

S.0. 585. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 71/2000) of 


the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management of Central Bank 
of India and their workman, received by the Central 
Government on 01-02-2007. 

[No. L-12012/60/2000-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR. 

LD. No. 71 of 2000 
In the matter of Dispute between : 

Shi Anil Kumar Pathak 
S/o Sri Brij Behari Pathak 
Chabi Talab Road 
Lodhakuan Ki Kulia 

Banda, U.P. 

And 

Central Bank of India 

Through : The Regional Manager 
Central Bank of India 
Regional Office 
Gwalior Road 
Jhansi, U.P. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide notification No. L-12012/60/2000-IR(B-II) 
dated 11-08-2000 has referred the present dispute for 
adjudication as under :— 

“Whether the action of the management of Central 
Bank of India, in terminating the services of 
Sri Anil Kumar Pathak, w.e.f. 30-06-95 is legal and 
justified ? If not what relief the workman concerned 
is entitled to?” 

2. The case of the workman, in short, is that he was 
engaged on 12-05-89 as temporary Peon at bank’s Banda 
branch and worked continuously till 30-06-95 when the 
services of the workman were abruptly terminated by the 
bank without any reason, without making payment of 
notice pay, notice or retrenchment compensation which 
is violative of Section 25-F of the I.D. Act, 1947. 

3. Workman has further pleaded that his temporary 
engagement falls within para 20.7 of first Bipartite 
Settlement dated 19-10-1966. As the workman has 
completed 240 days of continuous service preceding one 
year from the date of his termination from die services of 
the bank i.e. 30-06-95 his services could not have been 
terminated without complying with the provisions of 
Section 25-F of I.D. Act, 1947. As the work and conduct 
of the workman remained ever satisfactory, the then 
Branch Manager of Banda branch of the bank vide his 
letter dated 09-05-91 and 21-04-93 recommended the case 
of the workman for absorption on permanent basis in the 
services of the bank referring letter No. CO/90-91/622 
dated 12-03-91 issued by Central Office of the bank clearly 
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stating that as the workman has worked in the Bank as 
Peon on temporary basis hence his case be considered 
for recruitment process of sub-staff in the bank. The 
bank should have absorbed the workman on permanent 
basis in the sub-staff cadre of the bank in terms of 
bank’s circular dated 12-3-91 having regard to his 
continuous working from 12-5-89 to 30-6-95 which clearly 
provides that persons working more than 240 days in a 
calendar year are eligible for permanent employment in 
the services of the bank outrightly without facing 
selection process. The action of the Bank is against the 
spirit and wishes of the Bank’s circular dated 12-8-91. 
The bank has deliberately flouted their own rules and 
provisions to deprive the workman from getting permanent 
employment as Peon in the Bank. It is nothing but a case 
of unfair labour practice under Section 2 (ra). After illegal 
dispensation of the services of workman bank made 
several fresh appointments on regular basis under its 
Jhansi Region in which District Banda also falls, by 
opening various branches ignoring the valid claim of the 
workman. It is in breach of Section 25-H of I.D. Act, 1947. 
Workman has also stated that he was the only person 
working as Peon in Banda branch of the bank during the 
period 12-5-89 to 30-6-95 and no permanent Peon was 
there which obviously shows and establishes the fact 
that workman has worked as Peon at Bank’s Banda 
branch. This position is still continuing as one Dinesh 
S/o Sri Girija Maharaj, Daftari of the branch is working in 
the branch and receiving his wages when the voucher is 
signed by his father in the name of Dinesh. This clearly 
shows that bank is habitual in extracting human labours 
without making payment of wages prescribed under rules 
and law. 

4. Bank should have paid full wages plus admissible 
allowances to workman during the period of his 
engagement whereas he was paid on daily rate basis, 
thus the Bank has flouted settled principle of law “Equal 
Pay for Equal Work” as enshrined under Article 39 (a) 
of the Constitution of India, as well as against the 
principles of natural justice. In any view of the matter Bank 
should have honoured its own circular dated 12-8-91 
and should have given permanent appointment to the 
workman at the post of Peon but the same has not been 
done by the concerned officers of the Bank for the 
reasons best known to them, therefore illegal termination 
of the services of the workman w.e.f. 30-6-95 is liable to 
be set aside being in gross violation of bank’s own rules 
framed and circulated vide circular dated 12-8-91. 

5. On the basis of above workman has prayed for 
his reinstatement in the services of the bank with full 
back wages, continuity of service and consequential 
benefits at the post of Peon w.e.f. 30-6-95. 

6. The opposite party Bank filed the written 
statement in which the Bank has denied that there 
remained no relationship of master and servant between 
the Bank and Sri Anil Kumar Pathak, the workman of the 
present case. It would not out of place to mention here 
the plea raised by the Bank denying relationship of 


[Part II— Sec. 3(ii)] 

employer and employee is absolutely devoid of merit in 
view of letter dated 9-5-91 and 7-10-93 in which the 
Branch Manager have recommended the case of the 
workman for regular appointment showing him to have 
worked as Peon at Bank’s Banda Branch for the period 
12-5-89 to 31-1-90. This letter was addressed to Regional 
office, Jhansi referring circular No. CO/90-91/622 dated 
12-3-91. Therefore the plea raised by the Bank is rejected 
by the Tribunal. 

7. On merit of the case it has not been denied by 
the the Bank that the workman was not engaged by 
them. Rather it has been pleaded that the workman was 
engaged for providing water from outside the premises 
of the branch for which he was paid his wages. Bank has 
also admitted the fact that the workman vide application 
dated 6-2-93 made request for appointment as regular 
employee of the bank but he could not be considered fit 
lor the appointment. 

8. On the basis of above it has been pleaded by 
the Bank that there is no merit in the case of the workman 
therefore the workman is not entitled for any reliel as 
claimed by him. 

9. Whereas workman has adduced his oral evidence 
as WW-1 in support of his claim, apart from documentary 
evidence, management was given repeated opportunities 
for their evidence by the Tribunal on 30-11-04 and 
3-3-05, but when no evidence was led by them 
management was debarred from evidence by Order dated 
3-3-05. Thus there is sole testimony of the workman by 
means of which the workman has provided his claim 
before this Tribunal. 

10. Needless to mention that even the authorized 
representative for the bank representing the case before 
this Tribunal did not care to cross examine the workman 
therefore the evidence of workman goes uncontroverted 
and the Tribunal under the facts and circumstances of 
the case has no option but to believe the claim of the 
workman that he was illegally removed from the services 
of the Bank w.e.f. 30-6-95 in gross violation of provisions 
of Section 25-F, 25G and 25-H of I.D. Act, 1947, and also 
in violation of Bank’s own rules circuited vide circular 
No. CO/90-91/622 dated 12-8-91 issued by Central Office 
of the Bank. 

11. For the reasons discussed above that workman 
is held entitled to be reinstated in the services of the 
Bank at the post of Peon w.e.f. 30-6-95 together with full 
pay and allowances. Workman is further held entitled for 
his seniority and all consequential benefits attached with 
the post. Management is directed to make payment of 
wages in the above terms to the workman within 30 days 
from the date of publication of this Award, failing which 
workman will be entitled for interest @ 8% p.a. pendant 
elite and future, 

12. Reference is therefore answered accordingly in 
favour of the workman and against the management of 
Central Bank of India. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 1st February, 2007 

S.O. 586— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Aimexure, in the 
Industrial Dispute between the management of Punjab 
National Bank and their workman, received by the Central 
Government on 1-2*2007. 

[No. L-1201 l/3/2004-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, 
LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA: Presiding Officer 
LD. No. 71/2004 
Ref. No. L-12011/3/2004-IR(B-II) 

Dt 19-7-2004 

Between: 

The General Secretary, 

Punjab National Bank Worker’s Union, 

Cl o. A-58, Mendaur Awas Vikash Colony, 

Teliaganj, 

Allahabad 

And 

The Regional Manager, 

Punjab National Bank, 

Regional Office, 

The Mall Cantt. 

Varanasi (U.P>221002 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the follwong dispute vide No. L-12011/3/ 
2004-IR(B-II) Dated 19-7-2004 to the presiding officer. 
CGIT-cum-Lanour Court, Lucknow for adjudication; 

“Whether Sh. Rakesh Khare, Head Cashier, 
Category C is Entitled to receive dier/halting 
allowance from the managment of Punjab National 
Bank for the period from 1-7-97 to 30-6-2001 during 
the period he was posted at extension counter, 
Raymond Synthetic Ltd. Karchhana? If so what 
relief he is entitled to?” 


Parties filed their pleadings in the court and lead 
evidence in the court but during^ the proceedings the 
parties availed the opportunity to settle the dispute in 
Lok Adalat. The issue is adobftfiRfely disposed of in 
terms of compromise affi\^*r%bich is paper No.C-25. 
Award passed accordingly, £*25 will be part of the award. 

Lucknow 19-1-2007 

SHRIKANT SHUKLA, Presiding Officer 
No. C-25 

We, Shri Rakesh Khare S/o Shri Durga Prasad 
Khare, presently working as Head Cashier Cate. E at BO : 
Civil Lines, Allahabad the employee, on the first part. 

AND 

Shri K.P. Sharma, S/o Late Satya Narayan Sharma 
presently working as Sr. Manager (HRD) at Regional 
Office, Varanasi fbr and behalf of Punjab National Bank, 
RO Varanasi having, its Head Office at 7 Bhikhaiji Cama 
Place, the employer, on the second part agrees and 
undertake as under :— 

(1) The employee undertake to withdraw the “I.D. 
Case No. 71/2004-Rakesh Khare V/s PNB” before CGIT- 
cum-Labour Court Lucknow and the employer undertake 
to pay a sum of Rs. 70,000 only (Rs. Seventy thousand 
only) as full and final settlement to wards the demand of 
Rs. 11,38,32.50 lacs (one lac thirteen thousand eight 
hundred thirty two and paisa fifty only) plus intt. under 
ID case No. 71/2004 and the employee agrees to it with 
an undertaking that no claim of any kind will be raised 
in this regard in future. 

(2) The employer undertake that he will not claim 
any monetary benefit of any nature whatsoever may be 
in connection with his posting/deputation to erstwhile 
E/C RSL under BO: Naini Allahabad from the period 
1-7-1997 to 30-6-2001 and all such claim if any be treated 
as settled. 

(3) The employee undertake that in future he will 
not file any suit/writ/application before any court of Law/ 
Tribunal or any competent authority appointed under the 
law of the land for redressal of grievances of whatsoever 
nature in connection with this posting/deputation at 
erstwhile EC RSL, under BO : Naini, Allahabad, from the 
period 1-7-1997 to 30-6-2001. 

(4) The employee declares the except ID No. 71/ 
2004, there is no claim pending in any court of Law/ 
Tribunal/Competent Authority appointed under law for 
redressal of grievances of whatsoever nature in 
connection with his posting/deputation at Erstwhile EC 
RSL, under BO : Naini, Allahabad from the period 
1-7-1997 to 30-6-2001. 

This agreement is made at Lucknow on 19th day of 
January 2007. 

(RAKESH KHAR :) K. P. SHARMA, for 

The Employee and on behali of 

Punjab National Bank. 

3. Witness 

4. Witness 
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New Delhi, the 1st February, 2007 
S.O. 587.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 63/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
1-2-2007. 

[No. L-1201 l/l/95-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL. GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

I.D. NO. 63/1997 
In the matter of dispute between : 

Sri B.P. Mishra, President, Indian National Bank 
Employees Fede.adoo • U P. State Union) S-581, 
Nru?;o Kanpur, U.P. 

And 

The io ■ ■ ■.■.■■■("vL'iiiti !> >' ■ Fv-mab National Bank Birhana 
Ro:.,a Kanpur, U.P. 


AW VRD 
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2. At the outset it may be pointed out that the 
workman Sri Kamlesh Chaturvedi, who is also Secretary of 
the Union raising the dispute, appeared before the Tribunal 
on 12-01-2007 and made an endorsement on Statement of 
( Maim to the effect that point no. 1,2 and 4 are not pressed. 

In view of it now there remains only issue no. 3 of the 
schedule of Reference Order which is required to be 
determined by this 1 ribunal. 

3. In short the claim of the Union raised on behalf of 
ihe workman is that he is an active trade union worker and 
is ventilating the grievances of trade union before the 
opposite party bank for the last 18 years and is holding 
various posts in the Trade Union organization. It has further 
been pleaded by the Union that on account of Trade Union 
activities of Sri Kamlesh Chaturvedi the officers of the 
opposite party bank feels animosity with the workman and 
they are acting in utter disregard and in violation of the 
porvisions of Bipartite Settlement with a view to deprive 
the workman from certain benefits for which he is entitled. 

4. As observed earlier the case of the union is 
restricted only on issue no. 3 mentioned in the schedule of 
Reference Order therefore only such pleadings are 
incorporated in the body of this Award which are relevant 
and connected with issue no. 3. Rest of the pleadings of 
the union on issue no. 1,2 and 4 mentioned in the schedule 
of Reference Order are ignored in view of the endorsement 
made by the workman on Statement of Claim on 
12-01-2007. 

5. On issue no. 3 the case of the union of behalf of 
the workman is that in terms of para 39 workman is entitled 
for special casual leave for 17 days per year being national 
executive member of Indian National Bank Employees 
Federation. It has also been pleaded by the union that in 
violation of aforesaid provisions of Bipartite Settlement 
opposite party bank is not granting special casual leave to 
the workman with ulterior motive and also with a view to 
eliminate trade union activities. Union has further pleaded 
that Indian Bank Association vide their Circular No. PD/ 
CIR/76/H (a)/1561 dated 16-11-1990 informed their member 
banks that the office bearers of Indian National Bank 
Employees Federation are entitled to the facility of special 
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casual leave for 17 day* each year and had also circulated 
a list of such office bearers who were found eligible by 
them for grant of special casual leave for 17 days each 
year. In the said list the name of the workman Sri Kamlesh 
Chaturvedi figured at SL No. 19. It is the further case of the 
union that leave applied for attending meetings and 
conferences of Indian National Bank Employees Federation 
and its affiliates were either treated as casual leave or 
privilege leave by the bank is in gross violation of 
settlement as well as circular (supra) issued by the Indian 
Banks Association indicating the name of the workman to 
be an eligible candidate for the benefit of special casual 
leave for 17 days in each year. Lastly it has been prayed 
that action of management of Punjab National Bank on 
issue No. 3 be held illegal and unjustified and the workman 
be held entitled for 17 days special casual leave each year 
being an office bearer of trade union, or, in the alternative 
bank be directed to make payment of salary for 17 days for 
each year together with pendent elite and future interest at 
the rate which is deem proper and fit by this Tribunal. 

6. The Bank has contested the claim of the union and 
has filed a detailed written statement. In reply to para 5 of 
the Statement of Claim filed by the Union bank has not 
denied the fact that the workman is not entitled for relief on 

opint No. 3 of the schedule of Reference Order. 

7. Therefore normal presumption in the eye of law 
would be that once a fact pleaded by a party is not denied 
specifically by the other side, it will be presumed that the 
allegation of the union raised in para 5 of statement of 
claim of union on behalf of workman are accepted to the 
bank. 

8. After exchange of pleadings between the parties 
union has examined its witness, Sri Kamlesh Chaturvedi, in 
support of its case. No. evidence have been led by Sri 
Govind Chaturvedi, authorized representative for thfrbank 
who contested the claim before this Tribunal. 

9. At this stage Tribunal feels no hesitation in 
observing that the authorised representative for the Bank 
who contested the claim of the union before this Tribunal 
was not having adequate knowledge and experience on 
the point as to how cases are conducted before competent 
Court of Law on behalf of the Bank for otherwise Shri 
Govind Chaturvedi, authorised representative for the Bank 
must have adduced evidence in support of management’s 
case. Even otherwise as there is no pleadings on records 
on behalf of the Bank in their written statement as to how 
workman is not entitled for the relief claimed by him 
on point no. 3 of schedule of Reference Order, the claim of 
the workman cannot be denied. 

10. Therefore the stand of the union on issue No. 3 
of schedule of Reference Order as pleaded by him in para 5 
of Statement of Claim goes uncontroverted and unrebutted. 

11. Union by means of their evidence has clearly 
established their case as pleaded by them in para 5 of their 


Statement of Claim. By way of corroboratory evidence 
union has also filed the Circular dated 16-09-1990, issued 
by Indian Banks Association, Personnel DeptL, Statium 
House, Block No.3, Veer Nariman Road, Bombay, which 
has been issued in terms of Clause 13.39 (a) and (b) of first 
Bipartite Settlement dated 19-10-1966 enclosing therewith 
a list of office bearers of Indian National Bank Employees 
Federation wherein the name of workman Sri Kamlesh 
Chaturvedi appears at serial No. 19. The circular indicates 
that the facility of special casual leave will now be available 
among others to the office bearers and Central Committee 
Member of Indian National Bank Employees Federation. 
The facility may be extended w.e.f. 01-01-1990. 

12. The union in their evidence has clearly 
established their claim by documentary as well as oral 
evidence. Whereas management has palpabiy failed ty 
establish the claim of the B iijk, by adducing relevant* 
evidence. 

13. As neither there is any pleading nor any evidence 
on behalf of opposite party Bank on issue No. 3 of schedule 
of Reference Order therefore the Tribunal is bound to believe 
the Claim of the union raised on behalf of the workman, Sri 
Kamlesh Chaturvedi. Moreover claim of union on issue 
No. 3 of schedule of Reference Order goes uncontroverted 
as such the claim of the union cannot be disbelieved. 

14. For the reasons discussed above it is held that 
the action of the management on issue No. 3 of schedule of 
Reference Order is neither legal nor just. Accordingly 
workman is held entitled wages for 17 days each year for 
special casual leave on account <k his being office bearer 
of Indian National Bank Employees Federation and also on 
account of the fact that he was held entitled for 17 days 
special casual l^ave by Indian Banks Association vide their 
circular dated 16-11-1990 with which a list of office bearers 
who were held entitled for 17 days special casual leave 
each year was also annexed in which the name of workman, 
Sri Kamlesh Chaturvedi figured at serial No. 19. It has also 
been establish by the union that instead of granting sepecial 
casual leave in terms of above circular on account of 
workman’s trade union activities Bank had adjusted the 
leave applied by the workman for attending the meetings 
of the Indian National Bank Employees Federation and its 
affiliates against his due casual leave or privilege leave 
which is highly in derogation of aforesaid circular. 

15. Therefore the Bank is directed to make payment 
of 17 days’ wages per year for the period 1993 to 1997 

. within 30 days from the date of publication of this Award, 
failing which workman shall be held entitled for interest® 
18% p.a. pendant elite and future interest. 

16. Accordingly issue No. 3 of schedule of present 
Reference is answered in favour of the union/workman 
and against the management. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 1st February, 2007 

S.O. 588.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/ 
1997) of the Central Government Industrial Tribimal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Allahabad Bank and their workman, which 
was received by the Central Government on 01 -02-2007. 

[No. L-12012/256/95- IR (B-H)3 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT, KANPUR. 

I.D. No. 16 of 1997 
In the matter of dispute between: 

Sri Om Prakash Kapoor 
Secretary, Allahabad Bank Staff Association 
C/o Allahabad Bank 
Maldahia, Varanasi, U.P. 

And 

The Asstt. General Manager 
Allahabad Bank 
Zonal Office 
Nadesar, Varanasi, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-12012/256/95-IR (B-II) dated 
03-01-1997 has referred the present dispute for adjudication 

as under— 

“Whether the action of management of Allahabad 
Bank, in not giving full scale of wages and status of 
full time Sweeper to Sri Mohan Lai formerly Part Time 
Sweeper at their Chowk branch, Varanasi in terms of 
Bipartite Settlement dated 24-04-1989 along with 
other consequential benefits is justified ? If not, to 
what relief the workman is cut it 1 ted ?” 

2. The case of the workman, in short, is that a vacancy 
of Sweeper fell vacant at Bank’s Chowk branch, Varanasi 
on 19-04-1984 on account of retirement of one Sri Shiv. 
Against that vacancy the workman was appointed as part- 
time Sweeper on one-third scale of pay as applicable to 
employees in subordinate cadre. As per settlement a full 


time Sweeper was to be posted if the scavenging area of 
the branch is more than 4500 sq. ft. It is also pleaded by the 
workman that the Chowk Branch of the Bank is housed on 
first and second floor of the building having total carpet 
area 7010 sq.ft. Having regard to the carpet area the 
workman ought to have been paid full salary w.e.f. 22-04- 
1989 as per Clause 3 (b) of Chapter III of the Bipartite 
Settlement. Workman has further pleaded that after signing 
the settlement dated 22-04-1989 Bank did not pay full salary 
to him. The management transferred to workman to 
Maduadih branch of the Bank in the month of February 
1993 and brought Smt. Rani Devi, part-time Sweeper from 
Maduadih branch to Chowk branch, Varanasi where she 
was paid full salary and allowances having regard to the 
sweeping carpet area. It is alleged that action of Bank in 
not paying full scale wages and status of full time Sweeper 
is illegal and unjustified. Lastly it has been prayed that the 
workman be allowed full wages w.e.f. 22-04-1989 with 
consequential benefits. 

3. Bank has contested the claim of the workman 
admitting the fact that there are prescribed rules for 
recruitment of part-time sweepers and their change of cadre 
is made on the basis of station-wise seniority for which no 
application is required by the Bank. It has also been 
admitted by the Bank that a vacancy became vacant from 
01-08 -1984 on account of voluntarily resignation of Sri Shiv, 
part-time Sweeper and that the workman was engaged at 
the said branch on one-third scale of pay in the place of his 
maternal grandf ather. Scale of pay i.e. one-third, two-third 
and three-fourth are payable to a part-time sweeper having 
regard to the carpet area and working hours. Bank has 
denied that the workman was entitled for full scale wages 
as per settlement as the same is payable only on the basis 
of station-wise seniority and not otherwise. It has further 
been pleaded that after change of cadre of the eligible 
candidate in terms of settlement for Chowk branch. 
Varanasi, the temporary part-time assignment of the 
concerned workman automatically came to an end. However 
workman was appointed in regular vacancy of part-time 
Sweeper on one-third scale of wages vide appointment 
letter dated 23-02-1993 w ith its posting at Maduadih branch, 
Varanasi w'here he joined on 27-02-1993 without any protest 
for which otherwise he had no grounds. Smt, Rani Devi 
was senior to the concerned workman in service as she 
was appointed on permanent basis as part-time sweeper 
on one third scale of w ages since 11-10-1980 and on one- 
half scale of wages from 01-12-1991 and on full pay on 01 - 
03 -1093. B ank has disputed the carpet area of Chowk branch 
of the Bank and according to them the carpet area of Chow'k 
branch. Varanasi is 6000 sq. ft. instead of 7010 sq. ft. On the 
basis of above pleadings it has been prayed that claim of 
the workman is devoid of merit and is liable to be rejec ted. 

4. After exchange of pleading between the parties 
both parties led oral as well as documentary evidence in 
support of their respective claims. Whereas workman has 
examined himself as WW-1 on 22-05-1998, management 
examined as its Officer as MW-2 on the same date. 

5. Tribunal has heard the arguments of the 
contesting parties at length and have gone through the 
records of the case carefully. 
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6. Workman witness in his evidence has stated that 
on 19-04-1984 post of part time sweeper became vacant on 
account of retirement of one Sri Shiv, part time sweeper. He 
was appointed on 19-04-1989 on the said post on one-third 
scale of wages. He was posted on 27-02-1993 at Maduadih 
branch of the Bank. 

7. Management witness on oath has stated that he 
, remained posted at Chowk branch, Varanasi during the 
period 1972 to 1984. Witness has also admitted the fact 
that the carpet area of the branch is 7010 sq. ft. Witness 
has further admitted the fact that on 22-04-1989 a settlement 
was arrived at between the management and the Union 
and it was agreed upon that full wages will be paid to part- 
time sweepers of branches where carpet area exceeds 4500 
sq. ft. It was also agreed upon that senior most part-time 
sweeper will be considered in order of their posting as 
part-time sweeper in the branches. 

8. From the evidences of both witnesses it is clear 
that none of them were cross examined by other side. 

9. From the above pleadings and oral evidence of 
the parties short question which arises for consideration is 
“as to whether the workman can be held entitled to full 
wages w.e.f. 19-04-1984 of the post of Sweeper, as claimed 
by him, or not. 

10. It may be pointed out that instead of filing 
originals of documents management has preferred to rile 
photocopies of documents in support of their claim. It is 
settled principle of law that photocopies of documents are 
not admissible as evidence by a competent Court of Law, 
therefore the documents in the nature of photocopies filed 
by the Bank are ignored to be read as evidence by this 
Tribunal, Now their remains only oral testimony of the 
contesting parties which will be considered for determining 
the issue. 

11. Management has also filed a copy of settlement 
dated 22-04-1989 on the subject of change of cadre of part- 
time s weepers of which Sub-Clause (i) of Sub-Clause (a) of 
Clause 3 of the settlement provides as under— 

0) “Change of cadre of part-time sweeper drawing 
consolidated pay of Rs. 175 to one-third of the 
scale wages or part-time sweepers drawing one- 
third of the scale wages to one half of the scale 
wages or part-time sweepers drawing three- 
fourth of scale wages to full scale wages or part- 
time sweepers drawing half of scale wages to 
three-fourth of scale wages, as the case may be, 
will be made on the basis of ‘stationwise’ 
seniority. For such change of cadre no 
application will be invited.” 

From the above provisions it is crystal clear that 
change of cadre of part-time sweepers are to be made stricly 
on the basis of stationwise seniority and not otherwise. It 
has been specifically pleaded by the B ank in their pleadings 
that the workman was appointed by order in writing against 
clear and permanent vacancy of part-time sweeper at Bank’s 
Maduadih branch, Varanasi w.e.f. 23-02-1993 and workman 
joined the post on 27-02-1993 on one-third scale of pay. It 
has also been pleaded by the bank that Smt. Rani Devi was 
senior to the workman as part-time sweeper on one-third 


scale of wages having appointed car 11-10-1980 and on one- 
half scale on 01-12-1991 and on full pay from 01-03-1993 and 
she was appointed at Bank’s Chowk branch on change of 
her cadre from part-time on cure-half scale wages to full 
time scale wages w.e.f. 01-03-1993. 

12. The facts pleaded by the Bank in para 13 of 
written statement have not been specifically denied by the 
workman in his rejoinder. Moreover from the evidence of 
the parties it is established that the workman for the first 
time was appointed by the Bank on one-third scale of pay 
as part-time sweeper in terms of appointment order dated 
23-2-1993. If it is so, the claim of the workman appears to be 
devoid of merit for the reasons that the workman stands 
nowhere when he served the bank as part-time sweeper 
prior to 27-2-1993 at bank’s Chowk branch, Varanasi. He 
cannot be given any benefit of seniority etc, as compared 
to Smt. Rani Devi in terms of agreement dated 22-4-1989, 
which was applicable only to such part-time employees 
who were on regular and permanent emplyment of the Bank 
as part-time sweepers. There appears no illegality in the 
action of the B ank when it posted Smt Rani Devi at Bank’s 
Chowk branch on full wages treating her to be senior most 
employee at the station. This action of the bank is in 
consonance with the settlement dated 22-4-1989 relevant 
portion of which have already been quoted above. From 
this point of view the Tribunal is of considered view that 
the claim of the workman is fully falls outside the scope 
and ambit of the settlement dated 22-4-1989 therefore the 
workman cannot be held entitled for the relief claimed by 
him in the present case. 

13. Admittedly there is nothing on record from the 
side of the workman to show that the workman was ever 
appointed on the post of part-time sweeper at Bank’s 
Chowk branch, Varanasi by order in writing which became 
vacant on account of retirement of Sri Shiv, part-time 
sweeper w.ei. 19-4-1984, therefore no benefit or advantage 
of services rendered by the workman w.e.f. 19-4-1984 to 27- 
2-1993 can be granted to the workman what to say allowing 
him to full wages as his claim, as observed above, fully 
falls, outside the scope and ambit of the agreement dated 
22-4-1989. 

14. For the reasons discussed above it is held that 
the workman is not entitled for any relief as claimed by the 
Union on his behalf in the present dispute. 

15. Accordingly reference is answered in favour of 
the management and against the workman. 

SURESH CHANDRA, Presiding Officer 
2007 
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New Delhi, the 2nd February, 2007 
S.O. 589.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 35/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workmen, which was received by the Central Government 
on 1-2-2007. 

(No. L- 12025/8/2006-IR (B-I)l 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT, KANPUR 
I.D. No. 35 of 2006 
In the matter of dispute between: 

Sri Vijay Kumar Srivastava 
C/o Sri V.K. Gupta 
General Secretary 
S.B.I. Staff Association 
2/363, Number, Agra, U.P. 

AND 

The Asstt. General Manager 
Regional I 
Zonal Office 
Sanjai Palace, Agra, U.P. 

AWARD 

1. At the outset it may be pointed out that the present 
application under Section 33-A of I.D. Act, 1947 has been 
entertained by this Court in compliance of Orders dated 
8-2-2006 passed the Hon’ble High Court, Allahabad in 
C.M.W.P. No. 65201 whereby the Hon’ble High Court was 
pleased to direct the petitioner/workman in the following 
manner— 

In view of the aforesaid, this petition is dismissed 
with the leave of the Court that petitioner may 
approach to Labour Court tor adjudication of his 
claim. 

The case as setup by the workman in his Statement 
of Claim is that he was appointed as Messenger on 
7-1-1966 by the opposite party State Bank of India, Agra. 
He was promoted as Godown Keeper on 
22-9-1981 in clerical cadre. The workman was transferred 
from Agra Mam Branch to Industrial Estate Branch, Nunhai, 
Agra. The work and conduct of the workman remain ever 
satisfactory. As godown keeper he was asked to supervise, 
checking the godown of Sri R. D. Singhal who was running 
Soldering Wire Industry and was having a godown. The 
Firm of R. D. Singhal was sanctioned a Cash Credit Limit 
after completing all required formalities while the workman 
was working as godown keeper. The workman verified 
stock of the aforesaid Firm before sanction of Cash Credit 
Limit and the statement prepared by him was also verified 
and checking by the Field Officer and other higher 
authorities of the Bank before sanction of the limit. The 


workman as pleaded by him has no role ill sanction of Cash 
Credit Limit to the aforesaid borrower Sri Singhal. 

7. The workman was chrgesheeted by the bank on 
03-5-1986 on the basis of some fictitious complaint. The 
applicant submitted the reply of the said charge sheet on 
14-5-86 denying the allegations mentioned in the charge 
sheet on the ground that the same were arbitrary, unfair, 
unfounded, baseless and cooked up. Workman has fiirhter 
pleaded that the opposite party bank did not conduct the 
enquiry as required under the service condition of the 
applicant. The workman was placed under suspension w.e.f. 
25-8-87 on the basis of criminal case filed by the bank before 
the C.B.I., Dehradun. Workman has been issued tentative 
decision of terminating his services of the bank vide Order 
dated 9-2-2000 even without conducting any departmental 
enquiry The applicant represented against the aforesaid 
illegal order of the bank on 9-3-2000 and 22-3-2000 but all in 
vain and ultimately he was removed vide Order dated 
15-5-2000. Appeal preferred by him against dismissal order 
was also rejected by the Appellate Authority vide Order 
dated 12-9-2000. On the basis of above it has been prayed 
that issue as together the action of the management of 
State Bank of India terminating the services of the workman 
w.e.f. 15-5-2000 is fair, just and legal and if not what relief 
the workman is entitled to. 

3. In the end it has been prayed that the above issue 
be decided in favour of the workman holding that the 
workman is entitled to be reinstated in service with full 
back wages, seniority and all consequential benefits 
attached with the post. 

4. The opposite party B ank filed an exhaustive reply 
alleging therein that the workman was suspended as the 
charge sheet under Section 120-B, 420,468 and 471 of I.P.C. 
was"filed in the Court of Special Magistrate, 

Dehradun on 31-05-87. It was also recommended by the 
C.B.I. that the workman be placed under suspension with 
immediate effect. It has also been pleaded by the Bank that 
the applicant was found guilty under Section 420 of I.P.C. 
and the workman was given benefit of Probation of 
Offenders Act, 1958 and was kept on probation for a period 
of one year. It has been pleaded by the Bank that where 
case is pending against an employee of the Bank before a 
Criminal Court, during the pendency of proceedings 
departmental enquiry are to be kept in abeyance pending 
completion of trial. As the workman was found guilty and 
was punished by the Criminal Court no departmental 
enquiry was necessary or conducted by the Bank and the 
workman was discharged from the services of the bank 
with superannuation benefits, it is also admitted by the 
Bank that where an employee is convicted he may be 
dismissed with immediate effect from the date of conviction 

or be given a lesser form of punishment. 

5. Bank pleads that it was only after considering cn 
the aspects of the matter and after giving the applicant 
personal hearing and after considering the circumstances 
of the case in an objective manner that the competent 
authority came to the conclusion that the continuance of 
the workman in the services of the Bank will not be 
conducive and as such proposed punishment imposed 
upon him. Workman was given an opportunity of personal 
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hearing before inflicting the proposed p unishm ent by the 
disciplinary authority. He was also afforded with an 
opportunity to prefer an appeal which was not found favour 
by die appellate authority. Although the workman was to 
be punished with extreme penalty of dismissal from service 
without notice still inking a lenient approach wor km an was 
awarded the punishment of discharge from services with 
superannuation benefits after considering all the facts and 
circumstances by the disciplinary authority which of 
course is not a disqualification for future employment. 
Under the facts and circumstances it has been pleaded by 
the Bank that the workman was given full opportunity for 
his defence and the Bank has committed no illegality if the 
workman has been discharged from the services of the 
Bank with superannuation benefits. Lastly it has been 
prayed that the application moved by the workman be 
rejected being devoid of merit. 

6. After exchange of pleadings the workman in 
support of his claim has filed his evidence on affidavit 
whereas the Bank has filed certain photocopies of 
documents. It is settled principle of law that photocopies 
of documents are not acceptable by Courts as a piece of 
evidence. From this point of view the documents filed by 
the Bank carries no weight in the eye of law threrefore the 
same cannot be read as evidence from the side of the Bank. 
Bank has not preferred to adduce any oral evidence during 
the course of pendency of this dispute despite 
opportunities ganted and availed by the Bank by the . 
Tribunal. Even the representative for the Bank has not 
made any effort to cross examine the workman on his 
affidavit, despite the fact that the workman was very much 
present before the Tribunal on 13-12-2006. It was observed 
by the Court that no evidence filed by the management. 

7. In view of above the Tribunal has no hesitation in 
holding that the present case is a case in which the 
representative for the Bank contesting the case before the 
Tribunal has palpably failed to support the case of the 
bank by adducing oral evidence. 

8. It may be pointed out that it is settled legal position 
that pleadings raised by a party before Court of Law if not 
supported by evidence, oral as well as documentary, such 
party c anno t be given any benefit on the basis of mere 
pleadings. As observed above, since the Bank has failed in 
adducing oral as well as documentary evidence in support 
of their claim in the present dispute, and as the evidence of 
the workman remains uncontroverted, the evidence of the 
workman cannot be disbelieved to the effect that the workman 
has been discharged from service of the Bank without holding 
proper disciplinary action by the Bank which under no 
circumstances can be held as legal and just. 

9. The pleadings of the Bank remains without any 
evidence therefore the Tribunal is not inclined to give much 
weight to the case of the opposite party Bank for want of 
evidence. 

10. It would not be out of place to mention here the 
action of the management in imposing upon the workman 
the punishment vide Order dated 15-5-2000 appears to be 
highly discriminated in as much as no action against erring 
officers was taken by the bank who had sanctioned the 
cash credit limit to the borrower Sri Singhal. Non-action 


against their officers concerned would entail the punish¬ 
ment awarded to the workman as discriminatory therefore 
the action of the management cannot be sustained in the 
eye of law and under these circumstance the Tribunal is 
bound to hold that the concerned officers had been 
deliberately left escort free. Workman under these circums¬ 
tances cannot be singled out for awarding extreme penalty 
by way of removing his services. 

11. In the end for the reasons discussed above, it is 
held that the action of the management in removing the 
services of the workman w.e.f. 15-5-2000 is neither legal 
nor justified and is also against the principles of natural 
justice as well as is in violation of rules governing the 
service conditions of the workman. 

12. Accordingly workman is held entitled to be 
reinstated in the services of the Bank with full back wages, 
continuity of service and all consequential benefits 
attached with the post. 

13. Application under Section 33-A of IT). Act, 1947 
moved by the workman is therefore decided in his favour 
and against the management of State Bank of India. 

14. Before parting with it, it may be pointed out that 
as the Bank in his pleading has admitted that where an 
employee is convicted he may be dismissed with immediate 
effect from the date of conviction or be given lesser form of 
punishment. If it is so, the punishment awarded to the 
workman appears to be highly extreme having regard to 
the pleadings raised by the Bank that the workman was 
released on probation under Probation of Offender*,Act, 
1958 and he remained on probation for a period of one 
year. Under these circumstances it will be open for the 
bank to consider the case of the workman as afresh and he 
may be awarded any lesser punishment other than 
discharge, removal or termination, if Bank so chooses. 

SURESH CHANDRA, Preriding Officer 
2007 

W ,3*T, 1 947 0 947 

*?M4) it wn 17 **rc *fa ^ 

SlftaCT, 23/98) TPSlftm 

1 - 2 - 2007 *t*n*vn «ti i 
lH T^f-12012/161/97-atnf 3TR 04t-I)1 

New Delhi, the 2nd February, 2007 
S.O. 590 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes toe Award (Ref. No. 23^8) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
manag ement of State Bank of India and their workmen, 
which was received by the Central Government on 1-2-2007. 

[No. L-12012/161/97-1R (B-l)) 
AJAY KUMAR, Desk Officer 
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annexure 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR 
I.D. No. 23 of 1998 
In the matter of dispute between : 

Sri Ramakant Agnihotri 
C/o Sri O. P. Mathur, 
i 17/36-K, Sarvodaya Nagar, 

Kanpur, U.P. 

And 

The Asstt. General Manager, 

State Bank of India, 

Mall Road, Kanpur, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-12012/161/97-1R (B-l)dated 
3-2-1998 has referred the present dispute for adjudication 
as under— 

“Whether the action of management of State Bank 
of India, Kanpur in terminating the services of Sri 
Ramakant Agnihotri w.e.f. 1-9-1996 is legal and 
justified ? If not, to what relief the said workman is 
entitled ?” 

2. The case as set up by the workman in his State¬ 
ment of Claim, in short, is that the workman remained in 
continuous employment with the opposite parly Bank for 
the last ten years and the work, conduct and behaviour of 
the workman ever remained satisfactory. Applicant as 
subordinate staff, had performed all permanent and regular 
work of Peon cum Messenger. It is also pleaded by the 
applicant that he was working with the opposite party Bank 
w.e.f. 2-6-1986 and continued to work without any break. 
He was never issued any warning or any charge sheet 
during entire period of his employment under the opposite 
party Bank. He was being paid much less wages by the 
opposite party bank as a device of exploitation of human 
labour. Opposite party bank became annoyed with the 
workman when he raised a demand to enhance his wages 
and on account of this they retrenched the services of the 
workman w.e.f.1-9-1996. The action of the manage-ment in 
terminating the services of workman in the manner shown 
above is arbitrary, illegal and in breach ot provisions of 
Section 25 of the I.D. Act, 1947. It has also been pleaded 
by the workman that prior to termination of his services 
neither he was issued any notice, nor was paid any notice 
pay nor retrenchment compensation by opposite party 
bank. The action of bank is wholly illegal and unjustified. 
The workman has further pleaded tha the post against 
which he was employed by the bank was clear and vacant 
post. Although he was entitled to be regularized ip the 
services of the Bank still he was terminated from the 
services by the Bank which is a glaring example of 
exploitation of human labour and unfair labour practice. In 
any case workman is entitled to be reinstated in services of 
the Bank. It was also pleaded by the workman that he was 
appointed by the Bank and was regularly signing the 
Attendance Register. Workman has further pleaded that 
w.e.f. 1986 to 1-9-1996 workman had worked continuously 


for more than 240 days in each calendar year, still he was 
terminated by the authorities of the Bank in colourable 
exercise of the managerial powers. In the end workman has 
pleaded that juniors to him by name Mr. Naresh, Mr. 
Jar dish etc. arc still working with the Bank whereas he has 
been removed from the services of the Bank in violation of 
Set.lion 25-G of I.D. Act, 1947. As the workman has not 
been, provided with an opportunity of re-employment while 
in ) iciing fresh hands in the services of the Bank, the action 
of the management is further violative of the provisions of 
Section 25-H of the I.D. Act, 1947. In the end workman has 
am; pleaded that the action of management is also violative 
of provisions of Section 25-F of I.D. Act, 1947. Lastly it 
h e been prayed that he be reinstated in the services of the 
bmik with full hack wages, continuity of service and with 
ah consequential benefits attached to the post. 

3. The claim of the workman has been contested by 
lb-. Bank on variety of grounds in as much as it has been 
pleaded by the opp. party hank that the workman was 
appointed by Local Implementation Committee (in short 
LIC for the sake of brevity) which is a separate, entity and 
unit having no nexus with the activities of the State Bank 
oi India. L1C runs on the basis of ‘no profit no loss’ and the 
persons employed by LIC are not under the supervision 
and control of the Bank. Although the Bank is not obliged 
to create welfare measures for their employees still as a 
welfare measure the Bank used to grant compensation to 
LIC for providing tea etc. to its employees at subsidized 
rates. 

4. It has also been pleaded by the Bank that the 
workman while working as Canteen Boy has also worked 
as casual worker which does not confer any right upon 
workman to be treated as regular employee of the Bank. 
Bank has denied the fact that workman had ever worked 
more than 240 days during the period 1-9-1995 to 31-8- 
i 4%, therefore question of applicability of provison of 
section 25-F of the ID. Act. 1947 in the case of the workman 
■ iocs not arise at all. 

5. On merit of the case Bank has alleged that the 
workman had never worked as Peon cum Messenger and 
i hat the persons who arc appointed as Peon or Messenger 
;irc appointed on scale wages after issuance of Appoint¬ 
ment Letter in their favour and they are also require to 
mark their attendance in Attendance Register and are also 
given such facilities as are given to regular and permanent 
employees of the Bank. Workman was paid his wages 
through vouchers. Bank has further pleaded that workman 
has not given any pleadings in his Statement of Claim 
v hich may attract breach of provision of Section 25-F of 
the ID. Act, 1947. Bank has further pleaded that workman 
has been paid his wages through LIC. 

6. Rest of the pleadings raised by the opposite party 
Bank arc in the nature of arguments, therefore the Tribunal 
is not willing to detail them. 

7. In the last it has been prayed that the Tribunal is 
requested to pass a negative Award against the workman. 

8. After exchange of pleadings between the parties 
and also after filing the documents by the parties the 
workman has adduced his evidence in the case in support 
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ofhisclaim on 19-12-2003 whereafter the case was fixed 
on 21-4-2004 for cross-examination of the workman. Un 
21-4-2004 the opposite party Bank through his authorized 
representative, Mr. Neeraj Shartna, filed 12 documents 
and the workman was also cross-exammed on that date. 
Therefore the case was fixed for management evidence on 
7-7-2004. Management opposite party examined its witness 
MW -1 and also filed 13 documents in support of its case. 
Thereafter case was fixed for arguments. 

9. Tribunal has heard the arguments of the respective 
parties in detail and have also gone through evidence of 
die parties oral and documentary together with records ol 
the case carefully. 

10. From the above pleadings of the parties it is not 
in dispute that the workman had worked with die opposite 
party Bank during the period 1986 to 31-8-1996. It is also 
not in dispute as per own pleadings of the Bank vide para 
10 of their written statement that the workman, had worked 
as casual employee of the Bank apart from discharging the 
work of Canteen Boy. 

11. It would not be out of place to mention here 
that casual employment means such employment which 
has been made for a day or two or for short period from 
open market to perform casual nature of work as per 
exigency of work by the bank, but where a person like the 
workman is found to have been engaged by the opposite 
party Bank for years together like the workman i.e. during 
the period 1986 to 31-8-1996, which fact has not been 
disputed by the Bank, under these circumstances the 
workman cannot be held to be a casual employee as alleged 
by the Bank. As from his evidence it is quite evident that 
apart from the work of Canteen Boy the workman was 

also performing the work of Peon-cum-Messenger at 

Bank’s branch where he was appointed as already held 
above that the workman cannot be treated as casual 
workman from his evidence it is clearly established that he 
was working as Peon cum Messenger at the Branch where 
he was appointed. 

12 After examining the evidence of contesting 
parties the Tribunal opines that the workman has been 
successfully able to establish his claim that he was working 
as Peon-cum-Messenger with the opposite party Bank. So 
far as evidence of opposite party bank oral and 
documentary is concerned in the light of pleading raised 
by the management in their reply the tribunal is of the 
confirm view that the opposite party bank is trying to blow 
hot and cold in the same breath in as much as bank has 
categorically admitted that the workman has worked as 
Canteen boy as well as has also performed as casual labour 
to clear off the work of permanent nature lying with the 
branch. Therefore from this point of view it appears that 
opposite party bank is taking dubious stand in the present 
case to mislead the Tribunal. It is settled principle of law 

. ^ _,_ t. nf T au; chAiiln mme 



the workman had worked as Canteen Boy undo: LCar as 
Peon-cum-Messenger in the branch where the wcaaaaan 
was appointed. Under these circumstances benefit of doubt 

goes in favour of the workman and accordingly it is held 
_f *V»at riw*workman 



with clean nanu wuoum t W ii^oiu, 6 —-- 

also settled principle of law that divergent stand of a party 
in a proceedings before competent Court of Law is of no 
help to such party. Since the opposite party bank in the 
instrant case appears to be in the state of confusion w as 
much as representative for the bank is not sure as to whether 
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LIC. Rather the workman was working as reon-cum- 
Messenger with the opposite party Bank in the branch 
where he was appointed. 

13. It has also been argued by the authorized 
representative for the workman that showing workman to 
be engaged by LIC and taking work of the post of Peon- 
cum-Messenger from the workman is nothing but a smoke 
curtain (comaflouge) with a view to defeat the legitimate 
right of the workman of becoming a regular and permanent 
employee of the Bank. In reply to it authorized 
representative for the Bank has cited case law of Hon ble 
Supreme Court in the case of State B ank of India and Others 
Vs S B I. Canteen Employees Union (Bengal Circle) and 
Others, reported in 2000 LAB. I.C. 1481. With due respect 
to the law laid down by the Hon’ble Supreme Court m the 
law cited above it is submitted that the above law is not 
applicable in the facts and circumstances of the present 



DClUlV LLLLO 1 TT ----- _ w , 

that the workman apart from discharging regular and 
permanent work of Peon-cum-Messenger had also worked 
as Canteen Boy for which he was paid his wages through 
LIC If it is so the facts of the present case are dearly 
distinguishable from the facts and circumstances of the 
case from the law cited by the management in which Union 
of Canteen Employees of S.B.I. has claimed their 
regularization in the services of the Bank, but it is not so m 
the present case, where the workman has challenged his 
dismissal as an employee of the Bank. Therefore the law 
laid down by the Bank is not applicable in the facts and 
circumstances of the present case. 

14. Once having held that the workman was not 
employed by LIC of the Bank from the evidence of the 
management it appears that the evidence of workman goes 
uncontroverted. It has already been held above that LIC 
has been created in between workman and the management 
by way of comaflouge, it cannot be believed at all that the 
workman was employed by LIC. 

15. Workman in his evidence has clearly stated that 
he has completed more than 240 days from the date of his 
illegal retrenchment. He has also proved that neither he 
has been paid notice pay in lieu of notice, notice or 

retrenchment compensation before dispensation of service 

form the Bank. Workman has further proved that several 
juniors were retained in the services of the Bank still he 
was terminated from the services of the Bank. Workman 
has further proved that several fresh appointments have 
been made on the post from where he was removed without 
providing any opportunity to him for his re-employment. 
Management witness has not controverted the above 
evidence of the workman led by him before the Tribunal. 
Any pleadings of the management not supported by 
evidence is of no help to the Bank. As has already been 
held above thatLlC’s role is nothing but as comaflouge in 
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between the workman and the Bank therefore any payment 
madf: by the LIC through cheque in the name of the workman 
cannot improve the case of the opposite party Bank. 
Management witness has not denied the tact that the 
workman has not continuously worked during the period 
1-9-1995 to 3 i -8-1996 and also that he have not completed 
more than 240 days of continuous service during this peiod. 
Therefore the evidence of the workman cannot be 
disbelieved for any reason whatsoever. 

16. In the end for the reasons discussed above it is 
held that the workman was employed by the Bank as Peon- 
cum-Messenger during the period 1986 to 0 i -09-1996 and 
tha t during the said period workman has perforemed the 
duties of Peon-cum-Messenger in the branch where he 
was appointed by opposite party Bank. It is further held 
that the workman cannot be treated to have been engaged 
by LIC as pleaded by them. 

17. The net result of the foregoing discussions of 
the case is that the workman is entitled to be reinstated in 
the serivees o- the Bank with full back wages, continuity of 
service and with all consequential benefits attached to the 
post. 

18. Reference is therefore answered accordingly in 
the above terms in favour of the workman and against the 
management. 

SIJRESH CH ANDR A, Presiding Officer 

M 2 prrsrft, 2007 

cRT.3ifT. srfqfwt, 1947 (1947 

14) ^ 17 37 SPJFn 'bRH'RVH 

ejeR fa efr 3^ ^ #3, 

3rfWw3Fr ^ (tM Wfl 129/99) ^1 

wrftm if*# I. 7$i 1 -2-2007 m fan SIT I 

Pt W- 12012/25/99-37nf 3TR («ft-I)] 
3T^TR ^RR, 33f^nFTTt 
Ddhi. tbe 2nd February, 2007 

S,0, 5-9S. — J-; pursuance of Section 17 of the 
Industrial 1947 (14 of 1947), the Central 

Governmc^? K'rchv parishes the Award (Ref. No. 129/ 
99) of the C'utritf Guvritvnent htdustrial Tribunal/Labour 
Court, KitoW*:» y * •*' ''$***'*1 in the Anncxurc, in the Industrial 
Dispute in relation to the management of 

Bareilly Corft.i-dk ’ td. and their w orkmen, which was 
received by Gesttr^* G^emment on I -2-2(X)7. 

[No. L-120X2/25/99-IR (B-I)] 
AJAY KUMAR .Desk Officer 
A^FXUHE 

msem m ghandra, presiding 

aewTM azxwsi'h government industrial 
TRS llJNAl..OiN!4 -\BOlM COURT, KANPUR 

U$ NO, A29 OF 1999 
Sis iris.* dispute between: 

Shri Oodh Ssiiuaril Nk-m 

R/o 104-A/XH, 

80 Ft. Ro/«(„ 2, U.P. 


And 

The Chairman Bareilly Corporation Bank Ltd., Central 
Office 129-D, Civil Lines, Bareilly-243001, UP. 

(Now known as Bank of Baroda) 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi vide Notification No. L-12012/25/991.R. (B-l) 
dated 4.-5-1999 has referred the present dispute for 
adjudication as under:— 

“Whether the action of management of Bareilly 

Corporation Bank Ltd. in terminating the services of 
Sri Oudh Behari Nigam vide Order dated 22-2-1985 is 

legal and justified? If not, to what relief the said 

workman is entitled? 

2. At the outset it may be pointed out that the services 
of the concerned workman were removed by the erstwhile 
Bareilly Corporation Bank Ltd., Bareilly w.c.f. 22-02-1985 
and workman raised industrial dispute against Bareilly 
Corporation Bank Ltd. challenging his removal before 
Assistant Labour Commissioner (Central), Allahabad, who 
sent his failure of Conciliation Report to the Ministry of 
Labour, New Delhi on 30-12-1998. 

3. During the course of pendency of the present 
dispute before this Tribunal the erstwhile Bareilly 
Corporation Bank Ltd. was taken over by Bank of Baroda 
through amalgamation and it is the Bank of Baroda which 
has contested the present dispute before this Tribunal by 
filing the detailed written statement of Mr. Ashish Kumar 
Chattcrjcc, Assistant General Manager, Bank of Baroda, 
who has verified written statement on 23-08-2000 on behalf 
of the Bank. 

4. Needless to mention that in its entire written 
statement opposite party bank has not objected anywhere 
that the reference being against, Bareilly Corporation Bank 
Ltd. is not binding against Bank of Baroda. 

5. In the above backdrop Tribunal is of the opinion 
that it is in its competence if it adjudicates reference between 
the parlies. 

6. The case as set up by the workman in his Statement 
of Claim is that he was substantively appointed and posted 
as Cashier-cum-Clerk at Kannauj branch of Bareilly 
Corporation Bank Ltd. (hereinafter referred to as opposite 
party). The work and conduct of workman had all along 
been above board to the entire satisfaction of the 
irwnagcmcnt. It is alleged by the workman that the applicant 
abruptly fell ill and suffered protracted illness of ‘Anxiety 
Neurosis’ for considerable long time and thus under 
compelling circumstances could not take up his duties with 
the opposite party Bank. The Personnel Manager of the 
Bank vide Order dated 22-02-1985 has terminated the 
services of the applicant workman treating him allegedly 
voluntarily abandoned from his services much against the 
cogent evidence on this behalf. 
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7. Management has not taken reasonable and 
bonafide steps to enquire about the workman and his 
sickness with which he had been suffering since long, 
therefore his absence from duty was not deliberate. 

8. It is also pleaded that the alleged lamination of 
his service blatantly capricious and illegal since the 
condition precedent as laid down under Section 25-F and 
25-G of the ID. Act, 1947 have not beat complied with so 
much so neither notice pay nor compensation was offered 
to the workman nor notice in the prescribed manner have 
ever beat served to the appropriate government in this 
regard. 

9. It has also been pleaded by the workman that the 
Termination Order dated 22-02-85 is blatantly and 
misconceived and erroneous as the same has beat passed 
in gross violation of Section 25-K and 25-N of the ID. Act 
more particularly for the reason that no prior permission of 
appropriate government has been sought nor Moved any 
such application for permission in this regard by the Bank 
before the appropriate government. It is further alleged 
that the opposite party bank has neither issued any charge 
sheet against the workman for his illegal absence nor any 
enquiry has been conducted to offer effective opportunity 
to defend himself, therefore the action of the bank is 
vehemently and arbitrary which was primarily designed to 
throw away the workman from the employment unduly and 
undesirably. Workman has also alleged the action of the 
bank in terminating his services vide Order dated 22-2-85 
when he was suffering from protracted illness, is not 
inhuman but is also against the letter and spirit of the laws 
of the land. As instead of being sympathetic towards its 
ailing servant, the management of opposite party bank in 
utter misuse of managerial power removed this services of 
the workman. It has also been pleaded by the workman 
that the Personnel Manager which has passed Termination 
Order dated 22-2-1985 is not competent to exercise the 
powers of the appointing authority/employer in terms of 
Section 2 (4) of the I.D. Act, 1947, therefore Order dated 
22-02-85 removing the services of workman is illegal, 
arbitrary and without jurisdiction. In the end it has been 
stated that Termination Order dated 22-02-85 is ab initio 
void, bad in law, inoperative and deserves to be quashed 
outright with the relief of reinstatement with continuity of 
service and full back wages together with other attending 
benefits for the intervening period. 

10. The claim of the workman has been vehemently 
contested by the opposite party, interalia, on the ground 
that the applicant is not a workman within the meaning of 
Section 2 (s) of the ID. Act and claim of the applicant has 
been denied to be maintainable before this Tribunal. It is 
also denied by the bank that applicant was punctual in his 
duties and he remained very frequent in absenting himself 
from duties and as an unauthorized absentee. The bank 
taking into consideration the long absence of the workman 
in an unauthorised manner, wrote letters on 17-05-83 and 


18-05-84 duly signed by the Personnel Manager of the 
bank advising him that it was not possible for the bank to 
continue him in bank’s servicesJor such long period of 
absence. Vide aforesaid letters the attention of the workman 
was also drawn to the various correspondences and 
communications held from time to time with the applicant 
clearly asking and advising the applicant to join duties 
immediately failing which it will be presumed that applicant 
is not interested to continue his service but despite that 
applicant had failed to report for duty. 

11. The plea of the applicant drat he was suffering 
from Anxiety Neurosis has specifically been denied by the 
bank as die workman had not given any proof. It has also 
been pleaded by the bank that the disease as claimed by 
the workman is not of such nature which may prohibit the 
workman from attending his duties. Ultimately the bank 
vide letter dated 14-01 -85 intimated the applicant to resume 
his duty within 30 days from 14-01-85 failing which it will 
be deemed that the applicant has voluntarily retired from 
bank's services. Since even after said letter the applicant 
did not rum up to join his duties, vide letter dated 22-02-85 
he was informed by the bank that his services stood 
voluntarily abandoned from the bank’s services with 
immediate effect, duly signed by the then Personnel 
Manager of the Bank. It is also alleged that the applicant 
was afforded various opportunities to join the duties but 
he failed to avail such opportunity, consequently the steps 
taken by the bank against applicant are absolutely correct. 

It is also denied that the instant case of the claimant is a 
case of retrenchment and averments made by the applicant 
in this regard is misconceived, as the claimant remained 
absent from his duties and he deliberately failed to resume 
his duties the action of the management was perfectly 
justified and correct as he was continuously absenting 
from duties without any intimation to the bank and inspite 
of repeated Notice/Letters from bank failed to turn up, he 
was not considered to be interested in bank’s services and 
his services stood voluntarily abandoned by him as per 
Clause 2 of Bipartite. Settlement dated 08-09-93 (then 
applicable). There was nothing illegal and arbitrary in the 
action of the management Management have also denied 
applicability of the provisions of Section 25-H and Section 
2-G of the ID. Act in the present case. In the end it has 
been pleaded by the bank the sum of Rs. 1,935.93 is due^ 
against the workman, which has not been appropriated by 
the workman despite various reminders. Lastly it has been 
admitted by the opposite party that Bareilly Corporation 
Bank Ltd., Bareilly has been merged with Bank of Baroda. 
However the applicant is not entitled for any relief as claimed 
by him in relief clause. 

, 12. It may be pointed out that the workman vide his 

application dated 31-10-2000 moved before the Tribunal 
had sought amendment to implead Bank of Baroda, 
Regional Office, Gumti No.5, Kanpur, through Assistant 
General Manager as a party in the case. The said application 
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of the workman was allowed by the Tribunal vide Order 
dated 14-12-2000 with direction that Statement of Claim be 
amended accordingly within 3 days. However it is clear 
from the record that the Order dated 14-12-2000 which was 
passed on the application itself was not earned out by the 
workman still that will not effect the merit of the case as the 
workman while f iling rejoinder statement has incorporated 
Bank of Baroda in the array of parties. 

13. Workman in his Rejoinder Statement has stated 
nothing new except reiterating the facts already pleaded 
by him in his Statement of Claim. 

14. After exchange of pleading between me parties 
apart from filing original letter dated 22-02-8 - through his 
application dated 2-6-03, workman has also filed 37 
documents per list dated 16-8-01 which are in the nature of ^ 
photocopies. It is pertinent to mention here that 
photocopies of documents can not be read as piece of 
evidence by the Court of law. 

15. Management per list dated 15-01-04 has filed 12 
documents, which are in the nature of communication 
between the opposite party and the workman. These 
documents are in original. 

16. Whereas workman has examined himself as 
WW -1 and management examined Sri R.S. Rathi, Senior 
Manager, Allahabad Bank as MW-1 and Sri G.S. 
Khandelwal, its Manager as MW-2. 

17. The Tribunal has heard arguments of both 
contesting parties at length and has perused the records 
of the case carefully. 

18. First of all it will be seen as if workman was 
remaining absent from his duties without any intimation or 
information to the bank as claimed by the bank. As a result 
of which he w as treated voluntarily abandoned from the 
services of the bank. On this point it has been argued by 
the authorized representative for the workman that the 
workman was intimating the bank about his illness from 

' time to time. Attention of the Tribunal was also drawn 
towards document no. 4, tiled by the management per list 

15- 01-04. Document no. 4 is an application dated 28-5-83 
for allowing the workman to resume his duties which is 
also supported with Fitness Certificate given by Dr. Vijai 
Gandhi on 26-05-83. The said application dated 26-05-83 
contains an endorsement of the Branch Manager to the 
effect that the employee has been asked to submit Medical 
Certificate of old lapsed period, under instruction that his 
presence has been noted ir reference to our letter dated 

16- 05-83 but he will be allowed to work till further 
instructions of Central 01 lice. 

19. It has also been argued by the authorized 
representative for the workman by inv iting the attention of 


this Tribunal to the evidence of the management witness 
recorded before the Tribunal on 01-09-94, that weighing 
the evidence of the management the absence of the 
workman from duties cannot be treated as unauthorized. 
Management witness in his evidence admitted the fact that 
the workman on 28-05-83 has reported for his duties by 
submitting application on which he made a noting 
demanding from the workman medical certificate for the 
lapse period. Witness has also confirmed noting made by 
him on the application of the workman dated 25-08-83. 
Witness has also admitted before the Tribunal that no 
disciplinary action was taken by the bank on account of 
workman's unauthorized absence. Witness lias also 
admitted that along with joining application workman also 
filed fitness certificate dated 22-05-83. Witness has also 
admitted the fact that he remembers the handwriting and 
si ■■nature of the workman. Witness has further stated 
th.u he wrote a letter dated 17-05-83 calling upon the 
workman to resume his duties within a period of 10 days 
as last opportunity. He has further admitted that on 
23 06- 82. 11-10-82 and 09-03-83 letters were written to the 
workman by means of which workman was informed that 
no leave is due to him for his absence. He has further 
slated in his examination in chief that vide letter dated 
09-03-83 workman was treated absconding by him. 
Witness has also admitted that all the above letters has 
been duly signed by him. He also admitted that information 
to Central Office was given by him for the absence of the 
workman from the duties. Lastly witness has stated that 
he conducted an enquiry against the workman. Bank s 
records were shown to the Central Office in which Central 
Office has not recorded his statement. 

20. In his cross examination witness has stated that 
except for absent of the workman no other notice was given 
to the workman, nor he was issued any letter relating to 
disciplinary action. Witness expressed his ignorance about 
the fact when and by whom workman was removed from 
the service of the bank. Lastly witness has admitted that 
!< , r appointment as Clerk, General Manager is the competent 
authority. 

21. On the contrary the workman in his examination 
m chief on oath before the Tribunal stated that in the year 
1979 he was appointed by the bank as Cashier cum Clerk at 
Kannauj Branch. Witness has also admitted that he was 
appointed by the General Manager and he has never been 
iven any adverse remark to the workman. Witness has 
further stated that from 17-05-83 he suddenly came under 
(he grip of nervous break down and became incapable in 
performing his duties. He further stated that after becoming 
ill he submitted leave application to the bank. He remained 
ailing continuously from 1983 to 1989. Medical leave 
applications were never rejected by the bank. He admitted 
lhat treating himself to have voluntarily abandoned from 
the services of the bank he received letter dated 22-2-85 
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from the bank. Witness has also stated that prior to this 
letter he has not received any charge sheet from the bank. 
He wait to branch to join his duties on 2-2-89 along with 
fitness certificate and requested orally for his joining but 
he was not allowed. Thereafter he sent a letter through 
Registered Post to Head Office of the Bank. 

22. In his cross examination witness has admitted for 
the first time he submitted his joining report before the 
Branch Manager, Kannauj, by means of which he had 
requested to grant two months* medical leave. He expressed 
his ignorance about the date and period for which he 
demanded medical leave. Lastly he has categorically 
admitted that before receiving letter dated 22-02^85 he had 
submitted only above letter. 

23. After appraising the evidence of the parties on 
the controversy involved in the case. Tribunal is of the 
opinion, specially taking into consideration of management 
evidence, Tribunal is unable to conclude that the absence 
of the workman is without any intimation or without any 
leave application submitted by the workman to the bank. It 
was in the notice of the bank that the workman was suffering 
from illness vide endorsement made by the then Branch 
Manager on the application dated 28-05-83 which is 
document no. 4 filed by the management in original before 
the Tribunal per list of document dated 15-01-04. If it was 
in the notice of the Bank mat the workman is suffering from 
illness the action against the workman taken by the bank 
does not appears to be sound specially when the Branch 
Manager has demanded the medical certificate for the lapsed 
period and only after that the workman will be allowed to 
work till further instructions of the Central Office as per the 
endorsement of the then Branch Manager appearing on 
the joining application dated 28-05-83 of the workman. 
Therefore, it has clearly been established from the records 
of the case that the workman cannot be said to have 
remained on unauthorized absence from the services of 
the Bank as claimed by the opposite party bank. If in view 
of the opposite party bank the absence from duties of the 
workman was unauthorized the only and only one recourse 
which was open to the authorities of the bank was to have 
chargesheeted the workman for his long absence without 
leave and to have conducted a detailed enquiry giving 
opportunity to the workman in accordance with law for his 
effective defence. 

24. Under these circumstances, Tribunal cannot 
appreciate that the Clause 2 of Bipartite Settlement dated 
08-09-83 is applicable in the case of the workman for all 
intent and practical purposes. According to the opinion of 
the Tribunal it could be a case of misconduct under service 
regulations either of gross or mino r nature, as the case may 
be, for which the workman could not have been removed 


w.e.f. 22-02-85 from the services of die bank without holding 



Clause 2 of Bipartite Settlement dated 08-09-$3 on 
the subject of Voluntarily Cessation of the 
employment by the employees. 


“Where an employee has not submitted any 



for a period of 90 or more consecutive days without 
or beyond any leave to his credit or absents himself 
for 90 or more consecutive days beyond the period 
of leave originally sanctioned or subsequently 
extended and where there is satisfactory evidence 
that he has taken up employment in India and the 
management is satisfied that he has no present 
intention of joining duties, the management, may at 
any time thereafter give a notice to the employee’s 
last known address calling upon the employee to 
report for duty within 30 days of the notice, stating, 
inter alia, the grounds for the management coming to 
the conclusion that the employee has no intention 
of joining duties and furnishing necessary evidence, 
where available. Unless the employee reports for duty 
within 30 days or unless he gives an explanation for 
his absence satisfying the management that he has 
not taken up another employment or avocation and 
that he has no intention of not joining duties, the 
employee will be deemed to have voluntarily retired 
from the bank’s service on the expiry of the said 
notice. In the event of the employee submitting a 
satisfactory reply, he shall be permitted to report for 
duty thereafter within 30 days from the date of expiry 
of the aforesaid notice without prejudice to the 
bank’s right to take any action under the law or rules 
of service.” 

26. Therefore from a bare perusal of the aforesaid 
provision the management was under obligation to have 
come at its subjective decision after conducting enquiry to 
enquire as to whether or not the workman was employed 
elsewhere and that the workman has no intention of joining 
duties under the aforesaid clause of Vth Bipartite 
Settlement There is nothing record to show that the 
management had ever conducted any enquiry in this regard 
before invoking the above said provisions and treating the 
workman to have voluntarily abandoned the employment 
? of the Bank. It is the specific case of the Bank before this 
Tribunal in the above said I.D. case that the workman 
remained on unauthorized absence. If it is so in that event 
workman should have been given charge sheet and a 
detailed enquiry should have been conducted against the 
workman by invoking the provisions of para 19.5 or 19.6 of 
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1st Bipartite Settlement dated 19-10-1966 i.e. service 
conditions between the parties. It is stated by the Bank 
that by means of notice dated 22-02-1985 under the 
aforesaid provisions the workman w j as voluntarily retired 
from bank’s service. Tribunal is totally handicapped to 
arrive at definite conclusion as to on what grounds the 
workman has been treated to have voluntarily ret ired from 
the services of the Bank w.e.f. 22-02-1985 when the bank 
has not conducted any enquiry in this regard lor arriving 
at a subjective decision cither the workman is not interested 
in the services of the bank on account of the fact that there 
is satisfactory evidence that the workman has taken up 
employment in India and die management is satisfied that 
the workman has no present intention of joining duties. 

27. Under the facts and circumstances indicated 
above the argument and stand of the management in the 
present case can not be believed at all tor want ot relevant 
evidence to be adduced by the bank before the 1 ribunal, 
which is the sole basis of the present dispute. 

28. In any view of the matter the action of the 
management cannot be upheld by this Tribunal being 
inviolation of relevant rules, under which the action against 
the workman was taken by the management. Accordingly 
it is quite clear that the present case is not a case of 
voluntarily cessation of employment by the workman. 
Rather it is a case where workman has been removed illegally 
by the Bank w.e.f. 22-2-1985, in violation of relevant 
provisions of service rules and provisions oi I. D. Act as 
well. 

29. Therefore, Tribunal feels no hesitation to arrive 
at a definite conclusion that the action of the management 
against the workman is highly illegal and inoperative in the 
eye of law. 

30. After considering the arguments advanced by 
the contesting parlies before the Tribunal and evaluating 
the conduct of the management in the instant case against 
the workman it is quite clear that the bank has miserably 
failed in adducing evidence in support of their case. It is 
settled position of law that in the absence of evidence, 
arguments merely on the basis of pleadings raised by the 
party, is meaningless. 

31. It is also clear from the record that the workman 
has substantiated his claim by adducing evidence before 
the Tribunal. Under these circumstances it would be futile 
exercise to examine the other factual position ot the case as 
bank has not filed any other relevant document and evidence 
by means of which it is alleged that workman has voluntarily 
retired from service of the Bank. 

32. From the record of the case it is very much clear 
that the workman was neither given any opportunity of 


being heard nor any disciplinary action was taken against 
him before treating the workman to have voluntarily retired 
from the service of the bank on account of his remaining 
on unauthorized absence from the services of the Bank. It 
is also not in dispute that the workman was a permanent 
employee of opposite party Bank. Clause 2 of Bipartite 
Settlement dated 08-09-83, which is a service condition is 
on the subject of voluntary cessation of employment by 
the employee which was used in the case of workman 
nowhere prescribes that the authorities of the bank 
arc empowered to exercise this provision in a case 
where an employee of the bank remains absent from his 
duty without affording him opportunity of being heard or 
without adhering the rules of natural justice and without 
taking any disciplinary action against such employee under 
rules. 

33. The authorized representative for the bank was 
pinpointed to explain the position during the course of 
arguments by the Tribunal on the above point, but he 
palpably failed to satisfy the Tribunal on the point by 
reading the relevant clause of the Bipartite Settlement. 

34. From this point of view the action of the bank, 
prim a-facie, appears to be wholly illegal and unfair. 
According to the view of the Tribunal, the workman could 
not have been removed from service w.e.f. 22-2-1985, 
without there being any disciplinary action against him for 
his unauthorized absence by the Bank. 

35. In support of his submission the workman has 
placed reliance on the law laid down by the Hon’ble Supreme 
Court ui the case of General Manager, Vijaya Bank and 
another Versus Pramod Kumar Gupta, passed on 24-8-2006 
in Civil Appeal No. 3676 of 2006. The law laid down by the 
Hon’ble Supreme Court of India in the case (supra) applies 
with full swing in the instant case. 

36. Having considered the overall facts and 
circumstances of the case, it is held that the action of the 
opposite party management of Bareilly Corporation Bank, 
Bareilly (now known as Bank of Baroda, Regional Office 
Gumti No.5, Kanpur) in terminating the services of Shri 
Oudh Behan Nigam vide Order dated 22-02-85 is neither 
legal nor justified. Consequently workman is held entitled 
to be reinstated in service with full back wages and all 
consequential benefits together with seniority. 
Accordingly management is directed to reinstate the 
workman in sendee after expiry of 30 days from the date of 
publication of Award and to pay him entire back wages. 

3 7. Reference is answered accordingly in favour of 
the workman and against the management in above terms. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 6th February, 2007 

S.O. 592 rf— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 18/98,35/ 
99,292/99) of the Central Govt Industrial Tribunal-cum- 
Labour Court Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Railway, and their workmen, which 
was received by the Central Government on 5-2-2007. 

[Nos.L^tl012/94/97-IR(B-D; 

L-41011/29/98-IR (B-I); 

L41012/225/99-IR (B-D3 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
KANPUR. 


LD.No. 

In the Mq£ter of Dispute Between 

snaps, 

18 of 1998 

(§ u e«6) 2/36, '4R4* # 3TFRT 




W&m, *Pa* 

Writ-284001 


The President 

35 of 1999 

Rashtriya Chaturtha Shreni Rail 
Mazdoor Congress 43/16, Sector 15 A, 
Sector 16, Sikandara, Agra 


and 


TheAJELM. (M), Central Railway, Jhansi 
The President 

292ofl999 Rashtriya Chaturtha Shreni Rail 

Mazdoor Congress 

(INTUQ, 43/16, Sector 15-A, Sector 16, 
Sikandara, Agra 

And 

Divisional Railway Manager (P) 

Central Railway, Jhansi 
AWARD 

' Central Government Ministry of Labour, New Delhi 
vide Notifications no. L-41Q12/94/97-I.R. dated27-01-1998, 
L-41011/29/98-IJL (B-I) dated24-12-1999and L-41012/&5/ 
99/IR (B-I) dated 16-11-1999 has referred the said disputes 
for adjudication as under 

wzm k* ymafSK, wz tert, Rfrit ^ 
SHIFT. WTHW*&t 1994 

t¥ ^siricPT 5)4 *T ■^TRI <rf^?T 

afa t twt ft. rifaft ^ ^Rrit ritatft 
Wltft ^Ff ^ <\ii a fad 3?k 

t? ^ flt 4>4 »k ^ 3 * afo ^rit 
fam 3»5?fW^8Wf? M 

And *•- 

“Whether the action of the management not 
to agreed the Charter of Demands of Rashtriya 
Chaturth Shrcni Rail Mazdoor Congress dated 
3-10-97 is justified or not? If not what relief 
workmen are entitled to?” 

And 

“Whether the action of the management of 
Divisional Railway Manager (P), Central Railway, 
Jhansi in terminating the Services of Sri Soft an 
Lai, Gangman vide Order dated 8/9-1-1998 is legal 
and justified. It not to what relief the workman is 
entitled?” 

2. Since all the above cases are being represented by 
Sri Surendra Singh, President Rashtriya Chaturth Shreni 
Rail Mazdoor Congress before this Tribunal 'and as common 
questions of facts and law involves in the aforesaid 
industrial disputes it is proposed to decide the above 
references by means of this common. Award. 

3. It may be pointed out that after exchange of 
pleadings between die parties workmen started seeking 


441 Gl/07—14 
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adjournments and even the Order passed by the Tribunal 
on dated 30-10-2003 have not been complied with by the 
workmen, nor the workmen appeared for their evidence 
before the Tribunal when the case was taken up for hearing, 
hence they were debarred for their evidence and the case 
was fixed for management’s evidence. 

4. It may be pointed out that as no evidence was 
given by the workmen in the case management submitted 
before the Tribunal that they will not adduce the evidence. 
This virtually it is a case of no evidence, therefore, there is 
no need to detail the case set forth before the Tribunal by 
the contesting parties as it would be nothing but a futile 
exercise on the part of the Tribunal. 

5. It is settled principle of law that a party claiming 
relief from a Court of law is bound to substantiate his claim 
by adducing relevant evidence and proof. In the absence 
of the same he cannot be granted any relief by this Tribunal 
for want of evidence. 

6. For the reasons discussed above it is held that the 
above references are bound to be decided against the 
workmen in the absence of cogent proof and it is also held 
that workmen involved in the aforesaid cases cannot be 
held to be entitled for any relief as claimed by them. 

7. Therefore present references are answered 
accordingly against the workmen for want of evidence and 
proof and in favour of the management. 


between the employers in relation to the management of 
State Bank of Mysore, and their workmen, which was 
received by the Central Government on 5-2-2007. 

[No. L-12012/205/2004-JR(B-D] 

AJAY KUMAR, Desk Officer 

ANNEXUEE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated, 23rd January, 2007 

PRESENT 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 54/2004 


I Party D Party 


Shri C. D. Jawahira, 
S/o, Shri Devaiah, 
H.No. Ill,Giribhavi 
Palya, 2nd Cross, 
Raghavendra Nagar, 
Mysore-570011 


The Asstt. General Manager, 
State Bank of Mysore, 
Region-Ill, 

Sahukar Chenniah Road, 
Kuvempu Nagar, 
Mysore-570023 


SURESH CHANDRA, Presiding Officer 

fefr, 6 wrft, 2007 

cfiT.OT. 593 .fmrz Slfafwi, 1947 (1947 
3JT 14) 3>tsircT 3ffo» 

^ pro efr TfTO fH4l44>7 cb4*KT $ 

^ w (tM wn 54/04) 
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3T5R cgRR, 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section^ 
10 of the Industrial Disputes Act, 1947 has referred this 4 
dispute vide Order No. L-12012/205/2004 IR(B-l) dated 
8th October, 2004 for adjudication on the following 
schedule: 


SCHEDULE 

“Whether the action of the management of 
State Bank of Mysore in compulsorily retiring 
Shri Cheyyanda Devaiah Jawahira from service 
with effect from 30-3-2002 is justified? If not, to 
what relief the workman is entitled?” 


New Delhi, the 6th February, 2007 

S.O. 593.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 54/04) of 
the Cent. Govt. Indus. Tribunal /Labour Court, Bangalore 
now as shown in the Annexure, in the Industrial Dispute 


2. The first party workman while challenging the 
impugned punishment order retiring him compulsorily from 
services as unjust and illegal also challenged the enquiry 
proceedings on the ground that it was not conducted in 
accordance with the principles of natural justice and that 
he was not supplied with the copy of the enquiry report 
and therefore order of disciplinary authority terminating 
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his services by compulsorily retiring him from services is 


liable to be set aside. 

3. The management by its counter statement 
however, asserted and maintained that the proceedings of 
the enquiry conducted against the first party were in 
accordance with the principles of natural justice and the 
impugned punishment order passed against the first party 
was just and proper. 

4. Keeping in view the respective contentions of the 
parties with regard to the validity fairness or otherwise of 
the enquiry proceedings, this tribunal on 17-6-2005 framed 
the following prel iminar y issue:— 

“Whether the Domestic Enquiry conducted against 
the first party by the second party is fair and proper.” 

5. During the course of trial of the said issue, the 
management examined the Enquiry officer as MW1 and 
got marked 8 documents pertaining to the enquiry 
proceedings at Ex Ml to M 8, proceedings of enquiry at 
Ex. M2(a), the letter of the first party admitting the charges 
of misconduct at Ex. M3(a), the brief submitted by the 
presenting officer at Ex. M4 and the report submitted by 
the Enquiry officer at Ex. M5(Ex. M4 and M 5 ought to 
have been marked at Ex. M9 and M10 respectively). 
Whereas the first party having filed his affidavit evidence 
by way of Examination Chief, in his further Examination 
Chief got marked two documents at Ex. W1 and W2. 

6 . After having heard the learned counsels for the 
respective parties, this tribunal by order dated 23-3-2006 
recorded a finding on the above said issue to the effect 
that enquiry conducted against the first party by the second 
party is fair and proper. Thereupon, the matter was taken 
up for arguments on merits i.e. with regard to the alleged 
perversity of the findings and the quantum of the 
punishment 

7. Learned counsel for the first party Shri SNB 
submitted his oral as well as written arguments and learned 
counsel for the management was content by advancing 
his oral arguments. Learned counsel for the first party 
argued that enquiry findings suffered from perversity as 
they are not based on any oral or documentary evidence to 
prove the charges of misconduct leveled against the first 
party. He submitted that on the false assurances given by 
the enquiry officer that a lenient view will be taken against 
the first party, the above said letter at Ex. M3(a) admitting 
the charges of misconduct was obtained from him and there¬ 
upon findings of the enquiry tendered holding him guilty 
of the charges. He submitted that findings of the enquiry 
were not simply based upon the alleged plea of guilt by the 
first party but on the documentary evidence taken oh record 
by the enquiry officer marked at Ex. MEX-1 to BEX-6 
without examining any witness much less Shri Diwakara 
Poojari, the then compliant and Shri Channiah Poojary, the 
then Armed Guard on whose report of the incident the 


manager filed his complaint. He submitted that enquiry 
findings though read to the effect that enquiry officer held 
guilty to the first party for the charges alleged against him, 
based on his plea of guilt and based on other evidence but 
what was the other evidence not at all considered and 
discussed in findings. Therefore, learned counsel 
submitted that findings of the enquiry suffered from 
perversity as they were not supported by any oral and 
documentary evidence and that plea of the guilt based on 
which findings are recorded was not at all voluntary but 
was on the assurances given by the enquiry officer. He 
nextly, contended that the very allegations against the first 
party by way of the charge sheet are not at all proved by 
the oral evidence of said two witnesses not by way of any 
other evidence much less by way of their aforesaid 
complaint and report said to have been brought on record 
during the course of enquiry. He also took the court through 
the contradictions and discrepancies found in the above 
said complaint and the report and the allegations made in 
the charge sheet on the material particulars of the case. He 
contended that the very incident alleged is concocted and 
fabricated as undisputedly, the first party was on the second 
shift of his duty as Armed Guard between 2 p.m. and 
10 p.m. and whereas, Shri Chenniah Poojary, the other 
Armed Guard said to have come to repent for his thity at 
about 8 p. m. i.e. two hours before the duty of the first 
party was to expire at the end of the second shift. 

8 . Whereas, learned counsel for the management 
Shri R.N. argued that findings of the enquiry officer are 
based upon the plea of the guilt made by the first party 
voluntarily not only orally but also in writing vide letter at 
Ex. M3 (a) (marked at Ex. BEX-6 during the course of 
enquiry). Therefore, he submitted that when the first party 
pleaded guilty to the charges straight away, there was no 
need for the m ana g ement to have adduced any oral or 
documentary evidence supporting the charges of 
misconduct leveled against the first party. 

9. After having gone through the records, I do not find 
substance in the arguments advanced for the management 
Before adverting upon the respective contentions of the 
parties, let me bring on record the very charge sheet issued 
against the first party in the following terms:— 

Charge Sheet 

It is reported against you that you are alleged to 
have committed the following acts of misconduct and 
dereliction of duties while working as Armed Guard at out 
Karkala branch. 

Charge-1: You are alleged to have misbehaved with 
Shn Channayya Poojary, Armed Guard of the branch when 
he came to the branch to attend to the second shift on 
30-9-2000 at about 8 p.m. while you were on first shift 
between 6 a.m. to 10 p.m. You are alleged to have not opened 
the bank door for nearly 15 minutes and later on after 
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opening the door when Shri Channaya Poojary entered the 
branch premises, you shouted at him loudly. On hearing 
the shouting when the branch Manager came down from 
his residence and advised you not to behave rudely. You 
are alleged to have thereatened with (he following 
words: 

OTHER THAN ENGLISH LANGUAGE 

A police complaint is lodged by the branch in this 
regard. If the above charge is proved it amounts to gross 
misconductunderclau.se 19.5© of B ipartite Settlement 1966 
as amended from time to time. 

Charge No. 2 : You are alleged to have consumed 
Alcohol while on duty on 30-9-2000. 

If the above charge is proved, it amounts to Gross 
Misconduct as per cl ause 19.5©ofBipartite Settlement 1966. 

In view of the foregoing you are hereby advised to 
submit your reply to the charge sheet within 15 days from 
the receipt of charge sheet. Please note that we will be 
proceeding further in the matter after the simulated date 
without reference to you again in the matter. 

10. As argued for the first party', if we peruse the 
findings of the enquiry officer, it becomes crystal clear that 
the learned enquiry officer held the first party guilty of the 
charges not only on the basis of the plea of the guilt said to 
have been made by the first party but also on the basis of 
the evidence produced in the case. The findings are very 
slip shod and short to be read as follows : 

“The CSE has accepted the charges levelled against 
him in totality, 'therefore, the charge is proved. 

On the basis of the evidence produced in the case 
before me and in vie w of the reasons given by me supra I 
proceed to give my findings as under. 

’Phe f!SE is guilty of the charges levelled against him 
in the charge sheet No. AGM: M2: M3: DPD: 047854 dated 
13-2-2001” 

1 1, Therefore, from the perusal of the above said 
findings, it am be very well gathered that the learned enquiry 
officer not only acted upon the alleged plea of the guilt by the 
first party bm also on the basis of the evidence produced in 
the case. It is not understandable by reading the above said 
findings as to what was the other evidence produced during 
the course of enquiry which was taken into consideration by 
the learned enquiry officer while submitting his findings. 
During the course of his statement before this tribunal on the 
above said preliminary issue, he has stated that there was no 
oral evidence led by the management but the Presenting Officer 
produced six documents and they were taken on record. This 
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statement of MW1 certainly gets support from the aforesaid M 
six documents marked at Ex. BEX-1 to BEX 6 including the 
above said complaint of the manager, the report of the said 
Armed Guard, the plea of the guilt by the first party and the 
Xerox copy of the medical report suggesting to the fact that 
he was examined by the Medical Officer as to whether he was 
under the influence of the Alcohol when the alleged incident 
took place. However, as seen above, the findings recorded by 
the enquiry officer whispered no single word as to what were 
those six documents produced by the Presenting Officer and 
whether they were the documents sufficient to prove the 
charges of misconduct levelled against the first party. First of 
all, it is not made clear by the Enquiry Officer as to how he had 
taken on record the aforesaid six documents produced by the 
Presenting Officer. Undisputedly no oral evidence was 
produced by the management much less in the witness the 
then manager of the branch or the said Armed Guard who are 
said to have made the above said complaint and the report 
based on which charge sheet was issued against the first 
party. Therefore, as argued for the first party, had the learned 
enquiry officer proceeded to record his findings only on the 
basis of the alleged plea of guilt by the first party, then the 
things would have been different but here in the instant case 
he relied upon the said plea of the guilt and also relied upon 
the evidence produced by the management but very strangely 
without discussing that evidence either oral or documentary, 
he took in support of the said plea of guilt by the first party in 
order to record his finding that first party was guilty of the 
charges. It was rightly argued for the first party that the 
domestic enquiry findings against the first party was stage 
managed and putting a show of enquiry c mmenced and 
concluded in one sitting held on 10-9-2001. Proceedings of 
the enquiry marked before the tribunal at Ex. M2 are to die 
effect that when charges of misconduct were read over to the 
first party, he straight away admitted the charges saying that 
he will not bring any representative to defend his case. Then 
he was called upon to give his admission of the guilt in writing 
and then the first party submitted his plea of guilt in writing 
marked at Ex. BEX-6. There are absolutely no proceedings 
recorded as to whether any document was marked for the 
management and through whom that was marked and whether 
any opportunity was given to meet any such document. 
Therefore, proceedings of the enquiry must lend support to 
the case of the first party that they were just an eye wash 
and as contended by the first party they were concluded 
hurriedly and abruptly just on the basis of the alleged plea 
of guilt as there was no other evidence available to the 
management to speak to the charges of misconduct levelled 
against the first party. Therefore, when as per the enquiry 
officer he recorded the finding of the guilt against the first 
party not only on the basis of his plea of guilt but also on 
other evidences, then the findings of the enquiry must be 
held to be suffering from perversity as absolutely, no other 
evidence either oral or documentary was discussed by the 
enquiry officer much less considered in holding the 
workman guilty of the charges while submitting his findings. 
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Therefore, it was a case of *110 evidence’ and hence findings 
were perverse. Findings als6 cannot be sustained on merits 
as well. 

12. As far as Charge No. 1, levelled against the first 

party is concerned, it was well argued for the first party 
that the very happening of the incident becomes doubtful 
keeping in view its timing. It is not in dispute that the first 
party was attending duly to the Second Shift between 
6 a.m. to 10 a.m. and the duty of the said Armed Guard 
namely, Poojary was to begin at about 10 p.m. 

after the second shift of the first party was to be over by 10 
p.m. The above said complaint and the report however, 
read to the effect that said Cheimaiah Poojary, the Armed 
Guard comes to the bank and knocks the door of the bank 
at about 8 p.m. It is yet to be explained by the management 
as to what prompted the said Armed Guard to have come 
to the bank two hours earlier to his duty hours and then to 
knock the door of the bank so as to hrM the first party 
responsible for the lapses on that he did not 

open the door, that too, for when Shri 

Chennaiah Poojary went onlg|^||||^ Therefore, 
when Shri Chennaiah Poqjar^|||l|pl|pgposed to come 
to the bank then the question of alleged incident happening 
on the above said date at about 8 p.m itself did not arise. 
That apart, we find the contents of the complaint, the recitals 
of the repent and die allegations made in the charge sheet 
suffering from material discrepancies. As per the charge 
sheet, it is said that he (first party) did not open the bank 
door for nearly IS minutes and altar he opened the door 
Shri Chennai ah Poojary entered the premises and the first 
party started shouting against him and hearing the noise 
of the shouting the Branch Manager came down from his 
residence to advise the first party not to behave rudely 
and thereupon, the first party abused and threatened the 
Manager and the Armed Guard in the words narrated in the 
charge sheet. 

13. Whereas, as per the complaint of the Manager, 
when Shri Chennaiah Poojary came to the bank for his 
second shift duty at 8 p.m, on hearing the noise he came to 
the bank Hall and observed that he was under the influence 
of the Alcohol and he started threatening him and Shri 
Chennaiah Poojary in the words levelled in the charge 
sheet. As per the report of said Shri Chennaiah Poojary 
ydiat be says is that he knocked the door of the bank having 
come to report the second shift duty and gave certain calls 
to the first party and when he did not respond to the calls 
he started thumping the door and hearing the noise of the 
thumping of the door, die manager came; there and when 
he told about this fact to the Manager, the manager goes 
to the room where the first party was sleeping and then 
awakes him and it is thereafter the first party started 
threatening them in the aforesaid wordings. Therefore, the 
contents of the complaint and the report first of all are 
contradictory to each other, and put together they 
contradict the allegations made in the charge sheet. 


Moreover, it is yet to be explained by the management as 
to what prompted the first party rather provocated the first 
party straight away and all of a sudden giving the aforesaid 
threats to the manager as well as Shri Chennaiah Poojary. 
As per the above said complaint and the report it can never 
be made out that there was any sort of provocation either 
by the manager or Chennaiah Poojary thereby prompting 
the first party to give the threats that too of killing the 
Armed Guard and the Manager and then again one 
Huchappa (it is not disclosed who is , that Huchappa). 
Moreover, it is very hard to be believed that the first party 
being bare handed could have threatened said Chennaiah 
Poojary, the Armed Guard with Arms. It is the case of the 
first party that though he as an Armed Guard but was not 
supplied with the Arms and whereas, Chennaiah Poojary 
had given the arms. This fact was not denied by the 
management. Therefore, when the first party was not 
holding any Arm or any gun, then, it is too much to believe 
that he could have threatened the other Armed Guard,with 
Arms and the manager of killing them and they being afraid 
of such threats making the complaint against the first party 
based on which charge sheet on had was issued. 

14. Now, coming to the Second Charge. As per the 
very medical report, the first party was not found under the 
influence of Alcohol when was examined by the doctor 
concerned. As per the report (hough his breath was smelling 
Alcohol, his speech was relevant and gait normal. The 
opinion of die Doctor is to the effect that though die first 
party consumed Alcohol but he was not under its influence. 
Therefore, whan the first party was not under the influence 
of Alcohol and simply was found to have consumed some 
Alcohol, it cannot be said that he was found guilty of 
Charge No. 2 levelled against him in the charge sheet In 
the result, I am of the considered view that both the charges 
of misconduct levelled against the first party are not 
established and that the findings of the enquiry officer 
holding otherwise, suffered from perversity not being 
supported by any lfegal and sufficient evidence. Since die 
findings of the enquiry officer are held to be bad in law, the 
resultant corollary would be that the impugned punishment 
order passed against the first party based on those findings 
is illegal and void abinitio. In the result, it goes without 
saying that the first party is entitled to be reinstated in 
service. 

15. Now, coming to the relief of back wages and 
other benefits. The impugned punishment order was 
passed against the first party on 30-3-2002 and whereas he 
approached the Conciliation Officer by filing his complaint 
on 22-01-2004 i.e. after a gap of about more than two years. 
It is not explained by the first party as to what prevented 
him in not approaching the said authority immediately rfter 
his appeal against the punishment order was rejected by 
the Appellate Authority on 04-12-2002. Therefore, the 
aforesaid delay not being explained by the first party, he 
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cannot get any back wages for the period in between the 
date of punishment order and the date on which he filed 
the complaint with the Conciliation Officer. 

16. As far as the back wages to be paid to the first 
party subsequent to the date of present reference, there is 
no evidence led on his part to speak to the fact that he has 
not been g ain fully employed when was out of the service 
of the management. The management on whose burden 
was cast to prove the fact of gainful employment of the 
first party to deny him the back wages also has not 
produced any evidence in that regard. Therefore, keeping 
in view the lapses both on the part of the management as 
well as the first party on the point of his gainful 
employment or otherwise, it appears to me that ends of 
justice will be met if the first party is granted 50 per cent 
of the back wages from the date of the present reference 
to this tribunal made on 8-10-2004 till the date of his 
reinstatement with continuity of service and other 
attended benefits to be available to him during the 
aforesaid period. Hence the following Award: 

AWARD 

The management is directed to reinstate the first 
party workman in its service with 50% of the back wages 
from 8-10-2004 till the date of his reinstatement with 
continuity of service and other benefits available during 
the aforesaid period. No orders to cost. 

(Dictated to PA transcribed by her corrected and signed by 
me on 23rd January 2007) 

A. R. SIDDIQUI,Presiding Officer 
M 6 FFFTt, 2007 

W.3CT, 3Tf*#TFF, 1947 (1947 

cRT 14) Fft FFI 17 ^ ^ 

Wicfa ^ 3?|tC <*>4«hKf ^ 

fafte ai W rer A' tf^tf 

^ T RTJ (F^ft F754T 53/98) 
M<h l fV l d FFcft %, dfcgw FFFF Fft 5-2-2007 WZ 

T&U I 

[U 3^-41012/113/97-3^ 31F (^t-1)] 
3FR 3qf?^Ft 

New Delhi, the 6th February, 2007 

S.O. 594. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/98) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Kanpur now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 


management of Central Railway and their workmen,which 
was received by the Central Government on 5-2-2007. 

[No. L-41012/113/97-IR(B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, 
PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

I.D. No. 53 of 1998 

In the matter of dispute between: 

Sri Surendra Singh, President Rashtriya Chaturtha 
Shreni Rail Mazdoor Congress 2/236, Namner Agra, U.P. 

And 

The Divisional Railway Manager Central Railway 
Jh ansi-284001 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-41012/113/97-I..R. (B-1) dated 
17-3-1998 has referred the following dispute for 
adjudication as under:— 

4 ‘^n tvT ^Fft ^ SFT 3ft 

Ff^rT snFR sft ■Q3T.3TF.F). 

■qyt., P(HEb 10-5-96 Fft ^ ftf FFT 

■dft 3FFF F 3?F t? Ff^ <ft 

fFTH STJtftF FJT ^FT^F f ?” 

2. The Case of the workman, in short is that while he 
is working as Monthly Rated Casual Labour (MRCL) 
(Painter) w.e.f. 19-4-82 in the pay scale of Rs. 950 to 1,500. 
He was deprived off from selection procedure held by the 
opposite party on 10-5-96 for his permanent service. Juniors 
to him were allowed to participate in selection procedure 
viz., Om Prakash Hardas, Ram Babu, Ram Gopal, 
Purushottam Dayal, Kanhaiya Lai, Ramvir Singh, Lokman 
Das, Babu Lai and Ram Kishan vide Order dated 2-5-96 
were called for Trade Test examination whereas the workman 
vide his. Application dated 14-11-96 requested the 
management that he be permitted to appear in Trade Test. 
Out of them juniors employee s Purushottam, Kanhaiya Lai 
and Om Prakash Hardas were made permanent Painter 
ignoring him. It is pleaded by the workman that action of 
the opposite party is highly discriminatory, illegal and is 
bad in law. It has been prayed that he be treated to be 
regular Painter from the date when his juniors were declared 
as regular Painter. 
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3. Opposite party has denied the case of the 
workman on die grounds that he was appointed as casual 
labour and was granted status of MRCL w.e.f. 19-04-82 
after completion of 120 days of continuous service. It has 
also been pleaded that the workman secured his 
employment under the Railways on the basis of forged 
casual labour card and after enquiry he was removed from 
railway services w.e.f. 19-11-86. Workman raised the LD. 
Case No. 179 of 1989 before this Tribunal which was finally 
decided in favour of workman on 03-11-92. Workman was 
not granted wages for the period he remained out of 
employment On the basis of said Award of the Tribunal 
workman was reinstated on 17-5-93 in the railway services 
Management was granted liberty by this Tribunal in its 
Award to initiate departmental enquiry against the workman 
which is pending against him. 

4. Management has denied that any junior to the 
workman was ever made permanent It has been pleaded 
that those MRCLs who have completed five years of service 
have actually been trade tested in accordance with 
promotion rules. Since workman has never completed the 
regular service of five years therefore his candidature for 
granting permanent status of Painter was not considered 
nor he was given any opportunity in this regard. No 
discrimination as alleged by him has been done by the 
opposite party. Lastly it has been prayed that the claim of 
workman be rejected being devoid of merit 

5. Both parties have adduced their respective 
evidence in support of their claims. Tribunal has heard the 
arguments of contesting parties at length and have perused 
the records of the case carefully. 

6 . There is nothing on record which may {wove that 

the workman was senior to the persons named by him in 
his statement of claim. Heavy burden was on the head of 
the workman to have proved the fact by filing documentary 
evidence that he was serrijO&$$^iring being failed to 
discharge his obligation workman that he 

was senior to the perscoisN^qHl|il|^>y him either in his 
statement of claim or in his evkhipe cannot be believed by 
this Tribunal in the absence of documentary evidence to 
this effect. 

7. On the contrary management witness has fully 
established the case of the management Tribunal has also 
considered the evidence of management witness and find 
that the evidence of the management is most trust worthy 
as compared to the evidence of the workman. Therefore 
the same cannot be disbelieved. 

8 . Held that the workman having being failed to prove 
his claim by adducing cogent and reliable evidence his 
claim cannot be allowed by this Tribunal. It is settled 
principle of law that oral evidence of a party is not sufficient 
to believe his case in the absence of corroborative evidence 


in the shape of Documentary evidence. From this point of 
view also workman cannot be granted any relief. 

9. For the reasons discussed above it is held that the 
action of the management is perfectly legal and justified. 
Consequently workman is not entitled for any relief as 
claimed by him. 

10. Accordingly the present reference is answered 
against the workman and in favour of the management. 

SURESH CHANDRA, Presiding Officer 
6 TOtft, 2007 

W.3TT. 595,-3^^14. fwt 1947 (1947 

14) TO 17 ^ TOFR 

asffaron, ^ tote (#tf 145/99) ^ wftrcT 
TOft $, ^ fK4>K 5-2-2007 ^ TOT *TT I 

[R T3?T-41012/178/98-3^ 3TR 
3T3ra 

New Delhi, the 6th February, 2007 

S.O. 595 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 145/99) of 
the Cent Government Industrial Tribunal-cum-Labour 
Court, Kanpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Railway and their workmen, which 
was received by the Central Government on 5-2-2007. A 

[No. L-41012/178/?8-IR(B-I)] 
AJAY KUMAR, Desk Officer 
• ANNEXUHE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT,KANPUR 

LD. No. 145 Of 1999 
In the matter of dispute between: 

Sri Surendra Singh, President 
Rashtriya Chaturtha Shreni Rail Mazdoor Congress 
(INTUQ 43/16, Sector 15-A Sector 16, 
Sikandara, Agra 

and 

The Divisional Railway Manager 
Central Railway 
Jhansi-284 001 
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AWARD 


1. The Central Government, Ministry of Labour, 
New Delhi vide Notification No. L-41012/178/98-IR (B-I) 
dated 7-5-1999 has referred the following dispute for 
adjudication as under :— 

“Whether the action of the management of Central 
Railway, Agra Cantt. in terminating the services of 
Sri Suresh Chandra w.e.f. 1-5-1996 is legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. The Case of the workman, is that while he was in 
service as Gangman under A.E.M., Central Railway Agra, 
he was removed illegally w.e.f. 1-5-96 without any notice, 
notice pay or retrenchment compensation. The workman 
suddenly lost his mental order on 22-8-92 and remained 
absent from duty upto 22-4-93 due to mental illness. 
He joined duties on 23-4-93 and worked upto 1996 
when w.e.f. 1-5-96 his services were removed by the 
opposite party. It has also been pleaded that though 
opposite party removed his services vide Order dated 
22-3-96 which was never communicated to him, therefore 
he continued to remain in the services of opposite party. 
He made representation dated 4-6-96 which was duly 
forwarded for consideration before the higher authorities 
of the opposite party. 

3. Workman has further pleaded that immediately 
he represented on. 2-5-96 against his removal w.e.f. 1-5-%. 
Workman was charged for his unauthorized absence from 
duty for which no proper and valid enquiry was held and 
also pleaded that he was not provided the opportunity of 
his effective defence in the enquiry. The alleged 
departmental enquiry against him is nothing but a stage 
show drama and on the basis of the same he was removed 
illegally. In the end w orkman has prayed that action of the 
management is wholly against the principles of natural 
justice, illegal, arbitrary and also against the rules governing 
the service conditions of the workman. Workman thus has 
prayed for reinstatement in service with back wages and 
continuity of service. 

4. Management has filed reply denying the claim 
of the workman on the ground that the union has no 
locus standi to raise the present dispute. Workman has 
been removed after full fletched enquiry. Management 
has denied violation of principles of natural justice. The 
workman w'as afforded full opportunity and he himself, 
vide his application to the Enquiry Officer, has admitted 
that he has been absent from duty without any autho¬ 
rization or sanction or information from 22-8-92 to 22-4-93 
and he does not need any defence helper in his case. He 


was removed by the competent authority after considering 
the Enquiry Report. Workman never produced any fitness 
certificate for the period of his absence duly issued by 
the Railway Doctor. He has simply produced fitness 
certificate for the period 23-4-93 to 27-4-93 on the basis of 
which he was allowed to join his duties w.e.f. 27-4-93. 
Therefore the workman is not entitled for any relief as 
claimed by him. 

5. Workman has adduced his oral evidence as 
WW-1 and was cross examined. Management has filed 
originals of Appellate Order, Acknowledgement of Notice 
dated 10-6-95, Workman’s Letter dated 16-6-95 and Copy 
of Enquiiy Proceedings dated 1-8-95 which were duly 
marked as Ex. M-1. to M-4. 

6. Ex. M-3 is application of the workman wherein in 
para 3 the workman has clearly admitted the fact that he 
remained on unauthorized absence from duty during the 
period 22-4-92 to 22-4-.93. He has also submitted that he 
himself be defend his case without the help of any defence 
helper in the enquiry. If according to own admission of the 
workman he remained on unauthorized absence from duty 
during the period 2z-8-92 to 22-4-93 there appears no 
illegality if he was removed from his services by the Railway 
authorities as alleged. 

7. Tribunal has gone through the enquiry papers 
and find that the principles of natural justice or rules 
governing disciplinary actions have not been breached by 
the respective authorities of the opposite party. Charges 
against the workman stands proved on the basis of his 
own admission made by him before the Disciplinary 
Authority. 

8. Charge of unauthorized absence from duty is of 
very serious nature which should be dealt with strictly 
against erring employees by awarding them extreme 
punishment to maintain discipline. The Tribunal from this 
point of view does not consider it fit to interfere with the 
punishment imposed upon the workman by the competent 
authorities of the opposite party. 

9. For the reasons discussed above the action of 
the management removing the services of Sri Suresh 
Chandra, workman from the services of Railways w.e.f. 
1-5-96 is approved and is held to be legal and valid. Net 
result is that the workman is held not entitled for any relief 
as claimed by him. 

10. Accordingly the present reference is answered 
against the workman and in favour of the management. 

SURESH CHANDRA, Presiding Officer 
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[U ReT-12012/47/2006-3^ 3*R (sft-I)] 
3T5Ff - 3p7K l a?fi(«hKl 
New Delhi, the 8th February, 2007 
S.O. 596—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref, No. 30/ 
2006) of the Central Gov ernment Industrial Trih mjal/T -flh pnr 
Court Chennai now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to the 
management of The Lakshmi Vilas Bank Ltd. and their 
workman, which was received by the Central Government 
on 7-2-2007. 

[No. L-12012/47/2006-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GO VT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, CHENNAI 
Tuesday, the 19th December, 2006 
PRESENT 

K. Jayaraman, Presiding Officer 
Industrial Dispute No. 30/2006 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of The Lakshmi Vilas Bank Ltd, and their 
workmen) 

BETWEEN 

SriP.G,Venkatesan I Pany/Petitioner 

And 

The Assistant General Manager, II Party/Management 

The Lakshmi Mias Bank Ltd. 

HRD Department, 

Administrative Office, Karur. 

APPEARANCE 

For the Petitioner Mr. S. Jegadeeshwaran, Advocate., 
For the Management M/s. T.S. Gopalan & Co., 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No.L-12012/47/2006-IR (B-I) dated 18.05.2006 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows: 


“Whether the dismissal of Shri P.G.Venkatesaa by 

the management erf Lakshmi Vilas BankLtd., Karur is 

legal and justified? If not, to what relief the applicant 

is entitled to?”- 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 30/2006 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner namely Mr. P.G.Venkatesan joined the 
services of the Respondent/ Management as a peon and 
he was promoted as a clerk and was attending to cash 
counter at Ariyalur branch of the Respondent/Bank. 
Though he was working as a clerk, he was not entrusted 
with any supervisory or managerial responsibilities. The 
said branch had one Branch Manager, Accountant,, three 
clerics including the Petitioner, one jewel appraiser and two 
last grade servants. On 27.5.99 one Ahilu, the Accountant 
was on deputation to another branch outside Ariyalur. 
The Respondent/Bank had a current account No.C.A.7003 
with the SBI, Ariyalur for depositing withdrawal or transfer 
of surplus funds. The cheque book for the said account 
was under the custody of ‘Branch Manager or the 
Accountant and either of the officers has to sign for 
withdrawal or transfer of funds. On 3L5.99, the Branch 
Manager of the Respondent/Bank instructed State Bank 
of India Ariyalur to telegraphically transfer Rs. 8 lakhs to 
their main branch at Chennai, but the SBI- Manager informed 
him that they had insufficient funds in their account. 
Shocking on this information, he verified the account-and 
found out that on 27.5.99 a cheque was stolen and the 
signature of the Accountant Ahilu was forged thereon 
and a-sum of Rs.3.00 lakhs was stealthily encashed under 
the name Ramesh. On 1.6.99 he reported the fraudulent 
withdrawal of Rs.3.00 lakhs to the Ariyalur police and on 
investigation, the police suspected Mr. B. Gurunathan, 
miscellaneous clerk of the Respondent/Bank and he was 
immediately taken into custody and was subjected to third 
degree methods. Unable to withstand the brutal treatment 
he was said to have confessed the crime of forgery and 
fraudulent withdrawal of Rs. 3,00,000/- on 27-5-99. He 
further alleged that B.Gurunathan has distributed the stolen 
amounts to clear his financial commitments with some 
people of which, the Petitioner was named as one and the 
said Gurunathan told the police that he has paid 
Rs.l ,00,000/- to the Petitioner towards repayment of loan. 
On that allegation, the Petitioner \yas taken into custody 
by the police on 2.6.99 in an illegal manner and was beaten 
up black and blue without even sparing his genitals and 
unable to bear the torture the Petitioner agreed to sign a 
statement prepared by the police admitting receipt of 
Rs. 1,00,000. After obtaining by force the required 
statement from the Petitioner, the police took him to Chennai 
along with the Branch Manager Sri Viswanathan of 
Respondent/Bank and searched his residence thoroughly 
but no money was found. Later the Petitioner was taken to 
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his in laws house where also no money could be found. 
After that the police gave an ultimate turn to the Petitioner’s 
wife and his relatives that unless Rs. 1,00,000 was handed 
over, the Petitioner would be a dead body and fearing grave 
risk to the life of the Petitioner, his wife and her relatives 
pooled their resources and some how managed to pay 
Rs. 1,00,000 to die police on 5-6-99. But all the documents 
are fabricated. By this action, the Respondent/Management 
have suspended the Petitioner from work w.e.f. 8-6-99 
pending departmental enquiry'. No charge-sheet was issued 
on the date of suspension. Further, it was issued on 3-9-12- 
2003 nearly four years and six. months after the date of 
suspension, in which the first charge is that the Petitioner 
suppressed the vital information from the purview of the 
branch officials with a view to conceal the facts and that 
on account of the fraudulent withdrawal of Rs. 3,00,000 . 
The second charge is that despite being a bank employee 
and knowing penal provisions of Section 148 of Negotiable 
Instrument Act, he did not maintain sufficient balance in 
his S.B. Account No. 32766 and issued cheque to the parties, 
thus committed an act prejudicial to the interest of the 
bank, which is a gross misconduct under 5 (J) of die 
Bipartite Settlement. Hie third charge is that despite being 
a bank employee the Petitioner did not conduct himself 
with financial discipline and by doing non-payment of 
decree amount of Civil Court leading to passing of salary 7 
attachment warrant and thus, he tarnished the image 
of the bank. Out of these charges, charge No. I is totally 
vague and ambiguous without stating or alleging 
that, Sri B. Gurunalhan had fraudulently withdrawn Rs. 
3,00,000 from SBI., Ariyalur on 27-5-99 and thePtitioner 
was accused of having received a sum of Rs. 1,00,000 from 
Mr. Gurunathan. Further, the charge sheet does not say 
specifically on what date Mr.Gurunathan handed over 
Rs. 1,00,000 said to have been given to the Petitioner was 
out of stolen funds. Charge Nos. 2 and 3 having nothing 
to do with the conditions of services applicable to the 
bank employees in general and to the Petitioner in particular, 
neither of the charges come under the purview of the 
misconduct. Both these charges’ were settled, before the 
appropriate authorities over three years before issuing the 
charge sheet and these two flimsy charges are added on, 
as the first charge itself is not sustainable. However, the 
management determined to make the Petitioner a scapegoat 
to save their sking, rejected his explanation given by the 
Petitioner and ordered for domestic enquiry. But, the 
domestic enquiry' is totally vitiated with the biased mind 
set of the Enquiry Officer who was bent upon to hold the 
charge-sheeted employee is guilty any hook or crook. The 
Enquiry' Officer who is well versed in tcchnicalties of 
conducting enquiry failed to conduct the enquiry in T amil , 
the regional language of the Petitioner contrary to the 
provisions ol Industrial Employment Standing Orders 
Act, 1946. He further rejected the request of the Petitioner 
to have an advocate to defend himself in the enquiry in 
contravention of disciplinary rules. The Enquiry Officer 
conducted himself as a prosecuting authority by examining 
the charge-sheeted employee by himself and asked 
incriminating questions to trap the workman under the garb 


of clarification. The findings of the Enquiry Officer is 
perverse and in gross violation of principles of natural 
justice. The Respondent/Management has not examined 
Mr. B. Gurunathan, who was alleged to have fraudulently 
withdrawn Rs. 3,00,000 from S.B. I., Ariyalur and from which 
iic had supposed to have given the charge sheeted 
employee Rs. 1,00,000. The entire findings of the Enquiry 
Officer is nothing but a blind report based on surmises and 
conjectures. Whether Mr. B. Gurunathan is guilty of fraud 
or not is a matter to be decided by the criminal court as 
criminal proceedings arc still pending against him. When 
such is the. case, the action taken by the Respondent/ 
Bank against the Petitioner is illegal. When there is no 
direct evidence to prove the charge-sheeted workman 
received Rs. 1,00,000 from Sri B. Gurunathan, the Enquiry 
Officer laboured hard to find out the financial status of the 
charge-sheet employee to arrive at his conclusion. In the 
charge-sheet, there is no specific charge against the 
Petitioner that he had stolen the bank’s money. All that the 
Respondent/Bank says against the workman is that 
inasmuch as he received Rs. 1,00,000 from B. Gurunathan 
he should have intimated the fact then and there to the 
Respondent/Bank before 31-5-99. Therefore, until the 
outcome of criminal proceedings against Mr. Gurunathan, 
ihc entire stand of the Respondent on the basis of perverse 
findings of Enquiry Officer is mala fide haphazard and 
untrustworthy. The other two charges were added on as 
collateral to the first charge as an afterthought and they 
had no legs to stand on. Neither of them could be called as 
a misconduct under the Industrial Employment Standing 
Order Act nor under the description of the misconducts 
mentioned in the disciplinary rules applicable to bank 
employees. The Respondent/Bank instituted a farce of 
enquiry, after a delay of five years against the Petitioner 
oil trumped up charges. While passing the dismissal order, 
the Disciplinary Authority never applied his mind to the 
past record of the workman and to extenuating or mitigating 
circumstances, if any. This is nothing but an act of gross 
victimization and unfair labour practice. Even with regard 
to the payment of subsistence allowance they have violated 
the principles of natural justice. Therefore, the dismissal 
order passed by the Respondent/Management dated 
28-9-2004 is illegal and invalid. Hence, for all these reasons, 
the Petitioner prays this Tribunal to pass an award setting 
aside the dismissal order dated 28-9-2004 against him as 
illegal and invalid and the order for reinstatement with full 
back wages and continuity of service and other attendant 
benefits. 

4. As against this, the Respoiident/Bank in its 
Counter Statement contended that the Respondent/Bank 
reposes absolute faith and confidence in the honesty and 
integrity of its employees at all levels and it is on the basis 
of such trust and confidence and it is able to render 
satisfactory service to its constituents. Even in their private 
dealings, the employees of the bank are expected to conduct 
themselves in a manner prejudicial to the interest of the 
bank. Whenever any irregularity or fraud perpetrated on 
the bank is reported the employees of the bank are 
expected to furnish whatever details or information they 
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and the enquiry was conducted in conformity with the 
principles of natural justice, it cannot be said that it is 


possess regarding the fraudulent transaction and should 
assist the bank in uhearlhfrig the fraud and tracing die 
culprit. In these circumstances, the act of misconduct for 
which the Petitioner was disnnssed from service should be 
considered. The Ariyalur branch of the Respondent/Bank 
had current account with the iSB l and file cash requirements 
of the branch or remittance Of surplus cash are done by 
operating through^the stud current account, pn 31 -5-99 
the Branch Manager of tjfie Ariyalur branch sent a cheque 
to die SBI Ariyafer for Rs. 8J00 lakhs to be transferred to 
bank’s account at Chennai through TT. But, the SBI, 
Ariyalur brapch Informed the Branch Manager that there is' 
no sufficient Balance to honour die cheque. However, as 
per the books of the branch, there was sufficient balance 
to pass the issued cheque, When the Branch Manager of 
the Respondent/Bank went to SBI to verify as to how there 
was insufficient balance, if was found that there was a 
withdrawal of Rs. 3,00,000 from the current account on 
27-5-99 by cheque dated 27-5-99 and the cheque has been 
drawn in the name of Mr. R<sme$h forging die signature of 
the Accountant,, Ahelu, On 1-6-99, the Branch Manager 
called all the staff*of ’Ariyalur branch’ and apprised them 
of the fraudulent withdrawal of Rs. 3.00 lakhs. Each of the 
staff was asked whether they have any knowledge of 
fraudulent withdrawal of Rs. 3 lakhs and every one 
including the Petitioner and Clerk Mr. B. Gurunathan denied 
any knowledge. On 1-6-99 FIR was lodged and after 
investigation die police identified B. Gurunathan clerk as 
culprit. When he was confronted about the withdrawal of 
Rs. 3.00 lakhs, heinformedthe police that he has m ndr 
payment to several parties to discharge his loan and one of 
the persons disclosed .fay him was die. Petitioner to whom 
he had paid Rs,1,00,000. would appear that the police 
had taken the Petitioner to Chehnu where his family was 
living and a sum of Rs.1,00,000 was recovered from him. It 
also came to the knowledge of the Respondent that the 
Petitioner issued a cheque dated 10-4-99 in favour of 
Madras investments for Rs.1,00,000drawn on G. N. Street, 
Cbcnnai of Respondent/Bank and it was returned unpaid 
on 13-4-99 forwantof insufficient funds. The Respondent/ 
Bank also came to know that one May&varam Financial 
Chit Corporation has proceeded against the Petitioner and 
obtained the decree in A.P. 81/96 and when he did not pay 
the decreed amount, the decree holder took steps by filing 
E.P. 358/2000 and due to non-payment the Coral passed 
salary attachment warrant on 30-1-2002 for Rs. 5864.75, 
Therefore, the Respondent/Bank issued the charge sheet 
and though, the incident took place in May/June, 1999 
prior to January, 2004, the Petitioner did not at any time 
plead that he was tortured by police which forced him to 
admit having received Rs. 1,00;00Q from Gurunathan. The 
enquiry was conducted in a fair and just manner and 
explanation offered by the Petitioner to various charges 
were duly considered by Enquiry Officer. Further, the 
Petitioner has admitted that the enquiry was conducted in 
a fair manner and he was fuHy satisfied. The Petitioner 
having suppressed the infoipatian about the payment of 
Rs.l ,00,000 made by Sri GrUrunathan has committed the 
misconduct, since the charges framed against the Petitioner 


vitiated. The Petitioner fully participated in the enquiry 
and availed the opportunity to cross examine the witnesses 
in support of the charges. Therefore, the allegation that 
the enquiry conducted by the Enquiry Officer is unfair and 
unjustified is without any substance. When 
Mr. B .Gurunathan was proceeded with by way of 
disciplinary action for the fraud perpetuated on the bank, 
naturally the batik cannot expect him to come and give 
evidence against the Petitioner. The Petitioner did not come 
out with information that amount was received from 
Gurunathan and that thereby he suppressed the vital 
information from the knowledge of bank officials. For the 
other charges also, there were ade qu ate evidence to hold 
that the Petitioner was guilty of charges. The charges 2 
and 3 are acts bf misconduct which had a nexus with his 
employment Only because* the Respondent/Bank was not 
aware whether there was my criminal case against the 
Petitioner, they had not taken immediate steps but after 
having ascertained that there was no criminal case, the 
Respondent/Bank proceeded with disciplinary action and 
therefore, the disciplinary action was not in any away 
vitiated. Hence, for all these reasons, the Respondent/Bank 
prays that claim may be dismissed with costs. 

5. In these circumstances, the points for my 
detennmation are : 

CD “Whether the dismissal of Petitioner from 
service by the Respondent/ Management is legal 
and justified?” 

(ii) "To what relief the Petitioner is entitled?" 

Point No. 1: 

6 . This dispute was raised by the Petitioner, who was 
dismissed by domestic authorities of the Respondent/Bank 
Management. On the side of the Petition# 20 documents 
wfatb marked as Ex.Wl to W20 and on the side of the 
ftlil&tdent 14 documents were marked as Ex. Ml to M14. 
The Petitioner has, examined himself as WW 1 and on the 
side of the Respondent, no witness was examined. 

7. It is admitted that the Petitioner joined the 
Respondent/Bank as a peon and promoted as a clerk and 
when he was employed in Ariyalur branch of the 
Respondent/Bank, he was suspended by the Respondent/ 
Bank and »the domestic enquiry held against him, he wa* 
imposed with the punishment of dismissal from aerv ice, 
Three charges were framed against the Petitioner. The first 
charge is that he has not disclosed to the bank about the 
receipt of Rs. 1,00,000/- alleged to have been given by 
Mr. B. Gurunathan, cleric of the Respondent/Bank, which 
is a gross misconduct prejudicial to the interest of the bank. 
The second charge alleged against the*Petitioner is that 
the Petitioner issued a cheque on 10-4-99 to Madras 
Investmetas for Rs. 1,00,000 without having sufficient 
funds in the Petitioner account and the third charge is that 
the Petitioner has received a salary attachment warrant feu 
Rs. 5864.75 mi 30-1-2002 on E.P. No. 358 of2000 in A.P. 
No. 81/2006 from the Gvil Court 
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8. On behalf of the petitioner it is contended that 
except charge No. 1, the other two charges are private 
transactions with some other financial institutions with 
which the Respondent/Bank is in no way connected or 
conncemed and they are also no way related to the 
employement of the Petitioner with the Respondent/Bank. 
Learned counsel for the petitioner argued that charge No. 

2 alleges about the issuance of cheque by the Petitioner 
on 10-4-99 for Rs. 1,00,000 to Madras Investments without 
sufficient funds. This incident has happened in the year 
1999 but the Respondent/Bank treated it as a misconduct 
on 19-12-2003 nearly four years after the incident. Further, 
this incident was already dealt with by the Respondent/ 
Bank and disciplinary action was taken by issuing “caution 
notice” dated 22-6-2001, which is marked as Ex. W18. But, 
however, the Respondent/Management gives a strange 
interpretation to the above action stating that the caution 
notice was issued only for arrest warrant issued by the 
Court and not for the act of issuing cheque without funds. 
Further, when the Court itself disposes of the entire case 
as withdrawn, there is no legal basis for disciplinary action 
on the same count. He further argued that issuing cheque 
to Madras Investments is purely a private transaction 
between the Petitioner and a third party and the 
Respondent/Bank cannot interfere in these matters on the 
allegation that such acts are prejudicial to the interest of 
the bank. Further, they have not shown what was the 
prejudice that caused to the interest of the bank. When the 
case was already dealt with and closed by the Respondent/ 
Bank, this matter was taken up again by the Respondent/ 
Bank shows that in one way or the other they wanted to 
penalise or victimise the Petitioner by taking action. Further, 
issuing a cheque without sufficient funds in one’s account 
is not an enumerated the misconduct under the disciplinary 
procedure laid down under Bipartite Settlement and, 
therefore, the charge framed against the Petitioner by the 
Respondent/Bank is without any substance. Similarly, the 
third charge of the misconduct namely receipt of salary 
attachment warrant for Rs. 5864.75 is also not an enumerated 
misconduct as per disciplinary procedure laid down under 
Bipartite Settlement. In this case, no doubt, a salary 
attachment warrant was received by the Petitioner for non 
payment of decree amount passed against the co-employee 
of the Petitioner in which the Petitioner was guarantor which 
was also settled by another guarantor and the entire 
outstanding on 5-2-2002 was settled and consequently, 
the attachment warrant was also revoked. The Respondent/ 
Bank has not shown before this Tribunal any regulation or 
standing orders to show inviting salary attachment warrant 
as a misconduct. Under such circumstances, the third 
charge, is also without any merit. He further argued that 
these two charges were taken two years after settlement 
only to harass and humiliate the Petitioner. The act of 
getting court orders out of private deals has nothing to do 
with die Respondent/Bank and such acts are in no way 
related to the employment in the Respondent/ Bank. 

9. As against this, the learned counsel for the 
Respondent contended that Respondent/Bank reposes 
absolute faith and confidence in the honesty and integrity, 


of its employees at all levels and it is on tHe basis of such 
trust and confidence, it is able to render satisfactory service 
to its constituents. Even in the matter of operation of S.B. 
account, the employees should ensure that sufficient 
balance is kept in their account so as to honour the cheque 
issued by them and any failure in this regard is also 
considered as a serious misconduct on the part of the 
employees of the bank and the acts of misconduct for which 
the Petitioner was dismissed from service should be 
considered in the aforesaid back ground. It is not the case 
of the Petitioner that he has sufficient balance and even 
after that the cheque was returned. Further, it is not the 
case of the Petitioner that even though he was a guarantor 
to an employee of the bank, the debt has been discharged 
by the principal debtor even prior to the date of salary 
attachment warrant and therefore, issuing of such warrant 
to the Respondent/Bank is prejudicial to the interest of the 
bank and therefore, it cannot be said that it is not an 
enumerated misconduct in the Bipartite Settlement. 

10. Though I find some force in the contention of 
the learned counsel for the Respondent, I find there is no 
point in this contention because in many number of cases 
the High Courts and Supreme Court have held that when a 
misconduct alleged by the management is not an 
enumerated misconduct under standing orders or rules and 
regulations, it cannot be said as a misconduct. 

11. Learned counsel for the Petitioner further relied 
on the rulings reported in 1984 3 SCR 646 A.L. Kalra Vs. 
Project Equipment Corporation of India Ltd. and also 2006 
IILWP 901 Manager, Public & Industrial Relations, Nuclear 
Power Corporation Vs. P. Chinnasamy & ors. In the second 
cited judgement, the High Court has held that “Labour 
Court has correctly applied the principles and the law 
laid down by the Apex Court and this Court that no 
disciplinary action could be taken against an employee 
for misconduct if such acts are not enumerated in the 
misconduct under the standing orders.” In the first 
judgement, the Supreme Court has held that “m short, it 
cannot be left to the vagaries of management to say ex¬ 
post facto that some act of omission or commission nowhere 
found to be enumerated in the relevant standing order is 
nonetheless a misconduct not strictly falling within the 
enumerated misconduct in the relevant standing order 
but yet a misconduct for the purpose of imposing a 

penalty. . imposition of punishment of removal from 

service is thoroughly arbitrary and discloses a vindictive 
attitude on the part of the Respondent corporation. ” 
Therefore, I find since the misconduct alleged against the 
Petitioner is not an enumerated misconduct; and it is not 
shown by the Respondent/Management how this conduct 
of the Petitioner has come under a grave misconduct, as 
alleged by them, Therefore, I find the charges framed 
against the Petitioner with regard to 2nd and 3rd charge are 
without any substance and the findings given by the 
Enquiry Officer is perverse and without any substance. 

12. Then, the learned counsel for the Petitioner 
argued that with regard to charge No.l, the enquiry 
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proceedings conducted by the domestic authorities are 
thoroughly one sided and without an element of fairness 
to find out the truth but only with a preconceived objective 
to brand the charge sheeted employee as a guilty. The 
Enquiry Officer made corrections in the record of deposition 
to incriminate the workman apart from acting as a 
prosecuting authority in the enquiry. The Enquiry Officer 
has not taken the signature of charge sheeted employee 
on any of the corrections he had made in the record of 
enquiry. The misconduct alleged in the first charge also is 
not at all a misconduct as stipulated in the enquiry 
procedure applicable to die banking employees and undo: 
the Central Enactment of Industrial Employees (Standing 
Orders) Act, 1946. Though, it is alleged that the Petitioner 
has not disclosed vital information prejudicial to the interest 
of the Respondent/Bank, there is no such misconduct 
enumerated in the disciplinary procedure applicable to bank 
employees. Since the Respondent/Bank alleged that there 
is a non-disclosure, they should establish before the 
domestic Tribunal that the Petitioner should have in his 
possession of some vital information. In this case, they 
alleged that one Mr. B. Gurunathan, a clerk of the 
Respondent/Bank has frauchilently withdrawn Rs. 3,00,000 
from the account and has given Rs. 1,00,000to the Petitioner 
and this information was not given by the Petitioner to the 
Respondent/Bank. For this, they have relied on the 
confessional statement given by the so called Gurunathan 
to the police and also the confessional statement given by 
the Petitioner when he was in custody. But, both these 
alleged statements were not produced before the domestic 
enquiry. Further, according to the Respondent/Bank 
themselves, these above mentioned statements were made 
only when they were in custody. Therefore, they cannot 
be relied on as they are extracted by the police creating 
terror in the minds of the accused and also the Petitioner. 
Only because the Petitioner has given Rs. 1,00,000 to the 
police due to torture and it cannot be said that he has 
received the amount from die said Mr. Gurunathan. Further, 
when the criminal case is pending against Gurunathan with 
regard to fraudulent withdrawal of Rs. 3,00,000 and with 
regard to alleged confession before the police; the 
Respondent/Bank cannot rely on the alleged confession 
before the police. The Respondent/Bank has taken action 
against the Petitioner only cm presumption and assumption 
and they have come to the conclusion on surmises. Only 
due to fear and torture in the hands of police, the 
Petitioner’s relatives have given that amount to the police 
and on that ground, it cannot be said that the Petitioner 
has received Rs. 1,00,000 from. B. Gurunathan and 
Mr. Gurunathan has given Rs. 1,00,000 from and out of the 
fraudulent withdrawal of the amount of Rs. 3,00,000. 
Further, it is not established before this Tribunal that 
Mr. Gurunathan has fraudulently withdrawn the amount 
of Rs. 3,00,000 from the current account of the Respondent/ 
Bank and without establishing the fact that he has given 
Rs. 1,00,000 to the Petitioner out of fraudulent withdrawal, 
the Respondent/Bank cannot assume or presume the fact 
that Mr. Gurunathan has given the amount to the Petitioner 
and the said amount was a part of the amount fraudulently 


withdrawn from the current account of the Respondent/ 
Bank. He further argued that the confessional statement of 
Mr. B. Gurunathan was not marked as an exhibit and when 
the fact of receipt of money from the Petitioner was not 
established before this Tribunal, it cannot be said that 
charges framed against the Petitioner have been proved. 
Further, until 2-6-1999namely from27-5-99 to 2-6-99, the 
Petitioner had no reason to, believe that he would be one 
among the recipients of the stolen, money and Mr. 
Gurunathan has alleged that he has given, the money to 
the Petitioner. Therefore, until 2-6-99 the Petitioner was in 
the same position as any other staff member of the bank 
and nobody was able to point out who the real culprit was. 
Nobody knows about Mr. Gurunathan’s involvement in 
the fraud of unauthorised withdrawal of Rs. 3,00,000 from 
the bank, therefore, the question of non-disclosure of 
information vital to the interest of the bank does not arise 
at all The Respondent/Bank on die presumption that the 
said Mr. B. Gurunathan has given the amount to the 
Petitioner and the Petitioner has not disclosed this fact to 
the bank is without any substance. He further argued that 
Respondent/Bank has not established nor proved how the 
interest of the bank was affected by the acts of Petitioner. 
Calling every act of employee as affecting the interest of the 
bank is irrational, illegal and arbitrary and thus, the Petitioner 
was punished for his no offence and he was held guilty by a 
perverse findings of Enquiry Officer, who conducted a highly 
biased enquiry in English with lot of manipulations in 
recording depositions throwing to winds all the principles 
of fair play, good conscience and natural justice. 

13. But, as against this, learned counsel for the 
Respondent contended that in the domestic enquiry only 
preponderance of probability is to be looked into and it is 
well settled that domestic enquiry need not go into the 
question whether the guilt has been proved beyond 
reasonable doubt In this case, the domestic enquiry was 
held in a just and fair mann er and full opportunity was 
given to the Petitioner to defend his case and the Petitioner 
has participated in the enquiry and he has cross examined 
the witnesses examined on the side of the management. 
Under such circumstances, it cannot be said that the 
enquiry held against the Petitioner is farce. Further, even 
before this Tribunal he has admitted that he has paid 
Rs. 1,00,000 to the police and he has given a letter to the 
police admitting that clerk Mr. B.Gurunathan has given the 
amount Further, the Petitioner has admitted that he has 
not taken any action against the police for the torture 
alleged to have been made by police and he has also 
admitted that he had not given any lawyer’s notice to the 
police for the alleged action of the police. Under such 
circumstances, it can be presumed that recovery of 
Rs. 1,00,000 was made from the Petitioner and his admission 
to the police is a true one. Therefore, the action taken 
against the Petitioner is perfectly valid and the imposition 
of punishment is also proportionate to the charge alleged 
against the Petitioner for the grave misconduct It is further 
on behalf of the Respondent that only because a criminal 
case was pending against Mr. B. Gurunathan, it cannot be 
said no disciplinary action can be taken against the 
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Petitioner. When the Petitioner himself has admitted that 
he has paid the amount to the police and when in the 
statement given to the police; he has admitted the fact that 
it was given by Mr.B.Gurunathan, there was no necessity 
for the Respondent/Bank to probe into the matter whether 
the admission made by the Petitioner is due to undue 
influence, coercion or torture. When the Petitioner himself 
has stated that he has not made any complaint against the 
police there is no necessity for the Respondent to disprove 
the allegations made by the Petitioner in the Claim 
Statement Under such circumstances, the action taken 
against the Petitioner is valid and imposition of punishment 
on the Petitioner cannot be questioned before this forum. 

14. Here again, though I find some force in the 
contention of the learned counsel for the Respondent, since 
the Petitioner alleged that has not made any voluntary 
confession, that the amount was recovered by the police 
by torturing him and by coercion, and when the statement 
given by the said Mr.B.Gurunathan was not before the 
domestic enquiry and when the statement alleged to have 
been given by the Petitioner was not before domestic 
enquiry, I do not know how the Enquiry Officer has given 
the findings that the Petitioner has not disclosed the vital 
information to the Respondent/Bank. Further, it is not the 
case of the Respondent that the Petitioner has 
mis appropriated the amount or ,he has stolen the amount, 
from the bank. Under such circumstances, when this charge 
is not enumerated as misconduct in the provisions of 
Bipartite Settlement, I am not inclined to accept the 
contention of the learned counsel for the Respondent that 
it is a grave misconduct. Further, the Respondent has not 
given any reason for not issuing the charge sheet for more 
than s. It is an admitted fact that the Petitioner was 

suspended on but the charge sheet was issued to 

him only on 19424003 and for the long delay the 
RespondentAlanagernem has given the explanation that 
they have waited fo* the criminal action to be taken against 
tte Petitioner and when they came to know that the police 
has not tdken any action against the Petitioner, they have 
issued the charge sheet, which cannot be accepted as a 
valid reason for not issuing the charge sheet to the 
Petitioner immediately* Thus, they have also not given any 
temmMt cause for long delay in issuing charge 
sheet to the Petitioner, 

15. Learned conus* 1 for the Petitioner further relied 
on the rolsnsr* ttpetud in 1990 LAB IC 1488 STATE OF 
MADYA PRADESH Vs. RANI SINGH AND ANOTHER 
wherein the Supreme Court has held that “no satisfactory 
explanation for inordinate delay in issuing the charge 
memo and the disciplinary action initiated after more 
than 12 wars is ImMe to fee quashed ” Similarly, he relied 
on, the rulings reucwttfd in 2001 LAB IC 2993 R.S. SAGAR 
Vs. UNION OF INDIA w herein the Delhi High Court has 
held that "formal tlwrge sheet served on the Petitioner 
more than sewn want thereafter, inordinate delay in 
issuing charge sheet caused prejudice to the Petitioner of 
his chances of promotion, therefore, the disciplinary 
proceedings is vitiated." 


16. Relying on these decisions and for the reasons 
stated above, I find the findings given by the Enquiry Officer 
and the punishment imposed by the Disciplinary Authority 
against the Petitioner are perverse and the impugned order 
of dismissal passed against the Petitioner is not legal and 
justified. Therefore, I find this point in favour of the 
Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

17. In view of my foregoing findings that the 
dismissal order passed by the Respondent/Management 
against the Petitioner is not legal and justified, I find the 
Petitioner is entitled to the relief as prayed for. Therefore, 
direct the Respondent/Management to reinstate the 
Petitioner forthwith into service with full back wages and 
the Petitioner is entitled to continuity of service and all 
other attendant benefits. No Costs. 

18. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me. In the open court on this 
day the 19th December, 2006.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the Petitioner • WW I Sri P. G, Venkatesan 

For the Respondent None 
Documents Marked: 

For the I Party/Petitioner:— 


Ex.No. 

Date Description 

W1 

08-06-99 

Xerox copy of the order of suspension 

W2 

19-12-03 

Xerox copy of the charge sheet 

W3 

16-01-04 

Xerox copy of the explanation given 
by Petitioner 

W4 

05-03-04 

Xerox copy of the notice of enquiry 

W5 

20-03-04 to 
29-04-04 

Xerox copy of the enquiry 
proceedings 

W6 

13-05-04 

Xerox copy of the written arguments 
of Presenting Officer 

W7 

31.05.04 

Xerox copy of the reply given by 
Petitioner 

W8 

06.08.04 

Xerox copy of the findings of Enquiry 
Officer 

W9 

23.08.04 

Xerox copy of tne proposed 
punishment order 

WIG 

07.09.04 

Xerox copy of the representation of 
workman with Minutes 

WIl 

28-09-04 

Xerox copy of the final order of 
dismissal 

WI2 

15-11-04 

Xerox copy of the appeal preferred 
by Petitioner 
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WI3 

1243-05 

Xerox copy of the order Of Appellate 

' ' ' ;• ' • 


Authority rejecting The appeal 

WI4 

iiteos 

Xerox copy of die dispute raised by 
Petitioner before Assistant Labour 
CommissiowriCeritrsI) 

WI5 

10-08-05 

Xerox copy of the reply given by 
Respondent before Assistant Labour 
Commissioner (Central) 

WI6 

12-12-06 

Xerox copy of the rejoinder of 
workman 

wn 

18-05-06 

Xerox copy of the order of reference 

W18 

11 -12-00 

Xerox copy of the order in 
C.C.No.3914/99 with Caution memo 

W19 

06(6-02 

Xerox copy of the full settlement 
receiptNa007323 In EJP. No.358/2000 
in A.P.No.81/96 

W20 

% 

2543-04 

Xerox copy of the letter from 
Petitioner for appointment of an 
advocate and its rejection by 
Rcspondent/Managcment 

For the n Party/Mnnagpmcat: 

ExJNa 

Dale 

Description 

m 

23-06-99 

Xerox copy of the letter from 
Divisional Office to Personnel 
Department of Respondent/B ank 

M2 

199000 

Xerox copy of the statement of 
account for S.B.A/c 32766 of 
Petitioner 

M3 

4/98 to 5/99 Xerox copy of the statement of 
account of Petitioner for his SB 
Account No,6591 

M4 

12 -02-02 

Xerox copy of the letter from Manager, 
Ariyalur branch with salary 
attachment order and branch’ $ letter 
■ to Court 

M5 

01-06-99 

Xerox copy of die branch’s letter to 
O & M Deptt., Karur 

M6 

27-05-99 

Xerox copy of the cheque 552438 for 
Rs.3 lakhs 

M7 

May, 99 

Xerox copy of the attendance register 
of Ariyalur branch 

MS 

07-06-99 

Xerox copy of the branch letter 
addressed to A O, Karur 

M9 

1998-99 

Xerox copy of the statement of 
account of Gurunathan 

M10 

22-0601 

Xerox copy of the letter from 
Personnel Deptt to Petitioner 

Mil 

22-0900 

Xerox copy of the letter from 
Personnel Deptt to Petitioner 

M12 

0406-01 

Xerox copy of the letter from 
Personnel Deptt to Petitioner 

M13 

05-1000 

Xerox copy of the letter from Petitioner 
to Respondent with Copy of 


information dated 5-10-00 from 
M/s.Nages/1 Balu, Advocates 


M14 18-06-01 Xeroxccpycrfthelett^fioom^ 

to Respondent enclosing order 
dt 11-12-00 in Case No.3914/99. 

2007 

asr.aiT. 597,-atojtfra arfafamt 1947 (1947 
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[Tt 1^-12012^13/2005-a^ 37R (#-I)] 

New Delhi, the 8th February, 2007 

S.O. 597—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (16/2005) of the 
Central Government Industrial Tribunal/Labour Court, 
Ernakulam Kochi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of The Federal Bank Ltd. ( and their workman, 
which was received by the Central Government 
cm 7-2-2007. 

{No. L-12012/213/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSIRIML 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 
PRESENT 

ShriPJL. Norbert, B A.,LXJB., Presiding Officer 
(Tuesday the 30th day of January, 2007/ 10th Magha, 
1928) 

I.D. 16/2005 
Workman T. Sreekantan 

‘Indeevaram’ 

Nattayam, Kachani P.O. 
Thiruvspanthapuram-695 103. 

Adv. Shri R. Lakshmana Iyer 

Management The Chairman 

The Federal Bank Limited 
Head Office, Federal Towers, 
P.B.No.l03Aluva. 

Adv. M/s B.S. Krishnan Associates 

AWARD 

This is areferenoe made by Central Government under 
Section 10 (1 ) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: 

“Whether the action of the management of the Federal 

Bank Ltd. with its headquarters at Aluva, Distt. 

Ernakulam, Kerala State in dismissing 
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Shri T. Sreekantan, Ex-Typist Clerk, Chembur B ranch 
from service w.e.f. 23-2-2005 is legal and justified ? If 
not, what relief the applicant is entitled to and from 
which date?” 

2. The facts in brief are as follows :— 

Shri T. Sreekantan was a Typist-cum-Clerk in Federal 
Bank since 12-3-1978. While he was working inChemboor 
branch, on allegations of abusing an officer of the bank in 
vulgar words in front of customers and staff and indecent 
behaviour to a part-time sweeper, one Smt. Mallika, 
disciplinary action was initiated. He was suspended from 
service, a charge-sheet was given and a domestic enquiry 
was conducted. He was found guilty of the charges and 
was dismissed from service. Though he filed an appeal he 
did not succeed. The workman challenged the fairness in 
the enquiry as well as proportionality of the punishment. 
Since the validity of enquiry was attacked it was heard as a 
preliminary issue and an order was passed by this court on 
28-12-2006 holding that there is no unfairness in the enquiry 
and it is valid. What remains to be considered is, whether 
the materials on record are suificient to reach the 
conclusion that was drawn by the enquiry olficer. No iresh 
evidence can be allowed to be let in since the enquiry is 
valid. The learned counsel for the worker contended that 
the court is not bound by the findings in the preliminary 
order and it can go into the merits of the findings of enquiry 
officer independently. To support his contention he cited 
the decisions referred infra. Though there is no quarrel 
about the preposition of the learned counsel 1 would refer 
item for the purpose of completeness. In Tata Iron & Steel 
Co. Ltd v. LAB COU Jamshedpur & Ors. 1996 II-LI.J 874 
it is held that labour court’s decision on preliminary issue 
about the fairness of domestic enquiry will not be a bar for 
going into the merits of the iiridings ot enquiry of 1 icer. In 
Harpal Singh v. Presiding Officer, Lab our Court, Ambala 

1994 LAB IC 1367 it is held that a finding by labour court 
on preliminary issue does not bar it from deciding the case 
on merits. In B.D. Coop. C.B. Ltd\ . Karunakar Das &. Ors. 

1995 II-LLJ 196 it is held that where domestic enquiry is 
found to have been held properly the labour court shall be 
competent to reappraise the evidence recorded in the 
domestic enquiry to ascertain the correctness of the Ending 
of guilt and the proportionality of punishment. But neither 
parties shall have the right to adduce further evidence 
before labour court. The evidence adduced belore the 
enquiry officer consists of MWs 1 to 4 andExts. ME 1 to 14 
on the side of management and DW1 and Ext. DE1 on the 
side of workman. The enquiry officer was examined before 
this court as MW 1 and enquiry file containing oral and 
documentary evidence adduced before enquiry off icer was 
marked as Ext. Ml. 

3. The points that require consideration arc: 

(1) Is the finding of Enquiry Officer sustainable? 

(2) Is the punishment proportionate? 


4. Point No. (1) i 

The appraisal of the evidence is confined to the 
materials already on record and no fresh evidence was 
allowed to be adduced before this court. The materials 
which arc not free from blame are to be eliminated first and 
then the remaining evidence is to be assessed which would 
either support or demolish the charge against the workman. 

A preliminary enquiry was conducted by the bank through 
an officer of the bank who was examined before the enquiry 
officer as MW 1. He had taken statements of officers, staff 
and customers ex parte. When MW 1 was examined before 
the enquiry officer those statements were marked through 
him. However all those persons who gave the statements 
were not examined before the enquiry officer. The result 
was that the workman did not get an opportunity to 
challenge the marked statements, viz. Ext. ME 5,6,7 & 12. 
It was argued by the learned counsel for the management 
that the non-examination of those witnesses would not be 
fatal as the investigating officer who took the statements 
has deposed before the enquiry officer. It is submitted that 
hearsay evidence is not a taboo in a labour forum as strict 
rule of evidence is not applicable to a proceeding in an 
industrial adjudication. On the other hand the workman 
contended that fair opportunity was denied to him by 
imposing on him ex parte statements taken by an officer ot 
the bank behind his back. I have dealt with this controversy 
in the preliminary order in paragraphs 10 to 12. The 
observations of Hon’ble Supreme Court for and against 
the issue were discussed in the preliminary order. I refrain 
from repeating the same for the sake oi brevity. Suffice to 
say tha! in the facts and circumstances of this case a fair 
opportunity to challenge Ext. ME 5,6, 7 & 12 statements 
was denied to the workman. But that cannot be a reason to 
say that the finding of enquiry officer is vitiated or bad. 
There are other materials on record pointing to the guilt of 
the workman. 

5. The first allegation is that on 13-2-2003 at about 
11.45 a.m. the workman entered into an altercation with 
another staff by name Gopinathan Nair. The workman was 
holding charge of cash section and Gopinathan Nair S.B. 
and gold section. Both were sitting nearby. When heated 
exchange of words snowballed Shri Gopinathan Nair sought 
the help of the Assistant Manager, Smt. Sunita George 
(MW3) to intervene to stop the abusive utterances of 
workman. Smt. Sunita George called Bank Manager (MW2) 
and Head Clerk Mohanan to the scene. When the Branch 
Manager tried to stop the quarrel and pacify the fighting 
duo, the workman became more furious and hurled threats 
in hot temper and loud voice as follow 

OTHER THAN ENGLISH LANGUAGE 

MW2, the Manager, after bringing down the situation 
to normalcy reported the matter to Asstt. General Manager, 
R.O. Thinivananthapuram and Ext. ME2 is the report. When 
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the Branch Manager was examined he proved Ext ME2 
and supported the charge against the workman. Though 
the learned counsel for die workman argued that the Branch 
Manager was not a witness to the incident ami he had not 
heard the utterances referred above, ME2 reveals that he 
did witness the incident and heard what was uttered by 
the workman against Shri Gopinathan Nair. This was done 
according to the witness in the presence of mpny customers 
and staff of the bank. MW3 is Smt Sunits George, the 
Assistant Manager. At the time of the incident her seat in 
the bank was quite near to workman's seat as well as 
Shri Gopinathan Nair’s seat. She had seen the incident and 
she has given evidence to that effect and reproduced the 
words of abuses slung against Shri Gopinathan Nair. She 
also spoke about the uncontrollable behaviour of the 
workman. MW3 had given a statement (Ext ME4) to MW 1, 
the investigating officer. Exts. ME2 and ME4 thus stand 
proved through MWs2 and 3 respectively. 

6 . It is true that the victim, Shri Gopinathan Nair is 
ft not examined. According to die workman non-ex animation 
of Gopinathan Nair is fatal. He is the best witness in the 
case and the bank purposely has not examined him. It is 
not the province of this court to enquire as to why the best 
piece of evidence was not produced by the management 
The duty of this court is to see whether the available 
evidence is sufficient to find the guilty of the workman. 
MWs2 and 3 have witnessed the incident mid have fully 
supported the case of the management. Their testimony 
before the enquiry officer starts un-ass ailed. The defence 
of the workman before the enquiry officer was that no such 
incident has happened and that the victim, Gopinathan 
Nair, Branch Manager MW2 and Asstt. Manager, MW3 
were inimical to him and they were trying to victimize him 
by hoisting a false case against him. The enmity between 
Gopinathan Nair and workman is said to be due to a previous 
quarrel between them. The enmity of MWs2 and 3 is due to 
missing of gold securities pledged in the bank and a 
complaint in that regard against MWs 2 and 3 sent by the 
workman to the Chairman enquiry officer has dealt with 
this contention of the defence in detail in the enquiry report 
and found that thefre is no basis for the contention of the 
workman. The complaint said to have been sent to the 
Chairman is not proved by the workman by producing a 
copy before the enquiry officer and proving its 
genuinerfess. The allegation against Shri Gopinathan Nair, 
that he had arranged INTUC workers to assault the workman 
and they had made an attempt on the workman, is only a 
wiki allegation, not known to any of the bank staff where 
the incident is alleged to have happened and that the 
workman himself had not chosen to speak about the 
incident by tendering his testimony before die enquiry 
officer. The enquiry officer has very elaborately dealt with 
this aspect and rejected that contention. It does not require 
any supplement by this court. Thus, the first charge is 
fully proved. 


7. The other charge is that the workman behaved 

indecently to part-time sweeper Smt. Mallika both before 
the incident cm 13-2-2003 and thereafter. It is alleged that 
the workman twice went in search of die sweeper in her 
native place, made enquiries in the locality about her with 
a view to herass her. He used to sing vulagar songs 
whenever Smt. Mallika was aegffby in the office with a view 
to titillate her. Smt Mallika was examined as MW4 before 
enquiry officer. She stood by her statement given to the 
investigatiBg officer, Ext. ME 13, as well as the allegations 
in the charge-sheet against the workman regarding his 
misbehaviour towards her. She said before the enquiry 
officer that the workman was known to her since he joined 
Chemboor Branch and his behaviour was not decent since 
then. Hie workman was not able to challenge her testimony 
successfully. His defence is that Smt Malika had an axe to 
grind. She has availed a loan form the hank and the recovery 
was being effected from her salary. The workman was 
dealing with loan recovery. Many times he was requested 
by MW4 to refrain from recovery on certain months. 
However the workman did not pay any heed. Then MW4 
approached the manager to instruct the workman to 
postpone recovery. Moreover the workman has sent a 
complaint to Chairman about this type of unhealthy practice 
in the bank. Agitated by this MW4 was waiting for a chance 
to wreck vengeance. His further case is that Smt. Mallika is 
in her mid-fifties and is a grandmother. The story against 
him is a cooked up one. This case of the workman was also 
elaborately dealt by the enquiry officer and found that the 
case of request for postponement of recovery is not true 
and as alleged by the workman he had not made any 
complaint to the Chairman about the request of 
Smt. Mallika to stop recovery on certain months. The 
workman had not produced a copy of alleged complaint 
and proved it. On the other hand MWs<2 and 3 said that 
they were not aware of such an instance. Hanec the case 
of the workman was rejected by the enquiry officer and 
found that the allegation of misbehaviour to Smt. Mallika 
was true. a-". 

8 . In the light of the elaborate discussion and 
assessment of the evidence by the enquiry officer it is 
inappropriate to say that the enquiry officer has not 
appreciated the evidence properly. At this juncture the 
learned counsel for the management in the light of the 
dicision is Barbaras Electric light and Power Co. Ltd. v. 
Labour Court 1$72 II-LLJ 328 contended that the Industrial 
Tribunal would not be justified in characterizing the 
findings recorded at the domestic enquiry a perverse 
unless it can be shown that such a finding is not supported 
by any evidence or is entirely opposed to the whole body 
of evidence adduced before it. In a domestic enquiry once 
a conclusion is deduced from the evidence it is not possible 
for some other authority to assail that conclusion even 
though it is possible for some other authority to arrive at a 
different conclusion on the same evidence. So far as the 
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present case is concerned, there is enough material on 
record to prove the charges against the workman and 
therefore this court is not justified in drawing a different 
conclusion and there is no reason also to take a different 
view. 

9. Point No. (2): 

The next question is whether the punishment of 
dismissal is warranted in the circumstances of the case and 
gravity of the offence. The charge proved is misconduct of 
abusing another officer and indecent behaviour to another 
worker. Unless the punishment is shockingly 
disproportionate the court is not justified in interfering 
with it and modifying it. The disciplinary authority found 
that the behaviour of the workman was unbecoming of a 
bank employee. Continuance of such persons in the bank 
would adversely affect the discipline of the bank. The image 
of the bank was affected by the misconduct of the workman 
and its reputation was lowered. The part-time sweeper was 
harassed and humiliated by the misbehaviour of the 
workman. It was also observed that the past history of 
workman was not satisfactory. He was proceeded.against 
in a domestic enquiry once for misconduct and was 
dismissed from service. But on appeal he was reinstated. 
The disciplinary authority had also observed that 
complaints against the workman were received from the 
public regarding his conduct. Mass complaints were 
received twice from the public regarding the conduct of 
the workman. All these circumstances weighed with the 
disciplinary authority to impose the punishment of 
dismissal. The order of the disciplinary authority is 
contained in Ext. M1 file. 

10. However, it is to be noted that the misconduct is 
not with regard to committal of any fraud or 
misappropriation of money. It was a behavioural disorder 
on the part of workman. The charge was for major 
misconduct and disciplinary authority is definitely justified 
in imposing major punishment. But the misconduct in this 
case cannot be termed as grave as misappropriation of 
money or committal of fraud. Moreover the workman has 
put in 25 years of service in the bank. He has wife and four 
children. The children are school going and college going. 
His wife is not employed. At this age the workman cannot 
seek another employement. Though he has case that he is 
suffering from affective disorder since 2003 onwards he 
was not able to convince the disciplinary authority about 
the mental illness. It is a matter for proof. But considering 
the circumstances referred above I feel that dismissal is 
too excessive a punishment. It is only fair and just to modify 
it into discharge with superannuation benefits. 

11. In the result an award is passed i inding that the 


action of the management in dismissing Shri T. Sreekantan 
from the service of the bank is legal and justified. However, 
the punishment of dismissal is converted into discharge 
with superannuation benefits. Both parties will suffer their 
respective costs. The award will take effect one month 
after its publication in the official Gazatte. 

Dictated to the Personal Assistant, trancribed and 
typed by her, corrected and passed by me on this the 30th 
day of January, 2007. 

P. L. NbRBERT, Presiding Officer 
APPENDIX 

Witness for the Workman: 

Nil. 

Witness for the Management: 

MW 1 -Shri Tomy John. 

Exhibits for the Workman: 

Nil. 4 

Exhibits for the Management: 

M1-Domestic enquiry file. 
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New Delhi, the 7th February, 2007 

S.O. 598—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union), 1976 the Central Government hereby notifies 
following office, the 80% Staff whereof have acquired 
working knowledge of Hindi. 

V. V. Giri National Labour Institute 
Ministry of Labour & Employment, 

Sector-24, Gautani Budh Nagar, U .P. 
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